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Briefing Paper
oject for Introducing Talent and Intelligence in Zhengjiang Province

In accordance to the principles of the Project, The Talent Introduction Department aims for three results: firstly, to hold talks
on introducing overseas intelligence to Zhejiang and improving technical cooperation with foreign firms; secondly, to organize a
tour for Chinese students studying overseas to encourage them to start an undertaking in Ningbo; thirdly, to organize special
meetings for Zhejiang firms to help them employ high-quality human resources from home. To ensure the success of the talks, a
series of activities have been planned during the talks

1. more than 20 representatives and foreign experts have been invited from 13 countries and 16 expert teams;

2. more than 250 projects will be carried out concerning technical cooperation with foreign countries;

3.20 meclmg rooms are avmlxblu for intervi

4.p about ion as well as will be

5. 25 Chinese smdcnh who have been successfully studying overseas will be invited;

6. more than 50 intelligence cooperation projects will be carried out;

7.a special tour will be arranged to economic and technological development areas, to bonded areas, to science and
technology parks and to the areas allotted to Chinese smdcms rerummg from overseas to launch their enterprises.

In addition to these, more than 400 g ions, joint ventures, key enterprises, and high and

advanced technology-intensive enterprises wnl] be invited to give face—lo-rm:e mlks 10 select xpmmced technicians and

management. Furthermore, invitations will

universities, such as Fudan University,

Technology University, Zhejiang University, Zhejiang Industry University, Huazhong Technology University, will be visited to

publicize Zhejiang attractive Besides, will be placed in national and provincial

newspapers as well as on web sites, to attract more postgraduates and graduates to come to the talks. Through these efforts, we

hope to provide our enterprises with rich human resources, at the same time. to set up a vast stage for the intelligent and talented

to fully show themselves.

We believe that these activities will enable growing number of people to know the developing potential and the favorable
work environment that Ningbo offers those with intelligence and talent. We also behcve lhbl these activities will work not only
in attracting more overseas Chinese students, bringing in more advanced and
programs, but also in laying a solid intelligence foundation for Zhejiang social, economic, and technological developmenl

he

The Talent Introduction Department
March 30, 2002
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