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The Investigation on Occupational Stress of the College
Teachers in Gui Zhou Province

Abstract

Stress is a universal characteristic of modem life, which is a problem experienced by

people all over the world. This phenomenon results from the globalization of capital and
_communication, the rapid development of information technology, the model change of
economic industry, economic crisis and changes in morality and science. College teacher as a
professional role, whether teacher themselves or other social fields, is entrusted special
professional connotation. In our country, on one hand, educational reform goes on further and
further, the specialization of teachers advanced day after day; on the other hand, the problem
of teacher stress become more and more apparent. Many teachers say they are experiencing
too much stress: too much burden in research request, too high social expectation. So this
thesis focuses on concerning the living conditions of college teachers, exploring stressors in
teachers and searching for strategies in coping with teacher stress.

Founded on the review of the previous researches, this paper identify what have been
done in these researches and what should be expanded in this literature, construct the research
model including these three variables which have been mentioned in the above paragraphs,
and then put forward the hypotheses of this paper, specify the design of this research.

And based upon the structural research model and research design, there are two stages
in this study.

1. Document analysis. Document analysis is conducted toward the college teacher in Gui
Zhou , then we summarize the work stress sources of college teacher which will help to
design the teacher work stress questionnaire used in the sequel empirical studies.At the same
time, as the main exploratory result of document analysis, we found that work stress is not
only a general conception but can be separated into two different kinds stress which is plus
stress and minus stress. This result will be confirmed by the empirical study in the following
text.

2. Empirical study. First of all, founded on the review of previous researches, we design

the questionnaire which will be used in the empirical study. And then about 219 college
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teachers from five colleges in GuiZhou were surveyed by these questionnaires. Finally, by
using a series of statistical analysis methods (such as factor analysis, descriptive statistics,
correlation analysis and crosstabs analysis), the construction model and hypothesis of this
research are confirmed and reinforced. The main conclusions of this paper can be indicated
that: 1) The college teacher have the higher stress than others, their stress’s feeling more than
5; 2) The college teachers’ work stress can be separated into intrinsic stressor and extrinsic
stressor. For personal work stress results, these two stressors are plus stress and minus stress
respectively; 3) Personal diversity is partially mediated the relationship between work
stressors and work results; 4) The work stressors can directly put effect on the work results; 5)
The social environment stress of college teacher can be separated into three parts; 6) The
organization stress of college teacher can be separated into six parts;7) The personal stress of

college teacher can be separated into four parts.

Key Words: college teachers in GuiZhou stress stressors

personal diversity plus stress minus stress
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