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Ba¥Esh loyalty (dedication, devotion, attachment, commitment) to the
company

K TIE, HADY T ) —~<vodoEEg, HAMECEHE
GEREILLTIODLIDTHHLEELZBRTV5, TD [Fit
Bl 2RATHLE, POkOFHE, ML loyaly (B3D) &\
5 EEEROCTWIRES,

AEADBECAIZE, HADOVT JV —< &t g b
Tz EDRFBLED > T SiF TIRRV A5,  corporate loyalty,
loyalty to the company, worker loyalty, employee loyalty 753" %, H&
DY T ) —< v OB RIELERBT 5, BRI THIFE
L&dEed, BH, BES I CHAFELTHARAYI V—< v
2, SHEEHLEBROEL > TWHIHIRRZLDTHS S,

loyal iI2fl3> - T faithful, true & X< VSR b, #ie, FHkEH
iR AT bR BET 5HE WL disloyal, less loyal, faithless,
untrue 2% (X X LB BT v,

¥, HARARLIE UARIL 5 VA cavalier (Hkie, MWiEHx) &
WHTRAEFS [BHEM] ORBFEL LTI HTL %, cavalier 23
ZAE LTiEbhs e 212 TBEERE ] TBLl VWO EER, B
BELE TZ25M87] THFZR] LW BRKRD, loyal DREFEL
2%,

dedication to the company, devotion to the company, attachment to
the company, commitment to the company 3, [EZ#¥E | L3 ET

3



o 5, dedication, devotion {3 [fRE |, attachment T (3% |
commitment % [fEH{, B& ] &\ 5 FBRE LD,
& BBERL T ieh, loyalty DFIC show (R3), pledge
E>) LWIOBEEY D - T L\, ¥ to dedicate (devote,
commit) oneself to the company & LT % L\, [FHE#MEE 2 o
%1 7gh to build (instill) loyalty &\ 5 W\JE X< T3,
The firm strives to build strong ties with its employees in the belief
that the worker will then skow loyalty to the company in return. (Time)
HRAPBELCBROLEARLTAD LB LT, SRS
EDOBIECPERIED & T5)
Corporate loyalty is big at T1, (Business Week)
(TIHORERIRSHES LEBVGEBRLEY S - TW3B)
U.S. companies are starting to experiment with “no layoff”” policies in
hopes of building worker loyalty. (Business Week)
(72 Y »DEEIREROBROLERT 510, V1478 LA
e S BORE ERICER LD T 3)
College graduates who cannot work in the proper position will be less
loyal to their companies and jobs. ( Newsweek)
(Bl h DB C & DT ERVWREZE ORI T 5 M
BT LY ER I OERAS)
This is aimed at instilling the “intense loyalty” that workers exhibit in
Japan. (Business Week)
(Thiz, BFRTHER SR LTRESBMC-ERLEEL ST 5
TERHEMELTB)
Attachment to thetr oon big companies is felt by the one third of Japanese
workers. (The Economist)
(BRDHEED 3HD 1A, HLDLHREbR TV BRERCHLT
BROLEDL > TW3)
To the industrious Japanese, a cavalier attitude toward work would be
as much of a shock as the job crisis itself. (Newsweek)
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LRBE K ay 7EBAELY)
KTFVY amakudari (descent from heaven)

B — v T “amakudari” L 1T, literally descent from heaven %k
{ffibhs, LML, ShiET TiIA T4 ¢, Itisa Japanese custom

that after retirement, senior bureaucrats become top executives of com-

panies they once regulated. 75 & o Wi LE, TR T hEA
{X A former bureaucratic superior-turned-business executive, [K T % |
¥}, High-ranking officials retire to become senior executives of companies.
fr &, TEF D% (T heaven for retired officials & v Fol 2y e
%5,

When senior civil servants leave government, they may become top
advisers in the very corporations they once regulated; the custom is
called “amakudari” or, literally, “descent from heaven.” (Time)

(REERIRET 5 L, 1O TEE LEOMRBE LS, &
DBAE TRKFH] 2% b TRELSOBET] TR T 3)

The readiness of firms to absorb new ideas worked out between govern-
ment officials and industry representatives is far more important to
Japan’s success than the fact that the most influential MITI officials retire to
become senior executives of big companies. ( The Ex ist)

(AADBRIIC & > TRIPRERLZ LIX, RIPENOHLBEY
BARBT 5 EAREOBRRBAETD L 522 X0 d, BRAL
ERRRELCHIMLILH LV 71 F 72 RENRINTE 2B DD
WS ETHEB)

A former bureaucratic superior-turned-business executive can inhibit young men

from the ministry. One popular A Jor super ted officials in Japan
is the oil industry. (The Economist)
(EEORARKT » - TREEEL, HEEOBREYFAHTZ L
BTED, AWERL, ARTRERLABRERCAZODEET D
£D10OTH3)
TRit4 b sideline, job on the side, moonlighting
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