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AR 34 TREEE L Bl E | # BB SRR L TIT UM, B
SREESIANCHER LI ERESNTH - E HAL TV, 084
B, EROFEMOV_RATEL B EDESTRL, TBEEE] kv v
Fal N, TREEE] &b MEBEH] N2 Z0BEALBLOOHS. &
SR TBERRETYE2B 0—&L LTOFRHEERAE L b ok 3
BErD - OEEET, WETTHEMRCBR LRI EEPL LT
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1. 27 ~ B &

11 BE— Y27 LEH S

VAT A System) EWVS LT, Fbhbhind LBIF¥EROFHET
dB. ThiExtl, RREEWT, BEFERTHEB (Organization) TH -
oo B, 74 ) A OREFEARBCETY, ¥, bAEOZEIEEG
PLoAECRVTh, FBLVIBABLVLYARAT ALV HEDOHI—
BLERTELETCDH S,

YAFAGH, VAT AR, vATFAmvI=T UV EWS RS,
bebd, BTHERO VAT AHRBCHTELDOTH 5. FRIZTHOA
—rA—vavik, IFAALFHECRTFARE, VAT AERLIOHERR
Lo THZEINTELLDTHSB. TRESTLT, A4—1vvavx.y
# —F (Operations Research) ¥, ¥ I a2 V' — < a ¥ (Simulation) % PERT
{Program Evaluation & Research Technique) 7t FMBR X h, ch Sl o A5 A
HhD Ll 6T, SEREOFEHEMCLASBEHINAL 5Tk 1.
THBETHEBOMESL, v A7 a8k JORFEHECH LToRL BT,
DERMCKEAEEL LB LTWS. BB RWTIL, X
DEWELFEBENLDIEN LooH 5. SEERCEVLTIL, BFE
By, £EREOFLE L AREERREDIHOERY, KLFEL, E
T, EHETERBTHHEELD. TRYEATHI- DI, 2EEED
L, YATAOWMERHEVCIFERISTIDPAHK wasr—
2 —MEHR) A Ll bhvwothsb. X0, v 4+ —HLo
YL ARTF 47, ThEIVBEAIRKLT7 4 — F30 78R, A—bA—2
a VEBBEAL, BATHOBBLIWELLD, MEEEOEBEELNT
"L oot AEREL, F—bA—va VEBRIRUEHE (G ;- ¥%,
sHER) RBEATAHIEINID, vRATADHELEY, CESEOELTHA
THIERETETHLECIED2OHS.

3k X Y DR (Organization Theory) & v AT AHH L DB FixE



2 1. YRAT AHH

DX 5THH5h. Azy ORI HRLCLTERTS. ik, HEH
FDOEBREHS LEDORMNT T 5. Titbht, HHEE (The Classical
Doctrine), A4 3L (Neoclassical Theory of Organization), % LT &EHT
#8454 (Modern Organization Theory) T#H 5.

(1) HEOHAER

AR OREIL, REALZORENR 7 + - e —Hat—aV
D4 (anatomy of formal organization) IZfE G TWBE WS Z & THB.
ZOHEHIT, FIEFNEEEDORLTH BT —F — (Frederick W. Taylor) O
ERFERFIE & 3HiE X % v 7 (functional foremanship and planning staffs)iZ
RETC BN TED. ¥, HEGHRORID YATF<T 4 2T Tr—
F & LTk, James D. Mooney and Alan C. Reilay # ¢ Onward Industry
(New York.1931) TH5 5. ZhlE, 7 IAOEBNHRE D,
B EWTitkD 224 5. E. F. L. Brech: Organization (London.
1959) % X O° Lousis A. Allen: Management and Organization(New York.
1958. BHEBHEOHRS D). T LT HAEFIE O X - THILTbh
T2 ThidyHE, FEBLRIERE BESIOEFERRTHS.

[2%] QUSDEFD 5 bTEEN L LD T, BO=Z2RT ThbiReE

T5. [FEERBLEEAR] X, SOs0MKOKEN, BEENRERYRTD
DTH-T, 205 bEEBIGHFHORRL R TLOT, BELERD
ZE, BHOMF— VAE-FOBELECHTALIOTHY, BEERS,
EMRMCAgE ML, SORESMETELDT, 7+ —<1EBD T
V& A%y 7 (line and staff) OKFHRBEZTTIOTHD. [HE L,
&0 BY, SERMCSER TS0 0AKC R 2BEOREMEGR TS
b, YAFALAR—V (system and pattern) L LD THB. L LTH
HAYER, BRI OOEANEETHDLZAHDTI VERL y 7EVH
LTwa. MFERAI X, 1LADO=R Yy 3 HROCEETCELIHETD
FeBET A0 TH B WTFhiR LT, WRHBHRE, ARonEYSE
FERTWBY, 71 —<ABHCREFE)TET, HAOAK, 1 v7+—
</ P —7, HBRES FLTIRESERE ThbbABOHENE
H (buman interactions) ¥ ZFHB L TV30T, FhiF ZOBERBOMEICR



1-1 FE—or728H A0S0 3

Radbs.

2) BBORALAER

CHITHERNBEROR AEXH 5 =D RE LicL 0T, 5205 ARBGE
%) (human relations movement) & [f—H IR T 5. 2+ HHAWT7 7T r—F
i, HRBERYZANRDD, FhMVEAGE (individual behavior) 1 X -
TEEER, ¥, 1 V7 +—<iL+« Y1 — 7 (informal group) 1T L » T
BeZI 530 LTELLRATCBHLDTH 5.

RT3 580 FEEIEL, Burleigh B. Gardner and David G..
Moore: Human Relations in Industry (1955) %, Keith David: Human
Relations in Business (1957) % &23% 5. =+ fitBady, B
L, flifE® 28y LD TH B, HMEHERABCEe TR, RF
DR, £ LTAMTEOE S DEOMELRNTwD. * 2 CRFMHBE
WOBEE LD TH 5.

3) BFESTER

BOMASER, THRER A HRERO S 2, VAT AHREOE
UCHCsVTHRShD. COBRL, HHeVv5b0% &4 LTAHS
CERFEICLTHLTRE L, vATF AT ABEISEC L L TEVRSL
DT, WAWAHDORIHEBERIHT52, REHARLD L LT, James
G.March and Herbert A.Simon: Organizations (New York. 1958) %>,
Mason Haire (editor): Modern Organization Theory (New York. 1959)7¢
EXRS 5. BFAGEROKTE LERYLDIL, YAT ASNCETS
WAHAWHDBRKTHHTFEHEIERCY v 7818, vA7ADEEYELE
TAHIER L HTHEREORS.

@) YRFLOLSFEBEEKE (the parts of the system and their interde-
pendence) AT ADFLDEAIE X, EA (the individual) T .
- T, IR T5 ARIHEE (the personality structure) TH 5. EA
ELTOEANIL LD, YAF ALK IBMTAI LI VEETDE
WS AR S OB (motives) & BEEE (attitudes) THD. vATF & DHE2
DL, 525, 74—l et —Fad—va VERTREEZADL
DTHY, B (functions) D7 5 —=AZEFITHB. Thbb7r—<



4 1. A7 AHER

o —HaX—vaviil, vATFLARERTHEZADMLE (Gobs) D
RGO THS. TR LTh, EAXLETRIE bW EERT
X UL LD, BCAHRIBEAOETYERTLh, £OHFL L20T
BB, EIOWME, AV Z7+— N eF—H=2t->vaVThs. fHAL
AV T +—=<n e F—FOL, HEFEM DI (interactional pattern) A3
FET5. CoBEfEROEBIHEOHI I (mutual modification of ex-
pectancies) & LTEZ bR TW5. ZDOWHWADHIFE Y R F A (various ex-
pectancy systems)i, 4 OO F45 & FEIBES: (status and role concepts)
EEATOIILCINEZDZENTES. HEDYRAT AHWOTAL,
LHEIZIT IR D & 2 HOYEFRFT (physical setting) TH 5. ZDOHLHED
YEABRIEC KT 5HEIERL, H#x AR - B A7 4 (complex man-
machine systems) & LTEREIND. F LTI OBEMKE OBERIT, —B]ICA
DLENERNSECAHLETEL bRLHINET, ELARLAREBRCS
HIRHRETEV. DEDOMEA, 71—~k 1 v7+—<1 R
e EEOR, & L THEOYIRNRIRL E DY AT ADHDDIL,
PREMER Y LTHETHD, 2 BI3HEERRY >~ A 7 A (organizational system)
LT B BB (configuration) DRI EITZATWA. TOHEBIXY v 7
T HBRIRCARNRS.

(b) D2 iBF= (the linking process) Y v BRI, HBEH (ol
theory) LISHZ{GEE (communication) » .3 % v A (balance), = L TEEER
FE (decision making) TH 5.

(1) EERCBELTI, 2AWMRTCEY + — < AEE |ED - KR,
AV ARy 7EDCIRERBORZMAL, A7 20O EHESHE
BELUIEAShATW . BRFMEBERC VUL, YA 7 ARKF5E
% v PV — 2 (communication network) OWFFE L 7e B, {ExElY, TACH
T HREBRFNC I 2Em DTl l, YA T ARNOEERERD A (the decision
centers) LFEA T, HEEIAREEL LB DTHS.

2) AT VAOEBEIILRPHETHA. AT VALY, VAT ADNLAN
OO N B EITHMUICERBGRERED 5 5 FHER (an equilibrating
mechanism) TH 5. YR T LAOLEWHBHFS HHHE L O, &EL



1-1 B v AT A8% ) 8585 5
F Pl REIG R D % 5 (the idea of a stabilizing or an adapting mechanism)
B EATDE ZENBETHSL. AT VAR, ZoDOELEOFH EHEME
(quasiantomatic) & T (innovative) IR WTHbh 5. & DAFVRADHE
1, YA7 AOWEERIINAMOBEBELEC LT, YRAT ADH—H2H
BTAL5RE<OTHB. b L, AR A — 7~ (open) TH,Tcix
BiF, B ABER, Thobb QEHEEEE (self maintaining systems) 2%
VETHD. SO i, BIEHTIEGS, AT A0REEESHE
BTHaEuEWRTD, <—F « 44 € (March and Simon) %, “H L
L, LA RERD <, £ LTCROBATEIORM Shic /v 77 AOHRE
OFREH B BIE, YAT AR X BERIERBHTHD LD ZEHNTE
2" LLTWwh. AT =2va VEHLT, L, ThRVAT AORER
FEoledi HE I N 7o/ 7 a00 LDTHELRLIE, HFLLWTnsF
AR, AT ARK L, PERFEMY £0oX by Shiul e bt
S CTH A AT 4 2 A (cybernetics) FEATLDOTH L. FA1A%T 4
s, HBWYPDH VATFARLEWT, 74— FAy 7 (feedback) & HH
(control) #fT72 5 D TH 5. £DHIIE(CHEHE LT, YAT AREEL
R AL THB. 45T 4 7 AOHRIL, EfFy bV -7, FH&
O, AT AOH—REET LD AED T VARREYE LT
FULT BT\, FAART 4 2 AR, BREEATVARMETLHILOTE
LRESCHELTETHS.

(3) RTELHT (decision analysis) IZBJ LCik=—F 41 VD = T
25 (Organization) | I8 5 & ZAH %V, BRRELCOWTUL, Z2o0KE
73RS DR, Fhil, £ECDHOEBIRE (decisions to produce)-
LR ACEINT A EBIRE (decisions to participate) TH 5. HED
DOFERED, A¥ <, HEANEELEBROERE OMOEAIFROKE
b o TWhb. BT 5ERRER, WHALEABREKRCV22, £5
POBHOFELAER IR S.

(¢) #A#E® HEE (the goal of systems) =20 EE, RE &
s % L THIEVER (growth, stability, and interaction) 23%%. MAE{ERIL,
HBOBEDOEATH BEBAD 2 vA-LfLDbD L D AP DA (medi--




6 1. vA5 AHH

am) LA ETHD. hbo BENY, BRI VLA
T, WAWAHDHEMBEIDOL RXALENT, WAELADEHBOE TR D
HBRATEATHAS.

4) —RT LIER

BFMARKE, —BRAT 2BR LT, HBEH—GFLLTRBEVS AT
—FHLTWaA. L, — oA FAHBIT, AT LADNWANADL L
w RD0%, EFESRIFEANC ANERERRE T ENE LTV 5.

— % AT LB (General System Theory) & LT, HEwcthticli o
VX, £ MFETH 5 Ludwig von Bertalanffy: General System Theory—
A New Approach to Unity of Science(Human Biology. 1951) T, %D
DOEFH Fx L LTiL, Kenneth Boulding: General System Theory—
The Skeleton of Science (Management Sciience, 1956) 238 % .

— AT ABBIROADDV AT 5T 5. Y

i) samsBis (the static structure) —DD VAT ADEHA, HDH LT
HBEOBRE, ok 21E5E (universe) DRSS & 5s.

i) By (3 vH « A5 L (the simple dynamic system) W e
7 (clock works) DEE, FEIh-LEEHE.

ill) 4 48%F ¢4 - ¥ X F A (the cybernetic system) TR ETIH (ther-
mostat) DEHE, HEHEBEECT &% bhi Py iRt s vA 7
A

iv) #—7> » ¥R F 4 (the open system) HEeHFHETES 25 A
(self-maintainang system) DEFFE, MAEY L XA TE 2 BHPWOEFDER
F5, MY (cel) DEREEWZ B0 Ll

v) RAlERO X7 L (the genetic-societal system) THIL Y (plant)
L TRESRS.

vi) ## X5 4 (animal system) B (mobility) DM, HERE
e LTHfax 0.

vii) ABY X5 4 (human system) B A\ (individual human) @ BYp% C,
WFRVVANYEEBE L, EX Y EETIEE.

viil) #t&< X5 L (social system) AR B D B FE (level of human or-



1-2 9oV b wR¥EIN—TDAT LBH 7

ganization)
iX) #@i X5 A4 (transcendental system) BHD, #HOBKT, 0
AR izbhbirbthEd, YRAF=F1 208 ERYL TS, Lk
L, AMlE LCiREELNZETHS.

SRR =D oD — v AT AHBOEBECH D L5, TBEo
H—HTAE LT T r—F] HBWIE [BEOFHE] EHbh, VA7 A

B, RCEMOMEXERTHH O LWFHSHTHh, $8F T T
DEEEh, ARShEL b0 FTHA.

ERNTEST A E, —H TR, ¥ TETHMEEh, EMEL T DT
H50, —FHThBRRALI DK, T, AL ETETOLEE S
TL 5. HEEOTLEASL VAT ATHD. HEEEBIHEELT, BF
BITRBFESIFCE LIS B 2213, FRO—HERTIOTHLN, £
OFEROLEWM TRV, e XXREFHIRED, oL > T,
WHLHDERINTFO A2 S Sl Lisrhidin bicw. i, &%
—ODRE VAT AERBLEE, T IRWHREMMEINAELROME S
HBELILHENS LY, BHCHBTELLIHTHS.

12 LV MIVKETN—TDIRFT LER

v o v b vk (The University of Washington) ¢ Richard A. Johnson,
Fremont E. Kast, James E. Rosenzweig ® = A3t The Theory
and Management of Systems (1963) I X % v A5 2 Higit, BEOY
Iy dReboThh, T, REOFBEEETHHLIAD, FiE-M
e BHELTUGEE VAT 2ABE L OBBRERN, ThDAYAT AR
OB LT, GEHARLOND, WHAREDODHD, T LTELRITK
bk, VA7 ABRSOHE] KW TEEHTHS.

(1) &tHE & AT LS (planning and system concepts)

T, FHECOVWTOYAT A&, AR, H{oREERRED
¥ 5 AT ADHERK (an integration of numerous decision-making subsystems)
LEZDHZLTHD. by TOREHBEOEANEELR, ~A7 AREFHO—
DTH T, TAZEE - BEY - BOK « FRE, LLT0H0508ERO



8 1. vATAH%

BREAEEIHECE T, VAT 47T 4 7 « <= ARCBIT 588 EY
B +s2EThsd. FhirEl, 75v=avs - wvz—CHATHHEHR
DN LTBHEL TS S0 THS.
TR “FHHE L RTBOTEENI 2 —ATH S (A plan is a pre-
determined course of action)” b EFZETE 5.
F LTHRT OB, KK - 178, £ LTAND 5\ IR ERIER
BRa LB LETHIOTHSE. T vvavV s 2—FV7 BREBRRD X
BEAHCRABREROBRCTHB. 74 v ¥ a VidfTHLD, KK EE
TWDTT T v GHE) Titigw. Linl, 74 v 2a VIEEBROHP L
BEBECRBRETH T, FFELEHECY) v IR TH5.
CDFE4F I g JHELCENT, REN, EEE VAT AD—DDH T ¥
AT AL LT FEERCHETEDRIAEEL, FEZAL TSR
B, vAT AELEDOT TR, HEEBRILY AT AGEOSRCHT HERE
LTEZZZENTES.
BEEL, YRAT AOEEEEORKY KD B DOMETEE) (integra-
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