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Preface

Obur first edition of Pensions was published in 1975, shortly after the enactment
of ERISA, which dramatically changed the nature of pension plans and imposed
significant obligations on companies that sponsor them. The book was designed
to assist plan sponsors, plan administrators, trustees, accountants, auditors,
and others in dealing with the complex requirements of the then new law.

The Preface to the first edition stated, ‘‘It will be years before the clouded
picture of pension accounting, auditing and reporting becomes clear.’’ In the
ensuing years, we have seen the issuance of new laws, regulations, accounting
standards, and auditing rules on these topics. The second and third editions
of Pensions were developed to enable those involved with pension plans to better
understand and cope with the evolving requirements.

In our third edition we said, ‘“We have learned to expect continuing change
in the pension area and our expectations have been met.’’ Certainly, this is still
the case. In recent years we have seen new rules and regulations affecting pen-
sion plan accounting, auditing, financial reporting, and regulatory compliance.
Most significant, however, are three new pronouncements related to health and
welfare benefit plans. The Financial Accounting Standards Board issued State-
ment No. 106 on accounting for postretirement benefits other than pensions,
dramatically altering the way companies account for and report these benefit
obligations and costs. The AICPA developed new rules for health and welfare
benefit plan accounting and financial reporting, and a new audit guide for au-
diting employee benefit plans.

Based on these very significant developments, we decided to expand the book’s
scope in this fourth edition to address health and welfare benefit topics. As with
the pension coverage, the material on health and welfare benefits extends to
accounting, auditing, financial reporting, and related compliance issues for both
the sponsoring employer company and the plan as an entity. Just as we believe
the need for an authoritative work on pensions has been obvious from the start,
so is the need for such a work covering other employee benefits. The title of the
book has been changed to reflect its broader scope.

The book’s organization remains the same. Part One deals with ERISA re-
quirements, actuarial concepts, and other employee benefit plan fundamentals;
Part Two, with employer company accounting, auditing, and financial re-
porting; and Part Three, with accounting, auditing, and reporting relating to
the plan.

This book represents the efforts and ideas of many people. The following
Coopers & Lybrand professionals made significant contributions: Martin Abra-
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hams, Tracy S. Black, Curtis L. Crider, P. Jeffrey Davis, William E. Decker,
Jr., Steven J. Derrick, James S. Gerson, Murray B. Hirsch, John M. Hol-
lenbeck, Charles D. Lockwood, and Debra A. Rudin. We owe a special ac-
knowledgment to Murray S. Akresh, Keith F. Jensen, and Sandra O. Wheeler
for their assistance in drafting sections of this book and reviewing other portions
of the manuscript. Our thanks are also due to Myra D. Cleary, who was the
senior editor of the book and helped to shape it into a coherent work. To all
those individuals go not only our thanks, but also the usual absolution from
blame for any errors and omissions.

RicHARD M. STEINBERG
RonALD J. MuRRraY
HAroLD DANKNER

New York, NY
August 1992
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