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A.

AUDITING (65%—75% )
Wit (65%—75%)

Audit assignments— Application of the following areas to
various types of internal audits, including information technol-
ogy (IT) auditing, auditing the efficiency of operations and
programs, financial auditing, and compliance auditing.

HHUHF—HKUTHAEMNATHERRERYIH, 28N
HRWBBEEFT, BFFITUREA#FIHESHLR
IR,
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1 Planning and administering the andit assignment — general top-
ics (planning at the proficiency level; administration at the under-
standing level)

HYMESXEEITEE—BR ( “iHR” ERMRKNEE; “XTE"
EXRER)

*  HRANR

1.1 Eﬁlf’ﬁﬁ'ﬂl (engagement planning)

1.1.1 BREFEITH (WEFHLSFEE) (UTHKE OF
W)), BRI AT T AR I Rk S B T
BRASKEHRH—BNEHTATY, XELBABTHITER
R, RS R R A B A MR

1.1.2 ABFHEHNLSHRUNE S —EHGF—K, HE
RS RR R, EHEH NS, NERERTEE
MEFSHERL, EREHRFTRELSHU S RREREXH
GEMEMEELEL . 8T H T 5 0L 9 Y T R
TR RNER.
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1.2 #HLEHMNONANERE: B, bFTHFERRHE.
ARE£ABSEEH. HIIRE

1.2.1 ARFHBNEFNEBEACHLETHMMBANR
BREUER, HETENBELGIEE., XLEBRNEMFRE
BirEMIAB M,

1.2.2 HHHTHABRRENBEUTHE. IEFREBLE
. AINFRXEES . TRXEEHHITATRRE, T/EHEMR
RIE—ENBREYHHE T RBEE. MEIPHAESTHITHARHE
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1.2.3 AREEMM S B QHE AW T IT R U RER
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o NEHITIMK LTRSS ;
o RAERNSREM, UENAXNAMEHWIIHEIER,

O RBRE

1. Which of the following factors would be considered the least
important in deciding whether existing internal audit resources should
be moved from an ongoing compliance audit to a division audit request-
ed by management?

a. A financial audit of the division performed by the external au-
ditor a year ago.

b. The potential for fraud associated with the ongoing audit.

¢. An increase in the level of expenditures experienced by the di-
vision for the past year.

d. The potential for significant regulatory fines associated with
the ongoing audit.

EERBETHAFHARFHRBRNEEHRTH SRR I
REHRERAMNESATAFHN, UTH-—HELRAE
=u?

a. RAARA—FHHABEHMHETTI -KMEFIHT

b. HEEMBHIHHXKMBBEB TR,

c. ME—EFENATRAHMK,

d. SAMBFHHAXHEBENERSATIRG TR,
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WREHENT Y, BEMUESLE,

d. FEM, EASHATKNTHRER - FHEXSERR, [
MAER,

2. Which audit — planning tool is general in nature and is used to
ensure adequate audit coverage over time?

a. The long — rang schedule.

b. The audit program.

c¢. The department budget.

d. The department charter.

UTHMHF TR ITREBER, FERIE—ENHNELHE
HEEE?
. KB REHER,
. WHATR,

c. MIIHA,

d. MIIER,
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a. Eff, KEARLEHREQEFHEIREEANN BN
Bt TERH, ROTAXBRAHN SR RIE,

b. AEW. HHHFRFBHUNRENREFITHE, FERM4
W3 35 A O I B AR E .

c. FIEF. FIHITHEY R ¥ Esh 89 A S % B2 FH
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#, BEHItESEEX,
d. AE#H. FHHNERBARFIHIUIR.

3. In deciding whether to schedule the purchasing or the person-
nel department for an audit, which of the following would be the least
important factor?

a. There have been major changes in operations in one of the de-
partmefxts.

b. The audit staff has recently added an individual with expertise
in one of the areas.

c. These are more opportunities to achieve operating benefits in
one of the departments than in the other.

d. The potential for loss is significantly greater in one department
than in the other.

ERANETNERBUEIABTHAATIT ARLHN, BUTH
TEEBAREE?

a. HPF—THIIWELERETERE,

b. BIEFIRT —MHEH PR SRR REE I

c. HP—ABIULS-IEENLRBLEMES.

d. R —AEITHBERKREZRTH 18T,

EER:Db
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a. RIEW., BE (LFAE) 2010-1584 %, “fllF,
BE.BF. RENEHRENEFERNL” RREHITLEARE
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b. E#. WRHEITMNEBEREHN T THAEBLHENTER
HEM—AET, BFEHAEHYEEARERREFNEESR
MkBE, HXEK3IT, HHRBAEENBRER,
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c. NEH. B (LHFLE) 2010-1H4 &, “THEWF
BRNE” RASHIT TEEBZHENERH T EERE,

d. RE#. BE (EFHFLHE) 2010-1584 %, “THAELR
BOHNL” BRAEHIHTTHEERRENERN - IEERE, WiE
ERRESELMEFDHR,

4. When determining the number and experience level of the in-
ternal audit staff to be assigned to an audit, the director should consid- -
er all of the following except the

a. complexity of the audit assignment.

b. available audit resources.

¢. training needs of internal auditors.

d. lapsed time since the last audit.

ERENELSRTFHLFHABREH RO BBNLR KT
o, EEEHRTENSENERRCRE.

a. Wit HFEEEH,

b. WA A H M,

c. WHEHIHMKBENTR,

d. 5 E—k#ita RN E,
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