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Abstract

In recent years, college student entrepreneur issues have become a hot issue,
which has become the consensus of the community to encourage entrepreneurship to
create the pattern of employment, and entrepreneurship is conducive to promoting the
development of technological innovation. But on the other hand, the status of college
students venture is worrying: the entrepreneurship rate of is less than 1% , much lower
than the proportion of developed countries about 20% , of which the success rate is not
to 1% , and venture suspend or failure of the case everywhere. It can be inferred that
college students venture must face greater pressure of entrepreneurship, job burnout
and even higher entrepreneurial exit tendency ( entrepreneurial proclivity) . How to re-
duce or cope with the pressure of college students the role of the entrepreneur and en-
trepreneurial burnout becomes an important issue. In addition, over the years, regard-
ing the role stress and burnout relationship, theorists and practitioners have been loo-
king for organizations and individuals to reduce role stress and burnout factors. At the
organizational level, organizational support and organization is authorized to reduce the
pressure on the employee’s role; at the individual level, self—esteem, self-efficacy
and control points can help to reduce role stress. At the same time, organizational jus-
tice and organizational commitment also reduce staff burnout.

Recently, the Calling in organizational field provides us with a new perspective to
deal with the role of stress and burnout. The last century, the 1980s, American sociol-
ogists Bellah (1986) first proposed that an individual’s work values have three orienta-
tions : to make a living—oriented ( the job orientation) , career—oriented ( career orien-
tation) and calling—oriented calling orientation. Different value —oriented description
means different significance of the individual from work. For those who will work as a

living , the meaning of work is to receive remuneration; holding career—oriented people
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will work as the need for career occurred, the objective is to obtain a promotion, rights
and reputation, while accepting the challenge of working; On the contrary, calls for o-
riented people think that work is an inalienable part of their life, is a source of
internal incentives and career success, work not in order to enhance income and job,
and more in order to achieve the individual’s subjective career success. The same
time, researchers (Boyd, 2010) suggested, calling as the relationship of adjustment
variables into the role of stress and burnout, calling on the role stress — burnout rela-
tionship may have different effects. Role stress — burnout is a linear relationship, call-
ing may reduce role stress burnout; role stress — burnout is a nonlinear relationship,
calling too low and too high pressure may reduce fatigue.

Based on the above objective reality with academic background, this study entre-
preneurial calling as a starting point to explore the role stress of college students entre-
preneurship and entrepreneurial burnout relationship, that our concerns are: Students
entrepreneurs entrepreneurial calling, or whether the response to the entrepreneurial
calling (hereinafter collectively referred to as entrepreneurship and calling) ? Venture
call of the entrepreneur role stress, entrepreneurship Burnout? How Entrepreneurship
as calling college students to the entrepreneurial role stress perceive burnout? Or ven-
ture calls for a strong sense of college students feel less fatigue?

The results show that: (Dof college students entrepreneurs venture calls for con-
structs constitute two dimensions by the target and pro—social (interest of altruism) ;
(@Students entrepreneur role stress are role conflict, role and the role of load composi-
tion; (@Students entrepreneur role stress two dimensions of role conflict, role improper
entrepreneurial burnout has a direct positive relationship; role non—linear relationship
between load and emotional exhaustion, and low sense of accomplishment linear rela-
tionship was not significant; (@Students Venture Call of the two dimensions have a sig-
nificant negative relationship with entrepreneurial burnout; (Sentrepreneurial calls for
no regulatory role in the entrepreneurial role stress and burnout relationship.

The research findings demonstrate, the venture calls for a response to the impor-
tant variables of entrepreneurial burnout can be used as a personal level, and opened
up a new perspective for the study of the role stress and burnout relationship.

Keywords: Student entrepreneurs; role stress; calling; entrepreneurial

burnout
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K2 A QDL IR S AR : BIERAR 1%, TR TRBEK 20% 5241
el (EWAR, 2010), HPREGAR 1% (£, 2010), @)k
MR SEBI L L . E T DAHERT, K2R R & G & SRR E ) 568
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REEAGNYEERE R —MFRO AR, BT HARE, RZ—Erite
wASEK, QN PEEEFZEE, myEe., ¥k, KE, UEMAA
B, WO, R AL X e ) Ut e A MR T, B
. MO SAAARLERR, HERTRER. QITHNBEAME, —B
AHEEHERER, EERFILEDL. MNESHERE, RE A4 QDL il
ARSI FRIE (Novice Entrepreneur) B RKHMEES, XEENER
K E¥K . RESHS. FHE (2011) FlBel (2011) #AA, FEKFA
Al A R E KA RN EE R, ERE, WR—HERAD—
ANANAT, SR BRI Z M E CRE—HMA, SiEFREMHEE, 4
RSB BHMAMZF, B “—WHEE" QB A—RFEQLE F 5
o (2011) Hudgd, FEPE, AN “BRZET WIEPRAE B R —, X YK
W” MAEREEMR, XWAFECERRTRENES. RN, REKXZE
AN E P E SRR BB ER, E&R IR ELLE (NE, 2011)
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Bl RIGER, SEBCRT —MXF, E, REBRXNFEEET, ALK
& Eb b, GhVESFE S S E BN SR, WRANLEAR
REARAF IR EE J1, ARARAEA TR O BRI XS, T & RE A& E
R BB DR, T EE 2SR FH RAERE, AT h R,
MR 2 AL SR, L ERH R AR R

R, TATBEIR, FLERFAEFELEEDEEFRAC ERPLLRIIR
b, AREGEIARE, LA FRZM BARER, B IGERH A GE
71, BTN o A8 SR MR AU —Fh T, T ER A B #RR S
B, BERF L SMHEm. wwEu, M7= T AL FH (Entrepre-
neurial Calling) , IEJ2XFf P /BB T b T80 L 8 8. ESMITIT th R M,
W (Calling) EXT TAFAER (ANTAEMEE ., TIEEA. TEEX, RN
W Zh5E) . EWEER (WABHEE., EBFEX. BHR) FERRNE
W, BNSRZUAFRERAE A A TAE S AERSR. BEmE, DARBLR
MR, HTAEMA SSRGS, EHREAEN, POl AE RGOSR,
EX—AR SRR R AR E QN A QRS TR A—XK
P TR L PR, T OB M S eE R .

Bz, NHERZEm ERE, REQLEARBSEEEAERERAR, HEX
FARME A AR NP A RIS . BN TFRFEEAL BT, EEE
BEQEE . AhLEE L, BEXREEANE A EEN REERN ARG
5%, MMEIES . HER BRI SRS, oG I nge S FE 0 R A R B 5T B
EARHAR . mahkHfEES ., Qe ek 8T el & S~ k2
Al MEHRERERNHEER, ERXADODLE SR T XTI
BEDL AT, ERET U EZ WML MBS P HAaIHE, LKA
SRR TEAEE, AU IFSORBT R A, LIAFERNLH
AR, WREDIFHTER GE N SRMERZRIKXR, I
FROENSHUESHMAREER, XAXREFEEADLES . oA H R
PR, T EA B TR R B P R SEBR R,

L2 s

FAEES (Role Stress) IR EMATHEIBHERE S, XTHABEN
BT L T T A B TAEH L (Jackson & Schuler, 1985) . 57 E A {UHE
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W AREATIE & TR fAEAESRE, MHAMMAGEN S THESE. 78, 5
B, ARR T OEBRIRRM T KRBT (B2, MG 4T
FARBETE, XLk A AN H M @R XRERD, H R ES AR B
i (Wincent & Ortqvist, 2009), Pareek (1994) HEBEH THNN EMEESH
(Entrepreneurial Role Stress) Hf:&, H K% 4 28 & X, Wincent Fl Ortqvist
(2009) fEEHLTAHTHMACENIMS, BOMLEAAETE R “ahik
HHEPT A SR SR E W EE R R ETE R ES " . 1ERIEFERTE
BT S P AR R . A EDEEBAER . B T 5 AL SRE W
BWHH AR, QWEMROENAEMAOENER KR, THE—ER
EEARER TR KRB R H (FEH, 2009), XEFEN, Q)hkHE A
BENR—MEAE RGNS, RERR, 55%~65% K& FREL—K
BEERIK, BEMKMEEROIEK, XEMEENWRIA (Boyd &
Gumpert, 1983) , MINELLE ¥ B0k, A UGS E B ERIRIE A 8K
A, MTELNEERPPK, RZEERMWABET . EMRHRFERT
AR (2004) Frifl: “GDEX AT E R — AR A FEROEE, EFREE
— R BB TR SR (2008) Wwikly, ALER—F E S5
KO HE, FEEMOEE, ., M. NS, 25 E %
B, A0 AR B, B0 B S R LA R R ANl A R 3 sh i AR AR X A
HRE L ARAFBENRE TEEWESR, MIFEXECSHWEMRERT,
[l E R Z A A 1R B T ATR B A5 E v A i 15 61
WHEEGE R A BEMENLEAGES (MW2hH, 2009), FTLL, BhL&EMAE
FEJPEREE R M A B AR, Al AR L R XTS5 HA L AR X
FREAQNERGE T DEE, WA, KFEAQE WM € aEn R
A7 HAMYE R e X RA I E S EE MR,
RFHEQDL FE AU I E M6 E S, mHSE SRR E R
(Burnout) , KK B FTREFE G A (k. R F DL & Bl 8 i oF
SRR ERA T AR (Wincent, Ortquist & Drnovsek, 2008), Kk, HEif]
b 450 P Bl A €5 s ) %R S B R M B X AR 2> (Wincent, Ortquist &
Drnovsek, 2008; Duran—Whitney, 2004; Brigham, 2002) , E AR FERHE
WENLE X8 SRR (W1ERFEd) MM, Ak, TIEE S
T B AE AR IH R BRI — 2, FEXMEAEY, R
WEERTEENSBNGRER, EBBMATEENERS, RAZUM
BRI SR E KRR, TREAEMEIEMY RO
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THEENSESXAPRMES (KN, 2009), [ERIAELERM L, &AHBH
WRFAEUEEHRA, IHS5EEABCENMNER, A, HEEHEH
B, 3ETHEENSAGCEN SHEE (LFEEREE. HESHERSRE) ©
KEHT, REHEWTENZEMEERR, HEREH AL (Activation the-
ory) (Gardner, 1986), if X4 TIEH AR S XA AF=4: i m, [
AW, T s & ENEBEARR, MEDS TEERHER
EATRERIFERM R, CAVIRIEN THREE S 5ERER/ZEM UK (K
B UE) xR, BdESSERAES LRGSR S PEEI = ENGERA
Mo MTAEENES TAEHEE. TES A ZE (Gardner & Cummings, 1988;
Janssen, 2001; Mansell & Brough, 2005; Scott, 1966), u{ T{E&E Z=1E (Cham-
poux, 1978; 1992) 5 & (Xie & Johns, 1995) Z[E#FAER UK (s U
B) KRR, B, ATLHEN, R EAGE S ERZ I d A fefr & E
KRR, Ba, REEQEAAOENSELESREFAEREMAER? X
REARKHMERIELRME? XERABELTH A —A B,

ZEXR, EMRACENSHEEBXRANFR, HERSLERE-EHET
HwA A AENSBESNALAS N ARR., FEHLEm, RIS HHHAR
B HEAFFSHARPAEN TR A THAEES; EMARE, BRU
fE. BELOMESASOANE B TR AARES ., IR, A4 F 548
AV AT ANCE B3 TR RURE, TS FI EH FRALBE R BB B T TAEE ST o
AR, HAGUHIIF (Calling) BT AIRATRAEE T — TR A 6k S
S5 EHHIMA . WM 22 R R B U 1R T 20 42 80 EAR k5| At
S H LI, REM ¥ Bellah FA (1986) LR AR ITE
MEMRE =FFm: ¥4 F M (Job Orientation ) . B\l 5 @] ( Career
Orientation) 5PEMiS[a] (Calling Orientation) , AS[E#HE S m T MAMMNT
YEPIRBHIE AR, AR TR IEAERMA, TERXETREGIRM;
R RN TERAP R ENTE, BHRREIE. HRS5FE,
[FIB B3 TAFMI IR ; Subti, PRSI AN TAE R AR 4 B
w4y, RAMBRAPML SRR, TEALENTEFRASHE#EA,
EERR T EAN AR FE R, BPHE T AE A R i) 4 A3z 21 i
H5EABEL . MABME, RIOTCEMFER: K¥EAQDLE R EHA L
WERgE, ERAE UL, A RN TR AFEE (LT SRR A AL I a i) ; Gk iF
MeS Dk EAEAES . SRR RIFAINE; LA A B K2 A
M EAEES . ERRIAUBAR ; SR, kG K2 A4 A
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BREELHES. REBREEBHRORE. Fn, BAEBHFKE (Boyd,
2010) #, HEFGIERFTERSIAMAGEN SEENXRT, ENAGE
N—REEHRAWRRAARFEREW. MRACEI—RBREIMXR, W]
REFEMRMA QE N =AM R MRACEN—RERIELM KR, WKl
A RERE RS IR S MM RN T AR . T U EEWAL SFEARAMRE
7, AHEHERKFEE PR A GE I —RMB B XA RERARTE
A, LA R s A il 2 B M e s 1 S Ak R

Zi LR, A BB RS .
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(2) R Bl PP Mt & e &
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(5) ALFHAEf 588 KR HER;
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(1) BHFEaeill. 7ESCRRBERIBEEE . RIS DS, PEMREE
AP EAFIVIR AR, BLRE | B SWEREE, flin, FHEk
BORERRE . WP A A K2 AR Dk B S BE R i . FE#F AR /DTS
B, BEERN THRREEAK, RERZEGRETHLR ST
. TRANBHRY AT SCHRGUR R . BB, MRS KEEal
e FE B, T AR LR, RIE XTI T B

(2) BB, EHIMARFECLEMRGES ., FREER =R
HXARNE, ANA H B Ree A QDY E 34T T |7, RS A SO X3
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Ak, VARHAM—SET “SEH" MBRNmE.

(3) VRSG50, MIEHIFAE, Sl UIREN, FHEFES AR

L&t 5



VIR WIS FISCAS T, s B SRR SRR 1 lk BEAT IR A B SR 5
W5E, NEEMREHRRETE, EX LIRS, KAEHTTOBRREE
AL BT TR, BIXT L FEARANZHAXE (WA &L, R, K
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(5) MESEW. U EFREGRKER L, 5aAF AR IR
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A0 HNEL (F) -

(1) i, BAEMARREAEESDLFA IR, 15 @ RKEERDL
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RARFAERMGR M SR MH FEIREZ —, I8 H X RFEQNH A6 E
IO LB . FELIERE |, KIPmes| AKEAQNLE fEAEN SHEB IR
AzZH, #EAPBUMROEZFE, HRAS, FEBARREN, BXS
Titho

(2) SCHRERA . X [ P S SE B S8 AT 40 B A 45 0 [E1 BT, AT 8 A< 43
B BT A T B B R . SCRSRR N A REAAES . Ak EAA
EAME. WRZERSEMARNBII; A9TR8. LHEESHSFOUR KT
MEEHTT; ARSOEEFTHMPEE . BB NIR; AEN SR
BRMARAMRE. &, XCEHRHATEL.

(3) BRI, fEXHREGRIIERY b, X LAERFR TR ERN LS, 18
HEABIRMARA TR — SRR FE, e NHTiRMER E, 25
TABHBIME . RS BBk,

(4) ViRSH. MIEHFFR A, FIRBEEAWE, HfTEEmknE
A, RIEHHVIREN, FHLMUVIR, Befa X VR BT XA 4155 43
Br, RERADLEMAGES ., WHREEE OSSR B, 0 HE#ET
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I AR, NMRSRE T EXUERTRFEEQLEAEES S8
WM S5H o B N URRBF SRS 5 b e £ B A SR B SO B 3 Ak 4l
BEEHITRARROITITE, FATRNLEREES ., WP SEINLEE PR
AT AR E R SRR . AR RIBTFREAUR, WAL E A EAES . MRS
HEE RSB EERXRR G ELIEF R EEAAM .

(5) PIEBITMEE. REL EREH O RF LR EAEES . F
AT, JERAE—HRE, ERRTERERS SR BATIIRAN R, 7REEE
WO TAE, AR (1 S A 5008 X 1] B A T BE FNSBURE A0, e TE AR S A Y
SRR, NE, HHETEXREARRE,

(6) BT SBEKK. RASFMGET Ik (HRMT. MRS,
FPEESAT . AT AE) X iR 2 (7] 45 BT B B9 BB AT — R AN F i 4T, A
BERAT I 5 =30 70 48 th B9 & PP B B, JF X 2% Fb G 45 SR 2R 47 A0 L 6 e B AN
T

(7) BRI S5IE. MB\ETIET RGOSR, AAATFRGEZELR,
HEATIE, 8 HAFERA R LR KRBT RS

(8) XRTEW. REHIALRRCHIFTBR, REKFELLE M
(SN I FSESITRO R LY & N e I N AR DE P e O e M e Rol
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L4 HFRH. BX S5 zat

1.4.1 #HEEW

ABRABMESERMITERRAEEANEAAES | P ZH 5
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(1) AR, B g RS HER L, KiTHEXAERT
R Bl 25 ) £ €01 ) 5 P R 95 g 4 B e JHCIU

(2) HTRFAERDNLE A AEN XTS5 BRI KR
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