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CONDUCT ENGAGEMENTS
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1 Research and apply appropriate standards
ARFEBE L HIRE
a. ITIA Professional Ptractices Framework (e.g. , Code of Ethics, Stand-
ards, Practice Advisories)
HA SRR (W0, GEEMIE) . (GRiE) | (EHFAE))
b. Other professional, légal, and regulatory standards.
Hin' ki, R aRuE

* HXRAR
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o HibMnd.
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K, FRTEEARNAEES THE. (M) dRERHE., TEREMSRERE
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o BHAREEERANBHEIIMHIARNESCHER, EXNFEENBEHET
ER. M EmmE s
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o MtRER LRPIRRHEE S ERRHITHE P RERE
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T REAETEMEE S, HEARAREHE,
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ﬁ@ DI BN S BARER B RS2 R 0. A0SR SR B 2, AR
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O BRI

1. According to the standard, reported audit findings emerge by a process of comparing
“what should be” with “what is. ” In determining “what should be” during an audit of a
company's treasury function, which of the following would be the least desirable criteria
which to judge current operations?

a. The operations of the treasury function as documented during the last audit.
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b. Company policies and procedures delegating authority and assigning responsibili-
ties. '

c. Finance textbook illustrations of generally accepted good treasury function prac-
tices. |

d. Codification of best practices of the treasury function in relevant industries.
BRI GriE), MEPFHFITRIAMZ “MEREMA” M “RFfF27 HERY
R UL ZEXARMBEREEH TR, RE “MiZEta” i, BTH—TE
FITF3T BT B G ST AT B A BEAR AR AE?

a. FRHEIHERNIMBERERZITHRR.

b. ARG EFIENER, BF.

c. MHFRAEFINEN—BRANKF K BIREELH .

d. ASRAT L I B R A B 5K B i S B AT R
ER:
R

a. IEH, BENTBRENTHREMATEARRIFHLE, RETRESEAH
GARBATBRMET, FFLXARE HinE,

b. RIE#H. ARBRABFIE TA FA XRVEEREE T E L EH L%
fi], REHIERBIERRE,

c. RIEH., EFRGBHERFHhL2FRBRE A NRTRZ T LR T,
AT RAE R o

d. RIEH. XTEITIMFAARRGE, 17 B S8 B 2] LAV AH S AR HE o

2. A company, which has many branch stores, has decided to benchmark one of its stores
for the purpose of analyzing the accuracy and reliability of branch store financial reporting.
Which one of the following is the most likely measure to be included in a financial bench-
mark ?

a. High turmover of employees.

b. High level of employee’s participation in setting budgets.

c. High amount of bad debt write — offs.

d. High number of suppliers. A
BAFAEREZLIE, CHREU—FE RIREAT & 05 U 5415 Bt S T Ee
o UUTFhiEtrnEcAE il RS R BE M 5 A b ?

a. WRERAE



A. ZERASBFITLS +J .

b. HEHITHRAKNESERE,

c. EMKEHEH,

d. KEMHENEEHE.
BE:
R R B

a. AIEH, BRAWNHFESRETM 57 EREEE.

b. RiE#i. BRASSHENBEELRRE TUHHE0EHE.

c. Ff, BKEHLSHRETYS FEMSE, KRR R EEEW
B &4, BrUAN LIYE R SRR TR 4R

d. TIE#. {5 EAEHE RSB TS mrEdE.

3. Which of the following criteria for measuring the quality of employee performance
would be appropriate for use with a group of professionals, such as a college faculty?

I. Quantity of output

II. Quality of output

II. Cost

IV. Timeliness of output

V. Capital requirements

VI. Revenue produced

a. I,1I, and III only

b. I,II, and IV only

c. IIM,V, and VI only

d. I,LII,II,IV,V, and VI
UTHXEGRER TS EEMRESD, B—TUESTARGRES AL, in
WAEBEH R ?

L FHAEE

I ™HEEE

I, pgas

V. P2 R i

V. BHEF/R

VI A RkEE

a. I, T F1 10

b. I, T IV B
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c. I, VHIVI

d. I, II, I, IV, V& VI
ER: b
PRRRB R

L IE#, MEWATWHKER, TREN TERRE. BRMBRETF
i, M ELAREF S . RARRFITIESKR, RA e iErE, Wi
BEIER TR 8T,

0. IE#. XEWALWSHEE, FEEMTENRE . MBEMBRHETIT
#r, PPARHEL R F IR . BRI FIAESC R, BA A LLAEFI a8 iEd:, ™
BB IER TR KITMER.

L. RIE#. Tl ALHZHFREER AT HEK AT AR TE> R

IV. E#. &AL USFHEE, FEEMNTENER. MBMBERH#ITITF
#r, PROTARHELRF A . RUKHFIRESCRy, BA A e mmardiete, ™
Rt IE B TAER R BT M 647

V. DIE#. BReFTKATHEAMAREFOMESERE, FTEEEEE VAL
ML SR

VL. RIE#, mHMKERTERARNMEDOELSER, FESEHREILA
TSR E

4. Which of the following would be permissible under the IIA Code of Ethies?

a. In response to a subpoena, an auditor appeared in a court of law and disclosed
confidential, audit — related information that could potentially damage the auditor’s organi-
zation.

b. An auditor used audit - related information in a decision to buy stock issued by
the employer corporation.

c. After praising an employee in a recent audit engagement communication, an audi-
tor accepted a gift from the employee.

d. An auditor did not report significant observations about illegal activity to the board
because management indicated that it would resolve the issue.
7E A GEAEMMA) ERT, UTH—HMEgAIF?

a. FAFHEITITPREE AL, BT REREDZHEIHBERAARNYLIE .
H#HEITAEXKER,

b FENERE TG R # R G 5 BORIE R B LR F AR RITHRE.



