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COMPLY WITH THE IIA’'S ATTRIBUTE
STANDARDS (15 —25percent)

( Proficiency Level)
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1 Define purpose, authority, and responsibility of the internal au-
dit activity
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1. 1 Determine if purpose, authority, and responsibility of internal audit activity are
clearly documented/approved
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1.2 Determine if purpose, authority, and responsibility of internal audit activity are

communicated to engagement clients
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1.3 Demonstrate an understanding of the purpose, authority, and responsibility of the
internal audit activity
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1. An element of authority that should be included in the charter of the internal auditing
department is

a. identification of the operational departments which the audit department must audit .

b. identification of the types of disclosures which should be made to the audit com-
mittee.

¢. access to records, personnel, and physical properties relevant to the performance
of audits.

d. access to the external auditor’s workpapers.
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b, BRIARLIE T &R SHTH BRI,
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