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For years. researchers have struggled 1o undersiand o
why © many women lave careers i science and ' e

1
engineering. Theories run the gamur (B A B . from
family unfriendly work schedules 10 natural differences
between the genders, A new paper by MeGill University ‘. 4
cconomist Jennifer Hunt offers another explanation,
women feave sach jobs when they feed disappointed abow pay and the chance of

promotion,
To rench that conclusions Humt combed through data collected by the National
Science Foundation in 1993 and 2003 on some 200, 000 college graduates, Her first
finding was that women actually dont leave jobs in science at am above average rate. The
difference. Hunt found. comes fmm the engincering sector,
That's not simply because women are exiting the workforce w0 raise families, About
21% of all graduates surveyed were working in a field unrelated 1o their highest college
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The Benefits of Volunteerism, if the Service Is Real

Nowadays, some sort of volunteerism is a given in :

many places. Through schools, churches, and countless

other organizations, children and teenagers are

expected to do something, whether it be fund-raising

for charities, working at soup kitchens or assisting at ! .

animal shelters.

In the most positive light, such service teaches children and teenagers to look
beyond themselves and understand the role they can play in their community and
country. In the most negative light, it is one more activity to tick off en route (¥£ &
H1)to college.

“There is some criticism among people that some portion of community service is
prompted by students interested more in résumé-building,” said Richard G. Niemi,
professor of political science at the University of Rochester.

But does it really matter why it’s done? Isn’t it enough to volunteer, no matter the
motive?

Well, yes and no. Studies have shown that generally, community service for
whatever reason is a good thing. But how it’s done and whether it also involves service
learning—that is, lessons that discuss homelessness, say, or hunger in a larger
context—make a difference.

Joseph E.Kahne, a professor of education at Mills College, and his colleagues just
completed a survey of more than 500 teenagers in the 11th and 12th grades from a
diverse set of 19 high schools in California. The researchers followed the students for
up to three years after graduation.

The students who were engaged in some sort of community service in high
school—whether compulsory or voluntary—were more likely to volunteer or be
involved in some civic activity. Most, but not all, of the volunteer work had classroom
learning attached to it.

Participants get much more out of the work they do, Professor Niemi said, if
there is a forum to talk about and question the larger issues involved.

Otherwise, he said, students may believe that all problems are solved through
individual efforts and government doesn’t have a role. “They’ll see that the homeless

don’t have food and that individuals help, but they won’t understand the connection

3 3

between public policy and the homeless,” he said.
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Professor Kahne also found this to be true in his research, noting that “most
service programs do not examine causes of social problems or possible solutions” and,
therefore, play down the need for political engagement.

In looking at what volunteering offers, Professor Kahne distinguishes among
three types of citizens: “personally responsible”—that is they help people they know
and donate blood; participatory citizens, who are active in community projects; and
justice-oriented citizens, who examine causes and possible solutions for society’s ills.

“We believe that all three dimensions of citizenship are important, but found that
most programs do not address all three and generally pay least attention to the last,”
Professor Kahne said.

In fact, if teenagers—and adults for that matter—are thrust in a volunteer
situation they don’t understand or feel that they are simply being assigned made-up
work, it can actually have a bad effect.

James E. Youniss, a research professor of psychology at the Catholic University of
America, said an unpublished study of New York students discovered that they were
actually turned off to community service when they were told they were going to help
people and ended up doing menial (B{#f])jobs that seemed unrelated.

Of course, volunteering may involve common or repetitive work, but those
participating need to understand the connection between their work and the overall
issue, Professor Youniss said.

“It’s not that service is bad, but that programs can be bad,” he said.

Because of time constraints and concerns about overt (/A FF ) political messages,
it can be difficult to create programs that offer the insights along with community
service, Professor Youniss added.

But that doesn’t mean schools and organizations—not to mention parents—should
stop encouraging or even requiring children to volunteer. Professor Youniss studied
students in one Massachusetts high school that was about to introduce compulsory
community service.

He looked at a sample group of teenagers, including those who did no
volunteering, those who did so on their own and those required to complete a certain
number of hours by their senior year.

The students were asked at the beginning and end of their high school career if
they were likely to vote when they became eligible (£ #% ¥)) and do some sort of
community service. Those who weren’t volunteering, or weren’t required to, usually
said they were unlikely to vote or do community service in the future. Those who
volunteered without being required generally said they were likely to vote and would

volunteer. But the big switch to being much more inclined to volunteer and vote was
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apparent among those students who had been assigned service in the community,
Professor Youniss said.

What about the many programs that offer young people a way to travel and do
good deeds, by building schools in Costa Rica or digging wells in Thailand?

That’s fine if you want to travel and can afford it. But most people I talked to
seemed to feel that volunteering in your own community over a sustained period of
time offers a more worthwhile experience. And if you're using travel volunteerism to
polish your college application, beware(24.»).It may backfire.

A 2008 survey of admissions officers from the top 50 colleges and universities by
the organization DoSomething. org, found that admissions officers consistently put a
higher value on continuous volunteering over several years at a local place than a short-
term stint (i %) overseas.

Mark Segal, director of Westcoast Connection/360° Student Travel, said he
understood why some people might be cynical about spending a fair amount of money
to volunteer abroad. But, he said, the teenagers who went on the type of community
service programs that his company offered typically did volunteer work at home as
well.

Spending two weeks or a month overseas immersed (% {¥[1)in a project “is a life-
changing experience”. Mr. Segal said, “ You’re opening the doors for relationships and
learning in a way that’s very different than being a traveler.”

In the survey, the admissions officers said they were confident they could find out
when a student was being dishonest about her commitment to community service. One
noted that “insincerity seems likely when there is a laundry list of activities with
minimal commitment.”

1. According to the beginning of the passage, what does the author think of the
volunteerism?
A)It will encourage people to engage actively in politics.
B) It should be viewed from an objective point.
C) It can make the résumé more prominent.
D)It can cultivate people’s sense of responsibility.
2. Some people hold cynical attitude towards some community service because
of » according to Richard G. Niemi.
A)the compulsory requirement
B)the negative nature of it
C)the politician’s involvement in it
D)the participants’ improper motive
3. According to Professor Niemi, in what way can volunteers benefit most from the

o




work they do?
A)They have a good motive to provide free service.
B) They volunteered to do some work at a young age.
C)They are not required to do the work by others.
D) They discuss the issues involved in the work.
4. According to Professor Kahne, service programs without service learning

would

A)offer nothing meaningful to participants
B)lead to negative political engagement
C)reduce the enthusiasm for participation

D) have their purposes suspected by participants

5. According to Professor Youniss, children should be encouraged to do volunteering in

spite of

A)the imbalance between the work and the insights to it
B) whether the work is compulsory or not

C)how common and repetitive the work is

D)the unfairness existing in some part of the society

6. Professor Youniss found in his research that, compared with other two groups, the

group who are required to do volunteering

A)are more likely to withdraw from voting
B)will give up doing volunteering in the future
C)show more interest in volunteering and politics

D)have gradually understood the meaning of volunteering

7. What is most people’s opinion towards volunteering overseas?

A) It does not do much good to the accumulation of worthwhile experience.
B)It can widen participants’ horizon and enrich their knowledge.
C) It is uneconomical and useless for participants to perfect their résumé.
D) It will be dangerous for participants to travel without protection.
8. According to the 2008 survey, many admissions officers prefer to choose students

who have done volunteering for a time.

9. Mark Segal believes that doing overseas volunteer work will help participants

accumulate
10. The student may seem if she said she had taken part in a laundry list

of activities with little commitment.
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1.[ % 7] the beginning of the passage,volunteerism

[=141) % —.—EBt:In the most positive light. .. In the most negative light. ..
LFEmIB . F—BARTEEESMEDWEL B _BAEE KRR T M HE B
B A BR AR, EEESRILEFMELERAREXREAC . AR
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2.1 % % Jcommunity service, Richard G. Niemi
[E=1{i) % =B :There is some criticism among people. . . by students interested more
in résumé-building. . .
[#¥%%1 D). Richard G.Niemi 33, 4 A# P SR F5ESD, WA EAEX AMERN
THEEEH. GRER . MBEEEARMELERFVENS ESEEEENIN. D)
S X RSO [R) UG R U B R .

3.1 % %) Professor Niemi, volunteers, benefit most
[E)] BLt./\E&:... were more likely to volunteer or be involved in some civic

activity. .. . if there is a forum to talk about and question the larger issues involved.
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4.[%: %) Professor Kahne, service programs
[7E47] %+ Ef.... “most service programs do not examine causes of social problems
or possible solutions” and, therefore, play down the need for political engagement.
[i#%1 B). Kahne ##245 1R £ IR 55 101 H ¥4 A #5 4k £ 1] R0 A Ji B5) 55 AT R ) i 2
FHE U SHEJRMBIES 50 %FE. B)ZX play down the need for political
engagement (1 [7] L F5 3R, UM B R

5.[% %] Professor Youniss,be encouraged to,volunteering
[E) %+, /\Bt....it can be difficult to create programs that offer the insights
along with community service. . .
But that doesn’t mean schools and organizations—not to mention parents—should stop
encouraging or even requiring children to volunteer.
CE@I A . FHEBEEH . EEELBMESRSKRERWEET HRME; T
— Bt But F4r i W], AR AR ST S A X AR A X I AN R A A A A U0 N X
B IR F SR TG 3. A)JE X IR SO [l SR, i B 5.

6.[#: %) Professor Youniss,are required to
[E42) % 1 Ekt:...But the big switch to being much more inclined to volunteer and
vote was apparent among those students who had been assigned service in the
community, Professor Youniss said.
DFREY O . BulsJE — R 48 7830 26 2 A v S5 AR A8 JE 1% 3l A 52 1 J2 IR L 4 4y
B fE % . BT+ are required to do volunteering J& i 3C ' been assigned service
IR SCRIE . O X IS [a] SCHE 3R ORI R .

7.0[%: 7 ] most people, volunteering overseas
[Z 4] % — 1+ — Bt . But most people I talked to seemed to feel that volunteering in
your own community over a sustained period of time offers a more worthwhile
experience. . . .
[EFE@I A KBS = KRB E s — Bt S S H &2
SEINAT R S 2R 7 . (ELJR G SR SRR B [ 41 2 Jin 3k R T Bl ok Ok W AR A TR St
Molo— R T RAT RS A S SR WA R . BT LU &4 5 76 B 79 4 5 3 3h )
HERER. #ERR A,

8.[%:% ) 2008 survey,admissions officers
[Z{) 5% -+ =Et:...found that admissions officers consistently put a higher value
on continuous volunteering over several years at a local place than a short-term stint
(% %) overseas.
[EEfEY at a local place. T+ ) prefer to X W Jii 3C # 4 put a higher value on,
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JESCHT 1, FR A S N E BRI JLAE N TE Yt — BRI A BT R
SRy [A] R L B %8R at a local place,
9.[%: %21 Mark Segal,overseas
[7£42] % —+ F B : Spending two weeks or a month overseas immersed (¥ [)in a
project “is a life-changing experience”. ..
[i£##]) a life-changing experience. % Bt Mark Segal #§ i , 7€ ¥ 4~ JA 80— A~ H i i}
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Work-life Balance: Flex Appeal

Georgina Blizzard and Nicky Imrie decided they
needed to find a more flexible working pattern when
they became mothers. Having had jobs in public
relations, which involved long hours and a lot of
pressure, they felt their old style of working would not ’
suit their new responsibilities and decided to find a way l

to make the work they enjoyed fit in with their changed |

lives.

They launched the PR Network in 2005, when Blizzard’s eldest daughter, Isabella
was just three months old. Both women work a three-day week, and built the running
of the company around the sort of flexibility they needed.

They offer the same level of flexibility to the freelance associates who work for
them, matching companies of all sizes looking for freelance support with workers with
the right skill set who are happy to take on contracts that fit in with their preferred
pattern of hours. These might be a series of short, intense ad lib (4% 3| % HE#)) projects
or one longer-term contract taking up a few days a month.

Some are parents working part-time balancing their childcare and work needs, or
happy to work full-time during term time but want to stop work in the holidays, and

some are working on contracts while training in other fields. All are working
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