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Researchers have begun to piece together an illuminating picture of the powerful geological and
astronomical forces that have combined to change the planet’s environment from hot to cold, wet to dry
and back again over a time period stretching back hundreds of millions of years. (Passage 1)

[EFE, “slip” —HVEEERE “RE, BE", mfE20029:6H 795 P ey EEa
2 b (RIRY.

I myself have fantasies of slipping into narrow designer clothes. (Passage 2)
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1. These diseases, however, may have as much to do with our way of life and our high-fat diets as
with excess weight. (Passage 2)

2. Aggression is a kind of innate ( K4:[1 ) survival mechanism, an instinct for self-preservation that
allows animals to defend themselves from threats to their existence. (Passage 3)

3. If so, the emic approach would reveal a different pattern of family interaction than would the etic
approach, documenting that research with middle-class White families cannot always be general-
ized to all ethnic groups. (Passage 4)
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War may be a natural expression of biological instincts and drives toward aggression in the human
species. Natural impulses of anger, hostility, and territoriality ( 5F [JHU#UKNE ) are expressed
through acts of violence. These are all qualities that humans share with animals. Aggression is a kind of
innate (K41 ) survival mechanism, an instinct for self-preservation that allows animals to defend
themselves from threats to their existence. But, on the other hand, human violence shows evidence of
being a learned behavior. In the case of human aggression, violence cannot be simply reduced to an
instance. The many expressions of human violence are always conditioned by social conventions that
creating or destroying forms of social order. Religious traditions have taken a leading role in directing
the powers of violence. We will look at the ritual and ethical (& [{ ) patterns within which human
violence has been directed.

The violence within a society is controlled through institutions of law. The more developed a legal
system becomes, the more society takes responsibility for the discovery, control, and punishment of vio-
lent acts. In most tribal societies the only means to deal with an act of violence is revenge. Each family
group may have the responsibility for personally carrying out judgment and punishment upon the person
who committed the offense. But in legal systems, the responsibility for revenge becomes depersonalized
and diffused. The society assumes the responsibility for protecting individuals from violence. In cases
where they cannot be protected, the society is responsible for imposing punishment. In a state controlled
legal system, individuals are removed from the cycle of revenge motivated by acts of violence, and the
state assumes responsibility for their protection.

The other side of a state legal apparatus is a state military apparatus. While the one protects the
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individual from violence, the other sacrifices the individual to violence in the interests of the state. In
war the state affirms its supreme power over the individuals within its own borders. War is not simply a
trial by combat to settle disputes between states; it is the moment when the state makes its most power-
ful demands upon its people for their commitment,(allegiance, and supreme sacrifice. Times of war test a

community’s deepest religious and ethical commitments.

31. Human violence shows evidence of being a learned behavior in that )
it threatens the existing social systems it is influenced by society
it has roots in religious conflicts 1) it is directed against institutions of law

AEAMTIE, ERELZREEHAEE CEESNAT, WRSEEHERIERXR.

The function of legal systems; according to the passage, is 3

A to control violence within a society. 1 to protect the world from chaos -
to free society from the idea of revenge 1) to give the government absolute power
A B, 5 RO S R RO B
33. What does the author mean by saying “... in legal systems, the responsibility
for revenge becomes depersonalized and diffused” (Lines 5-6, Para.2)?
A Legal systems greatly reduce the possibilities of physical violcnce\.,,
Offenses against individuals are no longer judged on a personal basis.
! Victims of violence find it more difficult to take revenge.

J Punishment is not carried out directly by the individuals involved.

AR FEMHE, WU A7 AR . o

34, The word “allegiance” (Liine 5, Para. 3) is closest in. meaning to .
A loyalty © survival % objective 1) motive

AU SO, e BRI R ST R U AE S o
35. What can we learn from the last paragraph?

A Governments tend to abuse their supreme power in times of war.

' In times of war governments may extend their power across national borders.

© In times of war governments impose high religious and ethical standards on their people.

1 Governments may sacrifice individuals in the interests of the state in times of war.
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(title question) ., &M (purpose question) AL I (opinion question).,

NETTEA

(1) $210) Ji R

PRXETRDROEARBOSNE:

(1] What is the main idea of the passage?

[2] What is the main topic of the passage?

[3] What is the subject of the passage?

[4] What is the passage mainly about?

(5] Which of the following statements best expresses the main idea?
(6] Which of the following best states the theme of the passage?

(7] The passage tells us
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| The passage is mainly about
[9] The paragraph/passage mainly discusses
| The passage is primarily concerned with

The paragraph/passage informs us that
{12] The best summary of the paragraph /passage is that
[13) Which of the following is the major point of the passage?
(14] What's the subject of this selection?
[15] The passage circles

Not too many decades ago it seemed “obvious” both to the general public and to sociologists that
modern society has changed people’s natural relations, loosened their responsibilities to kin ( 37/ )

and neighbors, and substituteg.igy their place superficigl relationships with passing acquaintances.
shhor, and b i

However, in recent years a growihg body of research has revealed that the “obvious” is not true. It seems
that if you are a city resident, you typically know a smaller proportion of your neighbors than you do if you
are a resident of a smaller community. But, for the most part, this fact has few significant consequences. It
does not necessarily follow that if you know few of your neighbors you will know no one else.

Even in very large cities, people maintain close social ties within small, private social worlds.

Indeed, the number and quality of meaningful relationships do not differ between more and less urban

people. Small-town residents are more involved with kin than are big-city residents. Yet city dwellers
compensate by developing friendships with people who share similar interests and activities. Urbanism
may produce a different style of life, but the quality of life does not differ between town and city. Nor
are residents of large communities any likelier to display psychological symptoms of stress or alienation,
a feeling of not belonging, than are residents of smaller communities. However, city dwellers do worry
more about crime, and this leads them to a distrust of strangers.

These findings do not imply that urbanism makes little or no difference. If neighbors are strangers
to one another, they are less likely to sweep the sidewalk of an elderly couple living next door or keep an
eye out for young troublemakers. Moreover, as Wirth suggested, there may be a link between a commu-
nity’s population size and its social heterogeneity ( Zf£ ) ¢ For instance, sociologists have found
much evidence that the size of a community is associated with bad behavior including gambling, drugs,
etc. Large-city urbanites are also more likely than their small-town counterparts to have a cosmopolitan
(W21 ) outlook, to display less responsibility to traditional kinship roles, to vote for leftist
political candidates, and to be tolerant of nontraditional religious groups, unpopular political groups, and
so-called undesirables; Everything considered, heterogeneity and unusual behavior seem to be outcomes

of large population size.

What is the passage mainly about?

A Similarities in the interpersonal relationships between urbanites and small-town dwellers.
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1 Advantages of living in big cities as compared with living in small towns.

C The positive role that urbanism plays in modern life.

D The strong feeling of alienation of city inhabitants.
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If sustainable competitive advantage depends on work-force skills, American firms have a problem.
Human-resource management is not traditionally seen as central to the competitive survival of the firm
in United States. Skill acquisition is considered an individual responsibility. Labor is simply another fac-
tor of production to be hired—rented at the lowest, possible cost—much as one buys raw materials or
equipment.

The lack of importance attached to human-resource management can be seen in the corporate hier-
archy. In an American firm the chief financial officer is almost always second in command. The post of
head of human-resource management is usually a specialized job, off at the edge of the corporate hierar-
chy. The executive who holds it is never consulted on major strategic decisions and has no chance to
move up to Chief Executive Officer (CEO). By way of contrast, in Japan the head of human-resource
management is central—usually the second most important executive, after the CEO, in the firm’s hier-
archy.

While American firms often talk about the vast amounts spent on training their work forces, in fact
they invest less in the skills of their employees than do either Japanese or German firms. The money
they do invest is also more highly concentrated on professional and managerial employees. And the lim-
ited investments that are made in tFafiing workers are also much more narrowly focused on the specific
skills necessary to do the next job rather than on the basic background skills that make it possible to
absorb new technologies.

As a result, problems emerge when new breakthrough technologies arrive. If American workers, for
example, take much longer to learn how to operate new flexible manufacturing stations than workers in
Germany (as they do), the effective cost of those stations is lower in Germany than it is in the United
States. More time is required before equipment is up and running at capacity, and the need for extensive
retraining generates costs and creates bottlenecks that limit the speed with which new equipment can be
employed. The result is a lower pace of technological change. And in the end the skills of the population
affect the wages of the top half. If the bottom half can’t effectively staff the processes that have to be
operated, the management and professional jobs that to with these processes will disappear.
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What is the main idea of the passage?

A American firms are different from Japanese and German firms in human-resource mana.gcment7

1 Extensive retraining is indispensable to effective human-resource management.

© The head of human-resource management must be in the central position in a firm’s hierarchy.

1 The human-resource management strategies of American firms affect their competitive capacity.

[ AR A S B . A — B HEE A RHEENRE, AR S
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Ci) Bt o
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(1) The best title for this passage would be

[2] The passage could be entitled

{3] A suitable title for this passage would be

(4] The title that best expresses the main idea is
(5] Which of the following would be the best title for the passage/paragraph"

(6] What would be the most appropriate title for the passage?

(7] Which of the following titles is most appropriate to the passage/paragraph?

(8] Which of the following suggested titles gives the best description of the passage?

[9] The passage is most probably taken from an article entitled *
{10] Which of the following titles best summarizes the main idea of the passage?

2 Bl
& .
There are some phenomena you can count on, but the magnetic field, someday is not of them. It

fluctuates in strength, drifts from its axis, and every few 100,000 years undergo, dramatic polarity rever-
sal—a period when north pole becomes south pole and south pole becomes north pole But how is the
field generated, and why is it so unstable?

ASCIGULE OF READINGRSS
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Groundbreaking research by two French geophysicists promises to shed some light on the mystery.
Using 80 meters of deep sea sediment ( JTiiE¥) ) core, they have obtained measurements of magnetic-
field intensity that span 11 polarity reversals and four million years. The analysis reveals that intensity
appears to fluctuate with a clear, well-defined rhythm. Although the strength of the magnetic field varies
irregularly during the short term, there seems to be an inevitable long-term decline preceding each polar-
ity reversal. When the poles flip—a process that takes several hundred thousand years—the magnetic
field rapidly regains its strength and the cycle is repeated.

The results have caused a stir among geophysicists. The magnetic field is thought to originate from
molten (#Z{¥[]) iron in the outer core, 3,000 kilometers beneath the earth’s surface. By studying min-
eral grains found in material ranging from rocks to clay articles, previous researchers have already been
able to identify reversals dating back 170 million years, including the most recent switch 730,000 years
ago. How and why they occur, however, has been widely debated. Several theories link polarity flips to
external disasters such as meteor ( [ii52 ) impacts. But Peter Olson, a geophysicist at the Johns Hopkins
University in Baltimore, says this is unlikely if the French researchers are right. In fact, Olson says
intensity that predictably declines from one reversal to the next contradicts 90 percent of the models cur-
rently under study. If the results prove to be valid geophysicists will have a new theory to guide them in
their quest to understand the earth’s inner physics. It certainly points the direction for future research.

Which of the following titles is most appropriate to the passage?
A Polarity Reversal: A Fantastic Phenomenon of Nature.

I Measurement of the Earth’s Magnetic-Field Intensity.

© Formation of the Two Poles of the Earth.

3 A New Approach to the Study of Geophysics.
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The more-women and minorities make their way into the ranks of management, the more they seem
to want to talk about things formerly judged to be best left unsaid. ;l"he newcomers also tend to see office
matters with a fresh eye, in the p}\&ess sometimes comjing up with critical analyses of the forces that
shape everyone’s experience in the organization.
Consider the novel views of Harvey Coleman of Atlanta on the subject of getting ahead. Coleman



