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Hybrid Learning in Lifelong
Learning Implementationo

Hou Jianjun Lu Haidi

Abstract: Based on the concept and practice of lifelong learning this
paper, explores hybrid learning model as an effective and efficient
way to meet individual’s lifelong learning needs. The study focuses
on the concept and framework of lifelong hybrid learning. And
practice of lifelong hybrid learning provided by colleges and
universities is investigated.

Keywords: lifelong learning hybrid learning lifelong hybrid

learning colleges and universities
1 Lifelong Learning

In recent years lifelong learning has been an important concept in an
individual’s life. Lifelong learning occurs throughout life, which is a life-span
endeavor by an individual with the aim of improving knowledge, skills and
competences.

Lifelong learning is of public value rather than for just the individual
good. For it brings about economic progress and development, and seeks to
bring about personal development and fulfillment, lifelong learning has become
a fundamental element of many educational policy strategies aimed at achieving
the goal of socio-economic development (EC, 2001) in many countries.

Since the beginning of the 1990s China has expressed the concept of

@ This paper is funded by Beijing Science of Education Eleventh Five-Year Planed Project (No.
AJA09134), Year 2009. 6-2011. 6, titled by Study on Construction and Application of Network Education

Resources for Beijing Learning City Construction.
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lifelong learning and learning society in many policy documents and showed
supports for its development. On Sixteenth CPC National Congress which took
place in Nov. 2002 and Seventeenth CPC National Congress, which took place
in Oct. 2007, China made it clear that distance learning and continuing
education will be promoted to make learning society in which every citizen is
committed to learning and pursues lifelong learning.

What should be the effective and efficient lifelong learning? This paper
explores a hybrid learning model for lifelong learning to gain the aim effectively

and efficiently.
2 Lifelong Hybrid Learning

2.1 Lifelong Hybrid Learning Model

Lifelong learning takes place in formal, non-formal and informal learning
situations. Individuals take diffident aims at achieving specific goals such as
improving knowledge, skills and competences. With the core of aim, the three
components of formal, non-formal and informal learning are framed around the
purpose of lifelong hybrid learning (Fig. 1 Lifelong hybrid learning model).

Formal learning is planned learning with the aid of guiding institutions,
and informal learning is planned learning by oneself. Informal learning takes
unplanned. The lifelong hybrid learning model stresses on the interdependency
and complex interconnection between three learning situations. It therefore

should be a process of integrated continuous learning that goes throughout life.
2.2 Elements of Lifelong Hybrid Learning

Learners who engage in leaning play core roles of lifelong hybrid learning.
Institutions provide educational resources and/or activities to make
contribution to leaning models (Fig. 2 Elements of lifelong hybrid learning).
Learners choose appropriate opportunities. In formal learning situation,
individuals learn by the aid of institutions’ educational resources and
educational activities. In non-formal learning situation, individuals implement
self-directed learning based on instructed materials and no educational

activities. Learners perform informal learning by oneself without institutions’
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Fig. 1 Lifelong hybrid learning model
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Fig. 2 Elements of lifelong hybrid learning
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3 Practice of Hybrid Learning Provided by Colleges and
Universities

In the new era, China will build a complete lifelong education system with
the focus on making education more equitable and with improving educational
quality as the core, so that all the people can enjoy their rights to education,
make progress and apply what they have learned to practice.

Putting this in the context of colleges and universities, lifelong learning is
pursued to respond to the new realities and forces guiding the evolving
information age and of learning society. In this context lifelong learning is
viewed as involving all strategies that are put in place to created opportunities
for people to learn throughout life. (Abdulai Abukari, 2005)

Colleges and universities serve as the main base of learning providers with
advantages of a wide range of disciplines, good teachers, abundant resources
and good atmosphere of study. They should play an important role to support
the construction of modern national education system and lifelong education
system. Services for lifelong learning have become the new mission of
continuing higher education. Colleges and universities should take great
measures to promote the development of higher education reform.

Lifelong learning makes an important link between teaching, research and
society. Colleges and universities make full use of special features and
advantages of university’s disciplines and specialties; give priority to train
talented people through many types of lifelong learning: training classes,
special training., professional education, job training certificates, professional
qualification training, visiting scholars, research studies and lifelong learning
for diploma.

Education is a public good. Colleges and universities should open
resources to the society and actively promote the sharing and services of
lifelong learning (Fig. 3 Roles of colleges and universities in lifelong leaning
provision).

Colleges and universities should take measures to make the lifelong
learning effective and efficient.

¢ Concentrate on educational resources and educational activity.

e Provide many types of learning routines: training classes, special
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Fig. 3 Roles of colleges and universities in lifelong leaning provision

training, professional education, job training certificates, professional

qualification training, visiting scholars, research studies and continuing

education for diploma.

Coordinate the development of scale, structure, quality and efficiency.

Follow the guidelines of active development, standardize management,

deepen the content, quality improvement,

Make positive, steady, healthy, high-quality development.

Innovate lifelong learning and training content and methods.

Establish lifelong

implement it.

learning quality management system and

Manage and supervise quality standards for teacher appointment,

courses development,
faculty management,

management.

teaching process, learning support services,

resources provision,

technology support and

Put forward a system of learning and its supportive service, which
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facilitates the working people to enjoy the distance self-study and a life-
long learning anytime and anywhere.

e Improve quality and establish higher lifelong learning quality assurance
system. Lifelong learning should meet the standards for personnel
training improve the quality. Institutions study literacy competency
standards for all kinds of talents and build personnel training objectives
cored with quality, knowledge and ability.

e Establish internal quality control mechanisms, implement quality audit
and assessment, make continuous quality improvement.

e Establish quality assessment and monitoring mechanisms by school,

students, teachers, businesses and the community together.

4 Conclusions

Lifelong learning is also the cause of the whole society. Colleges and

universities would further strengthen the cooperation with the community.

Government departments, universities, research institutes, enterprises and

social groups would cooperate with each other, participate in and coordinate

the work under environment for healthy development of lifelong learning.
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