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Striving to Build China into a Powerful Country with Talent
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China: from a Country with Large Population to a Powerful Couniry with
Talent in the World, by Hu Angang
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Adapting to Scientific Development to Strive to Build a Powerful Country with
Talent , by Yang Weimin
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Building a Powerful Couniry with Talent is the Inevitable Choice of the Future,
by Cai Fang
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Implementing the Strategy of the Powerful Country with Talent is the Urgent
Task of the Development of Contemporary China, by Wang Huiyao
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Promoting the Sound and Fast Development of Economic Society with Talent

Priority Development
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Talent Priority Development is the Only Way of Building the Powerful 'Cou.ntry
with Talent, by Wang Yuan
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Establishing the Strategic Layout of Talent Priority Development, by
Wang Tongxun '
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The Root of Transforming Economic Development Mode Lies in Talent Priority
Development, by Liu Wei
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Constructing the Talent Work Mechanism that Brings the Talent into Full Play
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Insisting on Deployment — oriented and Innovating Mechanism, by Wu Jiang
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Talent Deployment Emphasizing from Education Background to Capacity: the
Important Change of China’s Talent Value View, by Yang Dongping
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Establishing the Notion of Deployment — oriented and Innovating Talent
Management Style, by Pan Chenguang
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Talent Development Should Advocate Deployment — oriented, by Peng Jianfeng
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Cultivating High — quality Talents Adapting to Modernization Construction
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Basic Thoughts on China’s Talent Team Construction from the Aspect of
Strengthening Talent Cultivation, by Zhang Li
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Cultivating the Fertile Soil for the Development of Technological Innovation
Talents, by Mei Yonghong
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Building an Innovation — oriented Country Need More Leading Talenis, by
Shen Ronghua
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Cultivating and Bringing up Technological Leading Talents, by Zhao Zhongxian
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Empirical Research on the Evaluation of Implementing the Talent Strategy for

Powerful Nation, by Li Weiping
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Strategic Consideration on the Future Development of Talenss in Shanghai, by
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Development and Prospect of Social Work Talent Study in China, by
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Historical Development and Current Problems of Organization Commitment

Study, by Huang Hengyu, Zhang Houcan
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Building the Full — cover Public Service System with Urban — rural Overall

Planning ; Study on Public Service System Reform in Pi County of Chengdu,

by Research Team of the Reform and Construction of Public Service System
in Pi County of Chengdu
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The Institutional Analysis Based on “ Yantian Model”; Tri — component
Composite System including One Commitiee, Two Stations and Community
Governance, by Zhao Dan, Wang Bo
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Study on the Crowding — out Effect of Postponing the Mandatory Retirement Age

on Labor Market, by Yang Zhenzhen, Shi Wenzhao, Chen Liying, Mi Hong
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Population Aging: Challenges and Strategy, by Li Bing
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Study on the Reasonable Level of Pension Expenditure Based on the Perspective
of Population Aging, by Li Min, Zhang Cheng
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Practice and Characteristics of Personnel Management in Foreign Public Service

Institutions, by Tang Zhimin, Li Zhigeng, Xiong Ying
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Status Quo and Reform Tendency of Human Resource and Social Security

Management System in Russia, by Kalinina Natalia, Xu Longhua
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Status Quo and Reform Tendency of Human Resource and Social Security

Management System in Vietnam, by Wu Qingyin
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