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Series Preface

Since the late 1970s, both labour markets and welfare regimes have
been under intense economic pressure and have been challenged by
profound changes in social and demographic structures, as well as in
social norms. The work-welfare relationship has always been key to the
modern state but has undergone substantial change over recent decades.
On the one hand, approaches to social provision have become more
explicit in recognising the importance of the relationship to employ-
ment, such that it is possible to suggest that social policies have become
‘employment-led’. On the other hand, it is possible to argue that there
is a profound ‘disconnect’ between labour markets and welfare systems,
and that this partly explains the socio-economic problems that some
countries are facing, in terms of high unemployment and low activity
rates in particular. Changes in labour markets, which have often tended
to more ‘flexibilization’, often pose challenges to the protective goals of
social policies. Thus, the financial and programmatic configurations of
social policies are often held to have impeded job creation. These argu-
ments over the nature and effects of the relationships between labour
markets and welfare systems have been, and are, intense. They need to
be further analysed.

These relationships between labour markets and welfare systems con-
stitute the backdrop to this series, which takes as its starting point the
tensions that now characterize this centrally important relationship
between ‘work and welfare’. Among these tensions, one could men-
tion: the tension between firms’ demands for more labour market flexi-
bility and citizens’ need for economic security; the tensions between
increased participation in paid work and the importance of family life, -
the greater fluidity in family relationships and the greater flexibility in
labour markets; the friction between the quantity and quality of the
jobs to be created, between job creation and maintaining or improv-
ing the quality of employment; and finally, the conflicts raised by the
need to adapt (industrial) social protection systems to new labour mar-
ket structures.

This book series has been created within RECWOWE, a European
network of excellence, created within the 6th Framework Programme
of the European Commission (FP6). The full title of the network’s activ-
ities is ‘Reconciling Work and Welfare in Europe’. Such a reconciliation

xii



Series Preface  xiii

is an important political objective for most EU member states. In order
to meet it, we need to improve our understanding of the relationship
between work and welfare in very diverse national settings across mem-
ber states. The RECWOWE series publishes books that analyse work
and welfare, and which pay special attention to the tensions that now
characterize this relationship. Beyond the four main tensions men-
tioned above, the series is open to any other analysis of the relation-
ship between work and welfare. It is committed to publishing work that
focuses on the gender dimension of this relationship, on the impact
of the relationship on migrants, and, on its multi-level - European,
national and local institutional — dimensions.

Denis Bouget, University of Nantes

Jochen Clasen, University of Edinburgh

Ana M. Guillén, University of Oviedo

Jane Lewis, London School of Economics, UK
Bruno Palier, Sciences-po Paris
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