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Init Goals

}this unit you will:

lentify people

‘The guy who spoke to you
1/’3 the boss.”

Iscuss pros and cons
'jobs

[Tania has an interesting
job.”

ouldn't like a boring job.”
|
puldn’t mind an exciting job.”

b s - ; i :
Picture 4 PQ( ieltr cionPicture 5§ engent®”  Picture 6 ?yf]n ist Picture 7 gycht
’ +orilor

1 GiupWert Discussion. Look at the pictures above. What are these
people’s jobs?

2 a Check [V] the words you know. Look up the others in
your dictionary.

O tiring ™ amazing M boring
£ exciting  [J depressing [J fascinating
O exhausting [J satisfying [ confusing

b m The words above can describe jobs. Are the words positive,
negative, or neutral? Make statements using these words and
phrases: wouldn’t like, wouldn’t mind, or would like.

M interesting
surprising

Positive
I would like . . .
I wouldn’t mind . ..

Negative
I wouldnt like . . .

3 @oupWerk ook again at the pictures above and make statements

about each job.

Example: “Being an architect would be a satisfying job.”

The World of Work 9
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10 The World of Work

a € o Listen and write the number of each conversation under the

correct picture.

response. Which words in the listening gave you the answer?

O her first date
o her first day at work
O her first day at school

Task 2

a Look at these words and phrases and check [V] the ones you

don’t know.

O/take . . . coffee

O mﬁgar

O tell . .. people . . . office

O woman . . . sits . . . reception desk . . . know-it-all
OScott .. ... brings . . . paychecks

O Len ... does. . . mail

O He’s . . . office gossip;

O woman . knows . . . good points . . . bad points

b You are going to hear these words in a conversation. Can you

predict what the conversation is about?

¢ § o Listen. Circle the words and phrases when you hear them.

Task 3

Q Listen again. What do you hear about these people? Fill in
&
the chart.

b {3 Listen to Marcella. What is she talking about? Check [V] your

PERSON INFORMATION

Jane know-rt-all

Scott o et quy

Len knows ¥ vt u'“Jn

Marcella bnows  ex t«lﬁ e&g( ku sorats “ll& lad

Y'ru



.EARNING STRATEGY
Makmg usfemuces
1sing information that
s provided to learn
~ 1ew things that are not
:xplicitly stated.

, | think that being an airline
I would be exciting. The salary
pod, and you get to travel
34nd a lot. On the other hand,
1d be away from your family a
b and sitting around in airports
Id be pretty boring.”

Task 4
a Fwﬁt Study the following statements and see if you can infer fhe\
meaning of the words in italics.

: x ! AR
“The woman who sits at the reception desk is a real know-it-all. She
has an answer for everything. This other guy is the ofﬁcg’ﬁgssip. He
talks about everyone.” ‘

b ‘ Compare your responses with another pair’s responses.

Task 5
‘ Here is a list of ten occupations. Try to order them from
highest-paid to lowest-paid (1 to 10) in North America. Which jobs
do you think are held mostly by men? Mostly by women? Check [V]
the correct columns.

S5
3
3
3

Occupation en
......... teacher

........ airline pilot

......... chemical engineer
......... lawyer

......... pharmacist

......... social worker
......... architect

......... cashier

......... cab driver

......... plumber

Task 6
You choose: Do @) or @).

e Look at the answers on page 115 and check your responses to
Task 5. Do you think that the responses would be the same for your
country? What would be similar? What would be different?

' EODOEHBROKOB0OEZ
O00O0QdO0QdORKgOK

@ Look at the answers on page 115 and check your responses to
Task 5. What do you think of these occupations? Can you pick a
word from the Warm-Up for each occupation?

Task 7

Make a list of the pros and cons of one of the jobs in Task § and
talk about it.

The World of Work 11



e PairWork Listen. Then practice this conversation.

A: Interesting people.

B: Yeah, these are the people who worked with me
last year.

A: Who is that?

B: That’s the guy who hired me.

A: Oh, yeah. That great job you had last year.
And who is this?

ot B: That’s the woman who fired me.

2 Complete the definitions. Make statements like this:
“We call someone who ...............c....... O, . S :

What do you call someone who . . .
a talks a lot about trivial subjects?
b talks about other people?
C works at the front desk of an office? ...
d has an answer for everything? ..
@ plans baildingsr . e s

3 Combine these sentences using who.

Example: Teresa runs the finance department. She is a tough boss.
Teresa, who runs the finance department, is a tough boss.

a Jane works at the front desk. She is a know-it-all.

b Scott brings around the paychecks. He is a nice guy.

C Len delivers the mail. He is a gossip.

d Marcella does word processing. She knows everyone’s good and
bad points.

4 a Imagine you work in Marcella’s office. What would she say about
you? Complete the statement.
P . ack  putias v S
“Oh, .28 . . He/she is the person who .m#:5 [Lfresig»in He
oTrief
b ' Discussion. Compare responses. Who has the most

interesting statement? The most unusual? The most accurate?

“I'm thinking of somecne who 5 ‘ Take turns thinking of someone in the class. Make up
always comes to class early.” sentences following the model at left and see if your classmates can
guess who you are thinking of.

12 The World of Work



Task1

a mm Which of these words can be used to describe people?
Circle them.

meaningful “11_120@ satisfaction ~ unhappy.  boring
frustration  interesting  irritation satisfying

b Change the other words into words that can describe people.

Task2

a MWK Evaluate these reasons people gave for working by putting a
number (1-5) in each blank. (5§ = very important; 1 = unimportant.)

......... People expect you to work. Without a job you’re nothing.
......... [ work to give my life meaning. No job, no meaning!

......... I took a job to get away from my parents.

......... My job gives me freedom to be creative.

...... ~. I'work to support my family.

......... I like to meet people, and I can do that through my work.
......... I’m well educated—I work to use my education.

......... [ like excitement, and my job’s really exciting.

........ Why do I work? That’s easy—to make money.

b ‘ Compare your results with another pair’s results.

' Task3

a ¢ 9 Listen to these people discussing their attitudes toward work
and fill in the chart.

DISLIKES

'PYLSSWP Yo Comer vop wllélq mwio(nc.
“someont who L cont help

reeé a bt 0L h("c‘?‘.e ok Lacail
oet, %o bmw[ owl% OLW} R; Qo home

b - Discussion. Listen again. What job do you think each of
these people does?

€ What aspects of a job would be important for each of these people?

1 someone who has a young family
2 someone who likes to travel

3 someone who likes excitement

4 someone who wants to get rich

The World of Work 13



Task 4

a PitWork sicim che newspaper article below and select an appropriate
heading. Check [V] your answer.

O Changing Attitudes to Employment
O Annual Race for Jobs

o€

“One advantage of lifelong
employment is job security. A b
possible disadvantage is lack of
career opportunities.”

your country?

‘f mudwmmmjuu

Mﬁmmlchdwcdlcgemd

~ who are hunting for a job.

‘ “It’s really tough,” says one recent

“You put on a suit for the first time and run from
lhdnxmanduy.ndlmoueoﬂnlucky

wﬁn&dﬁh’tpu interview.”

accounting
one interview to
ones. Some of
mm#wmuummm
represents judgment day for many students. “Our whole lives are decided
during this period when we're looking for a company to work for,” she
says. “I know that when I finally land a job, I'll probably be with that

‘ rbkmdwm-ﬂmhﬁbeﬂm

For some umehm
mmaumunm-ﬂmm
mmamw ol‘onelupﬁumullu
wplo ,mk-bnauayu-ilum.tmmum
. “What we do here, however, is to select young people who
hawm.dwhoc-hnﬁed. he said. “We then give them the
Mﬂstﬁﬂum them suitable employees for us. In other
words, we tailor the vuymhmo'm-auh.”
Onmwwmﬁﬁummumu
of valuable training from the company. “This means that I will be a loyal
employee,” she says. “And it also means that the company will want o
keep me. | am an important investment for them. So the policy is a good

. one because it benefits both the employer and the employee.”

Recently, however, attitudes toward lifelong employment are
beginning to change. Employees are slowly beginning to accept the idea
that lifelong employment is wot always in their best interest and that
changing firms can have career advantages. are also

Companies
developing more flexible employment policies. “T thought I had a job for i

life,” says one young woman who lasted just six months in her first job.
“However, when the
'm now looking for job”

14 The World of Work

mammmlmw :

U Downturn in Economy Reflected in Job Market

Discussion. Which country do you think the author is
writing about? What helped you decide? Is this situation similar to

Task 5

a W Look at the article again,
and find the advantages and
disadvantages of lifelong
employment.

What is your attitude
toward lifelong employment? List
the advantages and disadvantages of
working for one firm all your life.

AEEEEEEEEEEELEL
“Adartages Dsavartuges

c ‘ Compare your lists with
those'of another pair.
o

[

Task6 -
You choose: Do o or e

(A) ' Discussion. Talk about your .
own job. What do you like? What
do you dislike?

(B ‘ Discussion. Think of a job
you would all like to do. Brainstorm
and make a list of all the advantages
and disadvantages of the job. Do
you still think that it would be a
good job?



