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Part A

Diréctions: Read the following four texts. Answer the questwns below each text by choosing A, B, C or D. o

- 4\)\/ | '\(S/ (4 < MR RV
, V‘Q\tﬂ, f }\

t1 @
[385 words’s recommended reading time: 4'49"]

A single status may have multnple ro|es attached to it, constituting a role set. Con3|de( the status
of a patient in a hospital. The status involves the sick role; another role as the peer, of other patients; .
still another role as the * agprecsa%lve rgace %ﬁj the gifts and attention of friends and family members;
one role as a consumer df n@wépaper g ines, and other small items purchaseg#om a hospital at-j;:
tendant; and a role as acqualntance of a number of friendly hospital personng br sider your status
as a family member. Your status |ﬁcLIudes a variety of roles, for example, parent and child, uncle,
spouse, and cou§|n Clearly, a role does not exist in a somals(@(e:uum it is a bundle of activities that
are connected with the activities of other people. For this rea mere can be no professors without
students, no husbands without wives, no white without nonwhite, and no lawyers without clients.

Roles affect us as sets of norms that define our duties——the actions others can legitimately insist
that we perforrh, and our rights——the actions we can legitimately insist that others perform. Every
role has at least one recsprocal role attached to it; the rights of one role are the duties of the other role.
As we have noted, we e have a social mche for the sick. Sick people have rights——our society says
they do not have to function in usual ways unt|l they get well. But sick people also have the duty to get
well and “not enjoy themselves too much”. The sick role also entalls an appeal to another party——the
physician. The physician must perc,?_ve g]e patient as trying to get well——this is the physician's right
and the patient’s duty. And thefgatlen atient's right and the

; physwnan s duty. [t should come as no surprise that the quality of med/czél ééreié.%srs when patient and
physician role expectations break down . il

One way that people are linked in groups is through networks of reciprocal Toles. Role relationships
tie us to one another because the rights of one end of the relationship are the duties of the other. People
experience these stable relationships as social structure——a hospital, a college, a family, a gang, an
army, and so on.

1. According to the passage, a patient will undertake all the following roles EXCEPT the role as
[A] fellow patient B} a staff member of the hospital
[C] the receiver of gifts and attention of friends [D] a buyer of small items from hospital attendants

2. Which of the following may be one of the physician’s duties? C/
[A] Ask the patient to be cooperative in the treatment.

[B] Ensure that the patient doesn’t enjoy him/herself too much. )
[C] Be sincere. . \M

D] Perceive the patient as trying to get well. ’
3. It can be inferred that a role is best defmed in its relatio; \

[A] its obligations /b 3&[,% "77 [Bl/ts rlgh_ts; A \h<
[C] its importance [D] other roles )J

4. The example of the family member in paragraph one is used to _chlgjhe idea that _
[A] a role involves both duties and rights *

[B} 4 role is defined in a network of reciprocal roles
[C] family roles are more complex than they appear i ‘\J}? N\

A
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(D] family members have more duties than patients
5. The word “constituting” in the first paragraph can best be replaced by

[A] setting up [B] amounting to
[CJ/making up : [D] consisting of
Vocabulary
{peer /pia(r)/ n. BIE,FIF A . spouse /spauz/ n. Bei% ,I
!legitimately /li'gitimitli/ adv. 2223, % 3 ¥ reciprocal /ri'siprokal/ adj. ABE 4,425 ¢4, E )& l
'niche /nitf, nif / n. BAL, L 643 B XKW entail /in'teil/ v. $&M,4& K j2 |
ifalter /'fodto(r)/ v. %45, ¥ vacuum /'veekjuam/ n. A % J
Y B
L 0k
Text2 | AT

F442 words; recommended reading time. 5' 32" /
People feel that they have to work, the e}_hi_c;?,, is deeply fixed. They identify v/#’ith their jobs and if
they lose them, both the identities and feelings of usefulness go. This is in addition|to the financial -
alty of being jobless. The market may theoretically distribute resources in a favorable manner, “tholgh
in reality this is not true. What is true, however, is that it is a hard and at times cruel ta FEH
If, by and large, we are to make the best use of n@ro\elec\troﬁigs, lanning at all levels is neces-
sary so as to prevent the worst signs. Emp_loyers and _unions must falk over>T echnology Agreement
“which will" cover the speed, method opération, training and retraining needs associated with new
processes and in which the maximum of advanced information is(vitar‘z Govefnment as an employer is
not freed from this pr re. Risk capitai needs to be made ‘7% for new jses——the
structure of capital markets in the United Kingdom provides (and can provide) very little. We have far
V;f too few q_q_a_[fjged,ar@\gﬁ ic>,w‘("?}%r%ﬁro-electronic experts and are still training far too few.
j@, The most important ;?Sint, owever, concern 9\9'/92(3 or the lack' of it. As unemployment riS(_es and
as the chance of getting another job correspondidgly diminishes, in present circumstances, the resist-
ance to Wwiu rise, and quité understandably so. /f people made redundant today represent
an investment for an uncertain future then they must not be pegalize%—— we encourage normal invest-
ment through grants and tax allowances, why not for people too? " Unions will almost certainly bargain,
fq}.producti i ayments to be applied to those who have been g_aggjfgd S0 as to get the~increased
(productivity and to mjnimize those sacrifices. >
V7 In longer terms, however, it is clear that the old attitudes to work will have to change. Leisure
*f g?ntist be viewed as being important to human development as work itself. This involves changes in our
primary and secondary school systems and pw_ fﬁrg}e—long education schemes. It is also the ideai
opportunity to improve the services which have a persén-to-person contact like health, social servi
for example, to the disabled. In short, the next decage cquld see a take-off into a more caring sogiety
in which opportunities exis} but the penaities for failure'gre lessened. This involves 3 r atibn of
public expenditure and what it is for; a reevaluation of work itself and a reevaluation of oyt political de- -
cision-making péﬁ&ses. While all this is possible, it is also pcssible to drift in the oppagsite direttion,
towards an inhuman totalitarian regime where profit is the only@eﬁef. ® The choice is

not fail our children. bl
Urggh Y
b m);//?2‘/;,,
1. According to the author, to take full advantage of microelectro,ﬁm. we must try to e Tt n :
[A] reduce unemployment [B}zbreclpdg the most serious negative potentialities

[C] increase our energy production [D] control both the unions and employers
2. Resistance to redunidancy is likely to increase
" [AJ as people understand the situation more clearl

[B] as people start to enjoy their leisure more k

[g\]ﬁ/peoplc's attitudes towards work change
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[D] as people find increasing difficulty in Wlternative employment Y

3. What does the author think our attitudes to leisure should be in the age of new technology? ) ’}@/—(} AL
[A] We should work during our {eisure hours. . 0}4 0
[B] We should be paid for our leisure time. \ T

[&We should think of leisure as having the same importance in our lives as work.

[D] We should take our leisure in large blocks. " d/
4. If we are to have a more human society !_(iivs in, the author thinks ‘ 9 Mh}ﬁ

[ AY‘we must penalize failure [B] we must protect our children )

[C] we must reduce unemployment C e must reassess government spending

V 5. In the passage, the author is primarily concerned with

[ AT advocacy 6f new attitudes towards job . ] reassessment of political decision-making process
[CT 5w to red ce unemployment_ @;ﬁ.ﬁ g £I\Dj,how to deal with redundancy /'a/
kel M A o
Vocabularys [ — et
5 A . . A d\)\,\x'(f‘ © T . -
risk capital B &% A N taskmaster /'tasskimasta(r)/ n. Lk
 |rotalitarian regime # AR #] B X B A redundancy /ri'dandensi/ n. 5T 5%
5% diminish /di'minif/ v. ()&, (&) T % ethics /'efiks/ n. i H& M T
% expenditure /ik'spenditfa(r)/ n. & i, i % Q/’ ; 7\3@( reevaluation /'riziiveelju'eifan/ n. & #4& it

“y 'y
v ®

v 1
alui 1 Text 3 (O
[ 440 words; recommended reading time: 530" ]
The British dovernment’s policy towards its few remaining nationalized industries gets ever more
muddled. Take, for one, the Post Office. Since November, the plans of Michael Heseltine, President
of the Board of Trade, have been in shreds. Mr. Heseltine's scheme was to sell 51% of Royal Mail, the ,

| i

corporation’s letters business, and Pa;mel—force.’%/ o '/M\U/ N -[—,/,‘4‘,,_@}[,:\ 4707

f:'% Despite his defeat?Mr. Heseltine's original plan was the right one. Privatization would have ex-
bposed the Royal Mail to private-sector disciplines and given it a chance to become what its bosses say

i

it could be——an ambitious international communications business, rather than an increasingly out-
dated public Lw\ " Under current T%a_a_s’t.l_ry_rules, the Post Office is not free to raise capital to invest
as it thinks fit. That, moans. the Post Dffice’s top officials, stops them from doing battle with foreign

"bost offices, which (though publicly owned) are being given more freedom.

If a sale is out of the question, what next? Not much, it seems. At a Commons trade-and-industry
committee heia_r_igg on January 25th, Post Office bosses called yet again for more freedom from the
Treasury's shackles, even within the public sector. But Mr. Heseltine told the members of Parliament.
he has not yet decided what to do with the Post Office. He is still reluctant to let it loose while it re-
mains in state hands. And rightly . with its debt gﬁ@gt/eggby the government , it would have an unfair

advantage over private firms, which lack TTé‘asury backing. %
The current position, though, is contradictory. A state-owned Royal Mail, says Mr. Heseltine, is
still able to pursue joint ventures with private companies under the Private Finance Initiative (PFI). But

this would be little more than a clever idea. PFl projects would still,/tﬁrough the Post Office, be state-
backed——and so have an edge over private rivals. To @E)matters further, Mr. Heseltine wants
the Post Office's shops to sell new services, such as travel insurance, in competition with private |
firms. : ey &k
Worse, the government treats different nationalized industries in different ways. The g(ovemme"nt i;é/
now, rightly, refusing to give the Post Office commercial freedom and still keen on privatizing it while
doing pxrecisely the opposite with the BBC——refusing to privatize it and begging it to exercise com-
mercial freedom. [ Q% '_-_'4_ i -
One reason the government has got itself into.such g_o(nf_@_igh is that too many ‘pedple view both the
BBC and the Post Office as national monuments, not nationalized industries. But monuments only com-

memorate the country's past; they do not show the way to its future. And neither firm can remain ‘im-
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mune to changes in its markets. The price of_sentiment will be the collagpg_g of the monuments them-

. - M
selves. ) W}' LY

1. It can be inferred from the passage that the author is in favor of Z S .

{

[A] having the Post Office privatized . |
[B] treating BBC and the Post Office differently
[C] cooperation between public and private sectors
EQJ/(ofe governmental aid to state-owned companies
2. The author analyzes the Post Office issue in order to prove that .
[A] nationalized industries are out-dated .
[B] all the state-owned industries should be privatized
[GJ-the British government’s policy towards its state-owned industries lacks clarity
[D] the Post Office, just like BBC, is a national, monument
3. We know from ihe text that Mr. Heseltine .
[A] advocated to privatize the Post Office L.
[B]\yéd the government to give more freedomto the Post Office
[C] denied the possibility of joint ventures between the Post Office and the private sector
[D] discouraged the Post Office from doing business in competition with private companies

4. The underlined word “shackles” in the third paragraph means e ‘
[A] plans [BY limits )
[C] objectives [D] interests ;!KT
5. From the last paragraph, we learn that z -‘Y’
[A] many people are in favor of privatizing the nationalized industries Y, oL
[B] the BBC and the Post Office are in fact not nationalized industries v u} \/“& et
EC) the BBC and the Post Office are competitive enough to resist change % “R{ LT
[D! public sentiment will lead to the bankruptcy of these two corporations . W\
Vocabulary y
muddled /'madld/ adj. #EL&) shred /fred/ n. & %
privatization / praivatai'zeifan/ n. # # 4k Treasury /'trezari/ n. (3£ B)# % #F
o % hearing /'hisring/ n. “fiEd ¥ moan /maun/ v. v§
¥ reluctant /ri'laktont/ adj. #.3% 9 shackle /'feekl/ n. R, k44
J>.'<immune /i'mjun/ adj. &R &

Text 4 )

y (417 words, recommended reading time : 5 '13"]

The energy crisis, which is being felt around the world, has dramatized how the careless use of
the earth’s resources has brought the whole world to the brink of disaster. The over-development of
motor transport, with its increase of more cars, more highways, more pollution, more suburbs, more
commuting, has contributed to the near-destruction of our cities, the breakup of the family, and the
pBiiution not only of local air, but also of the earth’s at(mosa‘ne({g. The disaster has arrived in the form of
the energy crisis. e

Our present situation is unlike war, revolution or depression. It is also unlike the great natural dis-
asters of the past. Worldwide resources exploitation and energy use have brought us to a state where
long-range planning is essential. What we need is not a continuation of our p t serious state,
which endangers the future of our country, andlour earth, but a movement forward to a
nemzn\oﬁrf/n in_arder (a ctivety-enaplanetary problems. — T e

This country has been falling back under the continuing exposures (o loss of morality and the reve-
lation that lawbreaking has reached into the highest places in the land .® There is a strgng demam
moral rgyi_v_al and for some devotion that is vast enough and yet personal enough to eplist the devotion
of all. In the past it has been only in a war in defense of their own country and their own ideals that any




