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absolute rating system @ 1

(A]

ability A 8. BEH—REMRERRBHBETHREES.

ability attraction BENRKRI I—PABARKKIGE LS
ANFFEERRG S, FEEBRRESHBERHFFTEKBR.

ability of manager HEEFRR HI—EEENGEEERSD, BB ABEERN
B NMRBEENRIEAEMAANRELE.

ability test RE 7 WA —F FE AR EH B8 A3 I0 T 48 K . B 3
Rl H 4 A IA B8 103K (attainment test) FHIHE F16 A1 W% Captitude test)
P, TEMNEREHNRAACESEENARNER, EEMNERER
WA N KK e 1L B R KE .

above politics B4 LKA AIANEFRIFEIR BRBEPILFIHRHAD AN

absence BUE. REY)—REFBERBREEAEHBEAR T IERAL.

absence management SREVEH —FHI GBS T R KERE. BHEEK
IMTEEEAERORE B A, MMEEZHR, EELRITHER MR
ERTHEE. WENRGEHE ZEHBLNER XS, BT ETH
1+, ZEEHAZERTUTHINHKZA T FRBEHHER. &5
absence control [F] X .

absence-prone employee ¥ T ——FH Y THEMET.

absentee P ERAG—RBE LK LIHE.

absentee ballot SRFEHFE—RERESNE/. T, SHRBEKRAEEE
B E %R & E R HFR.

absenteeism BEIMF—EFERR TN IBREHHRBBRE.

absenteeism policy BREVEHBE — X TEFLBAEHAS F KI5k
B A TR BN B .

absenteeism rate REE-—WH ELHHEF THERNMKE T AL
%, 5 absence rate [d] X .

absentee management R & B ——h i NREBEFE W THITHLESEH.

absentee manager HELHE —ERAERNLHE.

absent with leave RMHE—RTLHAANBMNRAEEF TN —R
i e BN ANESE.

absent without leave EEESF—®H F LB 5.

absolute rating system B 37 PP 046 R ——K I8 SR bR v Xt A T BB AT VR A .




2 & absorptive capacity

ANEH AL B THELE R EAER.

absorptive capacity B HE 71— R BN F IR EL, RGE
FRHAEHERBE R TAERNEES.

abuse of power BN —HERBAELHHTXFEHBI .

academic achievement VG FARBEHE—FEANERENTZAR TR B
BRRR. ERZEBHTHELRMOBAT, ZREHE (BEEHAG
RRREE T HFEANFED).

academic qualification AR Bt#—F 3 A 7E 2% R 77 H B8 By HLA7

acceptance bonus MAX—EFKM A TMENKE, EERSINEGE
XL R T,

acceptance theory of authority AEREZEL—ZH IR\ AT F BB
W T Bt HAU T M8 S/ AR Mo 48 BASE 3R

accepting diversity EREZER—HEAFTHCH ITEIRXEXNEBHE
FE FO 1)

access courses FHIERAEBE—ABRFHNIAZERNZRAHXEANTRE
WES R RIGRE.

accession clause MMAHREZX—ERAMATLLREMMALRFTREHR
B %K.

accession rate VLK E, MAK—1I. FE—FRENBMAHLAM R
TAHE: 2. AFBANR LIRS,

accession talk MASE—MATERENMARAZ TR B REEHET
FIRA RS R .

access time AU (8] M B L £k B B A7 BOHE B RE R B[] .

accident B BFH —IETEPRAEMNBHIAGHEER.

accident book FHEFA —HATUER TP RAETHMHERBRI K
A,

accident free THBEWP—EBNMEIBPREEMERRE.

accident frequency rate FW K AR ——F — K TR BT REHK
L2,

accident insurance FEINFHER—P BN FRILTHHER.

accident investigations FHIAE —K F7& TS RENFRTHITH
WE, B HRATREN TEIT (safety engineer) Fl #5140 B 3L R 52 B,
TREERARGT, BLFARHEHERFBRSELIBRE. B
R accident survey.

accidentloss FHMA—ETLHEFXRMG ALV HRIREL. EXSF




accreditation of prior learning @ 3

HWHERNRMEFEERERBNIA, DEAHSEZANFE.

accident prevention I B Y5 38— By 1k 35 W B0 R A TR SRR B 46
HAPRBRNEEUTAR: ERENRITMBRERBIZ2LEER,
FRANMBERERETE: RIUGFEE, BUEHFPRE: EHH#HITR
BRE, AEHERSAXEFFAIEEBRRCR: MBRRTITHZL2ER
FEMEN., ¥ TEHHOBR/ANRAMNAT, NELERERESRTH
PG i

accident-prone ZHBFHN—H THEE S BEHEFRERATN=4HE
BREBHNER, BEXR, LEBERX -HERARWEFMET UEES
HEFMASAKEGHERMARNF, BRSERFLEL.

accident-proneness I¥ #{ i [4] BRTHEAMRXKENEFHHFEI K
AN RAAT R WA RAT A5 E R .

accident repeater FWEHEEHF —REREFHWA.

accident report HHEME—F A REHRKMRE .

accident reporting systems FHHRERGE —ERITHEFHFREFHN
HiE, IBURFRYZER@ESITRBEERITARENRE. ZRE
EANNBEERREBRRAERKSEMS THRE.

accident severity HHTEBRE —REBEAXEZPTLEENFEREL.

accident severity rate FHH CEE —EF 100 JMFHELERH BT K
R HERE R TEREBIR.

accident work injury THiFEHH—E TP REN G EIRGER.

accommodation address I EEA—BWE R MEE, —BRARA
B S o b ik

accommodation allowance RETEEWE—Hd R TRENKESERETE
ARG .

accommodation arrest N{THERE (£) — A TR LR E R ERHBH
FMBEAXMERMBRES. ARB —BILXRBEBRDIEBTE. b
#£ accommodation collar.

account director WM& EU—UREARZ BWFIHM S TIENTE

BE.
account executive W& ZEH —RIT. AKXEBIEA SHHAEEF
S5ZHEPNEERPEH.

accreditation ¥ EEH—ELRE ALEENTEFTR SN MTE.
accreditation of prior learning (APL) ¥4 —xEAMAALZ A
FRFNEHRRAEHHERAT. ZHEEEAQBEMNUEENEH



4 @ accrualrate

FOAE, UEHNEARTEAMET I RET N ZBRERZTHENE
FTE B

accrual rate EHRMKE —ARETHFLEEN, RINFZSHBEM
Mk, ZHEPHRENTERLFTZEREM.

accumulated knowledge B MIR—ETEIMTELHMBRN
iR

achievement culture M/ ZiRISUAL. SBCHH—SRARI) . RRM S,
HEAEMARTRODI . £ — BN, SREKARPFLE.

achievement motivation k7 K 3hHl——A5 2 th Al A 5 47 i 58 B R HE
MTYE, BRUESIPL, RKERBTHERNTR, APREBRE.

achievement need BT RBE—EFH K. BRBR. KB RIHWBINL
FIRIKJ7. 5 achievement motivation & X .

achievement-oriented style E #54 F i i R —I 4% R B € R A B
PR B AR, FESAXNERMERPIRSGERNRE.

achievement test LA IR —XFEARFHUEARMEHOWRK. X
MRS ZEHBEBES P, Wi F RREERE.

acquired rights law BARAE (BREEH) — R —PMRALTEEHER
T H KB AN, FABRE, S TERAR XM .

acquisitions WMERB —AUEH T OUHRGBR~FEA, A
ik B4 XA B 1.

acquisitions and mergers FH—FLAHEFH—NEWMITHELE.

across-the-board wage increase £ Rii¥inT % RARNNEKAT
BT %.

action-centred leadership LL1T34 F LR RE—ZR2H IR
AR FEFSALHREMIINE, LHERERBEEER, MAR
BATEANZAZBEER, DNECHRARTUEFREXRN. Y
TERPLHGESFREEREIANFE: EHER. BRRERMAR
MEBRERE.

action learning 1T3)% 3 MzEHEEdERAMNHRKRABREH
2 HE. RARKEFR: 25FEARNERESH M, —REBA
MNH 4~5 N, EHSEH, WRLXKRECKRANKIR, FEB T
Bk ECHFTRAEHABERETIESR. TahEIEERHMIRFERTY
BT

action planning AT RI—FEMET TAEZ B RIITEHE.

Action Programme on Social Policy # &REEITaIHR—1974 FHEK




adaptive leaming @ 5

WIFEARY, HEEE: TRAEROFVE., SUEEBENTELE.
PRI, BMRISEURERELPFENERZEAESE.
action programs T3t M—F MW KESEPRBEEEE. ERA
WA . ASIE—RAFEB T oNENHRRMERTES.

action research 1TEIHF 5 HAE (Lewin, 1947 4E) BB S HI—Fh/
MEMR T ZE: N—EAARFREREHMEUETERENGER, BREH
REE, UERERNBENRD=EXENBNEREE, XEREIHRR
X E B AATE R ER . ZTHHRINERR, BREERNARR
BZ2E5HBEMIEUT. THRARETBEBROARTH: TEKE. OE
2. BRI TR, SERETE R RAL .

action team {731/ MN— AN TEREITREELLSTIREE—EHAR.

active citizen EFRHNAR—FRSMAXES . FHRHREREE
EEIPAR.

active interview FH A ER——F B ERNEZEAE B HEKT .

active listening FARTH-—WEEANEFEREAMFEHKES, T
BEXEFEREANEH. SHESUARMIEESES, B/ TR
FATH . AR, UFEEFHTHBIEAERENHATIGFER .

active practice FFLER—IRAERAENT, BEFEBMTIIES
MG HEMTAUEBZIHINERIT R, HERE, RNYE. X
BNARBTERZESZWZ B RELEABER.

activist learning style 1T3IR %I R —EBRAZFHER P, XiE
AT H R R, TR, EERER, BEFH, MHFAYRFERE
A B2 5 KA .

activity chart T {E
SERCH TAE R CAEBERE .

activity report ATFICHR—— AN HMITH LEEEH IR EHESHME

—MERTEZEENER, NFRITUEHEES

activity sampling T{ERIAER R ETHAEMEEIEP A HRTH
HERE.

actor-observer effect 553N HEEEE R 3 ST AL THEIR
HprRmEA.

actuarial analysis RERET S HT—BHEKRFHHABEHXTREANE
o 35 PR B — TR B B P AR R I XU 43 T

adapting organization ENHARHE —F R T 5 AL EH B -& &N K
UK o

adaptive learning EN ¥ —RER HEES AN T EUENFK



6 @ addedvalue

EHEMETFK.

added value INE—HFE. FHERAZRKER, BRAEWEE R
AR .

addition FIMAIARBFY—AHLAFMARR THFHRERES. -

additional award HsEEE-—HAEFEEZROSWNZ N ETFH
P B RS T AR R R T EEE.

additional voluntary contributions (AVC) HE{EK
S RNBMWERT, BEEREIRTERAR 15%.

addictive task HKEHEEF —FERKEHANESEBRRAKNILRST A 6%

RT B EREAK

BLH) T A

ad hoc committee FFRZE R/ ST——HBRIENRBIK BN L RLH
MmN HERL.

adhocery I I 77 S ——%F X S A B 4K 18] BB RE 1) R 48 78 43 % BRI i I
PR BN 5 .

adhocracy IEHf &R SHHE—i%id 1981 FH P ZZHEHK Mintzberg B
R, ATHRER MRS e85 A M 3R B S BB PR A R E
NMEHAGEW. TRERFENAN . BANMANhEELT N AZ B
BMEMAMPAERNESRATER. EXALUREESEK, ok i
AW BIE N .

adjudication officer HE —IFHEREEARTHERBRBRIFELMN
Bh.

adjudication tribunal fhEZEE—F TRV UG HEE.

adjustment center TEP L (F) —H FXREEMAREMR S KT
HERMMRBERE.

administration fTEBUEE. BUFHL—I1. I HEEHE. TTEE54.
BHEATHERLEMN. AN, BRRKREANEFE R THENIT
BEHEED: 2. BRI REFABERN -V THE.

administration costs 1T % H AEFEE. HESHANITRER
EEHRFEE %A . 5 administration expenses [F] X .

administration sources BUFAL. EHFAL FEBUR &1 T HEER 4T B
AR

administrative ability TR — 0B SMHITB T/EMEES.

administrative activities T EHF—5TBHEHEHEXN—VIEY.H 19
e 40 ERLUK, ITBHEFSETABEESHARIETHNEERS .

administrative hierarchy TH%%—TRRLEARENESR. ITHE




advertising space @ 7

FHEPEEBRBERKL.

administrative level TEE%K—HR ‘1“ %A$ Eil:gk=g: =3/

administrative line FH£& B ) BE
AR TR T .

administrative management THEH —EHFHARPHAEITBIESN
B,

administrative memorandum TS X4 ITHEER—F RITHEH
FHBHEIDR.

administrative officer THE R—NBITHEHENER.
administrative strategy 7B B B —H R P FXRITREERF @K

AR B .
administrative structures AFMITHREEBIRE
FER BT AL H B - A1 L

administrator HHE —ITBERNEEAR.

adoption leave #MFFMR (3E) —HIFEHEE 2002 FMREEFEH, A
2003 4 4 A, B —NEEELE T 26 AU LM R THH—1T 18 4
FUTHJLER, TULER 26 AEZ —HBMNEE, SE% 26 AX

IR, AR 1.

adoption pay MFELHE (X)) —WMHFAEERWMFLIG 26 AFEGA
R 100 SR T B BE T HK 90%1ERTMFFEA .

adult learning EA¥I— B A¥IBRFABRFT, BFBOMANREE

5ECHEHMEg4E.
adult retraining FAFHFHI-—REN LB EZ/EHSMEI
KAELHMANKENLE.

advanced parole JRFEiIEH (£) —EFEAFRRIENERK EHEER
FERRNFENHEZAXEBREFAHPFHEEEENIES. #
FXNMEABELRTHAXEHEHPEANESIE.

advance man EEBAR (£) —HFEEANIHTEITAHHMBIEAN K.

adventure training ~ X (& | 5——5 T4 /DB P 43T A D E
3, mKERBHELE. XTINENENRBETASRENES. &
e BRI RE 7, hn s v 0 8 7 A BAKE A .

adverse impact
ARAFERRETSBNEM . tBFK disparate impact.

R EFLHEWEHE .

advertising space



8 @ advertisement recruiting

advertisement recruiting A JFHE——EIWLK. AW, BT HK
MERESERAVHRLEFERER, B—MIIRBRELTE.

advice team M A—AHHARRBRUEGHASENEUK—HERK.

Advisory Conciliation and Arbitration Service (ACAS) () B WA
FfpERA—H R AHEH P 1896 4, 1976 EIEXBE T H ik g HAL,
EXEEM 80 EFYNEFEL, ZNHWIFBEARBRTRMNS, B
THPEETNERAZ BN TAEXRFFOLAVETE TXMR
HXRANGHWMEER.

advocacy journalism {51 [ ¥ B 5 #R38 ——H B 9 0 A0 B L IR IR A6 1)
FERIE.

advocate P EH. MAMNEHIAR—HETEVFTBUGHEE . KM
WX FERRTE.

affective commitment 1%/ 1A [ B PMAMAENHAN RFEEZ
AL ERAMERS 5 S EBEMHER.

affiliated company B AF—RBTEAKAFAWENEENLAF,

affiliated societies K& HA——MIERMAXAR, EHBRERMNE
ZRRBEL2EF LB,

affiliated trade union IR L&—MET I ERNIL, WMELETS
PEANATEHAR.

affiliate networks T E AL METHZLOAHE . HEBHERBKANAF.

affiliation MEH—NMEERSHMAHTRE., SHEmMm.

affiliation needs VHERFRK—S5MANARABRVEVBKANBE ST XK.

affiliation power MBI —EANEIERXMNPFHFERNANKAYDE
EFEFERRR, MHENEAATENEES.

affirmative action (AA) RIXMATEY () —HFHHF4&, wP-HERIK.
AEFREEWOAN. OLHBREASREHFIRLE TR FENS
HIEHRITE) .

affirmative action group FHHEFA—FH BRI I REMTHRT PN

Affirmative Action Program (AAP) RUSHMATEIIRI (%) Zit &l
REN SIS, YELEAME. 55080 W 5% 7 iR s T b =4
Figgm, ERENZMHEYZEE EBBEEARGAOR, ¥nblEZEN
ARSI A%,

affirmative recruitment HPLSWENAH —ERBE TEPNFH AR
BTHRHRER.

affluential EZE —FHEAHE. H affluent M influential & & M7 HIFTA .




agile organizaton € 9

affluent society EMHE—UWEEHE. ARELNHE.

African-American FEMBERE A . L E B A——L negro il black FE 5Z %
ES N9 ¢ @ 4Lz T T

age MF.EEFR— MTANAFRBITHERELEARMANMARAOMTER
ATHEZEFNENHFTFREF O LG HEBBNER, EFN 18 ¥
;21 %,

age discrimination TR B —FEZ AT N =L PEMTH, LA
W—A R TR ARKE ZR TROERFTERR, TEBRBAEAS
FRAERBEAT . EREMBE T —FEBEITH.

ageing workforces Z¥L573) I——EHEE 60 $LL ELMFHH.

ageism EFEHYW——%T T 1969 F£H I, 5 racism, sexism K3 H R
AR, HERF A BRI AR I 16 DR TR s B .

age limit FRRE—ARNFEM THENBERER.

agency shop T &RREHIMNW (X)) —HBTESREFERBITHERSD,
RIFAUAMALSR, BERERTIETHEA.

agency status LTRMAEH MV GH—HERAMATLLSH R TRATH
HTISBRPXTEN TERBRF RN,

agency theory EHEB—/B L ZMEHF (Eisehardt, 1989 ££) &1 . il
REE A ERNFREBMENBERAZEMAERRE. BAFEEZR M.
ZERREABXAIRTHRMEEZERSS, S Z2BEZHNRNER
MU A SRR ERS.

agency worker BN AARTE A AN WEREN T H—AEFTXH
FAFENERAXAT, TARNHAAREZBMAFETUREHG, th
ALERKINER, EFEZXMEAXENEGRTUETASRYNEH
Z AT, WATUAETASHARPLZ BT,

agenda setting WK E——EFEALAKN—THE LE, KREALAKHE
Fra R BEERRE, BB EATESRO IARBRIEELM
ERRFHFIHK, UHEATITEHBER.

age pension FFEE——HBUT A BIA % E B R ER KR T & 8K BB
hé.

aggressive A8 A K——8 F RI A0 HI AR HERMHVE, BHEITH
AAKIREE, EEARINaSNESBRRE.

aggrieved party ZHRFHT —SHENFIBESL . ZERA ERFESFH
ZIRERMAR.

agile organization RiFKHR

AE 5 B R 3 M EEIRBE 384, AR IR BT



10 @ agipop

ARSI BERGH R ERBENHR. KNREEHENSIERESREX
M ARG5S

agipop HFREHES—FAHE FHRENRITEREHBIE EKNES.

agitprop i3I E #£——m agitational 1 propaganda 4 & T AL. I8 B W H
B P REBERS 1920 EWILH “EABE .

agony aunt [IZFEHFRGFHLBRA—EEERGFEEPRIZEELER
. AEREHMNBRVLERA, UELEZATERNLZERFA.

agony column RMELHFRE—RE LK . TEERXTIREHEN
FREPNANBBERENAE &£,

agony uncle [FEEERFHERMA—LEEZEREERLPEZEEX
fa. WEEHRNBENBERA, LELFBEHTENBEEEA.

agreeableness BERIM— R — M AHMBEMN. B TUMEHFAEABER.

agriculture worker RIW T AN—ERGZTHEIFEHKA.

aid fatigue BV — M EARKBSMBERILTRE .

alarmist ZREE —BHHERNHPME. HIEBFRBOA.

alcoholism WX & —LERFIM BB KRBT Y, HEHCHTE
W IE B AEVE M TAERM .

Alderfer Clayton P. B/R{ES « FLEiii—20 42 70 FRB|HEM R T
TAR=ZFARTR, OERNEHENTERERITER T RAME
M. thfT REM=FMFTERE: FEFRK (existence needs). BERTK
(relatedness needs) MR EFEK (growth needs). R ERG Hib.

alderman TWBZHE. TBREREER BT R R T BOLEH R .

alibi B, FoiRl—— MBI, S A DO B E 6A b B8 o 7F B o
WHIIEEE R £ 2 B AE oA 7

alibi copy EHIA——>H B 1L4J5 0T 68 IR 5 U0 K IR 4 O\ R BT A F
BH#. ,

alienated group RILBEH—HEAKEFTRIES. LEE LRSS
MIBEE, X AR BURF RSN AERRARRE AL,

alienation HMiZ. H#E —HPEHLES. HHARY. YHOCEHRFKE
MAAHH. BETHEER. CERABCERREURTIAETREEHOH
BRI ANEEFERRERERE.

Alist HEB—RE-SESEN —BAHAAFRELSLTE.

all-Democratic Congress HE X HEFHHKNES (£) $R7E S BB FI A

CWERHERERASZR, ATHEREEEE T EARELR.
Allen charge X HRETR—HENVFRFUARFRABRASBEANERL




