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n. i.HP

W\I® Developer will either secure this account
on behalf of the client,or the client may secure the
account independently. JF & & 0] LA 2 & 7 2k
PRI P B 48 4, 2 P A AT DA ST o PR K P Y 4

 take into account H #, % & / account en-
quiry MK F1 25 i

v. #5320
someone in a more senior position. 547 b B C & HY
NIRRT .

n. B 5E

3% When decisions are made by groups of

1% 1t’s not always easy for a person to approach

people . majority rule is a common approach in the U.S.

T 36 [ VEREA e 5], 20 B0 I 22 B0 — b i UL /Y 5
%48 managerial approach 4 ¥ J7 i / balance
sheet approach %% =1 fii # W 9% 1
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IREARIZ approachable adj. w4231 . -5 U AL
approachability n. i] J 37 . 5 45t

il

adj. TEH .- BRSNHH
REB® The position is based on a rotating shift
system and provides a highly competitive salary and
benefits package. % J& AN Wi 45 BE 10 L7 17 FL AR FHAR
HIg S I & sl
BEIEIB competitive bidding system 4 2% 4+ 11 119 4
Frifill / price not competitive A~ EH. 554+ 1 O k&
REIBIZ competitiveness n. &4, 54 1
competitor n. & AT T
competition n. 54

n. e (B
HEEE We are a global consulting organization

with an outstanding reputation for the provision of
audit, tax,and management consultancy services. & ]/&
— K HA R AF 5 W 2R A 2L SR T B
5 B PE AR 55

n. 88,88
lﬁﬁtﬁ The process may begin with the human

resources department, then move on to an interview
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with a prospective boss,or hiring manager. iZF ¥ 5 5¢
b N SR A T SR S R AR K AR Bl AE 1 4
PR 1B EL

financial department IIf 4 4t / human
resources department A JJ 7% I #F

Z departmentalize v. 30+ I3 AR

V-ﬁﬁ

- Customer integration is designed for the
whole company. % J1# G & WD AR

50 i - design-led 3 %1% i1 Y / interior designer
%W&ﬁﬁ

The Queen designated Mr. Hans who
designed her palace as the Chief Designer of the coun-
try. £z F ATy o FLis i S B DU Se A O I K T iR
it

v. *TEIE 1803

#® Restaurants often have a section where
smoking is permitted; many hotels designate rooms as
smoking and non-smoking. & JT B £ £ %A — 1> niF
MR R DX 3885 3/ 28 0 0 o 5 1) ) 3 DA ] W R s T e A
T“RIE]%IH']

' designate work 2218 T4E / file designate 3L
(=R
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ABIZ designation n. 55, IR

designator n. {57 & A5/ &

‘ He was the personnel director of a large
conglomerate in the food industry with over 80,000

employees. {fll & —Z A 80,000 £ 44 5 T
%A%f&

%0 ' employee loyalty 51 T i % / employee
stock optlon R T 15 552 5 W A

M2 employer n. Ji &

adJ )f!a‘?%aﬂ a6

As a result of this poor financial
performance,the company has announced that it is
making up to 1,300 employees redundant. g T4
ﬁﬂﬁm‘%ik%% ZA R EAA 1300 KA T H

Z3W® financial performance 4 45k %5 . 14 55 R
{ﬂ, / financial statement W5 75 B %«
JREIRIZ finance n. WHBC, 4l

s AR s 25 P A 2

—BR.BR.B38.8%

HE 1f somebody has a long list of previous
jobs, all of varying length, alarm bells start

006



D V”_p_,,‘,i!..-..-1,--“.#...‘,n;___...a_-_}&_l...m.. BEC 'll ' J lN] ‘hll u]‘l( F‘ }l)

ringing. {2 HE N CFE M P v ¥ B & sl sl de 1) T
E@m P o T REKM— K& MSFEEE T .
BEIEIE an import /export list ¥ /4 117 & H 7%
JREICIZ listing . 35 i, 51 3

n. O XM TRO MHERE

HEER (D John offers Mary constructive and
positive criticisms that will help her to improve her
performance. £ [i] 35 i $2 46 T BB B9 L B A
M E X A B TR & Wil gi . @11 show you

some performance data of the engine’s fuel effi-
ciency. & £ 18] IR B 7R — 8 56 T 5| R BRI
AE X4

BIEIEI/ actual economic performance 3£ R 28 3f

Fe kbR, W0 dh 45 R/ corporate revenue perfor-
mance 23 ) £ K O
KEE‘Z performer n. %%‘%’%

n. I8 d‘l‘iU-TD’%

BEEIR We are lpoking for people with experience
of selling large capital projects or service contracts and
the ability to develop excellent customer relation-
ships. F711E 76 - 4845 4 B KRB REA R B H ik 5
GR&K JHEREREFEF KRN,
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