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Typical Compensation Mix by Employee Group

Senior Middle Supervisory and

Management Management  Professional Noin Bxcopt
Salary 35% 60% 89% 95%
Annual Incentive 20% 20% 9% 4%
Long-Term Incentive 45% 20% 2% 1%
Total Direct Compensation 100% 100% 100% 100%

BERIKIE: Aon Consulting’s Forum, Compensation Article, “ Compensation Trends in
Turbulent Times” , October 2001. 1 ~6
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AR, EREHMLSERIRER 68 M, 65 ME
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ZBIMIMESF, F 1 -2 9, Covanta /A T F 3£ BL 8T ROE,
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®1-2 COVANTA @ EASHEEERAREEZSHRNA EHARE

BLET ROE (%) Biak s
<13% -
13% ~17% 75
17% ~21% 100
21% ~25% 125
=25% 150

% ¥t K ¥ : EDGAR Online, Inc. /75 ) Covanta energy corp. (] % ¥l, Date
Filed: Apr1999. 14
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1996 4, S&P500 v o, A 28% KL ¥2-F T H CEO BB
TS, & S&P500 4k CEO S 6. 1% , 5 e# T FR &
HREEE R CEO MR EFMA 22% . FREIHEBE MR HRIMZET, &
—EBEHT, EEERLHEMHRNYS, BTLMABRELSEM
Bl Kole (1997) ik, ZIRHHBEZHTESR. L.
T A,

4. KW

WEARRMS BRI IABAITR] (LTIPs) . X7 8
TR — AR L AL ESE 3 ~5 SR BHE R bR HE, 7E 1996
£, S&PS00 fhikH, A 28% Mk T 17 H CEO K%
(LTIPs) , REEKBEBI TR XA EELBEOFHFH, & 1996 4
S&P500 fix\k CEO S #FHBH I 5.5% , 5 B4t K B8RRI 8
CEO WIS #HMEY 20% , KB RIMPITHERRIEER ST
AR, REFEEELSIHRUMSY—FERNIESIEEAR, K
BB RI AR AT, B3 ~5 Rk lv 8, HEERNEM
95 2 30 IR SRR AR
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EEANRBRZERA A RS SR TR R R & RIS,
EEZEBASGRARSR, BEZGR AT EEEA AR
Rant, BEARKNTREERTRERTE, MHEBARK
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— 6 —



6. BREFEHM

R BRI R 20 a2 IR, 20 HH4E 80 sEARLLE,
VT BRI KA A R AT R M — KR . 7
20 70 80 FFAULLHT, XEEMARMHFHNESHE A TH MY
EHIERX. MH| 1996 4F, PRAEE/R 500 A7 H CEO HHB 7
¥135% AW, THmE 4SR5 48% , REIHERES 7%,
KW SHH (FERBER) & 7%, BRI L 3%, &
Z, BREHH (ETRENSFHRBM) 549%.,

RIEAE RGEIHEIERE, £BRAT 500 ZAT A d, 89%
A2 RO R B N BRI T AR L . 4R 38 Towers
Perrin %)/ Bl R B A B A VEEAE, 1991 48, 2EEKEX
1500 K BT AR, 19% SCHBEE SRR ; T 4R —
HeBAB T 80% ,» & 1 -3 BEE A 1997 451 2001 4E42F
B TR BREIAERBIE G, WFEFaTa, 22001 48, %E 96%
B ME 52T B B R EE AR .

R1-3 1997 £ 2001 £XECWRTHIFRERRHTR =

Table 4
% of Companies Providing Stock Option Plans 1997 and 2001

Employee Group 1997 2001
Non-Exempt Hourly Non-Union 16% 21%
Non-Exempt Salaried 20% 23%
Exempt Salaried 60% 68 %
Officers/Executives 93% 96%

YT : Aon Consulting’s Forum, Compensation Article, “ Compensation Trends in
Turbulent Times” , October 2001. 1 ~6
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B REIT IR E, SEHE RS M . 72 20 tHh4n 70 4F
R, HEMBEAT R LA A AR, W FRESGH
R RBCE SR AR H oM 1. 1980 4, REBUFERIFH#ES T
“HEE RBEAGTR, FRAT R TRA BREHIA, 1984 4,
“EEBERERAOTR M, bR T BB AL R
xR, HET, BEHIBGTRIE S 3 E BN 56 & R i 5
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M. FEAA, BD 1997 4, KEHLOTRIELREE LR,
B2 2001 401k, 4RI 3 ~4 51, OF 32 ZRAF EHiAF
AT T RERAGT.
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FEA 25 B 3K — 8 BUB I £ SR AR . BT LA 8
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X E M5 TSR] L2 2 i IREE AN (statutory stock
options, fAiFR SSOs) FNIEik & M EHHAL (non-statutory BY, non-
qualified stock options, fAJFR NSOs) WA, “EREHN" H
EEEABMEZ (internal revenue code, fEFRIRC) HH TH
5, BN ARMRIE N REEAGTR, BN R SALT
R (incentive stock options, f&jFR ISOs) F0 & T A% B 3L 11 X1
(employee stock purchase plan, fAj#f ESPP) ., X WA BB HIALAE
FEEEPITRET, AIUEZI—ENBBIEE. R TRER
KR, AR 423 1R, B BEAAGTRIN—F . HAHXE
WESR, ZEEABEERTE 423 Tt THE .
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WBLBE SR R E5 8 AR BH AN SR 4 FB 57 S AU 24 3 2 A 4%
AT T HRE o

BB R IS0 200 i S FE A R+ — 4R,
O Fl 2 e i RS AUT R, HREATRIZRA
Beag . ATl B R R DA R H At SRk . O BEEAGH R
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EHAFHEGNE. QURZBEILCGTIRINZE ANHEEL
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