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Huang Leping

Partner and Manager (Human Resource Legal Service Department), Beijing Guolian Law Firm
Director, Beijing Yilian Legal Aid and Study Center of Labor

Part-time Arbitrator, Labor Disputes Arbitrate Committee

Committee Member, Labor and social security Law Committee of All China Lawyers Association
(ACLA)

Huang Leping is the founder and chief consultant of China Human Resource Law Website
(www.chinahrlaw.com). He has committed himself to the labor law research and legal practices of labor disputes
for years, totaling thousands of cases. Some of the cases that Huang acting as an agent have been very influential
and become classical cases in related field, such as the economic compensation case with maximum amount in
China, and the first case in China which recognized suicide as a work-related injury. Huang has built an impres-
sive reputation based on his significant professional experience. In 2007, he received the National May 1st Labor
Medal.

Huang has compiled more than 20 books for use by professionals working in the areas of labor law, including
Entire Explanation of Foreign-investment /Public Institution Enterprise Human Resources Legal Affairs, 151
Precise Explanations of the Labor Contract Model, Precise interpretation of Work-related Injury Insurance Legal
Practice etc.

With an intensive research in the area of foreign-investment enterprise human resources (HR) legal affairs,
Huang has been invited as a trainer on labor contract practice for HR managers for many times and devised
control and manage system of HR hazard for some established enterprises. In addition, Huang has published
more than 100 articles in Chinese journals, newspapers, magazines, such as Xinhua News Agency China Com-
ment, China Social Security Newspaper, Beijing News, Modern Occupational Safety and Occupation.

As a well-known expert on labor law, Huang has accepted more than 100 interviews from numerous media
within China and internationally, such as CCTV, Xinhua News Agency, People’ s Daily, China Youth, Legal
Daily, Chinese People’ s Rolitical Consultative Newspaper, i-CABLE Communications Ltd., France Télévisions,
SBS, USA Today, The Guardian, Handelsblatt, and so on. Huang’ s view and achievement have a wide impact
and he is playing a positive role in improving the settlement of the labor disputes.
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