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ABSTRACT

ABSTRACT

Accountability is a key word in today’s educational reform in the
USA. At the end of 2001, the US passed its basic education reform
act NCLB, which prescribed each state to establish a strict school

accountability. This reform approach has a demonstration effect on the

development of higher education. Many states are developing state ac-
countability system for public colleges and universities, which consists

of two kinds of accountability policies

answerability accountability
(performance report) and enforcement accountability ( performance
budget and performance funding) . This dissertation employs many re-
search methods, such as history analysis, literature analysis, com-
parative analysis and policy analysis, and discusses the meaning,
background, factors, influence and substance about state accounta-
bility system. By conclusion, “state accountability system is led into
higher education field by American public administration reform so as
to improve the publicility of higher education delivery in virtue of man-
agerialism instrument. It strives to achieve the integration between con-
stitutionalism and maﬁagerialism, but it finally converses to manageri-
alism because of more emphasis on exercisable instruments and corpo-
ration management mind, such as performance, measurement, re-
port, reward and punishment. This is also the primary reason why
state accountability system can’t realize the anticipative poliéy goals. ™

The dissertation consists of three pané, “accountability vein”
“policy components” and anﬂysis and conclusion” .

The first and second chapters combed accountability skeleton and
vein in American higher education field: accountability —— educa-
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tional accountability — accountability higher education —— higher
education accountability triangle of state priorities, academic power
and market force ——state accountability system for public colleges
and universities composed by performance report, performance budget
and performance funding. By this way, it demonstrates the position
and role of state accountability system in American higher education
management and accountability framework.

The third and fourth chapters exercised the framework of policy a-
nalysis to describe the operation process of “performance report” and
“ performance funding” . In the accountability activities, the targets
must provide some information and explain the correctness, which be-
longs to answerability accduntability, the representation of weak ac-
countability. If the behavior and explanation do not satisfied, they will
be punished. This is strong and enforcement accountability. In order to
achieve these two kinds of accountability, the policy tools of perform-
ance report and performance funding were used, but the invesﬁgation
found that the policies efficiency isn’t optimistic.

The last chapter explored the deep reason why the poliéy result
isn’t great. In modern society, “expanse of instrumental rationality,
decline of value rationality” in public adniinistration field is leading to
managerialism flourish and constitutionalism enervation. It has an ad-
verse effect on state accountability system. Means of management arro-
gate to ends. What people see is indicators, report, score, reward
and punishment, but justice and equity, the ultimate public ends
people pursue, is forgotten and neglected. Just because of this, ad-
ministration staff and faculty misunderstand state accountability system
and don’t act in concert on the infplementation of policies. Finally,
performance information isn’t used effectively to management action,
so as to the double ends-impmving pei‘formance and extemal accounta-
bility can’t be realized. '
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