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n. g

ﬁ As Robertson began to win catering

contracts, he decided that the company would have
to move to larger premises. 4% A& FF 15 BB &
ﬁté‘lﬂlé ,f&&%ﬂ%ﬁﬁlﬁﬁﬂﬁfkﬂﬁ%ﬂfo

affiliate company X Bk / Mt)g / 43/ H]
LA companion n . [6]1f, {kfk

acreage estate company Hi =/ &6 /

corporation /y ] / incorporation /2 ]

n. @%E Gl ?,‘QH;\D"

courses in traditional business skills such as

- They also take training and refresher

finance, marketing, staff management and strate-
gic planning. fh {138 315 % Gt i 7 55 2 Bk 5 T 9 15
1J|| ﬁﬂﬁ'ﬁ% W5 E 8 . 0 T8 B AR R R
BB/ active staff 76 E T / administrative
staff ﬁﬁ%ﬁ)\m / commercial staff ik A it /
directing staff ¢ 5 A i / be on the staff ZEI A
7 Eﬁ)\j\
RIBIZ personnel (MF)AF; BT AHET /
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committee Zn%; 2 ER
WEILRIT staffing n. REPRT
stuff n. B8, JER; RPE

n. mn
MEEHR Currently, there are many new vacancies
on the job market. BRI, ZEFHFFHINAF LR,
BEEIE/ loan market %35 / local authority
market #b 5 HLH {5 21745 / local wholesale market
b 75 1t K T
VAEIBIT agorac i, k) 1 / bazaar (FRFEFKH)
mis, &h
FEEICI marketability n . 7] 8446

marketing n. &, B

n. 212, 8B A
WMEE®E Her way of solving this particular prob-

lem was to recruit the catering manager of the rival
‘company. HffYEIX M EBKEEN R BEES
X FHEREH,

B %W brand advertising manager ¥ I 7= 5 -
#2278 / budget manager HiE & H A it / business
manager RV L ; 5555 R / capital manager £ ]
WAL EE

VAIBIZ director 145, EH / conductor (SREA)
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@ B B Beaca. BEC '5;{ yJ’ i{;}' Ehﬁ M( :.113}1 )

BEERN, FIEK
EZEICIZ manageable n. 54 ; T HDH

n. 818, 888

‘ lﬁﬁ'ﬁ They need to learn modern management
techniques. {17 = BARBEHEAE.

BFIEE® administrative (executive) management 17
B{E # / business management V&5 FE, B

Iz - 36874 direction

"

n. BRW, BR{L; THF
WEB® A trade union is an organization of people
who do the same job. T& R [E4TMk T A AR,
BHHEE decent job (AE W THE

[=F 3RLvA employment J&1{f , Bt ; T/E / steward-
ship 355 i (AR %5 51) B ERAZ , TAE

B, 8% / administer 553

n. /6o
NEEE Our client is well known as a producer

of branded products at home. {1 % FE 2 EH N
M2 =BT

BT actual gross national products 3Z PR EH R
4 7= BME / competitive product A 3% 4+ B8 17 19 7= &y
VA212Z merchandise &5 / goods ¥
KEIRIZ production n. 477, HE; =8
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productive adj. Z7=/), BiHEH

n. F% PVEES

® The results of the scheme so far give
rise to cautious optimism. i% it R 1 45 £ & A1 8%
%%ﬁﬁﬂ—%

& actual result SEPREE / corporate busi-
ness results 7 7] 278 iR / operating result MV 55 i
. / financial result 4% 55

4Z conclusion W, 45 B / aftermath [ 8 /

outcome 45 5

Z resultant adj. (FHEIGERB . AREK

n. [£73. &

In Jane Collard’s opinion, stress is

becoming an increasingly common feature of the
workplace. & « BHEIEIAN,ESIEH 28 B8 TAE
%F}fﬂﬁ ﬁﬁﬁﬂE

¥ under the stress of poverty 7 & B ) &
jJ‘F / time of stress fEXMEZ PR, k& B A

RIBYZ tension B 3K; % J1, K7 / intensity 25
?! E‘J?‘l s RE R RIEE
{Z stressful adj. & E 1Y

n. lR%S. &F
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lﬁﬁ'ﬁ Robertson contacted all of their clients
and promised to offer them the services of cate-
ring. & {0 #h BR 45 BT A 09 % 7 3 7K v 8 At A 42 4t K
MESHIRS

BHMIE after service (8 H 7= 5 A7 1F 78 — 8 i
[B] W%f#)ﬁt% K BB R 55 / answering service & |
YA T B S IR 55 I / at sb. s service SR A%
%5 / public service #t &R 55 ; 2 A F Ik / social services
2R 55 4L 2B AF L / services sites IR 55 3 £ /
professional services TR S, Tl ST 5%

{Z serving n.R5%;— Y

V. ’rﬁﬁ%* M 1ol

WEEH The breakdown of computer system in
February leads to a lot of complalnts — A H#
ARG RB S TREZEF.
BHEIEE 1ead the way ik

M2 guide 518 ; 55 / blaze a way in FFRE
1EE’§ glﬁﬁ

H121Z leader n. Hi, HiFA
leading adj. HER/), FEN ;BN

n. WEE; BE

NEE®E Talk to agencies or headhunters about

your skills. 5ACEHLH EAE kA FLRIRIKBI B EE .
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® <7 . N . B a = ) - 2 ) . B f =, \
.fpa"‘;{ JRE 2B R e s @ aa (&

M5 E communication skills Z b+ TS / diffuse
skills #£32BE /1 / technical skill %[ ]$

VARSI craftsmanship # 8, # R / artifice ¥

1t % / handicraft F TZ,;F T 5

EEIRIT skillful adj. RI5H, 850, BT H
skilled adj. B\ 0, B HER

v. RE, RE: &H. =

lﬁi’ﬁ To achieve such a degree of production effi-
ciency,a number of conditions must be favourable. %
BB XA TR, R — S LI R A
M/ achieve one’s purpose ;X BE A BB H /
achieve victory 3K75 it F

E# 1Z accomplish 52 i, L / actualize 55

1B1Z achievement n. mit; M4k; s

adj. RAKH: FEW
Iﬁﬁﬁ The social service tax is a major resource

of revenue for government. #t: 4 iR % Bi W 2 BU#F
AR EZRE.

HEEE major transaction F E 3% 5 / major
party(F it 1 EH) EE Bk

VAL superior %%, K7 / minor B/, 1KY
EEIRIT majority n. kL8 LB L
—BMR The majority agree to choose business
008



English as their major. KZH AR EXEH F KB
fERE.

n. B2, AR BE
MEER Technological changes have raised the
prospect of global market for a variety of types of
flexible capacity. HIAREFH A LIKTT G WK T ZH#
ZHRWE A= TEIR .
M %R open up prospects (for) JHy -+ T B Hi
£ / marketing prospect i3 Hij 5 / the prospect of
application h Ff i B 5%
IEE-3RL0A retrospect [8] Jiii, [6]48 / expectation i
¥l; JHE / presume upon AIE A ; 158
MEIBIZ prospective adj. FHIH; 7T REHY
prospectus n. E&, HE, A
—BMR The prospect of the local market is
beyond our expectation. 4H I FHHI AT B E T K
(R[:DE:C = ‘

n. 2, Eitt; RiBH
lﬁﬁﬁ A severe industry-wide lack of invest-

ment in training means the long-term base skill is
both ageing and shrinking. 47 51| 4% % 7= & f
ZE 154 3 B9 B At 52 BB 1 E [0) 22 I AL A2 48
U222 foundation ELAl, B AJEH / citadel 4
18 H
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i 21812 basement n. HFE

baseball n. BE¥Kiz 7
—BMRE Another goal of establishing the base is
to provide foundation for an effective and efficient

production management. X — K H — H
Y2 o AT VB0 BB A 7 A T

=

- However, it is clear that the upward
pressure on the costs as a result of our capital

investments will begin to show in the coming year.

R AR B S phy T 3 AT 6 9% A 8 0% s AR A %8 |t
B ERFERUER,

B%EE®E accumulated capital A B E A / active
capital J BN A / actual capital BLELE A
JAIRHZ bankroll %4 / financing @ % / fund %
&, Bk
EEIRMT capitalism n. WA E Y

capitalist n. B¥ZA 3 | B (930 &

v. £k KB

MEEHE He guessed, correctly, that container
ships would grow and grow. {th ¥ i H 7 I 2] £2 3 45
fi Ml K R AR K
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B e B B 2. BEC “i’f_f“‘ % I%J l}"ﬁl iﬂj( [11 ?&)

ﬁﬁ'ﬁﬁ grow from fj«+«-- KEEE / grow into
KK / grow up KK R &
JARIBIZ pullulate % B ; B F / develop F & ; & &
EEine growth n. £, X ;K8

growl n. (YD RIFTHEE, (B1EERES

WS The company grows rapidly with more

and more new products being developed. Pf & #3k
B2 BT BT &, A R R E KRR .

n.qg. 8N; £E; AR

talks about how the company is set to grow. #5=4H 4
K - (ISR ERIE A A I &R
B$MEI\ (in) head and front T & ; A / work
one’s head off ¥+, A{F#h T/E / rack one’s head
KR ‘H‘

#iciz . fugleman 4% 5 % / shepherd # 4%, 5| 5 /
guldance 85, 5|7
Z headman n. 347 ; 95 K

headmaster n. B&KK; FA

Jane Woodford, head of recruitment group,

V. mﬁE KE
# This company continues to lose custo-

mers. E%/\Txﬁﬁw&%rﬁg
B EIE®E lose employment % I / lose balance %
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