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@’ Seeking Employment and Interviewing 3KERE X

..................................................

ment agencies.

@ Keep seeking and you will find a%

good job.

......................................................

® The HR manager is interviewing a
number of candidates.
@ You should collect a lot of informa-

tion to prepare for the interview.

Sevewessesessassssttatasetttttatrennssantetsntnna,

five minutes?

indirectly, by persuasion and exam-g

ple rather than by the hard sell.

~

@ Your company could benefit from
my analytical and interpersonal
skills.

@ While helping Chinese enterprises

develop, overseas enterprises may

® Today more and more graduates.'g

are seeking positions in govern-:

® Would you please sell yourself i 1n

: @ Learn the art of selling yourselfg

also benefit from it.

.....................................................

the finance department?

my internship will qualify me for

this particular job.

......................................................

@ Is there any qualified candidates for'é

: @ My law background combined with
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