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Abstract

The multi-sources of property right refer to the property rights
collection formed through the factors’ holders resolving and combining
their property rights. Since the late 1970s, the property diversification
has become a popular way chosen by state-owned enterprises
(especially those competitive ones) around the world in their reform
and development. With the promotion of market-oriented reform, many
state-owned enterprises in China have speed up reform of the property
order. More and more state-owned enterprises have been brought into
line with the individually -run ones and the property structure
diversification come into being. But the practice of reform in the
property order has not yet achieved the innovation in the true sense.

Firstly, this paper defines several important concepts related to
the property rights, and then by looking back on the evolution of
property order, it makes comparative analysis between property rights
theory of Marx and that of neoinstitutional economics and proposes
that this economics theory plays an important guiding role in property
order innovation.

Also this paper proposes an innovation model of state -owned
enterprises’ property diversification. Basing on the reform practice in
those enterprises, it analyses the urgency, reality and probability of

the property order reform and puts forward the innovation model based
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on the fundamental realities of China.

The paper investigates the construction of property diversification
of state-owned enterprises and gives detailed analysis of the connotation
and form of state-owned enterprises governance in China in two
aspects the internal and external management. By referring to three
typical models applied in the enterprises governance nowadays, the
paper analyses the structure governance of state-owned enterprises with
examples and thus proposes some measures to improve the structure
governance diversification. The measures are as follows: improve the
property diversification and enhance the effectiveness of structure
governance; improve the incentive mechanism among enterprisers and
cultivate a group of professional enterprisers; build up and improve
all sorts of external market mechanism ; strengthen the function of the
board in enterprise; reinforce the authority of the supervision council ;
strengthen the administrative supervision ; improve the system to better
supervise the managers of listed companies; set up the system of
shareholder representatives procedures; establish culture of the
enterprise governance.

The paper studies the incentive control mechanism of property
diversification of state -owned holdings limited enterprises. It gives
some comparative analysis between mono-incentive and multi-incentive
and makes a deep research on the incentive theory and incentive
control mechanism of state -owned enterprises. Basing on the present
situation of incentive control for the managers from state -owned
enterprises this paper puts forward some effective measures and
strategies to improve that situation. The measures are detailed as
follows: allocate rationally the enterprise’s revenue amohg the state,

the enterprise and its staff and workers on the principle of giving
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priority to efficiency with due consideration to fairness; build up
multi -incentive to facilitate state -owned enterprises to combine the
short-term incentive with the long-term one; establish scientific and
high efficient mechanism of market assessment and thus guarantee the
satisfactory effects of the incentive mechanism in enterprises; further
enhance the social supervision and make the intermediaries, such as
accounting and audit to give a full play in supervising the enterprises ;
improve day by day the system to check and evaluate the
achievements made by managers in state-owned enterprises in China;
introduce step by step some long-term incentive mechanism, such as
stock option and high pension to set up effective system to stimulate
and constrain the managers to better service their enterprises; regulate
the relation between the responsibility, right and interests of state -
owned enterprises and further improve the system of the duty
investigation. '

The assets administration and supervision mechanism of state -
owned holdings limited property diversification enterprises are probed
into in the paper. And also this paper predicts the development
tendency of finance administration and supervision mechanism of state-
owned enterprises in China according to the present system of state-
owned assets administration and supervision mechanism and proposes
some effective measures to upgrade that system. The specific measures
are: set up or specify on the level of the central government one or
two investing setups of state -owned ‘assets; set up an exchange
platform of state-owned assets with access to a national-scaled network ;
carry out the research of the reform of the administration system of
state -owned assets and consign the state-owned assets held by the

county -leveled government to the management of the local or city-
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leveled state-owned assets setups.

This paper analyses the development history of property order
reform and practical probability of property diversification of state -
owned enterprises in China and demonstrates that the property
diversification can enhance the revenues of those enterprises. It goes
on to put forward the realization process for property diversification of
the state -owned holdings limited enterprises and recommends some
strategies in solving the problems that would probably arise in the
process of property diversification.

This paper investigates structures and features of three different
management models applied in the property diversification of state -
owned enterprises in China nowadays, which are the joint model,
outside investment invitation model, and individually-run model. The

implementation of these models is mainly discussed.
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