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Woman and Work

Instructional Suggestions:

I! Pre-viewing Reading

| Modern office ladies

1.

Duration: 5 ~ 10 minutes
Text:
Have students read the Pre-viewing Reading text.
Questions:

Check students’ comprehension of the text with the questions listed
immediately after their reading.

Unit 1
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Women at Work: Caveers Under Glass

By Porter Anderson

(CNN) — Her book-length report may be called “Breaking Through the Glass Ceiling: Women
n Management,” but it’s * glass walls” Linda Wirth wants to talk about.

“When people ask me, ‘Well, what do you do to get women to the top?’” in
business, “I say we need to work on this glass walls thing. ”

Wirth is a senior gender specialist with the International Labor Organization’s
(ILO) Bureau for Gender Equality. And, perhaps rather importantly for her current
work, she’s a former teacher of mathematics and science at secondary schools in her
native Australia.

Her report for the ILO says that the United States by 1999 was leading the world in
the number of women holding executive management positions in the country’s 500 largest
companies. In fact, the number doubled from 1996 to 1999. “But it doubled from a

meager 2.4 percent in 1996 to a meager 5. 1 percent,” she says.

And that’s the good news. Wirth’s data tell her that just 1. 3 percent of top
management positions in 1999 — the latest year her figures reflect — were held by
women in the largest companies in her homeland, Australia; 2 percent in France; 3
percent in Germany and Brazil; and 3. 6 percent in the United Kingdom. In Canada,
her data tell her, 43. 6 percent of companies were found to have no female corporate
officers at all. To the south, the United States had no female corporate officers that year

at 21 percent of its companies.

“There’s a perception,” Wirth says, “that women are moving, getting there
somehow, making progress. But consider that only eight heads of state are women. Some

13 percent of parliamentarians, worldwide, are women. ”

“Women continue to increase their share” of top executive representation “overall ,
but one surprise is that in Denmark , Spain, and the United Kingdom, we saw no change
at all between 1996 and 1999. And in a few countries — Belgium, Greece, Poland,

Romania — it went backward. ”

The ILO was formed in 1919 and today is an agency of the United Nations. Its

“tripartite” ( = 7 4 % %) mission is to bring together representatives of government,
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employers, and workers on issues of the workplace. Wirth’s report, in fact, came about
as a result of a 1997 meeting in Geneva in which the effort was instigated (# %) to start

looking at trends in some 70 countries.
Some of the points included in Breaking Through the Glass Ceiling:

e At the global level in 1990, 67 percent of all women aged 20 to 54 were
economically active. By the year 2010, that figure is expected to reach almost 70 percent.

e Women make up the majority of part-time workers, between 60 and 90 percent
worldwide.

e Approximately half the world’s workers are in what the ILO describes as sex-
stereotyped ( 4 M 5| A& JL#) occupations, in which one gender predominates to such a
degree (at least 80 percent) that the occupations are widely considered “men’s” or
“women’s” jobs.

e Time-use studies show that women work longer hours than men in nearly every
country, with women consistently performing more of the unpaid ( household) work.

® Periods away from the labor force to give birth and care for children are becoming
shorter. In the United States, the proportion of working mothers with children under the
age of 3 went from 34 percent in 1975 to 57 percent in 1994. The percentage of working
mothers with children less than 1 year old was 53. 6 percent in 1998.

“Men’s” and “women’s” jobs

So what about that “glass walls” concept Wirth talks about?

”

“We call it ‘ occupational segregation’ (%% ),” she says. “It has to do with
‘ what boys do’ and ‘ what girls do’ at school. The traditional roles are reflected in what
subjects they choose to study. And even though it’s changing, it’s far from equal these

days.

“What we really want is not to say that more women must go into science. In a
program in Denmark, they’re aware of the stereotyping and they’ve introduced an
approach in preschool that offers options for what boys and girls might want to do. What
they’re finding is that the girls certainly can do science, and very well, but many don’t

want to. They’re not interested.

“I've been asked in Europe, especially, whether women really want leadership roles.
In Australia, I’ve seen some young women who are happy if they can get equal pay, they
don’t necessarily want to go farther.

“So I think what you come to argue is that women, like men, should have the

¢
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options. Men should be able to go into caring professions if they want to. Women should
be able to climb the ladder if they want to. ”

And whether by choice or by societal programming, Wirth says, the “glass walls”
she speaks of are in place long before a “ glass ceiling” may be overhead.

Men and women are accustomed to respecting these invisible barriers between
professions and fields, she says, “and there are two important indicators that result — one
is lack of participation in the decision-making for women, and the other is the persistent
pay gap between men and women. ”

“What we recommend, ” she says, “is that if you really want to support women as
an employer, give them challenging, high-profile assignments, expose them to all the
operational aspects of an organization, so 15 years down the road, they’re equipped to

(887 words)
(Source: Career, CNN. COM, Fuly 12, 2001,
hitp: // archives. cnn. com/ 2001/ CAREER/ trends/ 07/11/ ilo. report/ index. himl)

il

handle top positions. ’

i

1) Who is Linda Wirth and what was her previous job in Australia?
She is a semior gender specialist with the ILO Bureau Jor Gender Equality. She used to be a teacher

of mathematics and science in Australia.

2) What is the mission of the ILO?
Its “tripartite” mission is to bring logether representatives of government, employers, and workers on
issues of the workplace.

4

3) What do the invisible barriers result in?
The invisible barriers result in two consequences: one is lack of participation in the decision-making for

women, and the other is the persistent pay gap between men and women.

4) What does Linda Wirth recommend to support women and qualify them for top
positions?
She recommends that an employer give them challenging, high-profile assignaments,  expose them to all
the operational aspects of an organization, so 15 years down the road, they’re equipped to handle top

posttions.
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m Pre-viewing Preparatory Work

‘Instructional Suggestions:

Duration: 10 ~ 15 minutes

1. Vocabulary Preparatory Work:
(A) Have students study new words and phrases, and finish the
following exercise if possible.
(B,C) Then ask them to skim lexical phrases, proper nouns, and
notes to get a rough idea about the main contents of the video.

2. Question Skimming:
Allow students about 3 minutes to glance through the comprehension
questions in the Post-viewing Exercises before they start viewing the. video.

Vocabulary & Background Knowledge

A. Kexical Preparatory Work

1) New Words & Phrases

be under-represented  to be not present in as big a quantity as sth. should be

ouch it.  (slang) a cry expressing sudden pain
.. Ouch! That hurts!

old boy network A A % %A (M)
juggle / 'd3agl / v, R A SEAH/ BRI, A B AR T A

e.e. If I juggle these appointments around, I can fit you in.

gyrate / dzara'reit / v. &k, W4
E.s. The dancers gyrated wildly to the beat of the music.

chronicle / 'kronikl/ w. to record Tk , T4,

e.. His life is chronicled in a new biography published last week.

bail out of to leave
£.6. After ten years in the business, McArthur is bailing out.

toe the line  to do what one is told; to obey orders
e.s. The boss wanted them to toe the line, or they would get fired.
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jump ship  to leave a group, organization, cause, etc. Bkt
£.6. The best employees jumped ship at the first opportunity.

minefield / 'mainfizld / n. a situation that has many potential hazards or dangers & X
e.s. Choosing the right school can be a bit of a minefield.

speculate / 'spekjulert / ». to suggest answers or theories on uncertain or tentative
grounds

E.. Jones refused to speculate about what might happen.

marginalize / 'maidzmslaiz / v. {2 %A, HF

e.e. Female employees complained of being marginalized by management.
token / 'tovkaon / n. % 4E

hard-core / ha:d'ko:(r) / @ uncompromising; dedicated; high-powered
e.6. They are the hardest of the hard-core soccer fans of France.

green lighter n. /fifF A

megabuck / 'megobak / n. one million dollars; a huge sum of money

2) Vocabulary Exercise

Direction: Use the appropriate word or phrase from New Words & Phrases to complete

each sentence. Make changes where necessary.

(1) He tried hard to fo¢ the line in the new job.
(2) A jury is not permitted to speculate on a matter about which insufficient evidence
has been presented in reaching its verdict.
(3) His post-graduation plans are tentative at this point, as it has been difficult to
Juggle job searching with school and hockey.
(4) We must not marginalzze the poor in our society.
(5) Warren is a top performer in megabuck tournaments, and has won many titles.
(6) French filmmaker Jean-Luc Codard’s films, such as Breathless (1959) and Every
Man _for Himself (1980) , chronicle the evolution of his political radicalism.
(7) He doesn’t consider himself a kard-core golfer, but enjoys getting out with friends
to golf.
(8) Applications by women are especially welcome and will be given preferential
consideration in areas in which women are under-represented .
(9) International law is a minefield for anyone not familiar with its complexity.
(10) One of the telling signs of institutionalized corruption is the existence of a(n) old
boy network protecting itself against any complaints brougl;1t forward.
(11) Don’t be content just because you have a few good partners, you never know
when they may decide to jump ship .
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