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Abstract

The particular cultural context in certain time and space is
essential to the teacher development. However, the current
literatures put the teacher development in a fixed context as the
necessary logic preposition while actually the previous supposed
mono-stagnated context has been replaced by a multiple and dynamic
cross-cultural context. Based on the concern about the cultural field
dynamic evolution and the impact on the teacher development, this
study tends to examine the teachers physical existence and mentality
existence under such cross-cultural context by using the theoretical
instruments within the framework of Geertzian Cultural
Hermeneutics (Interpretive Theory of Culture) , tracing the historical
experience of teacher development, scrutinizing the cultural
confusions and integrations, conflicts and oppositions, and the
upshots consequently which arose in the inner world of teachers. The
rationale for this study is that the writer believes that all of the
subjects to be examined, traced and scrutinized are the essentials as
the cultural cultivation which empowers the teacher development.

Not as the space or magnetic fields in terms of physics, cultural

field is a virtual space in which time and space together with concepts
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act upon and to each other to form a comprehensive field of what we
call the “Cultural Field”. The current cultural field that teachers are
emerged is one that is multiply woven with all the elements of the
international cultures and national cultures of different ethnics, and
all these cultural agents are in constant conflicts and transferences to
shape in turn the cultural field in which teacher development occurs.
This study examines 5 cases of teacher development under the
cultural impacts thus described. The 5 teachers are Miao ethnic
people, and their life and education events along their development
are the core concerns in the study. Their educational concepts,
knowledge capacity formation, cultural characteristics, sense of
responsibilities and multicultural environment are the perspectives to
be examined to reveal the cultural evidences for teacher development.

The subjective cultural experiences of teachers in the cross-
cultural context can be viewed in two dimensions, that is, cultural
unconscious dimension and cultural conscious dimension, with four
suppositional stages, which are first, the unaware-unexpressive
contend and ease; second, the unaware-unexpressive anxiety and
hopelessness; third, the aware-expressive cultural contend and ease;
and forth, the aware-expressive cultural anxiety and hopelessness,
Five teacher developmental phases are also concluded on the bases of
the such cultural experiences. The five phases are preparatory-
assimilation; on-duty exploration; enthusiastic-adjustment; confused-
anxiety; and steady-maturation,

The essence of teachers development is the gradual development
5



BHH %5 QSN — LR T 80 R R 4 R

and improvement of the concepts of teacher education, knowledge
capacity formations and cultural characteristics, which is the
consequences of the interactivities of the outer impacts upon the
realizations of the teacher’s inner selves. The totality, dynamism,
and the cross-culturality are the critical which decides the process of
teacher development which is thus presented as a process with a
nature of consistent and multi-dimensional, social cultural expectation
and self subjective expectation maneuver. The working mechanism of
such a maneuver is the awakening of the cultural conflicts and
cultural recovering responsiveness that is empowered by the cultural
diversities. With the concern to the cross-cultural context status quo,
the cultural predicament relating to the teacher development lies in
the outer-inner ambiguities and the traditional-modern controversies,
To break through such predicament, the study suggested five-
dimension supportive acting plan, which includes the enlightenment
of the cultural consciousness, the adjustment of school education
paradigm, the promotion of the cross-cultural teacher training, the
ethnic cultural construction and the development of the ethnic
community,

Key words: culture, cultural field, teacher development, ethnic

school
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