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Abstract

ESOP—employee stock ownership plans—has been growing
quickly in developed countries since 1970s. From then on, ESOP
has become a tendency of considerable importance in companies
in these countries, up to now, however, it has’t been made a
systematic study in Chinese academic circles. Based on the meth-
od of Marxism and empirical material, using the results of mod-
ern institution of enterprises for reference, this book works on
ESOP in developed countries comprehensively. 1 hope what I do
will be conducive to forming our companies during socialist mar-
ket economy construction. This is my major theoretical contribu-
tion also.

This book consists of five chapters. The main content is fol-
lowing ;

Chapter one reviews theories on ESOP in developed coun-
tries. It begins with the existing theories on ESOP, analyses
each of them and puts forward a hypothesis, namely, ESOP is
the result of socialization capital.

Chapter two discusses the practice of ESOP in America, Ja-
pan, England, France and Germany. This chapter describes the
developing track of ESOP and summarizes the common features
in carrying out ESOP in above countries.

Chapter three further looks into internal institution of ESOP
in developed countries. Firstly, It clearly analyses the changes in
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property rights, managerial system and distributive system, then
draws a conclusion that ESOP is an institutional innovation. Af-
ter that, this chapter points out the innovation is restricted to
the ratio between labor and management, tries to define the es-
sence of ESOP as a medium type of enterprise institution be-
{ween capitalist one and co-operatives one. In order to deepen
comprehension, this chapter compares ESOP with ESO on the
one hand, and compares ESOP with west co-operatives on the
other hand.

Chapter four studies the economic performance of ESOP in
developed countries. Based on the existing researches on ESOP,
this chapter concludes that ESOP and the economic performance
only have part correlation.

Chapter five analyses ESOP in China. After discussing the
practice and theories of ESOP, especially some problems about
ESOP, it gives some policy suggestions perfecting ESOP, such
as preferential tax policy and credit policy.

Contrasting with current academic research achievements,
this book takes some new features and theoretical innovations as
following

Firstly, it is the first book systematically studies on ESOP
in developed countries in Chinese academic circles. Based on the
theoretical analysis and cases study, logical reasoning and histor-
ical investigation, the book discusses ESOP on theory, practice
and economic performance. Then it puts forward an important
hypothesis—the result of socializing capital promoted by labor-
management contradiction—and the theory of part correlation be-
tween ESOP and the economic performance.

Secondly, this book opens up another study field of ESOP.



It describes ESOP itself as many scholars do, it further analyses
its institutional structure such as property rights, managerial
system and distributive system.

Lastly, this book deepens understanding of the contradic-
tions and trend of capitalist enterprises. The study on ESOP
sticks to labor-management contradiction. This method is helpful
to grasping the essence of ESOP and deepening the nature and
trend of capitalist enterprises. All Conclusions above-mentioned

are based on it.
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