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Warm-up

I. Group Discussion

Discuss the following topics in a group of four.

1.

Why do you like or dislike going to parties? Talk about the party that impressed you
most.

2. What do we usually do at parties apart from eating, drinking, singing and dancing?

. What do you prefer: going to a party with a friend or partner or going on your own?

Do you know the differences between the following: ball; prom; masque; cocktail
party?

II. Pair Work

Work with a partner and decide whether you share the same opinions on the following
statements concerning “the party as a social gathering”. Mark each of the statements

. 2.

with a “+ " for agreement, “ —" for disagreement and “?” for uncertainty.

1. Parties are.important occasions for people to make new friends.
Going to parties is a great way to entertain oneself and pass the time.

3. If you want to enjoy yourself you’d better not go to an office party with your
spouse.

4. One should care about his or her dress no matter what kind of party he or she is go-
ing to.

5. Talking about business or work is a bad idea at a party.

6. You can discover more about your boss and your peers at a party than in the office.

7. Parties usually provide opportunities for one to meet a girlfriend or boyfriend.

8. If you want to do business with someone, invite him/her to a dinner because this

can lubricate professional relationships.



2 READING B (STUDENT'S BOOK)

Text

Party Politics
Judith Martin

1 Etiquette at an office party? Why, these people have been socializing happily ev-
ery working day of their lives, give or take a few melees, rumors, and complaint peti-
tions. All it takes to turn this into holiday merriment is a bit of greenery looped around
the office — the staff will soon be looped, too. Surely it is enough that the annual
Christmas party has the magic ingredients: time off from work, free food and drink,
and a spirit of fun replacing such ugly work realities as sexual harassment.

2 Furthermore, partygoers figure, it offers relief from such pesky obligations as
thanking anyone or being kind to wallflowers because there really aren’t any hosts.
Nobody has to pay (that same nobody who generously provides the telephone line for
long-distance personal calls), and so nobody’s feelings need be considered.

3 This is all pure hospitality — there for the taking, like the office-supplied felt-
tipped pens everyone has been pocketing all year. Out of the natural goodness of its
corporate heart and the spirit of the holiday season, the company wishes only to give
its employees a roaring good time, and the employees, out of loyalty and the thrill of
getting to know their bosses off-duty as equals, delight in the opportunity.

4 For those still dimly aware of the once-standard give-and-take of real social life,
this no-fault approach to business entertaining seems a godsend. In the now-rare do-
main of genuine society, hosts are supposed to plan and pay for the entertainment of
their guests, on their own time and in their own houses. Guests have strict duties, as
well — from answering invitations to cooperating with all arrangements, even to the
extent of pronouncing them perfectly lovely.

5 Business entertaining appears to remove the burdens of time, effort, money, indi-
vidual responsibility — and the etiquette connected with them. The people who do the
planning are paid for their trouble, so those who benefit need not consider they have
incurred a debt. Why, the annual Christmas party ought to be an inspiration to lower-
level employees to work their way into realms where company-sponsored partying can
be enjoyed all year long.

6 Not so fast. Flinty Miss Manners does not recognize any holidays from etiquette.
(Employees, if not employers, should consider themselves lucky that she is only on the
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Party Committee, not the one that might take up ethical questions about those pens
and calls. ) Office parties differ from private ones but are no freer from rules.

7 If it were indeed true that everyone has a better time without etiquette, Miss Man-
ners could easily be persuaded to take the day off. But having long served on the Office
Party Etiquette Cleanup Subcommittee, she is aware that things generally do not go
well when there is no recognized etiquette and everyone is forced to improvise.

8 Let us look at all this spontaneous, carefree fun: There being no proper place for
the boss, he or she hangs around the door, concerned about mixing with everyone. It
might discourage hospitable bosses to see guests staring at them in horror and then
slithering in by a side door. But etiquette’s solution of having everyone greeted in a re-
ceiving line was rejected as too stiff. So one can hardly blame employees for recalling a
long-ingrained principle of the workplace: Seeing the boss and having a good time are
best not scheduled at the same time.

9 Desperate to make the time count, the boss grabs the nearest available person and
starts delivering practiced words about the contribution he makes to their great enter-
prise. The reaction is not quite what was hoped for. Discreet questioning establishes
that this is an employee’s guest. He doesn’t work for the company, recognize the boss,
or appreciate the attention — and, as a matter of fact, has only a passing acquaintance
with the employee who issued the invitation. What this guest wants is not professional
fellowship but a fresh drink, if the boss would kindly step out of the way.

10 Now, the reason the invitation said “and guest” was to avoid the ticklish issue of
who is still married to whom and what the spouse calls itself. Last year, unmarried em-
ployees were furious when their partners were not included, and married employees
complained that the forms by which their spouses were addressed were offensive:
“Mrs.” offended women who preferred “Ms. ,” and wives who had the same surnames
outraged everybody who didn’t. This year, the complaints will be from spouses who
were not told that there was a party or who were told that spouses weren’t invited —
but found out otherwise. There won’t be many complaints. They will, however, be
memorable, darkly charging the company with promoting immorality.

11  Meanwhile, what about those who are interested in promoting a bit of immorali-
ty, or just plain romance, of their own? They, too, are creating problems that will
reach far into the new year. True office romances are the least of them, with their charges
of favoritism and melding professional and personal time. More serious is the fact that, in
spite of the liquor and high spirits, it still counts as sexual harassment when anyone with su-
pervisory powers makes unreciprocated overtures to a lower-ranking employee. And fool-
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hardy when a lower-ranking employee annoys a higher-ranking one.

12 Some employees have their minds only on business and will be spending party time
actively promoting workaday concerns. Remembering the company rhetoric about
open communications and all being in this together, they will actually seek out the
boss, who by this time is grateful to be addressed by anyone at all.

13 But they don’t want to engage in platitudes. They accept compliments with:
“Well, then how about a raise?” They plead for promotions, explain confidentially
who ought to be fired, and advance previously submitted ideas about revolutionizing
the business that have been unaccountably unappreciated for years. In one evening,
they manage to cut through the entire hierarchy and procedures the boss has painstak-
ingly established for the purpose of being spared this kind of importuning.

14 Eventually — usually somewhat late in the party — it occurs to someone that this
- informal setting is just the time to offer the boss some constructive personal criticism.
What else does talking frankly and informally mean but an invitation to unload opin-
ions without any career consequence?

15 Here is where the company has pulled a fast one on its employees. “Go ahead,” it
has said, “relax, have a good time, forget about the job.” And the naive have taken
this at face value. This event is called a party — a place where one lets loose without
worrying about being judged by the cold standard of professional usefulness.

16 Even employees who adhere strictly to standard business dress in the office may
not know what the bosses might consider vulgar in evening wear. Here is a chance to
show off their racy and imaginative off-duty clothes. But over there are supervisors
murmuring that people who look like that can’t really be sent out to represent the com-
pany.

17 Worse are the comments on anyone whose idea of fun is a little boisterous. It may
be just the behavior that makes one a delight — or a trial — to one’s friends. But here,
it is not being offered for the delight or tolerance of friends. It is being judged on cri-
teria other than whether the person is a riot.

18 It is not that Miss Manners wants to spoil the office party by these warnings. She
just wants to prevent it from spoiling careers. And the solution is what was banished
from the party for being too inhibiting: etiquette.

19 The first formality that must come back is inviting everyone by name. The prac-
tice of merely counting every invitation as two is as dangerous as it is unflattering. But
people who have been clearly identified and told that they must respond — the sugges-
tion must be made neutrally, to show that the party is a treat, not a requirement —
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already have some sense that they are both individually sought after and expected to be
responsible.

20° What constitutes a couple is a murkier question than Miss Manners and any sensi-
ble employer ought to investigate, but employees simply can be asked to supply the
name of a spouse or friend they want to invite. (An office party can be limited by con-
fining it to employees, in which case it should be held during office hours. But inviting
spouses and such is better. Having to work is enough distraction from one’s more inti-
mate relationships, and the staff was not compiled like a guest list, according to per-
sonal compatibility. )

21 Since we have established, Miss Manners hopes, that the point of an office party
is not whooping it up or telling people off, what is it? It is showing appreciation of the
staff.

22  This starts with a well-run receiving line. However much popular opinion may re-
gard receiving lines as nasty ordeals, they were invented to be, and remain, the easiest
way to get everyone recognized by the key people. The oldest receiving-line trick in
the world still works: Someone whose business it is to know everyone — or someone
unimportant enough to be able to ask each guest his name — announces the guests to
the host as they go through the line. The host can then scornfully declare: “Of course I
know Annette. We couldn’t run this place without her.” For extra charm, the
employee’s guest is also told how wonderful that employee is. This always seems more
sincere than straight-out flattery, and from then on, whenever the employee com-
plains that everyone at the office is an idiot, the spouse will counter by repeating that
appreciation.

23 It is often erroneously assumed that the style of the party ought to be what em-
ployees are used to: their own kind of music, food, and other things the executive level
believes itself to have outgrown. Nonsense. What employees want is a taste of high-
level entertaining. This may vary greatly according to the nature of the business. If,
however, the party is too formal for the employees’ taste, they’ll get a good laugh and
enjoy the contrast all the more when they continue partying on their own afterward.
24 The clever employee will dress as the executives do, keeping in mind that there
are few fields in which people are condemned for looking insufficiently provocative.
Refusing or limiting drinks is not the handicap at business parties that it may be under
the overly hospitable eye of a private host. And the real opportunity for career ad-
vancement is not petitioning a boss but rescuing one who has been cornered or strand-
ed, thus demonstrating that one knows how to talk charmingly about nonbusiness mat-
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ters.
25 At the end, there is another receiving line. That is, the bosses plant themselves

conspicuously by the exit, grabbing the hand of anyone trying to get away and thank-
ing him for coming. Even the dimmest guest will then realize it is appropriate to thank
back — that is, to realize that something has been offered and deserves gratitude.

26  After all, isn’t that why the office Christmas party is given?

27 If the only goal were for the company to show the staff its appreciation, this
could be effectively done with a day off and a bonus to go with it.

(from Business Week , December 3, 1990)

New Words

etiquette /‘etiket / n. formal rules of correct and polite behavior in society or
among members of a profession 3L ;L4

melee / ‘meler / n. struggling or disorderly crowd B

petition / pitifn / n. request or demand to a government or other bodies

merriment / ‘meriment / n.entertainment and enjoyment

loop /lup / v. form a shape of a curve

looped /luppt / a. drunken

pesky / ‘peski / a. annoying and causing trouble

wallflower /'woilflavs / n. person, usu a woman, who sits by the wall at a dance be-
cause no one has asked her to participate £< F T AREfE,

ARRE | WLE

pocket / ‘pokit / v. take (money or sth small ) for one’s own use, usu dishon-
estly

roaring /'rorrig / a. Very noisy

thrill /6ril / n. sudden strong feeling of fear, joy or excitement

incur / mka: / v. receive (sth unpleasant) as a result of certain actions

flinty /'flint:1 / a. hard, cruel and unmerciful

improvise /‘1mprovaiz / v. do or make (sth) one has not prepared for

discreet / diskriit / a. careful; cautious

slither / slida(r) / v. move in a slipping and twisted way

ingrained /ingrend / a.  (of habits, tendencies, etc) deeply fixed B FEHEH, —
A



ticklish /tiklif / a.

unreciprocated
/ anrisiprakertid / a.
overtures / ‘suvatjuoz / n.

foolhardy / fulhaidi / a.
platitude / ‘pletitjud / n.

pnaccountably
/ anakauntsblt / ad .
importune / impotjun / v.

racy /‘reis1 / a.
boisterous / boistaras / a.
banish / 'beenif / v.
murky /'mak: / a.
compatibility

/ kampzetabilatt / n.
ordeal /o/dill / n.
scornfully / ‘skonfuli / ad.
erroneously

/ 1'rovniash1 / ad.
provecative

/ provokativ / a.
corner /’komns / v.
stranded / 'streendid / a.
conspicuously

/ kan'spikjusslt / ad .
gratitude / ‘graetitjud / n.
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(of a question or issue) difficult or needing special care
and attention BRFH; T//DLALEM

unreturned; unshared

attempt to begin a friendly relationship with a person,
country, etc ¥MER;EE

foolishly adventurous

statement that is true but not new, made by someone who
thinks it is both Bkia)iliE

surprisingly or not easily explained

beg someone repetitively to do something 'R FER ; 2 BA
K

amusing and lively

cheerful and noisy

stop thinking about; drive out; put away

dark and unpleasant

state of being compatible A ; HAME

difficult or painful experience
in a way of showing contempt
incorrectly

causing or intended to cause interest or some other emotive
reaction

force someone into a difficult or threatening situation

in a helpless position, unable to get away

noticeably or obviously

state or feeling of gratefulness &3 ; il > 1%

Phrases and Idiomatic Expressions

hang around stay near (a person or a place) with no clear purpose or activity

have one’s mind on  mind or care about something



8 READING B (STUDENT'S BOOK)

let loose give someone freedom or the chance to make changes or be in
charge

whoop up have a wild and enjoyable time usually with drink (alcohol) ¥X[# ;
TR 5 KL

tell off find fault with someone 77 %

Notes on the Text

Background Information

Exercises

I. Comprehension Check

Parties are social gatherings or occasions that range from
very formal, luxurious and large balls to informal, private
and small gatherings. No matter which type of parties one
goes to, there are certain unwritten rules for party-goers to
observe in terms of the proper behavior or etiquette. This u-
nit elaborates the etiquette rules for one such occasion — the
office party, a gathering held within a business, firm or cor-
poration. Such rules are, to a certain extent, culturally spe-
cific. For instance, in different cultural contexts the topics
for informal conversation (or “small talk” ) at a party can
vary greatly. In the United States strangers may talk about
weather and other general uncontroversial events while in
France strangers may talk about politics. In Mexico
strangers frequently talk about families, which may not be
an acceptable topic in the US. “Politics” in the preceding ar-
ticle generally refers to the tactics one adopts while socializ-
ing with others.

i. For each of the following unfinished statements, choose the most appropriate an-
swer from the choices provided.

1. According to the text, the annual Christmas party is a chance for merriment

because it enables employees to enjoy

A. pocketing felt-tipped pens
B. chatting with the boss



