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UNIT ONE

ARRIVAL IN NEW YORK

Reading References

Career Essentials (1)

Common Interview Questions

Questions asked by skilled and well prepared interviewers always have a purpose regardless of
how irrelevant to the position they may seem.

It is important to realize that the purpose of many questions is to test out whether you have
the specific qualities and skills required for the position. There is not necessarily a right or wrong
answer 1o such questions, rather interviewers are seeking evidence of such qualities as your moti-
vation, energy, attitudes, initiative or maturity.

An example of a seemingly irrelevant question could be “Tell me how would you go about
buying a car?” In this situation the interviewer is not concerned so much about what car dealer
you would go to or the order in which you would go about doing this, but rather about the sort of
approach you would use. Do you plan? Do you give up easily? Do you seek assistance from other
people? How do you budget your time and money?

The following are examples of some of the more difficult questions you may be asked in inter-
views. The guidelines are intended only to stimulate your thinking. They are not model answers.
You will not necessarily be asked all or even many of these questions in one interview. The ques-
tions as set out here are not in priority/sequential order.

Please note that these questions are in addition to those that relate to specific job competen-
cies, e. g. research skills, writing skills, technical knowledge, customer service skills, etc.
Look carefully at the job description or analyse the role carefully to identify the skills the inter-
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viewer is likely to focus on.

Question 1

“What do you have to offer us?”

Guidelines—Answer in terms of the skills and personal qualities you have relevant to the job.
You may refer to your academic qualifications, relevant sections of university courses, experience

in the workplace, leisure activities or personal qualities.

Question 2

“What has prompted you to apply for this position?”

Guidelines—Explain why.you are interested in the organization. If you have had a long-term
interest in them, say so. If location is significant, you could mention this after talking about your in-
terest in the firm. “Try not to focus on what you will get from the organization, but the qualities you will
bring to them. You could mention that you see the position as offering challenge, a chance to learn new
things and to enhance and develop skills and abilities necessary for the position.

Question 3

“What do you want from us?”

Guidelines—This is a good time to talk about training or promotion opportunities and to give
some idea of long-term career plans. There may be aspects of the organization’s work that really
interest you, and you may wish to move into another area of that organization later on. The inter-

viewer is probably trying to assess your enthusiasm and ambition.

Question 4

“At the end of the first year, if you got this job, how would you measure your success?”

Guidelines—In your preparation for the interview, you would have developed a good under-
standing of the duties and personal attributes listed in the job description, as well as finding out
about the goals and objectives of the organization. Think about tangible results you might be able to
achieve on the job that contribute to those goals and objectives. The interviewer is not so interested here
in what tasks or duties you plan to have completed, but how you go about planning and assessing your
own performance. Are there any practical ways you currently measure your success in part-time work or

study, e.g . sales figures, grades, feedback from your supervisor or lecturer?

Question §

“What appeals to you about this job?”

Guidelines—This is similar to Questions 2 and 3, but you may want to focus more closely on
the specific duties outlined in the job description or what your understanding of typical tasks for
this kind of job would be. Again, cover the kinds of skills, interests or knowledge from previous
study or work that yéu would bring to the position.
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Vocabulary

irrelevant /i ' relivont/ a. AHFXH)

seek /sitk/ vt. FIR

evidence / 'evidens/ n. iE#E; MR
motivation /moauti’ veifon/ n. L

initiative /i 'nifistiv/ n. FARHE

maturity /mo ' tjuoriti/ n. BB

assistance /o 'sistons/ n. #iBh; $&Bh

budget /' badzit/ vt. HHE

stimulate /' stimjuleit/ vt. H|¥; Wk
sequential /si’kwenfal/ a. I&IAFH]; FIIARY

Exercises

-

I . Answer the following questions according to the video context.

Chapter 1 Arriving at the Airport
1. What does Julia Williams do?
. What does she want to do in the future?
. Where are they going for dinner?
. What happened to Richo? ‘

. What is the negative thing of western influence for

whn B W o

China according to Zheming?

Chapter 2 Receiving Transportation to the Hotel
1. Does Zheming arrive at New York to live or travel?
2. What does the cab driver think of China and Ameri-
ca?
3. Who are the most interesting people the driver

knows?




I . After video class, try to fill in the blanks with missing words according to the
corresponding video part.

Chapter 1

(1)

CURRENTLY FOCUS ATTEND DIPLOMAT MAINTAINED IDEALLY
KEEP AROUND CANCELLED OBVIOUSLY

Zheming: Hi julia Williams, nice to meet you, too. Do you work 1 here?
Julia: No, I 2 law school.

Zheming: Oh, I see. What is your 3 ?

Julia: International law.

Zheming: Interesting. What do you plan to do with that?

Julia: I want to be a 4 for the underdeveloped countries.

Zheming: That’s good to hear. Those countries 5 lack the power to be heard.

Julia: 6 , the countries would engage in constructive dialogue and, learn from each oth-
er. As a result, the positive aspects of each would be 7 and the negative,
8 out. Though we utilize this basic idea in our trading of material resources, we

fail to do so when it comes to ideology.

(1)

ENCOURAGES DEFINITELY IMAGINE INFLUENCE PRIMARY EMPHA-
SIS CREATIVITY ACTUALLY ASSOCIATE PARTNER ’

Richo: No, | was piéking up my business 1 and ( pats Zheming on the back) friend
here. '
Cab Driver: 1 see. (turns around to face Zheming) Have you visited America before?
Zheming: No, 2. . All of this is a first for me.
Cab Driver: I see, (laughs) well, it's 3 not like China around here.
Zheming: Yes, I think the;t‘wo countries have a lot to learn from each other.
Cab Driver: . Yeah, I agree with that, [ 4 it’s extremely different from the U. S. in
China, ( pauses) especially New York.
Zheming: Things are quite different today, since Mao Zedong died.
Cab Driver: Yet Deng Xiaoping sure brought in a lot of western 5 .
Zheming: Yes, and that’s both a positive and negative thing for China.
6



Cab Driver: How is it negative?
Zheming: Capitalism 6 materialism, rather than 7 for its own sake. Money
becomes one’s 8 focus, secondary to their relationships, spirituality and,

most importantly, justice.

Chapter 2

(1)

COMBINE LACKS SPECTRUM JUSTICE MERGE DEFINITELY TELEVI-
SION-DOMINATED ABSOLUTELY FAILED SUCCEEDED

Nathan: 1 . They’re at opposite ends of the same 2 .. America has what China
lacks and China has what America 3 . Now, ( pauses) if someone could
4 these two together, (with emphasis ) that would make for one interesting

system —
Zheming: (nods) One closer to 5 than any I’ve seen. And, ( pauses) even with

China’s opening up, 1 do not see that happening.
Nathan: (confused) What do you mean?
Zheming: There are parts of the America that should stay in America, if you know what I mean.
Nathan: (nods) Like the 6 families? (laughs)

Zheming: (nods in firm agreement ) 7 .
Nathan: Not all are like that, (thinks to himself) but many are, though.
Zheming: So, that’s why I'm here, to learn where America has 8 and take such news

back to China.

(1)

Zheming: Who are the most 1 people you know?
Nathan: Well, (thinks to himself) 1 consider the few friends I have pretty 2 interest-
ing. ( pauses) One of my 3 is very interested in Chinese culture, especially
4 and thoughts of Mao. She teaches 5 physics to college students.
Zheming: [ have read and written much about those, in addition to 6 , while back at
home in China.
Nathan: Marxism, ( repeats to confirm ) interesting. 7 his ideas that

(with emphasis )all men are 8 good, I find his views quite interesting.



NOTES

Some Difficult Sentences taken from the Video Script and the Corresponding Translation, with
the Useful Expressions and Sentence Patterns Blackened and Italicized (Bl A RIS R E
BiE; RGN IREENQRER):

Chapter 1

1. He spots him over at the bar, where he is having a drink with a woman . {78 ¥| 8L F} {E
B S —4Z FIKE, A

(1) spot sb. over BREBEA

(2) where he is having a drink with a woman IEFREHIMEEE MM A

2. itis (with emphasis) only when you realize that such social norms no longer apply in
your home, that, Julia, (zakes her hand ) you are truly set free. .. from the very chains
that bind you now. R (&) SEERBXEMSRESTEHTRORN, &
i, (BRMF) RAELMEHET, AREROERPEEERT .

(1) It is only when you realize that JHRHH)RY

(2) no lohger AH

(3) set free XERC, RN

3. ...my flight arrived ahead of schedule and, my baggage, quickly as well. & KHLFI
BY, TFRE,

ahead of schedule IR E R 8] $E A

4. ldeally, the countries would engage in constructive dialogue and, learn from each other.
As a result, the positive aspects of each would be maintained and the negative, cancelled
out. Though we utilize this basic idea in our trading of material resources, we fail to do
so when it comes to ideology. IR K, APLEKEEHITRIZBEHIIE, LH¥
A, UEREABPRH—E, ERERKG—E, RERINEYRFRA S XEH
AWM rx—BE, E-BBREHES, RIMERFEET.

(1) engage in M, HAT

(2) cancell outr B, EB

(3) fail todo so WA (FKH) H3

5. D’ve been working on our infomercials. Needless to say, the jokes and special effects are
outdated and, the actors they appeal to more of an 1980’s audience! F— HEHH L]
B . AU, FRERIEMNSR OO T, B RAERS] 80 FREIMRA

(1) needless to say ARk

(2) appeal to "WFl; appeal to someone I FTEF



6. ...would it be okay if we had Chinese tonight? I know of a restaurant called Han Sing,
it’s about five miles away. FNTE-BEZ R BIM? RAE P ENET, KAL
FHK,

Would it be okay if...7 === WHAL? oeeee IR N

7. Let’s just focus on what you came here for, the business. Let’s get out of here. X ¥
— TRV HRY—RNIWERE, EB,

focuson  RiE, EFEFBEITFEE

8. I agree with that, I imagine it’s extremely different from the U.S. in China, especially
New York. EINKRXH, REVIESEERRKNAR, THERSAY.

agree with [FIE (EMER), SEAZEL-H

9. Capitalism encourages materialism, rather than creativity for its own sake. Money be-

comes one’s primary focus, secondary to their relationships, spirituality and, most impor-

tantly, justice. ¥4I BRI Y FER, ARG BREENATHER,
AFRXR, BHEEEHEREN A EREREXRENIIE.
rather than . .. MA R

Chapter 2 ]

1. Zheming just had dinner at the restaurant and decided to ditch his wayward friend . ¥ F
WI7E 28 TRz 3 R 1 TR e B R A AE PO A

ditch his wayward friend ERMAEERRLE (1I3E) -

2. my initial plan was to find work out of here, ( pauses) but it ended up 1 was working for
a con man! So I'm here looking for a job. ERFITEAEXILLE, (FFiH) FERA K
RE—HEN—TIT T B, BRZXILKRITAE,

end up FIkKE, REER

3. They’re at opposite ends of the same spectrum. America has what China lacks and China
has what America lacks. Now, if someone could merge these two together , that would
make for one interesting system— fifi 12 F— MEREMNHE FE, £EAEF EHrseb
¥, PEAEXEMRAEN. 145, MREAREIHEMES, BReEHTEL M
2 NKFERAS

if... could. .., that would. .. BHLES R

4. One closer to Justice than any I've seen. And, even with China’s opening up, I do not
see that happening. HLAEREFIEAILE, {E%, BMEHEX S T, ROEEF
XA B

closer to Justice than any: more. .. than any... FRKERE X LERAE

5. Theoretical simply isn’t enough. True knowledge involves conducting experiments, not
simply reading and teaching books. MR HIIRLXTEAEH , EEHNERE S ELEH
Ve, AMULRE BB

6. I maintain a very diverse group of friends. Though we may have the same sense of hu-
mor, (smiles) we all specialize in different aspects. A2 TR EARFTILRIRI A . AT
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FRBEREBR, (X)) BEARK.

. I consider the few friends I have pretty darn interesting. One of my buddies is very inter-

ested in Chinese culture, especially Buddhism and thoughts of Mao. She teaches quantum
physics to college students. A —LHMFIEBIMA, FHH 5B R+ E 3
1, LHEHBFMERELRARE, BEXFEHETFYHE,

. I don’t think it would be a problem. (pauses) En... Can you hold on a second while I

give her a ring? MEEMAREE, (FH) REF—TG, ROEMWITIEIE,



