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RBEFRN GEEPLEANBRREEHRPBOPA) —BHPX
MEFE, ZETUTIA B, REBEIABENEH. B, XALNHE
AURBFHMTRXABE - XRRITHRETHAE, FFEHMFHDL
ARPIRAERRNERTEIT. 2ARFHR, LFFALEMLAK
Z, HRBUHEFEIRELEATHREPL, HPRSBERRE
154ERRMBLRET . A PSP LOBIREMERS, HHRALE
ARERLPONEEMYEGRAMLER—FS), REPLH
B RARRBAEBHIEZ A £ Filip Lievens IBRAEAAEN (A
HERFEMY (Handbook of Personnel Selection) —33thRIHIMEY .

BRABUENE AN BHRRESSH TREERFZEN TS
WHEh.L, XEEROSLIEFHE MG 3R E B R EBH FFR
HE, STEMATLRE (FEE. TAURHMBSHFMHEXHHR
) MiE, PEPLHERBFAEAN-HAERNH . RAFETFED
DIEPEXFMENLSSRLBEERBPREEKR. WRELBERE
BE—CRELREPEOSTHK.

B=ARAR, ZRAFREERLBAABRE, WRNEE
RIEEWHE, XRHESIEMET 2001 4 10 ARESHICZ BEH P L
hpEEAKS, HESERMUE20034F1 A LEN (ACEREMPER
—&%) ¥BHFIMBABA. FBHHENRXFEIEAME, 3t
FHISRMEBAANZERTURRBRC 1T, REERE,
ERREVREE, TREHOEARRAEHANRRERTRM
BARZLH, MAMRET HABREKE,

ALHEFHRERELE PO WRETFN . ETLUARNXE
REBORERS, HARTARNTEESPLRUEKBRIL. ATH
EABHMIERE, ROBEAGTTASFMBIIRRAER, MFZ



5> TAE, TTLLBERM Rose Mueller—Hanson 3% (e
£ T B ) (Constructing Organizational Simulations: A Guide for
Practitioners and Students) —35, XAHB MR T it &#h
WL, mMAAHE, ANESS.,

EMEENR, NRAREEARACHPEPL, BREFERIR
B LEYR (WinEBAAWEBEE) HF, BNAFERE
BEH2R., mRAANLE, SHPEPFLEMNBHALREFRARE T
WERLBMRELTE,

BE, REmNZE, GRE. 8. 2K, kAL EARLESS
AEBWMEMHRTEHALRTRRS,

Frif-C-RE=H

Preface to Chinese Edition of

Assessment Centers in Human Resource Management

It is with great pleasure that I write this Preface to the Chinese
edition of Assessment Centers and Human Resource Management. I
am pleased for several reasons. First, the translation of the book
gave me a chance to review Wha?Wrote when the book was first
published and make revisions in light of new practices and research.
Surprisingly few revisions were necessary. While the use of assess—
ment centers has spread to organizations around the world, most of
the applications were in place 15 years ago. While research contin—
ues to be published on assessment centers, the findings continue to
support the reliability and validity of ammeﬁt center ratings. If
the reader is interested in the details of the latest practice and
research on assessment centers, he or she can read a chapter by Filip
Lievens and me in Feltham’ s.

T\h_e;;sic%g_reason I am pleased to see this translation is that I
anticipate a' large surge of applications of the assessment center
method in countries around the world that are opening their
organizations to geui—bawd practices in human resource management.
The assessment center method is an i\nl_lgrgnxly fair method of



making decisions about selection, promotion, and other actions
affecting personnel rewards. I anticipate that assessment centers will
M in dynamic, entrepreneurial business climate of China. I
hope that this book will contribute in some small way to the
economic growth in China. .

The third reason I am pleased with this translation is that it
repres;nts one example of collaboration between me and my friends
and colleagues at Talent Shanghai. Beginning with our meeting at
the International Congress on The Assessment Center Method in
Pittsburgh, Pennsylvania, USA in October of 2001, extending through
my presentation at a conference in Shanghai in January 2003, and
continuing with this translation, I have been honored to work with
Dr. Li Feng and his colleagues at Talent Shanghai. They represent
the finest in professional responsibility and talent in designing and
implementing state—of—the—art human resource management practices.
" This book is not a “how to do it” manual for the design and
implementation of assessment centers. It provides many concepts that
guide assessment center practice, and has many suggestions for
building effective assessment centers. Other sources are more helpful
for conducting job analyses and competency modeling to identify the
appropriate dimensions to be assessed. My book on Constructing
Organizational Simulations: A Guide for Practitioners and Students
(George Thornton and Rose Mueller—~Hanson) give many practical
tips for building exercises such as group discussions, in—baskets,
etc. X .

More importantly, the praciitioner wishing to develop an
assessment center will be best served by consulting with psychologists,
such as the staff at Talent Shanghai, who are experienced with the
method. If at all possible, the interested person should observe
portions of an assessment center in action.

In conclusion, I wish to thank Li Feng, Colin Bao, Eric Bao,
Sylvia Wu, Heleine Zhang and others for their diligence in trans—
lating this book.

George +C- Thornton IIT
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Frif- C - RE=H
FHFH% Collins
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