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Abstract

As the world enters the 21st century, the higher education ( HEd) in
China has made a great progress and realized two important changes in its
development. One is that a sudden transition has taken place from elite HEd
to mass HEd. The other is that a hard shift is undergoing from bureaucratic
condition to market force, with the country’ s change from a plann;sd econo-
my to a market economy. However, on the context of changing time, the
HEd in China is always being puzzled by two key questions:How can China
develop its HEd more quickly in near future in order to reduce the pressure
caused by the tension between the high demand of people at age cohort for
going to college and the limited supply of institutions of HEd. How the con-
tradiction between shortage of high-quality expertise and specialists the la-
bor-market are demanding and difficulties of job-seeking that many graduates
are facing can be alleviated as soon as possible. Those two kinds of strained
contradictions show that there still exists an imbalance between demand
and supply in the development of HEd in China today. Therefore, the
question of how to find a valid way to mitigate the conflicts and contra-
dictions between demand and supply of HEd becomes one of the most
important issues at agenda necessary for being focused on and discussed
by academia and society.

This book is based on the following theoretical hypothesis; The structure
of interest-entity in HEd in China has changed with the establishment of mar-
ket economy. As different interest entities such as the governments, the insti-
tutions, the students and the enterprises have all become the interest entities
which will pursue maximum interests of their own, the problems concerning
with the interest of different entities have become apparent. Some contradic-
tion and conflict have also risen and this shows the urgency of establishing a
new institution of demand and supply of HEd.

On the basis of this premise, this book expounds the concept, nature

and feature of demand-supply of interest-entity in HEd at the outset. By
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the framework and methodology of “ Economy Man” in economics, the
book completely analyzes the theoretical and practical issues on interest-
entity of demand-supply relationship in HEd under the condition and
background of market economy. In the theoretical dimension, the book
defines the meaning of some elements of the interest-entities, such as con-
cept, feature and beﬁavior, and examines how the four stockholders men-
tioned above act, react and work in certain structure of HEd in order to ex-
plode an idea that governments are the sole provider of HEd. in China.
This has changed the structure of demand-supply relationship in HEd. In
practical dimension, ‘the book illustrates what is the realistic conflict be-
tween demand and supply, how they happen, why they happen by analy-
zing objective foundation, subjective reason and institutional shortcoming,
and tries to find a better way to mitigate tension of the interest entityies
among HEd, by reforming system of demand-supply of HEd in China. The
book concludes that problem of interest-entity is the key factor influencing
operation of demand-supply activity in HEd. Some certain tension and
conflict which emerge, when the interest entities of HEd pursue the maxi-
mum interest is the main reason why the relationship between the demand
and supply of HEd is tense. The better way to alleviate the conflict is re-
forming higher educational institution, particularly finance system. Only in
this way may valid supply be realized.

Besides the introduction and conclusion, the book consists of four main
paris: first, Chapter Two mainly answers what the concept of demand and
supply means, and who can be identified as receiver and provider by explai-
ning some relevant conception concerning with interest-entities in the demand-
supply of HEd. Secondly, in Chapter Three, the book illustrates how the in-
terest-entities behavior and states what they want and what they need. Third-
ly, in the following two chapters, the book analyzes realistic conflict among
the different interest entities, pointing out their harm and the reason why they
happen. Fourthly, in the final chapter the book suggests that governments in
China should reform the structure and institution of HEd, particularly finance
system of HEd in order to find a better way to realize a valid supply by learn-
ing theory of New Public Management in economics and borrowing good expe-

riences from some other developed countries such as the United States, the
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United Kingdom.
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