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Dialogues

Dialocgue 1

I'm My Own Boss

At the beginning of the new century, Richard and Ying Xu return to
Shanghai from England .

Ying Xu:

Richard.

Ying Xu;

Richard.

Ying Xu.

Richard.

Ying Xu;

Richard.
Ying Xu.

| read that your company is downsizing again. What will that mean
for your job?

Well, it finally happened. | found a pink slip in my mail box this
morning.

You have been expecting it, so | guess it didn’t come as a big
surprise.

You're right, but even though you know it is going to happen, it
still is a very unpleasant experience. I’ve never had something like
this happened to me before and | hope it won’t happen again.
There are a lot of companies that are downsizing right now. That
probably will make job-hunting difficult.

The first thing I'm going to do is contact a headhunter. | have an
impressive résumé, so perhaps they’ll be able to find something as
good or even better.

I'm glad you're taking a positive approach to this. | think the best
thing that ever happened to me was losing my last job. | found a

position with my new employer that is far better than the job | had
before.

Thank you. It makes me feel better.
You've had good training, and the experience you have had with



Richard;

Ying Xu;

Richard.

Ying Xu.

Richard.

Ying Xu;

Richard.

Ying Xu:

Richard.

Ying Xu:

Richard.

Ying Xu:

Richard.

Ying Xu:

Unit 1 A New Start * 3

this job should make you very employable. You didn’t lose your job
because of incompetence and I'm sure your boss would give you a
very good recommendation.

That’s what I’'m hoping. Anyway, this is the third time in ten years
and | don’t need any more. Hey, I'm ready to call it quits.

What do you mean? You're going to quit working?

No, I'll still be working, but not for any one company. I'm going to
be my own boss.

Doesn’'t that make you a little nervous? You won’t have all the
benefits that go with working for a company — no retirement, no
health insurance.

That’s the bad part of it, but | am really tired of being dependent on
the whims of big business. It seems that it hasn’t been all that
secure for me.

What will you do?

I’'ve had a couple of friends who have gone out on their own. They
say it is the best thing that ever happened to them.

I know it is the secret dream of a lot of people to be their own
boss. especially the younger generation.

One of my friends just takes temporary jobs. Companies are looking
for people with his skills, but only on a temporary basis. So he
goes from one company to another, depending on where they need
him. He’s able to set his own working hours and he makes a lot
more than he did when he was working full time. He really likes the
freedom he enjoys.

What does he do when he doesn’t have any jobs coming in?

He goes to a temporary employment agency. It seems he always
finds work and at double what he used to make.

| hope you will find just the right thing for your skills. It would be
nice to have a job that gives you more freedom.

That's why I'm making the change. | want to be able to spend the
extra time with you.

Good luck! With your attitude and ability, I’'m sure you'll do well.
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Richard. | can’t go without your support.

Ying Xu:  But what business do you want to start with? Advertisement.
again?

Richard. No. I'm tired of it now. What's more, | don’t want to compete

with my former co-workers. | intend to do international trade. |'ve
learned a lot when | made projects for those businessmen. And
with the opening of the mainland market, there must be many
chances.

Ying Xu:  That's an encouraging idea. Hey, why not consult your parents
before you roll up your sleeves?

Richard. b will,

!

)

Dialogue 2

Young Businessman

After Richard declares his decision, there is a long silence among the
family. Henry breaks it first.

Henry . Richard, no matter what decision you make, we’ll stand in your
side. But | think it's our duty to wam you that where there are
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Sophia:
Henry:

Richard.

Henry:

Richard.

Henry.

Ying Xu:
Henry:

Sophia;

Henry:

Richard.

chances, there are risks. Young people like challenging. | had my
own business when | was at your age.

Dad’s first business ended up with failure.

You're full of high ideals and great expectation. Meanwhile you
should be ready for any misfortune. Anything could happen.

| see. Don’t underestimate your son. With your backup, | can cope
with it.

It seems there are a growing number of new companies in the field
of business who are headed by very young people, especially of
computer. Many of them are only in their twenties and already
heading up highly successful companies.

That's true and | think you'll find their style of management to be
very different from the traditional leadership.

I think they are more involved in their companies. They run them
like they would run a family. | believe they are more interested in
their business and what it will be able to achieve for the good of the
world. They don’t seem to be as interested in the business as just a
way to become rich as their older counterparts are.

Can you give us some examples of their different leadership style?
Sure, how about this: Young bosses sometimes let their employees
bring their children to work, even their pets. Many times they make
decisions on the basis of what will be best for their employees
instead of what is best for the business.

| guess young people are more idealistic, so when they have the
drive and talent to start a business of their own, they also feel free
to manage the business in ways that they believe are ethical and
moral.

Do you think these young businessmen are more ethical and moral
than business owners and managers in past generations?

Yes. | really do. Businesses in the past haven't been concerned
about their employees’ personal needs. | think these young owners
have heard their parents complain about their working situations as
they were growing up. Now that they can do things the way they
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want, they want to change things for the better.

Henry . Right now these young businessmen are making a lot of money, so
it is easy for them to demonstrate their lofty ideals. Do you think
they will remain true to those ideals during economic hard times?
Richard. I guess we’ll just have to wait and see.
Notes
] downsize A
2 pink slip e N RLECE
3 headhunter EERS
4 call it quits HIEE
5 benefits A A
6 whims 1Ak
-7 temporary jobs Fr
. 8 at double what he used fo make RACVATTH 89 H 45
9 the opening of the mainiand market Xk 7 4 8 F ik
10 roll up your sleeves BEXTF—H
1 stand in one’s side XHEXA
12 end up with failure VA K B 444
13 high ideals FaMEA
14 great expectation %K 36K
15 | think they are more involved in IR H AT B FAAAT
their companies. 8],

16 un zE
17 idedlistic E: R R
18 drive and talent Farfty &
19 demonstrate FE N T
20  remain tue to &F

P21

I guess we'll just have to wait and see.

ABRX—ERHHTFUE,
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%
Functional Expressions

Expressing Uncertainty

1 Hard to tell. It could be the name of a magazine.
2 I can’t be certain.
3 | can’t be sure.
4 | can’t decide.
5 | can’t decide when to start.
6 | can’t make out why he came home so late.
7 I can’t make up my mind.
8 | can’t make up my mind whether to go or to stay.
9 | can’t say for certain what to do.
10 I can’t say for sure about this mess.
1 | can’t say with any certainty about the company’s future.
12 | can’t tell where it was lost.
13 | can’t work out how much time it’ll take me.
14 | couldn’t say, really, who’s done the best.
15 | feel in such a muddle.
16 | find it difficult to come to a conclusion.
17 | find it difficult to draw a conclusion on that.
18 | have a feeling we’ve taken a wrong road, but | may not be correct.
19 I have my doubts about that.
20 | haven't a clue about what we should wear.
21 | should think | heard some noise from above.
22 | suppose it could be a winning case for both parties.
23 | think it was an American black humor story or something like that.
24 | wonder if | can get the money back.



