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Danny Cox

Danny Cox is one of today’s most sought-after
speakers and trainers. A proven sales executive,
formal supersonic test pilot, and author of
There Are No Limits, Cox is a member of the
National Speaker Association’s Hall of Fame.

John Hoover

John Hoover directs corporate training
programs for a wide range of clients.
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supersonic /sju:pa'sonik/
adj. HEFEEK)

rip /rip/ v K#k

blast /blaist/ n. —f (3%
MiZRAY k)

rudder pedal /rado 'pedl/
T RERIE

o

Only a few feet separate the lead pilot’s

tailpipe from the nose of my supersonic fighter
as we rip through the sky at speeds in excess
of 500 miles per hour. I feel the blast from his
engine vibrating through my feet on the
rudder pedals and through my right hand on
the control stick. There are seven more jets
behind me packed just as tight in our nine-ship
formation.

Almost with one motion, the nose of each
fighter gently drops below the horizon. The
airspeed builds until the lead pilot pulls back
on the stick. The nose of every fighter rises in
perfect symmetry as the G forces build. I feel
the blood being forced into my legs and feet.

All nine of us are now experiencing the same 5
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extremity /ik'stremoti/ n.
Ko B
throttle /'Orotl/ n. 5HiR

loop Awp/ n B, ¥
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G force—five times our body weight. We
tighten our leg and abdominal muscles to keep
blood in our upper extremities to avoid
blacking out.

I concentrate on keeping my grip on the
throttle. If it slips off, the G force will push it
down between the side panel and my ejection
seat. I will lose my ability to make minor
throttle adjustments and hold precise position.
As we curve over the top of our perfect loop,
the world switches places with the sky. The G
forces diminish down the backside. I steal a
millisecond glance at the two rearview mirrors.
Everyone is still tucked in tight. The G
pressure builds again as our lead pilot pulls the
nose back up to level flight and eight pilots
follow in perfect unison.

The lead pilot takes us through a series of
horizon tumbling rolls followed by a formation
shift to a nine-ship diamond. It’s my turn to fly
center position as we make a high-speed, low-
level pass over the airfield. The noise of eight
other jets in front and back and on both sides,

flying two to three yards from wingtip to



PRE . TRAN AR R LA, {5 e R
FELE I S S I R T

oA B MR BRI T, AR,
GHR AR B TH#E, 2 ML ER R
BASH Z I], TR TC ok 1 AN TR o B T
BTSRRI E ., ME LB
FAEHKT, HE S REME T,
GHMEEE, RMB—EHEENE—
ZEETCHLID AR B R . 24 TR HL I L K
BB _EVEAKCE 64T, Eib A& T RBIA
—BOBIbE, GHX —KIET.

S SR A — F 51k F 8BS,
BB WA R B — N LT . RIS
R BTN, KHBIR CROME.
Htb \WAERMIBTE 24, RAREHHER
HHI =60, R ERESRE. XALERE
RBATE T, RE—ARRBAE: R
Al BED LR | AAAME

H e,

XL TN, EFREE k2

i



i 8 24 40 1 S 4415

exhilarating /ig'ziloreitin/
ad. & NP

synergy /sinodzi/ n thiE
il
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wingtip, is deafening. It’s high-performance
flying right to the edge. There’s only one word
to describe it: exhilarating. Wow! How I love
it!

It’s the ultimate team experience. The
difference between life and death can be how
well we learn from our successes and failures.
Our synergy comes from courage, creativity,
and being there for each other, no matter what.
After leaving the Air Force and entering the
corporate world, I had to transfer the principles
of individual and team high performance to
new challenges.

I had to make some tremendous adjustments,
but my drive to again be a part of a high-
performance team was strong. I sought out
advice from the most successful people I could
find in various industries. What they taught me,
along with some innovations of my own, put
my new team into a supersonic climb. In five
years, we increased production 800%, morale
soared, and turnover dropped to nearly zero.

Consider this your supersonic flight plan as

you discover how my team broke the old
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barrier-breaking / bario
"breikin/ adj. {TRERERFY
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records and continued to break the new ones.
You’re going to find out how to become the
lead pilot for your team and a barrier-

breaking leader.




The Ultimate reward for the leader of
people is to be able to say, “| Saw someone
grow today, and | helped.”
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hamper /hempo/ v PR

plaster /plaists/ n (R
) Kl

hostile /hostail/ adj. &
#s B

[ Let problems hamper your

career

Use problems to

enhance your career

I’ve broken the sound barrier over 2,000 times
at the controls of everything from the F-86
Sabre and the F-102 Delta Dagger to the F-101
Voodoo and the F-16 Viper. I have knocked off
a lot of plaster and broken countless windows.
My extra duty job in the Air Force was to
speak to groups of upset, hostile civilians and
convince them that those sonic booms were
“the sound of freedom.”

Having built a reputation in the military as
the “sonic boom salesman,” I got into sales
when [ stopped flying. Those hostile audiences

must have provided excellent training, because



