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Unit 1

Stretching for Effectiveness

In this unit, you will learn about:

% Characteristics of good language learners,

* Language learning and language use strategies,
* Learning style preferences,

* Assessing your own language learning style.

Talk with your partner and make a list of what you think are the characteristics
of “good language learners”.

Stevick (1998) describes in his book Success with Foreign Languages seven
good language learners who were successful despite their apparent differences.

“They were good language learners because they had learned how to learn a
language. In other words, they were successful because they knew how and when
to apply strategies appropriate to their own language learning needs.” It can be
posited that all learners are likely to succeed at any classroom task if they make
use of one or more strategies. (Cohen, 2003)
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3 ACtiVity 1 What are the characteristics of good language learners?

Format : Pair work
Purpose : To describe the “good” language learners that you know, speculating on the

strategies and characteristics that might have made these learners successful.

Time : 5 minutes

Directions: Read over the list of Joan Rubin’s characteristics of the good language

learner and discuss these questions with your partner.

Questions for discussion :

1

W N =

D o

Do these characteristics accurately reflect the “good” language learners that
you know?

. How would you describe the good language learners that you know? Are

they the same or different?

. Are the characteristics listed by Rubin still relevant for current language

learners?

CHARACTERISTICS OF THE GOOD LANGUAGE LEARNERS

. The good language learner (GLL) is a willing and accurate guesser.

. The GLL has a strong drive to communicate, or to learn from communication.
. The GLL is often not inhibited.

. In addition to focusing on communication, the GLL is prepared to attend to

form.

. The GLL practices.
. The GLL monitors his own speech and the speech of others.
. The GLL attends to meaning.

(Rubin, 1975)
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Chart 2.1

1. Cognitive strategies involve the identification, retention, and storage
of words, phrases, and other elements of the target language. They
deal directly with the manipulation of target language structure.
Examples include:
® Using prior knowledge to comprehend new language material
® Summarizing language information mentally, orally or in writing
® (Classifying vocabulary according to topic or part of speech

® Using visual images to learn new information or to solve a problem

2. Metacognitive strategies deal with learners’ efforts to plan, crganize,
monitor, and evaluate language-learning activities. They help learners
control the language learning process.

Examples include:

® Planning how to accomplish the language learning task

¢ Selectively attending to key words, linguistic markers, or other
information

® Monitoring one’ s comprehension and production of the language

3. Social strategies represent the actions that learners choose to take in
order to interact with others, e.g. a teacher, or native speakers. They
reflect external efforts to learn the target language.

Examples include:

¢ Asking for clarification, additional explanation, or verification

® Cooperating with others to complete a task, pool information, or
solve a problem

* Asking for feedback about one’ s performance or comprehension
[

Using other students or a language expert as a learning resource
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4. Affective strategies involve learner motivation, emotions and attitudes.
They reflect internal efforts to regulate the language learning process.
Examples include:

e Taking one’s emotional temperature before, during, or after a
learning task

e Reducing anxiety by using relaxation techniques

e Encouraging oneself through positive self-talk and positive attitudes

i

e Using rewards when one has accomplished a learning task

i

(Adapted from Cohen, 2003)
- Activity 2 What are language learning strategies?

Format : Jigsaw

Purpose : To better understand language learning strategies by exchanging views with
each of the group members during a discussion.

Time : 10 minutes

Directions: Divide the whole class into 4 groups. Each group will study 1 category of
language learning strategies. After 5 minutes’ discussion, regroup the
students, making sure that each new group is formed by members from the
4 different groups. Each student from each different group will tell the
whole new group how the respective strategies work.

LANGUAGE USE STRATEGIES
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Chart 2.2

1. Retrieval strategies are used for retrieving words, phrases, and other
elements of the target language from memory, and for choosing
appropriate language forms. While cognitive learning strategies would be
used to learn information about the target language, retrieval strategies
are employed when the learner needs to access this stored information.
Examples include:
® Using a key word mnemonic to call to mind a particular word
® Mentally visualizing a verb chart to choose an appropriate grammar

form
® Recalling previous classroom language tasks in order to perform a
similar task
® Writing down key words or information during a language task to
L trigger memory

el

2. Rehearsal strategies are used for rehearsing target language structure
through repletion or practice.
Examples include -
¢ Engaging in form-focus practice, such as practicing verb conjugations
* Rehearsing a language structure several times before using it
® Repeating the pronunciation of a word or phrase out loud before using it
® Writing down a phrase or sentence before using it orally

122 R EOR R B> SR




