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1 : She, who is her mother’s daughter, is a girl of beauty which is envied by Lily whose ugliness
is so famous in New York where there are so many poors who have a lot of children forbidden to go to

school in which they can study how to live in the tedious world, which we all know.
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Some of the concerns surrounding Turkey’s application to join the European Union, to be voted on by the
EU’s Council of Ministers on December 17th, are economic—in particular, the country’s relative poverty. Its

those of two countries, Bulgaria_and_Romania, which this week concluded accession talks with the EU that

Furthermore, the country's recent economic progress has been, according to Donald Johnston, the
secretary-general of the OECD, “stunning”. GDP in the second quarter of the year was 13.4% higher than a
year earlier, a rate of growth that no EU country comes close to matching. Turkey's inflation rate has just
fallen into single figures for the first time since 1972, and this week the country reached an agreement with
the IMF on a new three-year, $10 billion economic programme that will, according to the IMF’'s managing
director, Rodrigo Rato, “help Turkey... reduce inflation toward European levels, and enhance the economy’s
resilience” .

Resilience has not historically been the country’s economic strong point. As recently as 2001, GDP fell by
over 7%. It fell by more than 5% in 1994, and by just under 5% in 1999. Indeed, throughout the 1990s growth
oscillated like an electrocardiogram recording a violent heart attack. This irregularity has been one of the main
reasons (along with red tape and corruption) why the country has failed dismally to attract much-needed
foreign direct investment. Its stock of such investment (as a percentage of GDP) is lower now than it was in
the 1980s, and annual inflows have scarcely ever reached $1 billion (whereas Ireland attracted over $25 billion
in 2003, as did Brazil in every year from 1998 to 2000).

One deterrent to foreign investors is due to disappear on January 1st 2005. On that day, Turkey will take
away the right of virtually every one of its citizens to call themselves a millionaire. Six noughts will be
removed from the face value of the lira; one unit of the local currency will henceforth be worth what 1m is
now—ie, about € 0.53 ($0.70). Goods will have to be priced in both the new and old lira for the whole of the
year, but foreign bankers and investors can begin to look forward to a time in Turkey when they will no longer
have to juggle mentally with indeterminate strings of zeros.

$E1): KX #& 8 Economist, 12/18/2004, P(age)115, 2~5P(aragraph);

S: A K T HA ARG AR %1 A 5K £r2004% JM Text 191,38, #2008 72001 % J M Text 1
%2;@,%4&&%19995—1‘»&"&m2ﬁ2ﬂ,ﬁsﬂﬁﬁ2002$#;&’rext3%4‘;@0 ‘

1. What is Turkey’s economic situation now? ! the EU members.
[A] Its GDP per head is far lagging behind that of 1 [B] Its inflation rate is still rising.

1 &
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[C] Its economy grows faster than any EU member.

[D] Its economic resilience is very strong,

We can infer from the second paragraph that

[A] Turkey will soon catch the average GDP level
of the 15 pre-2004 EU members

[B] inflation rate in Turkey used to be very high

[C] Turkey’s economy will keep growing at present
rate

[D] IMF’s economic program will help Turkey join

author implies that

[A] its stock is far less than that of other countries

[B] it does not have much influence on Turkey’s
economic progress

[C] steady GDP growth will help Turkey attract
more foreign direct investment

[D] Turkey’s economic resilience relies on foreign

direct investment

We can draw a conclusion from the text that

the EU [A] foreign investment environment in Turkey will
become better
3. The word “oscillated” (Line 3, Paragraph 3) most [B] Turkey’s citizens will suffer heavy loss due to
probably means the change of the face value of the lira
[A] fell [C] the local currency will depreciate with the
[B] climbed removal of six noughts from the face value
[C] developed {D] prices of goods will go up
[D] swang

vOoadD ‘SAHEA

4. Speaking of Turkey’s foreign direct investment, the

REXH

AXNET LHHMHEFR . 55— Bl LB RIS TR AL BT U5 B2 BPR 0L T
X H, BEE + B A2 PRREEIFEE I ASTHLO MIREERERE ; 55 B 2 X LA R B R oL BT T 18
BN B TR AR ML R IR KRN BS — B R s R M — N E R AR
HK.

R)ICERE

GDP [ N 4 7= 848 (gross domestic product )
accession [ zk 'sefon ] n. B30, M

OECD £k A E S5 K RAH (Organization for
Economic Cooperation and Development )

resilience [r1'zilions | n. 3] ; H3# 5, K& S
oscillate [ 'psilert ] vi. #%%

electrocardiogram [ilektrau 'kazdisugrem | n. [ 5 ]

LR, O s 3 E (RS YE ECG)

inflow [ 'mflou] n. A, A

deterrent [ di'ta:ront ] n. BHES Y

nought [noit | n. 5, F

lira [ 'ltara] n. 51

juggle [ 'd3agl] v. (¥ 5 with %) IiE
indeterminate [ ind1't3:mintt ] adj. (ZEREE . &,
R ECR L )ATHE R

HE A7) SR

But it is not far off that of one of the ten new members ’which joined on May 1st 2004 (Latvia), and it is much the
same as those of two countries, Bulgaria and Romania, which this week concluded accession talks with the EU that
could make them full members on January 1st 2007.

EXLFETEN It is not far off that and it is much the same as those.
KR —AFTIH], T —AFH54r 4] B A — which 51 5#IE &M H12 1 new members, 7E5 4

G 2
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I3 43 "] A — 4 which 5% #3EFR E 12 15 M\ A11& 1 Bulgaria and Romania, i — - that 5| %
FRISE 15 ANE], #B1fii accession talks.

HEM 2004 5 A 1 HMABRKBEW AN FHRAEZ —HRBEETAHL, THEHZBHFALAEKX
i, SARIA S DRI AR L AR 2 0L, X 1~ E A 8 K R 52 R A BR B B R 3) , FE57E
2007 1 A k852 2 AR

MBS

1.C ¥R, MIFXTE B, T HHMNZKERTHMEN". BEESE AT, EEUSTENHN L EHASHE
K GDP 1K “no EU country comes close to matching”, W W2 5 & J& o B A T Bk A 5 .

2.B HEFREE, MRIECES B+ HHMEREIKEA 1972 FLOREREGENIEC B, LRIHE KR
EEMMBEZEL, RIEEHHETE.

3.D 1B SCEE X AMAIAY BT LIRSS SO 4 = BT A A B I L of o SO R, AN 1990 R4, +HH M GDP
WREEE “atORRREERN.OBE A", 7T GDP KA S, A2 FEREKR, FF
X oscillated A Al REA BB R “123h, B, R swang BEA5Z A,

4.C HEF, BESCEE =B, GDP MANENESBEEHEURS I EEERTNEERE, T REE
# GDP MK AT+ HHRS | E LM/ EEERE,

5.A HHE, CES T BRAE T T EHRENSFNEK BB T XERSIAFW/IMNEEERREN FER
Hz—: &FEBAARE, XBREFE—BART —NFERL . MEESIFEH—NEEFEHER, &
TERERE.: SARBTROIEEARET UGS EELEREAAREOE - RBREAENET .
ML a W, +HHEAINEREREEREE.

SEIFL

FEIMABKEMEEET 12 A 17 HEREHEKSW E#TER, BSREIREH#HTH—SITRE T
ZEP AR, RS ZEAMEN AR E, EAY GDP AR 2004 FZHTEKE 15 B A GDP M=/
—o {HEF 2004 4 5 A 1 HMAKBK+ MR EZ ——RB4E UL, T HHEEBHARKT, 5K
HIFI T FUE I3 2 TP AH RS L, X B R A B MR SE BRI A BR B8 iR ), IKETE 2007 4F 1 A 398522
J%, 5 BT LA

AN, A2 S HAEFGEMERBAESOR FRERE- AWITEAIEEN, ZEBENEFTRRE T+
IMEN", RIERES B GDP L EERK T 13.4%, REHE K F BT MRCE R A B LR ILEY, +
HERREWBREKEG 1972 FLOEHKREEMI . 4B, ZERIRE E BR84S H 2SR 25
TE MY, A 3 4, B 100 I2FE 0, HBRERETRSHITERS ME R i, X—JHEH
B RS R RIRR Y, HHI A i "

i b E 2P IR A RN . T 2001 45, © /) GDP FREIREER T 7%, 1 1994 5 FEiE B
5%, 1999 4L F IR EEL b S%BRAIK. HOHR, 24 20 4D 90 &R, ZEMEFER R R At OIER R ER
.0 R T i sh, XOMUR R IR AR R E S 2T R E B R R — (5 SR
B R M) ) . H R X R E B (5 GDP B E 202 — ) 20 HiE4E 80 sEMUY BT RIRE L, BRI
WABTRRER KT 10 1238 0( /R 22T 2003 E—F IR 5 SN 250 4238 7T, TEFEM 1998 422 2000
FE/ENIRRABRBEE TENET).

M 2005 4E 1 A 1 HiEg, BE2FmsNEREEOAEEEZ—FBHER G, JLEIE LHEHNRETA
HFRCRE A ES . BERETEEREA 6 4 05 XA, MR 1 MR MRALK B 100 7 B HE(E
kR 0.53 BRIC(0.70 707 F . B SPFE— B4R N R H BRI 2 A, (AR EARAT AR BT ABAERT LA
PESEETHEERHRSELE - RPRRENET
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Charlie Bell became chief executive of McDonald’s in April. Within a month doctors told him that he had
colorectal cancer. After stockmarket hours on November 22nd, the fast-food firm said he had resigned; it
would need a third boss in under a year. Yet when the market opened, its share price barely dipped then
edged higher. After all, McDonald's had, again, shown how to act swiftly and decisively in appointing a new
boss.

Mr Bell himself got the top job when Jim Cantalupo died of a heart attack hours before he was due to

marketing, and promoted Mr Bell to chief operating officer. When Mr Cantalupo died, a rabidly convened
board confirmed Mr Bell, a 44-year-old Australian already widely seen as his heir apparent, in the top job. The
convention got its promised chief executive’s address, from the firm’s first non-American leader.

Yet within weeks executives had to think about what to do if Mr Bell became too ill to continue. Perhaps
Mr Bell had the same thing on his mind: he usually introduced Jim Skinner, the 60-year-old vice-chairman, to
visitors as the “steady hand at the wheel”. Now Mr Skinner, an expert on the firm's overseas operations,
becomes chief executive, and Mike Roberts, head of its American operations, joins the board as chief
operating officer.

Is Mr Roberts now the new heir apparent? Maybe. McDonald’s has brought in supposedly healthier
choices such as salads and toasted sandwiches worldwide and, instead of relying for most of its growth on
opening new restaurants, has turned to upgrading its 31,000 existing ones. America has done best at this;
under Mr Roberts, like-for-like sales there were up by 7.5% in October on a year earlier.

The new team’s task is to keep the revitalisation plan on course, especially overseas, where some
American brands are said to face political hostility from consumers. This is a big challenge. Is an in-house
succession the best way to tackle it? Mr Skinner and Mr Roberts are both company veterans, having joined in
the 1970s. Some recent academic studies find that the planned succession of a new boss groomed from
within, such as Mr Bell and now (arguably) Mr Roberts, produces better results than looking hastily, or
outside, for one. McDonald's smooth handling of its serial misfortunes at the top certainly seems to prove the

Ew: KX 8 Economist, 11/27/2004, P64~65, 2P, 1C(olumn); i
HQ: KX AT A R B AR 6720004 JH Text 14 VR, $200H 6719954 %,

| 3B 720024 J M Text 252, % AHUBL 07 19984 J M Text 25 20, % SHM 1 1

HaE, e G e

1. The main reason for the constant change at the top of [C] the health problems of the chief executives

|
|
McDonald is : 1 [D] the constant change of its share price
[A] the board’s interference
[B] the falling sales i 2. Which of the following was NOT a cause of the

& 4



falling sales of McDonald?

[A] the change of the chief executive
[B] people’s concern about junk food
[C] dirty restaurant

[D] indifferent service

The phrase “heir apparent” (Line 6, Paragraph 2) in

the article most probably means
[A] someone who has the same ideas, aims and

style with a person

[B] someone who has the unalienable right to |

g8 BR% ?:,

In terms of succession at the top, McDonald
[A] has had to made rather hasty decisions
[B] prefers to appoint a new boss from within
[C] acts in a quick and unreasonable way

[D] surprises all the people with its decisions

Toward McDonald’s reaction to emergencies at the
top, the writer’s attitude can be said to be

[A] indifferent

(B] doubtful

[C] objective

receive the family title [D] praiseful
[C] someone who is appointed as a heir of a person

[D] someone who is likely to take over a person’s

position when that person leaves agavo SATA
BEAWF

ARXENMBTEZRFRHZAFEENREL, B—REAX. B—BAATER JURFFEELTERRI
FTE—3; B BOAH TME RN ESFERIITE; BB T E 45 UEE R IITE A il
BAMR T T — (LT REMIAEE ; Bm— BN M AR o 0T T B 5.

RICER

colorectal [ koula 'rektal] ad). [ #8] 4585 EH A0
franchisee [ fraentfa1'zi: ] n. HiFZEA
veteran [ 'vetoron] n. £%#E; EF

heir apparent 4 AP A ; ARSI E

like-for-like adj. [E125HY

revitalization [ri: 'vaitalar'zeifon ] n. ¥z 2%; B X%
in-house [ 1n'haus ] adj. NEBRY

groom [ gru:m ] vt. Jil %5

MR R

(D Mr Cantalupo was a McDonald’s veteran brought out of retirement in January 2003 to help remodet the firm

after sales began falling because of dirty restaurants, indifferent service and growing concern about junk food.

EXSES Mr Canalupo was a McDonald’s veteran.
EIFEN X — N E ), FIE veteran JE A — il 431715 brought out of retirement {EJ& B xE1E , X1
EIEAHEA A HFEMRIE, —PBAERNEEEBWRE, 55— after 5] FHIBRPRIE M
], XA MIEIF IR A — because of 5| FHIFEHAIRIE . Bring sb. out of retirement [ & B2 RE",
RIE P TE R M55 TAE S &4, 2003 47 1 AR E AR A RLEITHE, YA ARRT A
MBI, BEAEE, AN DR ER " REREE, WE5 T,

® Even so, everyone at McDonald’s must be hoping that it will be a long time before the firm faces yet another
such emergency.
EFEXTFEN Everyone must be hoping that....

GIvhsn XE—TEGH, AFaRE—1 M that 5| SHEIHMNG, BEME P XZHE—1H before 5[ FH
ARIB I 3% 5] T BIME S 7E before X MR ERER I B H before AT LIF A", B4, It had been

5 &
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two days before I realized the problem. (i1 T W R A B IRFX 4R, )
BRfELn b, MEFENF LT - EERAEAELEEY LXK E2HER.

oW

1.C M8, CES IR K Charlie Bell #ERHFEEME T HWpE; 5 XS R MIHESBER N
BB ETEME A VR R A DR R Z TRt X B, ZYFE—FENRRBAIRE=AER. vTRE
MFHBBFE RS A FRE X BB REL TR,

2. A HIYTER, A5 IL0ESE RS =T because of.. J5 HHITR ST

3.D iB X, MH#E T3, Charlie Bell $ Jim Cantalupo 2 A EHEBEEZR, # EW A MY heir
apparent, EEFEEEE B RFE, BIENEREEEE X ARNSRIELE heir apparent 18?7 BR, XA
EENUB= VAT S 2~ N AT A DN

4.B HEHE, MUECE, S AREBEE YFAREENEEAL, T HT —4MEHFRTaRNE, XN
WEMMTE WML B UHE—E B AL E MR E RS ERascHE. AT RELFERBEANTIEEH
iR,

5.D HEHEE, EEES BRRITSE L HITEhIEE  “F M550 BR T AT R 2R T H R P
BEH1." TESCHR XTI M I A SR 7 AT MR, MRS AR RS BUR , A X F7 s
B, FUE ST ERERE —E RN EE RS TR S B T A IE I T X — s A
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The annual review of American company board practices by Korn/Ferry, a firm of headhunters, is a useful
indicator of the health of corporate governance. This year’s review, published on November 12th, shows that
the Sarbanes-Oxley act, passed in 2002 to try to prevent a repeat of corporate collapses such as Enron’s and
WorldCom'’s, has had an impact on the boardroom—albeit at an average implementation cost that Korn/Ferry
estimates at $5.1m per firm.

Two years ago, only 41% of American firms said they regularly held meetings of directors without their
chief executive present; this year the figure was 93%. But some things have been surprisingly unaffected by
the backlash against corporate scandals. For example, despite a growing feeling that former chief executives
should not sit on their company’s board, the percentage of American firms where they do has actually edged
up, from 23% in 2003 to 25% in 2004.

Also, disappointingly few firms have split the jobs of chairman and chief executive. Another survey of
American boards published this week, by A.T. Kearney, a firm of consultants, found that in 2002 14% of the
boards of S&P 500 firms had separated the roles, and a further 16% said they planned to do so. But by 2004
only 23% overall had taken the plunge. A survey earlier in the year by consultants at McKinsey found that
70% of American directors and investors supported the idea of splitting the jobs, which is standard practice in
Europe.

Another disappointment is the slow progress in abolishing “staggered” boards—ones where only one-
third of the directors are up for reelection each year, to three-year terms. Invented as a defence against
takeover, such boards, according to a new Harvard Law School study by Lucian Bebchuk and Aima Cohen,
are unambiguously “associated with an economically significant reduction in firm value”.

Despite this, the percentage of S&P 500 firms with staggered boards has fallen only slightly—from 63%
in 2001 to 60% in 2003, according to the Investor Responsibility Research Centre. And many of those firms

amended by a shareholders’ vote. Anyone who expected the scandals of 2001 to bring about rapid change in
the balance of power between managers and owners was, at best, naive.
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