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* What is it about your company that you enjoy the most?

* Does your company have high or low employee turnover?

* What are the key attributes that makes your company better than others

in the industry?

* How do you reward top performers?

* If T exceed expectations, what is the typical timeframe to get a raise?

* Do you have any additional questions?

%* What is the next step in this interview process?

* When do you expect to make a decision on this position?

* How quickly could I start if 1 was accepted for this position?
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