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Abstract

At present, in our economic society, the lack of corporate credit
has been shocking. The corporate behavior of breaking his promise results
in the confusion of market order, resource waste and credit crisis in the
economic field. It is very harmful to the development of national economy
and society. It is high time to administer the lack of corporate credit. At
the same time, culture feature in the economic society is more and more
obvious. The trend of an organic whole of economy and culture has aris-
en. In the international market, the sameness of economic system makes
every nation realize that the culture difference has important influence on
economic development, and pay more and more attention to the cul-
ture. For reasons mentioned above, I take the Culture Foundation Re-
search on corporate credit as the orientation of my dissertation.

The basic viewpoint and content are as follows.

Credit is the internal need of market economy. Market economy is
credit economy. Modern credit is a complex concept including economic,
law and ethic factors. Credit is a moral character for people to participate
in economic activities; it represents social spiritual values as well. So it
is a social cultural phenomenon. Corporate credit is an important cultural
character in the business activities. There is a deep-rooted liaison be-
tween corporate credit level and national culture tradition.

Corporate credit culture is an important part of corporate cul-
ture. Corporate credit material culture, behavior culture, system cul-
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ture, and spirit culture make up the corporate credit culture. The corpo-
rate credit culture plays an important role in the corporate development
through its different functions, such as condense, encourage, restrain,
guidance, fuse, and radiation.

The long honesty and credit culture tradition in China is the solid
foundation for us to construct the corporate credit culture. RU culture ex-
ercised people’s behavior. It also brought up the RU businessman in Chi-
na with charisma of China tradition culture.

There is a deep historical and cultural root for the lack of corporate
credit in China. This is because honesty and credit culture in China
based on the feudalism and self-sufficient economy. It stressed the rela-
tion between people not law, so it is not suitable with contract culture of
market economy. At the same time, commodity economy didn’t develop
fully in the long feudal society, so the modern credit consciousness and
form have not been formed.

In Japan and the U. S. , because they have the credit culture tradi-
tion suited with the contract culture of market economy, the credit level
in their enterprises is high. Their experience in the corporate credit cul-
ture construction is worthy using for reference.

To construct the corporate credit culture and to enhance the corpo-
rate credit level are the urgent task for Chinese enterprises. Therefore,
the essay discusses the countermeasures of the corporate credit culture
construction in the macro and micro points of view.

The innovation in the dissertation is as follows. Researching the cor-
porate credit culture form culture itself is a new view; I have researched
historical and cultural roots of lack of corporate credit; I have compared
the cultural foundation of corporate credit in China with that in the devel-
oped countries; I have discussed the countermeasures of corporate credit
culture construction; I have enriched the theory of RU businessman per-

sonality in the enterprise.
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