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What should you really get to KNOW and how?
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HiAll Mission: We Help You Fly Higher in Your Career!
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“In Real Estate it’s said that the three most important factors are
location, location, and location. In job interviews, it is preparation,
preparation and preparation; and a fundamental part of your preparation,
preparation and preparation should be research, research and research.”

From “Games Companies Play”
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CAREER PLANNING CIRCLE and CHECKLIST

GET TO KNOW YOURSELF

*  Ask yourself, what are your interests, skills, values, and personal style?

* What are your goals and dreams?

*  Would taking a career inventory be helpful to you?
The CDC offers the Strong Interest Inventory, Campbell Interest and Skill Survey,
Myers-Briggs Type Indicator, SkillScan card sort, Values card sort, and Focusll
program

EXPLORE WHAT’S OUT THERE FOR YOU

* Research various career paths through information in books and on-line

* Identify events, programs, classes, and organizations on campus to explore your
interests

* Try out a career path through an internship, volunteer position, or part-time job




