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FHER
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T R

P IR (Popper, 1935) B 4 th AR FE , BH22 07 B2 i L2 HARIRE
iy, BFSE I MTF B RN FRAAMAFE LD

BAFHNHEBIPFEXHANAS EX AR ERR T
AR RE ,ETREEEERNBRAEBRENARER. X4
RIFARIA QA W AT AR K X B, SE R IE P
BREZRBE, BEELEAMAERE AR EITHRPF T BT
PAHE XSS AHEHF, S L SHR PR T X REREE
BF Re T 758 R 8] 36 7 A A< A AE

— EHEENMFEIGEL

FREERXBAUEELAEHERBEEER - W, %
(Frederick W. Taylor, 1856—1915) 4%, AR EEHEELH
AHARFHER . B MR BRMES N BEE WYL TEH
AT REBREINREHMUA S, BFBEAMBCEN
fifl THEEmMEZ > AL, FEEE" T ENRNTUGEER T T
e, PR T THEEEN TR B R, 5 R{E5E 15
BT AR SRR, FHEERT A T ARET
B E. BF (Taylor, 1911 Bl “ERBEME R X BEDEM
BAETTH, RAE A X B A & — P g ) TR 7 R AU BFSE figr
W S EHT R EEASMEFRA TR PR, X EkEE
YU T 25845 LR F B S2R H k"2

PRSI R BRAMNPE L FER, HATHARE
TERZERE By ERRMER. ASCHEMNZ FRE, BiE
AT BAEHARNEERNEHAN S FERE s, AR ARTA

© Karl Raimund Popper. The Logic of Scientific Discovery. London: Rout-
ledge, 1935

@ Frederick W.Taylor. The Principles of Scientific Management ., New
York:Harper — Row Publishing House, 1911




1T R P B TR FHE A R A AL 5 T B, B X RER, Bl
E X AR E IS A B B A R T Y, B E ER
(T £ BRI 4 (R Z O R B R A

REESEENG R, ERDERNER ERBERNNEE L
AU E X 28 E AR, BANARBREANZR
i B S, HoOr kit R 2 & AR r it A s R AU R,
ERERIN, ASREEHERR S ARAS R, B R
i AR, B RIE 5 00 R 858 i A AP SEIE ik, Mg
SRF L R, DI R B S R H 5 60— A R
M,

AU EHIN, TRTE I B Hi R B R, B 1 LR
il — R 2 AR BRI M SR, R
XA REAERR AV T, B 3 I RTEE R K AS T — R M
YRR, T RA—Fr 4 7 AR B S A B T 5300 5 e SR,
AR R SR 2 ENRA R,

FEP MRS EHEERT THAEEN TR EE S, Ky
BERRWRTHLUR LT HEELWBET. #B-F. #ax
(Drucker, 1991) # B BV FEXR EHEAR GHESER H EREE
WA, B HOR St Lo b2 RSB R 2 I L RS Tk
Rk EF Al i) B B BT I G 60 B R P, B (TR I AR T A
EH RFETANGTHHE, TR SRERRE FERTENS
B2 — 7 B AT RE R R e 5 b Rl 25 4 48 A4 AR R B, K
A REER, BRI B8 L B Tk R A B R s S g H R
EAAERMRE. EBERIAE, REXSHBIERT E AW
B, MEeRAD .20 e BN E RS THEXSRATIRE,
AETREEC, M0 TR BRIMR, MBIT0RE, ik s
TS BREYZA NN, ER_bF2EERE Mk REmE
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FILAS L, EA B RRE A5, BT H A mEE . C8
WHF RS, BF XM FH R HEXET BRI HMEEEEK,
T & BEEFZRG - EEAERWTE,

EE(NE ) B mBIC S - A, HE/R¥(Stewart, 1997) 3 %
BHEATFERRNER, ‘B E - DGEAEMR, MEAJLTH4E
FRB R FT F L AEER R EE T U RAWE S i fika
BT AERPA, oo WMHFEFETRENEHFE HEHRENERE, B0k
PHEEEAMUERBTSIATR L, T BRI 55 R Y™ LR
R—AMRXH R, ERRMNEEZTRIEF T “HFhENY
P2l — R R e A, (BTG S0 - A, BB RB X TEPBAEE
B RARMM G REEEEN,

FRANA TR EEEV LR KERKME ¥R ( The
Wharton School of the University of Pennsylvania) & B2 3182358 .
F. B8 (Guilién, 1997), 15 H , BT WA FHER - HEEM
R, REEEEENE - MR, KT RBENITHMNAE. K
M RPHARFRBRAHBEKS @

FEEREF IR - 15 8RR (Hamel, 2001 ) ¥ “ £ L IREFFH,
EMEZETEMBE L, MERTEDNSR, —F LN FREE
(Wal — Mart) & JE (Sony ) 8RB 3EHi# (Federal Express) 24 1E 4% 300
BmCiES "D 4 8 i 88 (Weisbord, 1991) 1A, & B Lhr F 2

@  Peter F.Drucker. Drucker in the Harvard Business Review. Boston, Mas-
sachusetts: Harvard Business School Press, 1991.69

@ Thomas A.Stewart. Intelligent Capital; the New Wealth of Organizations.
London: Nicholas Brealey, 1997

@ Mauro F. Guillén. Scientific Management’s Lost Aesthetic: Architecture,
Organization, and the Taylorized Peauty of the Mechanical . Administrative Science
Quarterly, Decernher 1997,42 (6):682—715

@  Gary Hamel. Revolution vs. Evalution: You Need Both.Harvard Business
Review,2001,79 (5):150—153




AR M EER T AE L (E AR T B R KRR FHF
FI0H YR T AFE BEZ RIS EX— H iR, @i
Wl A EERAR AR HE 2, EAEE TANT
fEAETEKPAAERR. O EAEESIHTRD S R
&, R — 1 A B2 TR Ari s & UG T 890 675 Ak 9 F
{H, BRH R T S0 " SR S AR A R R B i BT A R T PR iR
BREFREERANFREEY R C RE¥EH B (2002) %1t
WA R AR BRI MO A SRR ERBRETHN
O

MFRPEA, ERERTERITHEKX K2 (Juran, 1988)
SR, 4K, B R MATIREC SN, BRI A4
PR EFE —E AR e AR R R A
MAMEE, REPHEHE BENRiItRE A% . E T4
BEAMANAESRAESRAD, #75-F. #4875 (Drucker,
195) RN Bl B "R — MR SR " E e , {38
T RS BB REBUS T R R, (B R H
IKIIARRE I T A TAEMNEE. HeSHEEREIE S -4
EIBFEMN, - MRE2HEN. @

FKEFZFEFRE R R (McGregor, 1960) X # B 71 2, “5&

@ Marvin R Weishord. Productive Workplaces: Organizing and Munaging
for Dignity , Meaning and Community.San Francisco, California: Jossey — Bass, 1991

@  Frederick W. Taylor. Frederick W. Taylor: The Father of Scientific Man-
agement, In F.B. Coley Edited, Vol.2,New York:Harper and Row, 1923

@ BE . ZBFHEFEOBESRELBEONE - BSER, 2002 (10):
510~—516

@ Joseph Juran. Taylor's System and Quality Control. In. Joseph Juran ed. ,
Juran and His Quality Thought.New York:Harper Press, 1988

® Peter F.Drucker. The Practice of Management,New York: Harper and

Row Press, 1934
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TRETLHR, FEECATERR W T E R MRARR, A
WA RULAEGERIH SUBLS PR — A — R BB, X AR BB X
BB B O R AR A F B D

EHARFHRNS K, P RERFIESTHE, ERES
REFrESE N MAEE S, SIS R RHREH R B R A
BHETR, ARBEREERT HEHLE T HRKE™, BF
EHRERBIAANEG K LB FRE T (£—H At F kIR L
B tE A

T EEFHAFENER

FEFUA—HEETHF AL EXH (Humanist BRI, A
AENERARTVRFERE T L EREEMN, 28 T EAE
£” (Dehumanization) @, H30H B A M AR 0 BB AR T 8 A3
R, AEMEX LR, F R 508 M2 49 F R (Sins of the
Classical Management MR T A% = LFEAIME

A E X HER M E X (Neo — Kantianism) , BU& 2% ( Phe-
nomenoclogy) i 2 (Interpretation } & ¥ 3 L0 0 B 2L 5l , R 14
EHFHARPIEMER WAL RAEEASEAFRERANE
REH R SMER B ML, B BH R b R, I, AR

@ Douglas MeGregor. The Fiman Side of Enterprise. New York: McGraw —
Hill Book Co. , Inc. ,1960

@ TEREILREMR T ARG F IR T AR 593E A4
HrGiZ T, ARf4? F2E ERHAKE - TR (Herbert Marcuse) 7E {9
4% One — Dimensional Man}— 55, h FHARA HIEERELR MY R
HHR—PREEAEAER Y — SR AT BE A &% AL (Dehuman-
ization) W B P EBBEBRIRAT. ARETYE . KE2THH. ACTH
BAT, ALELEMTFR, XRRFORNWER, HHRE-MHRLERERH
HE . £ W :Herbert Marcuse.One ~ Dimensional Man: Studies in the Ideclogy of
Advanced Industrial Society. Boston, Massachusetts: Beacon Press, 1064




HARHEHARA BRI, EARA aRBER T,
W—FITHR TR BE" AR R, BHERAMNSR
R —FARN U~ ERAETFT —ERERES, EREZER
AR TTE EHATHEEC

—ARUL, BHFER R PRHAL £ LAXRHRUIABMEN
W CARERGR VIR, A A B S
A EEOEMEEEER, AKE LR NI AR SE
FHROTLE, REE KRR N T X .
B Y BT LA AR AR B A A R R R T T 1E R B
HIRY B S —— R R AN TAS R 24 U Bk Y R B —— W, e &
B TR Tt B R A " R AT S B R - s R
BRBAUYRT B, i A B S REA S, FERAE
A CERAREMIHA P

AR LSRR THHA PR E ROWER R EMS . 4
Ples LHERBER, TR A . AMBHEETRFEFLANSEE
R EERE, BERE A ABEFZAY. SHELYRS
BURBHERHRRRAL L, RER GREBH RN
HERZEN"

(B2, X BATHA A" 36 Rt S B4 R RS BT T A 2 o
M“BH A, TiRBE BUR £ A S A", ] i ik
Ak WYY AP 32 2R P BT 0 B, AR AT] I B R X AN L B R —

@  Wilhelm Windelband.History and Natural Science.In C. Collingwrod,
The Idea of History(Selected Readings in Philosophy of History) . Oxford: Oxdord
University Press,1961.165~176

@  Immanuel Kant. Groundwork of the Metaphysics of Morals. Translated by
H.J.Paton. New Yorlk: Harper Torchbooks, 1964 . 96

@ HREEHERNT WY R BRI kR B 2 (Iolating
Approach) , 85— RIWRE , HR— W THE K, LA RS hig %, B
T — BB (1deal Type)——“£BF A"(2£4 Homo Oconomicus) »



4. TEADEXFER S, B AKKEEE GRS HR . 5
& 15 55 1 R R, b AT LA 2 3 XS R4B A AU R
R B R L (Fgoistic) “E 8 A7 I E B, WA H b
S Altruis) S8 TG EHRASETRRAEANERE. AXRXELRE
ABRE - EENSE BREBAANBENERSRE, WA
X R A KA R AL Fah A R Y, B B HL R A BT
AR, Rl R I AL S AL R B L TR

AR E XN FE R R A T4 1965 £ H AR
W, 4 I R IR A9 B ) { Eupsychian Management) , 122
REEFZOCBEFTVARTE -H. LK (Maslow, 1965) %t “ A& ¥
MR HIREZAE, XA BHERERRTLEH 1962 SEH X Hin
M—KBFAR—RUREATNTAELHERGH T, Tl
BERBHLEAR(RITFHHNNER), hEBSPARXE—NE
T 0 B2 R UCHT B T, (B A S0 A A TR
FREEBPETFRBENRA", SHBRERDRRT T4
PR HERT S A U (Synergy) B, fiiR(B%
HESE BN 4N HERFERE, DR (Maslow,
1965 REIES : “TEABA 5 , fRér TH A A B H B g FIA fy , R AR Bk
BXREC, "D DR E M AR T LB AHE . AAFHEY—
TEBHA THAEY - IR, RER Y — Wi
— Y, A TREEF—XF" . ATVEFB TR
BRI, RIMLABERENFEMARERKEN. BREST
ANEMEREE- o X TR, DR (Maslow, 1965) [8] % 3.,
“BATATLAA B R A T B85, RN RE T . F T4

@  Abraham H. Maslow. Eupsychian Management . Homewood, [linois: Irwin
and Dorsey, 1965



HHERESERHAETH.”D

BE 243, DTG R EERRE R A A T L BREERA IITeiE. &
M, XA BELSNPLP R LERE T LHSEBRT, BEASEN
FE B A M E R E AT EFH AR, (BEEE)—HK
fEEMOWNERE R WX EGRAEREIMRBEEEE - EXE
&t (Hoffman, 1996)IA 2 . “ T T R T A RIS 1 8RB R K . &
fE BrRERM AR A S RA T AL, FE8 R E N H A%
Hi, E R SFER AR, M —FEBRBATESER AR
AR, BRI Bk @

MLV R AR SR E RS M AT L R —,
BrRRNE N “RHEA TS TRALH., BEHBRA.C B
1% (Maslow, 1996 1A% « “ 4141 F0 A T 36 R IE 1540 el 4 48, 3211
ARAC ARIRR SB[ LS, LRSI 58 T 95 3,
HARBAAEERN TP AR F XL INA DN EEE
RIS R A P R S AT RS & R A iR 2
o BB RIS, BRI A, MR -, %
E AT P25 IR - B35 B (Argyris, 195748 5, RSB
FEREATTAMERBENERS THEFSUHEN., A
N EFBHAP LI RER ARG S 7EHEB AR R

®  Abraham H. Maslow. Eupsychian Managetnent . Homewood , Iilincis: Trwin
and Dorsey, 1965

@  Abraham H.Maslow. Future Visions: The Unpublished Papers of Abra-
ham H.Maslow . Edward Hoffman, Ed . California : Sage Publications, 1996

@  Peter F. Drucker. The Practice of Management . New York: Harper Press,
1954

@  Abraham H.Maslow. Future Visions: the Unpublished Papers of Abraham
H. Maslow . Edward Hoffman, Ed. California;: Sage Publications, 1996

® DA BB Da SRS  Ea48 | JbE A RBRM,

1960243
.



Guanlixue Qiznyan Lilan Yanjiu

VORI 7

BERISES b ML & ROZ B R AN B R B o
MERCER2EBER EEMCHMHF BB AR -l
(Handy,1989) %% . “ & h AR B A AR TR - 3L K&
BOBRRAEN YHYEARMRF MANMNER TR AN
¢ M

A FELHEAIAE T TR AR OIE: ARER
B A M ESE, A EEHRALE TS IR MR
HEN, AR RN, XERHRFEEREREN
A ERIGMEEREBFRUARTERT-HY R
(Bartiett and Ghoshal, 1997) Br HF# (M E XA AR BAS FE
XHEXMR N 24, biEE, AR HEAUETATNES
t#, WMEAT WM AMENEEEE". EHRFIFAIRYREHE,
ETEEEHEARGMEQE A NESBRA TS ABSRE,
“EFMERIFS ADNREH, BNERERE I HZ TR Ed
A R—KFRETFHOEE, - BE R RS %
SREREERF MM —PE EA DA, BITREFEHBEIX— 5K
W7 KEEHEFERHFEINLH, EBEAA L TENERAT
B AR . AR ME R AH, HaT kB 5 RS ML
PR RS BEANLERBERBETESHESTER
BE—— SR, PP, KRR E bR e, BB E
BAR BEEATL. R BB —aN—A%" BN EHEEWE
R.EBEVHMBETR.EAEGSINHFEEES WREBEVYARR
Hiz AR A TEM EAEREY, XN AR —B—A
T HHERGFERCD R EE SRR, X E B, Bl

@ Chris Argyris. Personality and Organization.New Yark: Harper Press,
1957
@  Charles Handy. The Age of Unreason. London: Century Hutchinson, 1989



W, ERIE SR EFAT.C JUXER, "BiFi—id
BE— AL MEERERR L EAANEAIFAETEEATLS
Jo S B T ESHE0H A TR RIZE ST Rk FRBER IR R, X
R E ALK T AAE RN E, T LERARE
R ARBEHNER,

#AE-F. EE R R, RS MO iR TR
RIS E MEE, 88 7 (Drucker, 1999) HiE: “B At R T
HWAE P RE R EEG LG, BN 100 ER (B R P 2B RFE&
NEHEOFEFRRE Y EREN PO, IRFE-ESUE
BAFAMXTHAPH AR T GBS AEERHNATES S
A, BYREibE—1 AR SR RE R EE @

KEMRFEY, EEHFARRE L0 THE FaiiEmfg
&, MR AMERERWEFLRFRR, TEERA 4.
SR AFFEXEACEHERE I FEEOERRRANTER, &
BERR TRl BB E A B E RN . EEEHEEIGRRL AT
MELE M AR E R — R LG R EE B ES
BIU. TERNTER, AR ZXHAEAR S EEREPRHERE",
H B2 ASHE A C MAN, A EAEMRGNENE. IEA
HEH S, KRS AR BB I P9 AL T 98 25 A B9 ¢ fE W, 1B AT LA
HHRIHACHERMES AN ES K ETHOWIT R, &
BACHGE, BEHBTN A RTHED B SREEsR.

AR, PTE LA R IR B A A Lk AR H A i 0
05, X 51 EAMBER LR T AL, ZIHE L0 fkk e
HEX AFEXHERPZFMARELRREEFEA RS 8

@ Christopher A.Bartlett and Sumantra Ghoshal. The ladividualized Carpo-
ration. Boston Massachusetts; Harvard Business Press, 1997
@ Peter F.Drucker. Management Challenges for the 21st Century.New
York:Harper Press,1999,.21~22
I
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FEIP R

HEHE 8, ER S AL RIRALH B SRR AL £ 75 B9 Fa R A
W, AR T CAEALURE R E A, LR —FF i %
B (B R 9 € R AE A O P BGR AT SE N 9 U2 SR R B

AR F BT 5R U8 6 8 B A, B R O E
MRBASARXROEEMRHASHANXR, QERARE
WHATNA R SHHMER;, @EEMEE A AH S5

S RFENBAMAEA T GEARBRTEY

PR 8 ZBK R AR A 08 T3 1 T MR TE T A b B SRRt
SRR PRt AR A 57 AR AT D Y R R A X
HEE ABE EE/E T AR R BI 5 B2 {E ] T 88
e BORFEAN: RIS A RR S HEEWRARIBITH, T
BERARANBRANES L. RS REEREIFE Y
RPRBEH WA C SHRMENER, EHFHFAALINHARA
HEHRES D

HE b, —~WEHEYE -AIRMEEYHRNMAEE R
“E R AT 5y (Indivisible) . REMERBUGH R . SHEFRE
FH - $H 3L - BFURF (Mary Parker Follett, 1868—1933) 38 H : “F 157 24
ioHE, IVKEREBIEA SRR 2T " 1B FIRE (Follett, 1941)7E
HEFEW(GIENTHER) —BPRAEAS5AEH, NSHESE
RZ B, X TR R RN E T RN R
REHE . BFETE W X TRTIUR b AR 6 B MBS 53 4 =
BARMFAEATS."2 % 5 E K (McGregor, 1960)A 3 “HNE T
TIRERE 22 S AARKE £k A7 58 R o PO AE B9 58 0 T AR A0 R % 1 1

© RE4E . AFHSEERHEE . TR BEH RSN EM,2001.69
@ Mary Parker Follett. Dynamic Administration: The Collected Papers of
Mary Parker Follett. New York: Harper and Brothers Press, 1941




X, RITHSHBHFME FRE— P ALBYFEHER."D
B -5 8RR (Hamel , 2001 )48 i) - “BUUE BHIS i & AR SR X 70
BAEMER GLEEENR 2, i TREEARSE, AANE
F iR A E Y, AR RN EE.?

ERNER AR R HERNAEE, BRI £ LHEAH
¥k 6% ( Rational Transformation) i P4 FISEER , L AR A F
FEXFER THEAR S BRI =S 8E ., FHEENERESER
AT LA AR D9 [ " AN [ 88 BT (Problem Formutation ) #
Bake Y, B MBS T AN, CHETHITEFER
ZHFNVEE TS AN, DR AR (E a6 8 A 0 T g
£ A BER .

M—BBLEH BEEXTANIEERELZEN, —F
o, REFFELHANBFSARATLAFEANREAENTE
B RXMESETHOSHE X R BHAR, TUREB¥ I LR
MHERRIFEE., B5—FHE. SHERTHELERESS AR,
HRGAR AL IR 2 ERE RO S, XA LR ER
T TR (BOREE) WK, TRAERHAATARNL R, Ein
BERBEBRNE " HAERA L RARHSABERHARTH
@

BIIAK EHENEA 2 AR, B XA AL E X
AMEFEERTEEERGEEANHEET G, XHHE
HERAN T AEREERENAS, EfREEHEHANEE
H S, RFE—EH R E , B3 B 34 5 (Symbiosis) , &% &

@ Douglas McGregor. The Human Side of Enterprise. New York: McGraw —
Hill Book Co. , Inc., 1960

@  Gary Hamel . Revolution vs. Evolution: You Need Both,Harvard Business
Review,2001,79 (5):150—153

@ I . BERERERCTH) . L. BB K55, 19%.1304
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PR

BEMR RN THEEMN F. AR A R a0
PHEEXHERARA S EGERNMOE RFH R T RBE—HERET
AMHE A — R o B2 B Sk, M2 vEhHRE , B &™
MM R AR, IEANE N - AT - B FIFR (Follett, 1941) BF
o HRATH BB & R RN, RIS 2B E T
YL ZEAREEE, IhBHE . T A ARELL JRI AN S8 TR
R PR E AP AR A T BB A AR S (In-
tegration) , X BHE — R A BURME R 77 8 "X P 7 BE 7T LA 13 56
"B (Exposure) i ER W R BT, BRG 8“5 M R B )G
BB XK "H T ERERC XEEBEFOEEE
BSEa, RIE P K EHBIHE R A, BB (Wren,2004) 18
AR AT ST LA E AR (9] 58 7] B o] B 47 K R A
XY, (BFREH) S AR, "?

ERAFIE R, BHE £ EAM AR HE B R 2 s
By, B AARS R U SR H Rk, S HYRhHAR
HAEHS B A HA MR IE I, A BB I B 40 B H A% 33
. EBEENER S ALK AE E AN MRIR Sy
BREEEHARANF L, FHXARLEMALS R ATHTR
ORI, TR LRI A S B Y, 5 B 58 2R th B
FOREI S BO a3 50, B BB ANA A B O a3k B 2 i SR SR, T L
TR AR 20 BRAH W iEE, L8 RE WA R, &8
RREREREHAF ARG R, A+ ENHEAERA NS #
FBHE , R B 978 7 B 4k A 238 NG 2 LA R F B AL, DA
T A A, E TR Rt X RN R . HRNFER

@  Mary Parker Follett, Dynamic Administration: The Collected Papers of
Mary Parker Follett. New York: Harper and Brothers Press, 1941

@  Daniel A.Wren. The Evolution of Management Thought.4th Edition,
New York: John Wiley and Sons Inc. , August,, 2004




RAOR, BBy LU 3 U B ROVERIIAA £ BT E 0
18, XA YHEFAREARA BRI B B R AR

TEENGE

FANTBEA B R Gy Bl 2 3 3G, A AR A A E X
L B i RNt F X (Absolutism) , W75 # B A% £ X (Rela-
tivism) , Ef TRORSGUE T I LB . AERRATHE ok, FHEHIRR
BARLGANFRER, REM . 285 ARNCHEEHFIGEMN,
ARBHEESNE AR SR SHANTEXR T, T AT AR
KW Hk, BRI AL 2 R — R B B L Contextualism ) (7
XA RS TEEOR (SR Z BB SRS BN R AT A B
RRFFE E LR EAR— AR A £ X R 2
A— A"V BB AR —— A— B AR MIEH LA




BOACHY 1 SLALT

WE AS YN, FHFRABRALA PR ARIHHFREL
Mg XBEARAE AL, RFFFHRRILARNFE, L2060
A, XA ERFG, IFNEFTRATEFREFARA TR
HFEHFGRARESFL,TEYOTEE A - EEANFE,

XN MARETF L ALIGEX BIARFE T3

BRI, BF EHEAR - HEEE R HFEEEN
mE. BIMBRZALET MBRHF(Wa B HiRZERFHH T
A ZAZEFM 8 ARG REATHad RN TR, E
“EFAATF A SRR SE T, LB T TER TR, BRI,
B AHEE - — KW, B — 1 Fah—K%F
e R TRBN , (2R HL AR 4 P (R R A B A AR, BR AT LU
EICREER, FD ) E LI E AR B AR B AL
R, RIE NIRRT MR E SR RAE -l
7" (The One Best Way) , B iX — IR SA T & THMEEA R
RITAEER , A —FPIEE R HE.©C £% LB WmE A
2 F LA (Scientist Paradigm) , 5iBR @ EHE 0 AESH AL E

O FEBINEFEREGIRSHT SEHI2005 F 4 91 FREEX
HI2005 4 13 WI(8R 337 BHER, A BN,

@ Fredenck W.Taylor. The Prnciples of Scientific Management. New
York: Harper — Row Publishing House, 1911



