ok

L«

i T & 2 i & % i 4k A I W s
U N B B N F N B SR TN BN NN R %W N Tow
R Sl R PR g e e g g™ #ﬁ#ﬁﬁﬂﬁﬂﬁﬁﬁ Bou o %
¥ 3 B e 3 - - T - S - : - S A -
5 3 uav{nﬁﬁ P PR ﬁﬁﬁﬁﬁnﬁﬁﬂ B # 4b aE B o B N 2

*jr- v " # * L f,':% o 'i'ri‘_..-' I M :

< S .~ &
o, w I a6 0w

o % & N N o U o0 N NN
. o 3 - X : s « L + : ¢_
=

ADFARAR TGO %R

Corporate Governance in the Perspective of Human Capital

"J
- . B )
v iF : ok | b
* k = o
4% i
') o R ¢ o 4 . W

1%
2
%
£
£t
-
&
23
L K
x
it
15
¥
2

¥ e ") o ¥ 4
e %

i
"y

2 U

BT g Ry R B
N
BEHR RGNS S EEEE TR TS
- O - - S - S - IR - N R -
ﬁﬁ'aﬁ’ﬁ&ﬂﬁﬁﬁﬁgu#n&
ﬂ. * .'|_ HE
ﬁwﬂ -:i ' £

e A BB g B
e e T e M e R e P e e
I e & SRR e
I T T PR L I L w %
N

% %
¥
i

™ B ¥

i W A it
RN B

e g R B 3 OB W

W
s

1
*
+#

F.
R "3

& W
&
=3
&

1

Ar

3

N

i

14
e 3

: £

-3
i
3
L

T
i
#
i A

=
2
A

P 4

E
&
 + ]
## & & &
¥ o4 OB B B W
# o
¢

&
2

it
k-
i
|

wl
5

5 o
S - %}+

% ,

*
E e

:
00
*

o

2

B v




NEWE

N ) Y R 36 T BUAL 28 AR SO SENL I — AR B,
AAZEBLA AL B8 F L 7 BB 0L, 0 ELAE DL 2 7 SH0AE A 2 B b LA AR 3 A
B E X M 20 A 30 SFAURRIFRKESR R “2H a0 B 80 TRAI2 87
B AE T T 48 BT MEF g B G, M rh [ A AR A6 F RO R B 2
EEN ARSI SR LR % TR, FRA ML SREL, —HR A
WV R SURISE B R — M L B

BT (O 9% 27 K 9 L 45 )4 B PR BT R SRR BT AR 25 B U 7% 7 49 A
R A B A A I A 8 S A, R A 28 R el — R
RN B ST — A R 04 DA RIGEK, LU B2 B A B OGS Sy
I ARG — BT AN TEN L ABAMRERNA N RAGEH Y
KPR RS, TR ARA A A R & b, b R 2 SRR I 4 71 9 2 A
FELHI, TRAT IRNTIFGE FT I 0 53 O A0 0 AR B T S5 L, AT A
TR R AR S EURAR A LRSS M A B b, BT RHA TR
HESEEE U, RGO 2 G E IR AR RIAOAT ALY B, AR RO AL I RS & 404,
HIF B AR R RS0, XS BB TE T 20 1 o IR ME GO A D T 2K,

ASTBEABEA (IR, Al ATE YRR AR 72 o ) Y AR P BI040 < T
2527 TS BN LA T N 0B, S ERREI T A, A% R AR %
AR 1 R MO\ B R A R R T F .

A5 A B S A IR W ST 2 B VA B B T — AN B B T
Ao SRATEADERGNER G OBAN, % 0RE, BH A0SR LT
RETESAERMIE, TRMRE RIS G EZ W RGL. Bt A S
BAMPIE. IR RERERE, ROTREEE, AAAN R AR R ST
ARBARFAS FREATRLFANEXEENE L. R, BB A
TS, BATL R I, 74 ) A 1 e R S0 28 B 3578 TR g v B 2 R 2
Fio AR RSN, T A0 SUIE BT T AR B, A



M1 B VR B MU R BRGIE T, ERERREAEANBANREEM. &l
FAHBEMEEEMIEOESERAMR T ANRFN T UBETESER
H, AR EARBERENNERRE.

K@ AR ATEE REER
FEFES: Fl21 i



ABSTRACT

The corporate governance structure refers to a set of jundical and
institutional arrangements of modern firm’ s rights and operation mechanmism. It is not
only an integral part of the theory of modern business firms but is of much
significance to the practice of modern corporate system as well. Seeking a sound
corporate governance structure has continued to be the emphasis in the research and
practice of theories of modern business firm from the so-called “management
revolution” revealed by Berle and Means in 1930s to the re-rise of corporate
governance in economic research in the western world, and during the incessant
explorations of reforming SOEs in China from the power devolution and interest
concession to the establishment of modern enterprise system.

The current research mainly centers on the stockholder sovereignty mode of
corporate governance. Such mode is based on the stockholder' s property ownership
and regards a firm as the aggregate of stockhoiders’ material assets. It intends to
enhance the corporate governance performance through the establishment of

“standardized” corporate governance structure. This research method has two
serious drawbacks: first, the risk of special investment in human capital has been
ignored and the rationality of human capital’ s property right not recognized; second,
only homogeneous institutional arrangement of corporate goverance receives
attention while no profound research has been applied to the special effects of the
human capital which claims heterogeneity. Actually, any kind of corporate
governance arrangement has to be fulfilled by the “interested party” who are
charged with the functions of corporate governance mechanism. The practice of
corporate governance shows that differences in corporate performance happen to
companies with similarities in corporate governance institutions, industrial
background, scale, and equipment conditions. The answer lies in the heterogeneity of
human capital among different firms.

The development of human capiial theory leads to the reversion of the
decisive role of human beings in material production and enables labor, “the father of
wealth” | to re-enter into the horizon of economics in a new form. It once more
verifies that human beings, especially the high-quality individuals with professional
knowledge and expertise, are the fundamental impetus for economic development.

The human capital theory offers an effective tool of analyzing corporate
governance from a novel perspective. With the introduction of the human capital
theory, it is recognized that an incorporated company turns out to be a complicated
contract between the physical and human capital rather than the separation of property
ownership from management power. Profound analysis to the connotation, nature and
property right characteristics of human capital renders it clear that recognition and
realization of human capital' s property right is of great importance to erhancing the
performance of corporate governance. It is also revealed by investigation to corporate
governance practice that the management dominates the corporate governance within



both external and internal governance structures, which highlights the value of human
capital. The role of heterogeneous human capital can be rendered more outstanding
under the similar organizational set-up and institutional arrangement of corporate
governance. The unique role of entrepreneurial human capital in integration of
production factors and the specialized investment and team spirit of employee human
capital turn out to the major sources of the differences in corporate governance
performance.

Key Words: human capital corporate governance stockholder sovereignty
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