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Part I Listening Comprehension (20 minutes)
Section A
1. K\f}b On Thursday night. C) On Friday morning.

B) On Monday night. D) On Thursday morning.

2. @)) Try to help him find rooms in another hotel.
B) Check 1o see if there are any vacancies in her hotel.
C) Let him move to a room with two single beds.

D) Show him the way to Imperial Hotel.

3. A) Robust. C) Generous.
i}' Brave. D) Dangerous.

4. @) He loves his present job. C) He is about to retire.
B) He is to open a store. D) He works in a repair shop.

5. '{‘\\\D She has confidence in him. C) She is surprised at the news.
B) She has also won a scholarship. D) She is not interested in the news.

6. A) His only son is dying. C) He dido't look after his sick wife.
B) His mother died some time ago. { Qi He hasn't taken good care of his son.

@7 . A) At the airport. C) In a hotel.

B) In a travel agency. @ At the reception desk.

8. A) He is not equal to the job. C) He doesn't think the job is challenging enough.
B) He is not well paid for his work. ’D) He cannot keep his mind on his work. .

9. A) The talks haven't started yet.
£B) The talks haven't achieved much.
C) The talks have produced a general agreement.
D) The talks broke down and could go no further.

10. A) Help him to carry some luggage. C) Get some travel information.
B) Tell him the way to the left-luggage office. & Look after something for him.
Section B
Passage One
Questions 11 to 13 are based on the passage you have just heard.
C 11.@) Crowded air traffic. . C) Mistakes by air traffic controllers.
B) The large size of: airplanes. D) Bad weather.

12. A) They bumped into each other over a swimming pool.
B) They avoided each other by turning in different directions.
E) They narrowly escaped crashing into each other.
VD) One plane climbed above the other at the critical moment.
C 13. \K) To show the key role played by air traffic controllers.
{B) To show the great responsibility shouldered by the pilots.



C) To give an example of air disasters.

D) To show that air travel is far safer than driving a car.

Passage Two
Qué/tjons 14 to 17 are based on the passage you have just heard.
14. \A) His unique experience. C) His favourite job.
B) His future prospects. D) His lonely life.
15. A) Authority. C) Good luck.
B) A good relationship. 'i)) Independence.
[: 16. A) He will live an empty life. (i) He will remain single.
B) He will work in a bookstore. D) He will eamn a lot of money.
17. A) He should find a good job. ‘9) He should have more control over his life.
B) He should open a small restaurant. D) He should get married.
Passage Three

Questions 18 to 20 are based on the passage you have just heard.
18. A) In day-care centres where little children were taken care of.
@) In areas in Chicago where poor people lived.
C) In places where hot lunch was provided for factory workers.
D) In schools where free classes were organized for young people.
}/19. @’) For young people and adults. C) For factory workers.
B) For immigrants. D) For poor city children.
20. x.;;) Jane Adams’ contributions to society.
B) Jane Adams’ struggle for women’ s liberation.
C) Jane Adams’ life story.
D) Jane Adams’ responsibility for the poor.

Part I Reading Comprehension (35 minutes)_
'Questions 21 to 25 are based on the following passage:

It is said that the public and Coinr > é;siond concern about deceptive (BXURYERT) packaging rumpus( P %) g_ta/r-

ted because V%QW that the boxes of cereals consumed by him, Mrs. Hart, and their children were

becoming higher and narrower, with a decline of net weight from 12 to 10 —;— ounces , without any reduction in price.

There were still twelve biscuits, but they had been reduced in size. Later, the Senator rightly complgined of a store-
bought pie in a handsomely illustrated box that pictured, in a single slice, almost as many cherries a¢ there were in
the whole pie. )

The manufacturer who increases the unit price of his product by changing his package size to lower the quantity
delivered can ,Qw, put his product into boxes, bags, and tins that will contain even 4-ounce, 8-
ounce, one-pound, two-pound quantities of breakfast foods, cake mixes, etc. A study of drugstore( Z4$¢/5) and su-
permarket shelves will convince any observer that all possible sizes and shapes of boxes, jars, bottles, and tins are in
use at the same time, and, as the package journals show, week by week, there is never any hesitation in introducing
a new size and shape of box or bottle when it aids in product differentiation. The producers of packaged products ar-
gue strongly against changing sizes of packages to contain even weights and volumes, but no one in the trade com-
ments unfavorably on the huge costs incurred by endless changes of package sizes, materials, shape, art work, and
net weights that are used Jor improving a product’s market position.

— 9 —



When a packaging expert explained that he was ‘able to _multiply the price of hard sweets by 2.5, from $1 to
$2.50 by changing to a fancy jar, or that he had made a 5-ounce bottle look as though it held 8 ounces, he was in
effect telling the public that packaging can be a very expensive luxury. It evidently does come high, when an average
family pays about $ 200 a year for boitles, cans, boxes, jars and other containers, most of which can’t be used for
anything but stuffing the garbage can. ‘

21. What started the public and Congressional concern about deceptive packaging rumpus?

A) Consumers’ complaints about the changes in package size.

B) Expensive packaging for poor quality products.

C) A senator’s discovery of the tricks in packaging.

D) The rise in the unit price for many products.

22. The word “undue” (Line 2, Para. 2) means “ ”.

A) improper qll‘h/’? i 4 C) unexpected %jﬁ ﬂz%Q&q

B) adequate rﬁ,{ Jf(y, ‘Yflz"t(ﬁ ( ]}) excessive ]i_’g( ﬁ >
23. Consumers are concerned about the changes in package size, mainly because -

A) they hate to see any changes in things they are familiar with

@/)‘ the unit price for a product often rises as a result

C) they have to pay for the cost of changing package sizes

D) this entails an increase in the cost of packaging
24. According to this passage, various types of packaging come into existence to

A) meet the needs of consumers k(f j enhance the market position of products

B) suit all kinds of products D) introduce new products
25. The author is critical mainly of :

1/\) dishonest packaging

B) inferior packaging

C) the changes in package size

D) exaggerated illustrations on packages
Questlons 26 to 30 are based on the following passage:

Ilzfustamable competitive advantage depends-on-werk-force skills, American firms have a problem. Human -re-
source management is not traditionally seen as central to the competitive survival of the firm in the United States. Sklll
acquisition_is considered an individual responsibility. Labour is simply another factor of production to be hired—ren-
ted at the lowest possible cost—much as one buys raw materials or equipment.

The lack of importance attached to human-resource management can be seen in the corporate hierarchy. In an A-

merican firm the chief financial officer is almost always second in command.i'll;e_pp_s_t_qﬁhead_nﬁ.human;resoume_mgn—
agement is usually a specialized joh, off at the edge-of the corporate hierarchy. The executive who holds it is never
consulted on major strategic decisions and has no chance to move up to Chief Executive Officer(CEO). By way of
cdr:trast, in Japan the head of human-resource management is central—usually the second most important executive,
after the CEQ, in the firm's hierarchy.

While American firms often talk about the vast amounts spent on training their work force, in fact they invest less
in the skills of their employees than do either Japanese or German ﬁrms.BThe money they do invest is also more_highly
concentrated on_professional and managerial employees. And the limited investments that are made in training workers
are also much more narrowly focused on the specific skills necessary to do the next job rather than on the basic back-
ground sjﬁjs s that make it possible to absorb new technologjes.

As a result, problems emerge when new breakthrough technologies arrive. If American workers, for example,

take much longer to learn how to operate new flexible manufacturing stations than workers on Germany (as they do) ,

— 3 —



the effective cost of those stations is lower in Germany than it is in the United States. More time is required before e-
quipment is up and running at capacity, and the need for extensive retraining generates costs and creates bottlenecks
that limit the speed with which new equipment can be employed. The result is a slower pace of technological change.
And in the end the skills of the bottom half of the population affect the wages of the top half. If the bottom half can't
effectively staff the processes that have to be operated, the management and professional jobs that go with these
processes will disappear.
26. Which of the following applies to the management of human resources in American companies?

A) They hire people at the lowest cost regardless of their skills.

I,B) They see the gaining of skills as their employees’ own business.

\"C/) They attach more importance to workers than to equipment.

D) They only hire skilled workers because of keen competition.
27. What is the position of the head of human-resource management in an American firm?

A) He is one of the most important executives in the firm.

B) His post is likely to disappear when new technologies are introduced.

C) He is directly under the chief financial executive.

(f)) He has no say in making important decisions in the firm.

28. The money most American firms put in training mainly goes to

A) workers who can operate new equipment

B) technological and managerial staff

C) workers who lack basic background skills

D) top executives
29. According to the passage, the decisive factor in maintaining a firm’s competitive advantage is

A) the introduction of new technologies

B) the improvement of workers’ basic skills

é) the rational composition of professional and managerial employees

D) the attachment of importance to the bottom half of the employees
30. What is the main idea of the passage 7

A) American firms are different from Japanese and German firms in human-resource management.

B) Extensive retraining is indispensable to effective human-resource management.

C) The head of human-resource management must be in the central position in a firm’ s hierarchy.

@) The human-resource management sirategies of American firms affect their competitive capacity.

Questions 31 to 35 are based on the following passage:

The biographer has to dance between two shaky positions with respect to the subject (BFFEFTH ). {ioo close a
relation, and the writer may lose objectivity. Not close enough, and the writer may lack the sympathy necessary to
any effort to portray a migd,[ a soul—the quality of life. Who should write the biography of a family, for example? Be-
cause of their closeness to the subject, family members may have special information, but by the same token, they
may not have the distance that would allow them to be fair. Similarly, a king’s servant might not be the best one to
write a biography of that king. But a foreigner might not have the knowledge and sympathy necessary to write the king
's biography—not for a readership from within the kingdom, at any rate.

There is no _ideal position for such a task. The biographer has to work with the position he or she has in the
world, am@ﬁng that position as necessary to deal with the subject. Every position has strengths and weaknesses ; to
thrive, a writer must try to become aware of these, evaluate them in terms of the subject: ;x;d_sejeﬂcitﬁa’[;sition ac-
cordingly.

When their subjects are heroes or famous figures, biographies often reveal a democratic motive; they attempt to
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show that their subjects are only human, no better than anyone else. Other biographies are meant to change us, to in-
vite us to become better than we are. The biographies of Jesus (HB#f) found in the Bible are in this class.
Biographers may claim that their account is the “authentic” one. In advancing this claim, they are helped if the
biography is “ authorized” by the subject; this presumably allows the biographer special access to private information.
“Unauthorized” biographies also have their appeal, however, since they can suggest an independence of mind in the
biographer. In book promot the “unauthorized” characterisation usually suggests the prospect of juicy gossip that
the subject had hoped % ﬁ(&
sense intuitively that no one is in a position-to tell “the” story of a life, perhaps not even the subject,and this.has

s. A subject might have several biographies, even several “authentic” ones. We

been proved by the history. of biogtaphy.
31. According to the author, an ideal biographer would be one who
A) knows the subject very well .and yet maintains a proper distance from him
B) is close to the subject and knows the techniques of biography writing
C) is independent and knows the techniques of biography writing
D) possesses special private information and is sympathetic toward the subject
32. The author cites the biographies of Jesus in the Bible in order to show that
A) the best biographies are meant to transform their readers
B) biographies are authentic accounts of their subjects’ lives
C) the best biographies are those of heroes and famous figures
L[ﬁ biographies can serve different purposes
33. Which of the following statements is true, according to the passage?
A) An authentic biography seldom appeals to its readers.y
B) An authentic biography is one authorized by the subject.
@ No one can write a perfect biography.
D) Authgp 1ograph1es have a wider readership.
34. An aut\ho}z
A) it portrays the subject both faithfully and vividly
@ it contains interesting information about the subject’s private life
)

ec’iL biography is likely to attract more readers because

it reveals a lot of accurate details unknown to outsiders

D) it usually gives a sympathetic description of the subject’s character
35. In this passage, the author focuses on .

@) the difficulty of a biographer in finding the proper perspective to do his job

B) the secret of a biographer to win more readers

C) the techniques required of a biographer to write a good biography)&

D) the characteristics of different kinds of biographiesy
Questions 36 to 40 are based on the following passage:
communication is a fact. During the first two months of a baby’s life, the stimulus that produces a smile is a pair of
eyes. The eyes need not be real: a mask with two dots will produce a smile. Significantly, a real human face with
eyes covered will not motivate a smile, nor will the sight of only one eye when the face is presented in profile. This at-
traction to eyes as opposed to the nose or mouth continues as the baby matures. In one study, when American four-
year-olds were asked to draw people, 75 percent of them drew people with mouths, but 99 percent of them drew peo-
ple with eyes. In Japan, however, where babies are carried on their mother’s back, infants do not acquire as much at-
tachment to eyes as they do in other cultures. As a result, Japanese adults make little use of the face either to@/ngodc
(FE-eeee 418) or decode( JEf#) meaning. In fact, Argyle reveals that the “proper place to focus one’s gaze during
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a conversation in Japan is on the neck of one’s conversation partner.

The role of eye contact in a conversational exchange between two Americans is well defined: speakers make con-
tact with the eyes of their listener for about one second, then glance away as they talk; in a few moments they re-es-
tablish eye contact with the listener or reassure themselves that their audience is still attentive, then shift their gaze a-
way once more. Listeners, meanwhile, keep their eyes on the face of the speaker, allowing themselves to glance away
only briefly. It is important that they be looking at the speaker at the precise moment when the speaker re-establishes
eye contact: if they are not looking, the speaker assumes that they are disinterested and either will pause until eye
contact is resumed or will terminate the conversation. Just how critical this eye maneuvering is to the maintenance of
conversational flow becomes evident when two speakers are wearing dark glasses: there may be a sort of traffic jam of
words caused by interruption, false starts, and unpredictable pauses.

36. The author is convinced that the eyes are

IA) of extreme importance in expressing feelings and exchanging ideas

B) something through which one can see a person's inner world”

C) of considerable significance in making conversations interesting

D) something the value of which is largely a matter of long debate

37. Babies will not be stimulated to smile by a person LH‘J 2y f’ SRS Bﬁ |24 4 %//‘*
A) whose front view is fully perceived C) whose face is seen from the side
@J whose face is covered with a mask D) whose face is free of any covering

- 38. According to the passage, the Japanese fix their gaze on their conversation partner's neck because
A) they don't like to keep their eyes on the face of the speaker
B) they need not communicate through eye contact
C) they don't think it polite to have eye contact
D)/\‘ they didn’t have much opportunity to communicate through eye contact in babyhood

39. chording to the passage, a conversation between two Americans may break down due to

A) one temporarily glancing away from the other C) improperly-timed ceasing of eye contact
B) eye contact of more than one second D) constant adjustment of eye contact
40. To keep a conversation flowing smoothly, it is better for the participants
'{@ not to wear daerp’qugcles ( \M';' %43; / C) not to glance away from each other
B) not to make any interruptions D) not to make unpredictable pauses
Part I Vocabulary and Structure (20 minutes )
41. By i computation, h; esnmated that the repa.lrs on the house would cost hlm a thousand dollars.
A) Tt [\ den B Hde Y Oemde oL M) rough ¥ b TR T
Aa2. YQur story about the frog turning mtoqa )pm;,(,e is nons.é}lslf:l R
A) sheer a B) shear 77 m‘ C) shield ; / @ D) sheet :'1'& ;'f“, égf

BN )\\,1)‘](/ < 3
43. T could see that m§ mfej Q\i'a/g‘b

Lok g
A) adequate for ¥ ¢ \B‘» intent on ,{/;1 £.-C) short of= " . &D) deficient in

having that fur coat whether 1 approved of it or not.

. 4. Th mrllnlr can run 2 miles in fifteen minutes. ,,
A; cdmmon’my B) usual £’ c) é:é/f;a{ge#‘ — D) general 7 j e
A\ 45. One ,9f his eyescevlas"‘imured in, an accident, but aftgﬁa i operatxon he quxcl;ly recovered his sight.
A) dlehcate S ;) consxdetate o l\) p‘re o S ‘ D) sensitive <3/ ik /3/]
\ /7,46. As an lexcellent shooter, Peter ractlsed aiming at both taréets and moving targéis
A) ﬁandlng mudicres B) I tlonary Sk (JMC) still * b D) stable 7&; Vo

47. In American universities, classes are often arranged in more flexible and many jobs on campus are re-
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49.
_ 50.

51.

52.

's6.
57.

58.

' peo.

61.
62.

63.

65.

| 48.

served for sludents

A) “sc’ales I

The l;[f;u.r\gnce company paid hxm $10 000 in
A) comi)énsanon
The political future of the president is now hanging bya_

A)) thread B) cord

The statue would be perfect but for a few sma.ll
A) nustakes 'i3) weaknesses %,

Why should anyone want to read

the originals.

A) themes B) insights

Parents have a legai

age B E v e el LYYICS LY

A) impulse B) influence

o rP:’) patterns /}\;:

B) msta]T‘ment

’\ C) grades 2+
after his accident.

@y substitution /; -

C) string

in its base.

ey A
D) ranks K

.. Lo -
D) commxssmnf W

g-j'n’ —'éJ

D) rope thread = 50

|
11/ PANvATE B

()] ﬂawsf q?r uN D) errors 4 A3y BAHWY 5’

of books by great authors when the real pleasure comes from reading

9 digests g’:{d

7 @) obligation

1 {7D) leaflets &% LN

A) scarmty f' 7Y ﬁ) minority ¥ it C) minimum p:‘ ‘

A) go in for

pES

8) go back on SR e

. Jack was about to announce our plan but I

A) put him through X7 ”Z Aok

'‘BY turned him out R

I am sure I can

A) speak

',"1-.

=

B) say

J L
. Davi hi(es coumry life and has decided to farming.
- C) go through with

D) go along with

C) gave him up

D) sympathy

. Most nurses are women, but in the higher ranks of the medical profession women are in a

L D) shortage

3 .’—- -
A gg

D) cut him short M -

©Q) talk

Last year, the crime rate in Chlcago has sharply

A) declined ‘F"/J - ;;5,

The republication of the poet’ {Eﬂﬁjéem works will certainly

- I Al

B) lesls

[N

A) magnify; fAJr

vision. |
o

Jo
A) modlfymg

. Recently a number of cases have been reported of youwg cfuldren

72 % Zi B) duplicating /é 4, i ) 'C) accelefratjng -l[”,‘l B

him into letting us stay in the hotel for the mght ,ﬁ,k

D) tell

C) descended ﬁﬂ,’(é T ﬁ’f D) sllpped %’ )

\,equm,m
g/t

This kind of material can ; heat and moisture. )
gj B) ‘compel S L WJ“',C) constrain @ ﬁ
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l( 66. When he finally emerged from the cave after thirty days, John was __ pale.
,@) enormously 7}:5;5;»'::\ B) sta.rtlingly%; AH C) uniquely’t, 'iijlj‘&D) dramatically
67. Thank you for a;;plying for a position with our firm. We do not have any openings at this time, but we shall keep

" your application on for two months.
A) pile B) segment C) sequence @) file /EM
Q 68. It will be safer to walk the streets because people will not need to carry large amounts of cash; virtually all finan-
cial will be conducted by computer.
A) transactions 7}//‘2] B) transmissionyﬁ' é C) transitions #f /}‘Q? \\]j) transformations -Tq/z/x
] )769. The of a cultural phenomenon is usually a logical consequence of some physical aspect in the life style
of the people.
A) implementationa‘ﬁ_//{z B) manifestalion%,}{;& E)) demonstration D) expedition 7/ : ,tgg)‘ )
70. The new technological revolution in American newspapers has brought increased , & wider range of pub-

lications and an expansion of newspaper jobs.
FaN

A) manipulation B) reproduction C) circulation D) penetration
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Part IV Short Answer Questions (15 minutes)

I once knew a Hog named Newton who had a unique sense of humour. Whenever I tossed out a Frisbee( KHE)
for him to chase, he'd take off in hot pursuit but then seem to lose track of it. Moving back and forth only a yard of
two from the toy, Newton would look all around, even up into the trees. He seemed genuinely puzzled. Finally, I'd
give up and head into the field to help him out. But no sooner would I get within 10 fi. of him than he would run in-
variable straight over to the Frishee, grab it and start running like mad, looking over his shoulder with what looked
suspiciously like a grin.

Just about every pet owner has a story like this and is eager to share it with anyone who will listen. On very short
notice, TIME reporters came up with 25 stories about what each is convinced is the smartest pet in the world. Among
them; the cat who closes the door behind him when he goes into the bathroom; the cat who uses a toilet instead of a
litter box --+ and flushes it afterward; the dog who goes wild when he sees his owner putting on blue jeans instead of
a-dress because jeans mean it is time to play; and the cat who used to wait patiently at the bus stop every day for a lit-
tle girl, then walk her the six blocks home. And so on.

These behaviours are certainly clever, but what do they mean? Was Newton really deceiving? Can a cat really
desire privacy in the toilet? In short, do household ;;ets really have a mental and emotional life? Their owners think
s0, but until recently, animal-behaviour experts would have gone mad on hearing such a question. The worst sin in
their moral vocabulary was anthropomorphism($#{ A4k ) , projecting human traits onto animals. A dog or a cat might
behave as if it were angry, lonely, sad, happy or confused, but that was only in the eye of the viewer. What was go-
ing on, they insisted, was that the dog or cat had been conditioned, through a perhaps unintentional series of punish-~

ments and rewards, to behave a certain way. The behaviour was a mechanical result of the training.

Questions ;
Si. What did Newton seem puzzled about?




$2. Why does the author say Newton had unique sense of humour?

S3. What made it possible for the TIME reporters to. come up with so many interesting stories about pets?

S4. What belief about pet behaviour was unacceptable to experts of animal behaviour?

S5. What is the explanation of animal-behaviour experts for the “clever” behaviour of pets?

Part V Writing (30 minutes)

Directions: For this part, you are allowed thirty minutes to write a composition on the topic My View on Job-
Hopping. You should write at least 120 words and you should base your composition on the outline ( given
in Chinese) below: ' _ ) o ;
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Part 1 Listening Comprehension

Section A
1. W: Good morning. I'm here to see Mr. Addison.
M. Mr. Addison went to Washington last Monday for a conference, and will be back on Thursday night. If you

like, you may come again on Friday morning.

Q: When will Mr. Addison return? [A]
2. M. I wonder whether it would be possible to change this double room to two single rooms.
W Sorry, Sir. All the single rooms are occupied. But if you like, T can check with Imperial Hotel to see if they
have any.
Q: What's the woman going to do for the man? [A]
3. M Bill was a great guy. He was drowned while rescuing a child from the icy water of the river yesterday.
W Well, as far as I know, that was not the first dangerous situation he was in.
Q: Which of the following best describes Bill? [B]
4. W Ivs good to see you again. What are you doing these days? You're still working at the same place, aren’t
you?
M: Yes, I am. And I'm counting the days until retirement.
Q: What can we learn about the man? [C]
5. M. Susan, have you read the notice on bulletin board? I've won the scholarship for the next semester.
W I knew you would. You certainly deserve it. )
Q: What does the woman mean? [A]
6. M: What kind of father am 17 My only son almosf died, and I didn’t even know he was ill.
W Don't blame yourself. You were too busy to pay attention to him. If his mother was still alive, things would
have been much better.
Q: Why does the man blame himself? [D]
7. M: Dve just got back from the holiday you arranged for me. But I must tell you the hotel was really awful. It was
miles from the sea. The food was awful, too. The bedroom was dirty.
W . Sorry about that. But it’s not really our fault. The contract does say that the hotel accommodation is not our
responsibility.
Q: Where is the conversation probably taking place? [B]
8. W: Suppose the company offered you a pay raise, a 50% , would you be so determined to leave and look for a job
else where?
M. Yes, I've set my mind on it. I'd like to find a job with full scope to show my ability.
Q: Why has the man decided to leave the company? [€]
9. W How are their talks going on? Have they reached any agreement?
M They only seemed to have agreed to set another date for further talks.
Q: What can we infer from the conversation? [B]

10. M. Excuse me, madam. Could I leave this here for a few hours, please?
W. Well, it's a bit - er -~ unusual, isn’t it? Why not go to the lefi-luggage office over there?
Q: What does the man ask the woman to do? [D]



