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ABSTRACT

ABSTRACT

The present study aims to explore the interviewee’s deliberate
use of evaluations in military interviews, which is perceived as a
communicative strategy and termed as ‘deliberate evaluation’(DE).

Based on the data obtained from Chinese military interviews,
this study attempts to answer the following questions with a
qualitative methodology: (Dwhat are the various types of deliberate
evaluation employed by the interviewee in military interviews?
(2what are the contextual correlates that influence the interviewee’s
choice of deliberate evaluation in military interviews? (3how does
deliberate evaluation in military interviews realize diversified
communicative functions? @why does the interviewee choose
deliberate evaluation as a communicative strategy?

The research questions are tackled within the theoretical
framework which takes Verschueren’s Linguistic Adaptation
Theory as the theoretical backbone, supplemented by Spencer-
Oatey’s Theory of Rapport Management and Bucholtz & Hall’s
Theory of Identity and Interaction, so as to make the analytical
framework more comprehensive.

Deliberate evaluation is a communicative strategy which
deviates from the norm of the interaction. In the specific context
of military interviews, the deliberateness of deliberate evaluation
is manifested in two ways: (Ddeliberate deviation from the
interviewer’s question; @deliberate deviation from the turn-
allocation system in military interviews. Based on the various
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forms of deviation, five groups of deliberate evaluation are
identified, namely additive DE, substitutive DE, digressive DE,
interruptive DE and competitive DE.

The adaptation process of deliberate evaluation is divided
into self-oriented adaptation, other-oriented adaptation and group-
oriented adaptation. The self-oriented adaptation gratifies the
language user’s communicative needs. The contextual correlates
concerned with this process are self-face, identity and power. The
other-oriented adaptation satisfies the addressees’ communicative
needs, and the related contextual factors are other-face, cognitive
needs and emotions. Lastly, the group-oriented adaptation meets
the communicative needs of the group which the interviewee
identifies with. The pertinent contextual correlates are group-face,
group interests, international relationship and public understanding.
It is these contextual factors that impel the interviewee to opt for
DE as a communicative strategy in the ongoing interaction.

The functions of deliberate evaluation in military interviews
are three-field, namely interpersonal-oriented functions, self-
oriented functions and group-oriented functions. The interpersonal-
oriented functions include mitigating interpersonal conflicts,
altruistic functions and decreasing psychological distance. The
self-oriented functions comprise protecting the self and reinforcing
persuasion. The group-oriented functions consist of constructing
positive group images, implementing refutation, clarifying the truth
and manipulating the audience.

People’s evaluation is intrinsically related to their identity.
By expressing his feelings and values, one construct who he is.
In human communication, people have a propensity to show their
positive attributes establishing positive images to others instead

of negative ones. That is to say, people tend to construct positive



ABSTRACT

identities in public. It is the motivates that the interviewee employs
manner of deliberate evaluation in military interviews. In the
dynamic process of interaction, the interviewee’s identities are open
to constant negotiation rather than predefined. Triggered by his
communicative needs, the interviewee may deliberately foreground
a certain identity, and deliberate evaluation is a linguistic device
that can index it. By using different types of deliberate evaluation,
the interviewee manipulates various rapport orientations and thereby
realizes an array of functions. As a result, the interviewee satisfies

his communicative needs and constructs a positive identity.
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Chapter 1 Introduction

1.1 The object of the study

Evaluation is a ubiquitous language phenomenon in human
communication, both in written texts and in verbal interactions.
Volosinov (1973) pronounces that no utterance can be put together
without value judgement, and it is evaluation that determines
referential meaning. Richards (1964) conceptualizes two functions
of language, one is scientific, the other emotive. Hayakawa (1972)
identifies three modes of information exchange—report, inference
and judgment. More recently, Hurvitz and Schlesinger (2009) claim
that evaluations lie at the heart of every discussion. Thus, it is not
surprising that there is a notable upsurge of interest in the study of
evaluation in recent years.

Military interviews in Chinese TV programs, an area never
touched upon by scholars before, are characterized by the activities
of questioning and answering. Questioning in this context
primarily aims to elicit an answer and request information and/or
opinions from interviewees. It is without doubt that interviewees
overwhelmingly give information and express opinions in response
to interviewers’ questions, and evaluation is thus a frequent speech
act. Consider the following example:

Example (1)
Situation: The interviewee, Luo Yuan is a major general
from Chinese Academy of Military Science; Xu Sanduo is the

protagonist in the best—selling TV series in China in 2007
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entitled ‘Soldiers, Charge’. In the story, Xu Sanduo grew out
of an ugly stupid clumsy rural boy into a No.1 soldier through
his persistence.

ERA BHRE/T=2 R MTLHENE?
B R ey ME = 1R AWM, FETBAE R <MRC> EEER
BE , EBRAE LRER </MRC>, FIEEARREE
MR ML REEN —E , XIMAARER MRR.
(PSS FME RRLESMHARE)

In this conversation, when asked to give opinion on Xu
Sanduo, the protagonist in the hottest TV series entitled ‘Soldiers,
Charge’ in 2007 in China, the interviewee evaluates Xu Sanduo
as simple, honest, and perseverant. By giving the assessment, the
interviewee aligns with the interviewer’s question and fulfills the
institutional task.

However, a close examination of the evaluations given by
the interviewee reveals that not all of them are elicited by the
interviewer. Let us enumerate the excerpts below:

Example(2)
Situation: On September 3, 2007, the US claims that it is
the Chinese People’s Liberation Army who hacked into the

Pentagon network.

EFA SEEW)LE >NEARBAHZETRIE ?
B R AREBRANNA TR ,(TSK) thfEE1E =7
TIE AR ERRNERME X — MDA

[1]1The symbols in this coversation here represents special functions
which are illustrated in the appendix in detail.
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(TSK) =B , MR AML LB —EF1, WER
ERGESNER RBNAZERELGSRERE ,
s FEBIIEFUEMEB LEUERERR  ABXK
KEFRMRAN —IFE  HEEFHIRE ILIRIET
IBIEEE  TEUEILIRTERE (ERBIMRIRIRE
T ETRRRAE M, RAER BRECEHEATIEE
TAMEHIREF T B NERFREFEARIRITIKE,
(TSK) ZZEURKIE R, HIME , BB —LHENERA
) —LEMBERFRBN—LESHEZ, ZETMIT
“ LRAR" AR EIERRA ERAMBIE L —F T
M 28 Z BT 75, ...(GLOTTAL) Ij , iX/NIE <MRC>
ZEMERT </MRC>, ((=3%))
(BISSFIER ERMEI 7 ARKERINLERE)

Example(3)
Situation: In a press conference, Li Zhaoxin, the ex-foreign

minister, released the military budget of China for 2010.

ERA BRE NERGSLEENERKRE PENERME
WSLELEEZFB/AIBK KIBRE7%, ER(TSK) NiX
ILVERBARRE XN KRR BRI | 3KE &
iETEE, FICHURMBRSEIMIBAERISE G
&(TSK) AT 2PENZEREZR EHEZER<@ Mt
LAY @ BSR4

BUMBINEESER SRRINE A" WHR—2
mEATERZE , — EERM AR =80, <A> 3
MREFFETA> HREFF\RSHERMTELR
HEE ?REXNRZSHERELRERE >EEINE
SEM KRSNERELAREEE TAEFZFR R
SHEREAAREEE *HEFMEN—<ZEE AL

\|
)

i
fil

003



004

A Pragmatic Study of Deliberate Evaluation in Military Interviews

ERMANFH(TT =8, ANX—RBNFEREKK
B BINXRERZZTEZEELHNRESNISZLTAR
L REERLERET—T  HLHE<MRC>783 {23
JT</MRC>, EER 2V ?£E2012 F2FMEFHE
R <MRC>7 080 {ZZ£TT</MRC>,

(CEXT FEEREK SEEEER)

In example (2), the interviewer asks why it is impossible to
find out the specific source of hacking on the global internet, the
interviewee first answers the question, but then gradually shifts the
topic and intentionally evaluates that America is the country which
does best in attacking other countries by using the internet as a
weapon.In example (3), the interviewer requests the interviewee
to offer his opinion on the military budget of China for 2010.
However, the interviewee does not focus his evaluation on the
requested topic, but shows his surprise toward both the negative
comments on the Chinese military expenditure spread by other
countries and the over curiosity held by some foreign media.

Another deliberate evaluative maneuver is deployed in the
following case where the interviewee digresses from the ongoing
topic to employ evaluation as a means of supporting his viewpoint
displayed in the current turn.

Example(4)
Situation: The topic under discussion is which party would win
the presidential election in Israel.

ERA BBERRNEHFNBAIRI A ICERN DXV S
g 2B LEAER ?

B R (iR SR, MmiATIEEA W5 A% HDOA



