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Abstract: As a special group that administrates public affairs to keep it running regularly,
the salary of civil servants has been highly paid attention by our government. Since the civil
service law came into force as of 2006, the relative reform for salary system of civil servants was
executed, and granted allowance according the economic development of various regions. The
allowance standard of Dalian civil servants came in force as of January 2007, which has been
effective 5 years. By comparison between various industries and regions, this thesis indicates that
the above mentioned allowance standard of Dalian civil servants is lack of scientific and dynamic
regulation, and doesn’t adequately play a part in stimulation, which needs a scientific
management urgently.

Reference to the factors of salary standard of civil servants in developed countries, this the—

sis chooses GDP, CPI, government income, government expense, social retailgoods, social
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average payment of Dalian from 1978 to 2010 as variable quantities, and do regression analysis
with civil servants’ salary, and completes the diagnosis and modification to the regression re—
sults. Due to there is serious multicollinearity in the regression equation, according to different
purposes, using ridge regression to affirm influence factors and multicollinearity equation to
forecast, and transforming the regression results form a function of salary to allowance by analy—
sising and substitution.

By the quantitative analysis, it’s found that GDP is the principal factor to confirm and reg—
ulate the allowance standard of Dalian civil servants, the second is social average payment, the
third is government expense, the fourth is social retailgoods, the fifth is government income.
Due to the unnoteworthy influence to the allowance standard of Dalian civil servants, CPI is not
included in regression equation. Then this thesis forecasts the allowance range of Dalian civil ser—
vants 2011 by multicollinearity equation, according to the test, the forecast is proved reason—
able, and regression model is effective. Finally, this thesis provides relative suggestions on the

allowance management of Dalian civil servants from the view of outer fairness and inner fairness.

Key Words: Civil Servant; Allowance; Compensation; Dalian
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