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Welch’s ambition.
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R AND TIMES OF

The CEO’s job
description:
“We need

entrepreneurs who
are willing to take
well-considered
business risks—
and at the same
time know how to
work in harmony
with a larger
business entity.”
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B I K 9 0 2 B 3

KEAFE @A T 1878 F 6170 & # 4 & ) > & (Edison
Electric Light Company) , XK A 5l @1 E R EHEEH B2 <A H]
(Edison General Electric Company), 3| 7 1892 F , X 5%k H i
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B=02—5 1983 FRERT , XEXENFNELEARTE
FiEfmSe TER T BOESE X,

ATHHER, A - 8 - Bt 2275 82 8] (Shel ) KO E
BT —ELR RERBE A RKEFNRELE. HERRFRELE
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%78 - B (Ronald Reagan) , AR B E Y4 /N ASIB L - @
B (James Dean) , KA WA KR HIRHK EENOWERS,
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SRR CER FRIMANAR CETAER S LR
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! “To have a century |
of Welch-caliber

CEOs all grown

+ from inside—well,

that is one key

. reason why GE is a
yvisionary company.”.
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