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(Jame:s is a manager of a branch office of a large company . He is speaking
with Fred, who is a new employee . )

James: Fred, this is a large company, and we are only one branch out
of over a hundred. But while you’re working for this company,
there is always one thing you should remember. People are a
company’s greatest assets.

Fred: Well, I’'m glad to hear you say that. This is my first job and,



James:

Fred:

James:

Fred:

James:

Fred:

James:

Fred:

James :

Fred:

to tell you the truth, I was afraid that in a large company, I
might get lost.

Oh, don’t worry about that. Let me explain what [ mean. Do you
know how many people work in this office?

Well, not exactly .

There are over two hundred people in this office alone.
Multiply that by 100 offices and you get 20, 000 people in the
whole company.

That’s a lot of people, sir, but could you tell me what you
mean when you say that people are the company’s greatest assets?

Yes. That’s the most important thing. Because the company is so
big, the president, the vice presidents, and even the managers
can’t make all the decisions. So we have to rely on everyone in
the company to do his or her job well. If they don’t, then the
company will go bankrupt .

I see what you mean. So, with all the computers and all the
officers, and all the buildings and branches, the most important
thing is the people.

Yes, and everybody is expected to do his job well and without
much supervision. You see, everyone is very busy. So you have to
be self-reliant . ]

Well, sir, thank you for telling me,

Fred, I’m your boss, but from now on, please just call me

James. People are the most important thing, and if we’re going to
work well, we should use first names. This is a company policy.
So from now on, it’s James. All right?

Yes. All right. ... James.
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branch office [ bramtf tofis | 50N H)

asset ['seset ] (n) pl. B> JHE (EHAEE)
get lost [ get lost] HRR, KK

multiply ['maltiplai ] (v) %

whole (hout ] (a) &K, BN
president ['prezidant ] (n) &%, 88,8488
vice president [vais 'prezidont] ~ BIG50,BI.ER Bl S 4
rely [ ri'lai] (v) K&

bankrupt ['beepkropt ] (a) B, BH

computer [ kom'pjuite] (n) HEH

officer ['ofisa ] (n) TH,E£H

supervision [isjuzpa 'vizen] (n) B8

self-reliant . [)self ri'laiont] (a) B, XTI ER
call (ko] (v) #RIE

company policy ~ ['kampeni'polisi] 2 FJ B

IWBHD STUDY AND IDIOR l

only one. . .out of a hundred {IRBHZ—
We’re only one company out of thousands.
RIMNARNLFRARZ—,

to tell you the truth LiFLH, REVRIE |
To tell you the truth, I have never thought about that before.
BRI, BAKRE IR HH



afraid that Fi, B4
a. 1 was afraid that you were going to say no.
R EL,
b. I was afraid that you wouldn’t come.
BANRAKE,
c. He has no reason to be afraid that he will fail the exam.

EAEEFN BT R RS,

get lost B, NEFFHE,EFF

a. It’s not so easy to get lost in a small company.

ENLRIERGRBIER, o

b. 1 told him to get lost. L
ik E I,

go bankrupt B%7™ ,{8|H] P WP N, P

a. If he makes any more bad investments, he will go bankrupt.
MAMBHRTER R, MRERE™T,

b. That business went bankrupt because of bad management.
HFEEA%, R LB T,

ji.% go E become H‘gﬁfgyféﬂﬁ%gﬁjo @Jﬁﬂ.
Her hair has gone gray.
MK AEBT

be expected to... ik, {8

a. We are expected to be at the meeting before nine.
BRI BENAZERR ST,

b..Everyone is expected to work well.

R EHEEA NEF 5 TR



just call me W3- BT
Don’t.call me sir; just call me Ted.
Bl e A, MBERERATLL

first name % last name %

*EZ BB ANEILERFER  first name; A last name
FReEat R I E N ESL AT, 0 Mrs Klein, Dr. Johnson, Professor
Wilson,

a. We are on first name temmns.
BAK B, TUEFKRA,
b. It was unusual that he called me by my first name.

fEEN RN ST, A RAFH,

‘ CULTURE NOTES l

The modemn concept of business is

to think of people as a company’s

greatest asset. And in fact, this is
true. In large, well-organized

companies, people are
treated very well by the
~ company and respected
% “for their ability to do
good work . Of course, if
a person does not do
good work, he will not keep his job. He will be fired . The modern business
firm believes that people are its greatest assets only if those people are
treated fairly and paid well.In most Westem countries as well as most
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countries in Asia, the owners know that if a company does not treat its
employees well, it will not make as much money as it could. Therefore, it

is a common belief that people are a company’s greatest asset.

ARMELREREAREHRAARAYHE, WETH
R, EEARFHAARR, ARBERT, SEMITHET
FEROREST . MR, RS THER ), M BRI 0 T, A2
Bo BRMATME, RAATHNERTH XIEEmEE, R
TARAABKAME . £ RSB B W E K, 5 175058 10
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operate ['oporeit ] (v} 15817, ¥tk
fire ['fais ] (v) e

[Exencisgs ]

- 1. Choose the Best Answer to Fill in the'BIank R fres
prie 31 -Ea g

1. This is a large company, and we are only one branch over 100.
out

. about

out of

2 0 o oe

approximately

2. I was afraid that in a large company, 1 might get
a. lose
b. lost



c. loss

d. loosed

3. Could you what you mean by that?
a. talk me
b. say me
c. tell me
d. offer me

4. Because the company is so big, we have to on our people.

a. rely
b. Ielial_)le
¢. reliant

d. realize

5. Don’t call me sir; from now on just John.
a. tell me -
b. give me a call

. call me

. ask me

[¢]

j= T

2. Identify the Underlined Part That Is Wrong #:4

1. While you’re work, there is always one thing you should remember.
a b c d

2. In modem times, people believe that people are a companies greatest
a b c d




assets.

3. Multiply 2 by 4 and you are getting 8.
a b ¢ d

4. We have to rely everyone in the company, or we’ll have trouble.

a b c d
5. Everyone is expecting to do a good job for the company; otherwise
A a b
we’ll lose a lot of money.
c d

3. Reading Comprehension I3 45 3 3 515 7 i .

These days, many people complain because they are afraid that com-
puters are taking over people’ s jobs. But, in most cases, computers only
take over work that people find boring and unsatisfying. This allows those
people whose work is-taken over by a computer to develop a much more
important talent. That talent is for making decisions based upon what the
computers tell them. This is one way to look at people as a company’s

greatest assets. Think about it. What would a company be without all of
the thousands of people who work in it every day? Do you think people are
a company’s greatest assets? Or do you think that computers are a
company’s greatest assets?

1. What is the main idea of this passage?
a. Computers are important to a company .
b. People are a company’s greatest assets.



c. People are not really a company’s greatest assets .

2. According to the passage, what do many people complain about these
days?
a. Companies.
b. People

¢. Computers.

3. What does the writer of this passage believe?
a. Computers are sometimes a problem.
b. Computers are actually helpful to people in a company.
c¢. Computers should replace people so the company can make more
money . |

4. What could those people do whose work is taken over by computers?
a. Develop more importatn talent.
b. Remain jobless and miserable.

c. Find a job that has nothing to do with a computer.

5. What is one way to look at people as a company’s greatest assets?
a. Use computers to make decisions.
b. Replace people with computers.
c. Let people have the power to make decisions.

4. Listening Comprehension ' % %&# , st I S5 Y E R,

1. Ql:a. Yes.
b. No.

10



e. Of course
Q2:a. Ten.

b. One hundred.

¢. One thousand.

¢. His third job.

3. Q1:a. Because it’s company policy.' —+%
b. Because the manager is l

c. Because the company is so big.
Q2:a. To depend on other pecple.

b. To be independent.
¢. To be selfish.

4. Ql:a. Work under close‘supervision.
b. Work without much supervision.
c. Be busy.
Q2:a. Because everybody is so busy.
b. Because this is his first job.
c¢. Because supervision is important .

5. Ql:a. Mr Green.
b. Boss.
¢. Paul.



