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Life/Work Planning
as Everyday Activity

SEERAP T Tl

Almost everyone already does Life/Work Planning, in
some area of his or her life——though without using that
title. But if you got up on a Sunday morning and you thought
of eight different things you might do that day, before you
discarded five of them in your head and decided to do the

remaining three then you have already done Life/Work
Planning. Or if you thought about your vacation time last
summer, and started out by imagining three different ways
you could have spent your vacation, before you finally de-

cided which of those three possibilities was most interesting,

or even fascinating, to you then you have already done
Life/Work Planning. Or if you came to feel that too much

of your life was devoted to work, and you figured out how to




build in more time for your family and for leisure——then
you have already done Life/Work Planning.

In other words, the title may be new to some of you,
but the activity is something that almost all of us has already
experienced.

The discipline called Life/Work Planning is only a
more systematic, thoughtful and thorough way of doing
something you already do occasionally, intuitively, and
without much agonizing thought.

Thus to decide you want to really do Life/Work Plan-
ning as a program is like deciding to take up walking as a
discipline. © In that case, you would not be undertaking a
totally new activity. You already walk. But to choose
walking as a discipline is to move from just ambling
around * the house, or taking short walks to the store, and
determining to walk for a longer time, and at a brisker pace,
and with some sort of schedule. In any case, you are just
expanding something you already do.

Life/Work Planning as a program represents the same
kind of change: you are merely deciding to do, in a more
disciplined way, more regularly, and for a larger bloc of
time, that which you already do.

Life/Work Planning as Program

The history of Life/Work Planning as a program is that
it was invented some thirty years ago in the U. S. From there

it eventually migrated to other countries, most notably
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Switzerland, France, New Zealand, Australia, England,
and Germany. So we may think of this as a historical
movement spreading as such movements do, from
country to country, among vocational and careers
guidance people.

Think of vocational and careers guidance as like a tree.
If we saw through the trunk of a tree, and if it be
large enough, ® we of course discover it has a series of
concentric ® rings. Our field has its own concentric rings,
which appear as the field matures down through the years.

The innermost ring, the oldest, the place where
Job-hunting systems usually begin, is with the simplest task:
“finding people jobs”. But over time our field eventually e-
volves to include the next ring outward, which is “helping
people change careers” . And then, over time, it grows to
include the next ring outward, which is “helping people plan
for their future careers”. And given enough time, vocational
and guidance systems will inevitably grow to include the
outermost ring, “helping people with Life/ Work Planning”.

So, even if the vocational and guidance system of a
particular country were shut off from the rest of the world, it
would eventually discover Life/Work Planning. Its own
clients would force it to. Consider their own personal histo-
1y. They—or shall I say “We”

begin by wanting to

find a job early in life that puts bread on the table, clothes on
it

their back, a roof over their heads, and gives them
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may be——an interesting group of people to work with.
Voila ! In order to do this, they need us to help them with
The Job-Hunt * (the innermost ring of the careers guidance
tree) . As time moves on, they have to change jobs, and
eventually careers. Voila! They need us to help them with
Career Change * (the next ring outward) . Often they
learn to do this, and learn to do it well, but if they have to
keep changing careers as they grow older, they realize they

must start planning ahead further down the road than
just at headlight range. ¥ Voila! They need us to help

them with Career Planning ® (the next ring outward).

And then, they may learn to do this well, but in
mid-life often their spirit grows restless, like a caged tiger
pacing back and forth within its cage. Their work is satis-
fying, but... Long forgotten questions from their youth
resurface in their minds, such as, “Why am I here on earth?
What was I put here to do? What is it I want to accomplish
with my life before I die?” Their interest is no longer just in
work, though it may revolve around work. But there are

larger issues now; they want to look at their whole life
their learning, their leisure, their relationships, and even
their faith. Voila! They now need us to help them with the
outermost ring: Life/Work Planning.

To be sure, these stages are not necessarily related to
age. That is to say. a hunger for” Life/Work Planning

may be found in c¢ven the very voung. It does not have to
6



wait until we reach a certain age. But the major point is this:
Life/Work Planning does not evolve because some voca-

tional or careers guidance counselor somewhere grows bored
with his or her work, and wants to invent something

new just for the sake of doing something new. No,
Life/Work Planning evolves because our clients’ needs e-
volve, and they need more and more from counselors as they

seek to build a truly holistic, well-rounded life 2
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