SIFESEENRESRY

BECEZE&MUFEREMNBECISIIE RXIE | £%

509&1513%
OiEm(12X)

n EERMEIM , HEWSENME « BRERESRAIEFAIROFIDEER

BREHEBFZREERIR n SRR BR B RA =B+ R

N
N ———
\% | IBXERBECEHBMIEtE£51007T,
BB EHESA!

N

i

ﬁﬁ&]ﬁ:%lﬂﬂﬁi

Dalian University of Technology Press



SRESRIENIHSASE

9055

DiEE(12X%)

BECEE&SMIFEHBIRBECIEIIT RYB |

@ KA Tk F M

miversity of Technologv Press



B 7R 4 B (CIP) ¥R

50 REEBEC B4k . HiER : 12Kk / KRUBEH . —
KiE « KEHEHT KFHMRAE, 2015.9
ISBN 978-7-5685-0095-1

I. 06 1. OF-- M. OE%—RE-DE—H
F¥ZEHE V. OH31

o [E R A B 51 CIP $iE4ZF (2015) #8 203780 &

KIEET K% MR H AR
Hibk: KETRGEK 802 HEBHL:116023
KA7:0411-84708842 HEI:0411-84703636 45EL:0411-84701466
E-mail:dutp@dutp. cn URL:http://www. dutp. cn

REGEHRBADRFRATENR  KiEHE T A% MR R

mﬁﬁﬁ;‘]‘:lssmmeGOmm Esk.11.75 FH:280 FF
EI¥: 1~4000

201549 A% 1 R 20154 9 A% 1 RETRI

HiTdmtE: L AT B - 8 T

HEEH: EAE

ISBN 978-7-5685-0095-1 £ #r:24.80 7C



]
Preface

EERUBENMERRBRVEREFAREERT, BREATIAT
RERBEVHRFEERFFRERAKERSAAEE, M FX
— RN HPAIE, BRNERIMIERERFHSIIEILS (BEC, ie.
Business English Certificate ) . ZEHFEER, BEC HE B IE X Hls
S5REIFAEZEXEZRSEEXRENEZXHZTLEFRIER, BEC Fif
HNELEAEFS T ERRPFERRENENRTLSELESE, ST, k.
%, SONAE, WEESNXMRNESERRA, BT BEC A
MEHZIANY, ZIEBHNRENTEEEBENAZER L A EEHE
RARHEE,

EEEEZENERS, EXENEENDEERIEE, BMEES
BERBERMANXGR, FERRXFELHE. ERATEEASHNR
REE A TFAEER; BERERAKFZFEABERRARVET AT
o Ak, MATEBIUELEAFTRNEEFNEDESIEBERE XL
SRR, RREBHAXIEE, EEBAHNEE, (50 X% BEC
BH—NEE (12X) ) —BHNEEHSAE. HEUSER, B
HytEE, SHRAENFAFZIEZEFZIES, EEPEAE—FTL
RNERTEAANNBEMER, ILNRSESTF, EHTHELERE
%, BEXRAFENEATFEEERMANRRE SIS, #MEIKR
BESERBERM, LHERNETIAELGR B RGNk EEFRATH
SAKBEBNYS, MRERMALES S, ANEEYIXRESELS
BIFBNXFRESN, A HBENESXFERE T T T RLMIESHED
At

ABLHRT % BEC IR, EENRFER, MREEEE
EE. XENZE . ABNREUNEARSNEE, £ERNAER




HL, EEMRABTHNREFTE. RaiER, MREMRIBHA=XEE
AEOEEFRNEE, BRUFERBETEREANALEETHRT L
MAFERXNT, BIE1 XK. B5XAREIRNAR., YR, XREH
MEFITE. FXE, E—RHNARTERIMNEZADTEXARHETHEF
M%RHE, REZRIINANELATR, XERPES X AENHLRE
S, LHRHERELNE, SMOEEFRNFEFERTEHNEERN
MEFERFLFHHHENY, MZBARXTPNIFEEEAERTE
MEMH. KABPHNEEIR. F7REE 11 RNARRH ERFX—
AEMAEERE, NEBFEEEESXFIRTNZROEWAEAE,
ABRENH —HERITXNER TN RESRINLBEL L ERTIRS
BER, ARBRLHELESENTERR, XINFHTRAZEMTIE
BRENES, ANBLMNELIREBCESRHREMNSE, B
RELEVMICIZRE LR MERNIAR,

ABAAEAEHEDER BEC FHMNEH AIEEA, BERET L
EHS ALY, ARBAERNEMFEL, REHEEALIAD
MEMER, RAEEMHTT HHMENTIE, ILREENETEB
&, % ERUEHERNELR,

ETERRERA, APFARNEATEE BEC SRABEANE
A, LEAFEERENEINRERIBOBREAENNERTEAR
£/, B UANEFSFIERF TIENRIRR HEMMAEER.
WRABEARBN KA—LBRRFARETBHH.

EHRHHE (50 XYt BEC BR)Y REA
EFFMA . www.mison.cn

EZFLAER: www.mison.com.cn

2015 8 B



%5 i A

1. XFERFIABHEAMSOHNE “50 XKk BEC BR" MER LHRTTH,
F %50 BEC BRAERNELBA FHEBET TER “AFEEARER" WAFER
EREEYTHEFANERAR. NEFHLHEEENR, REXS. SEHH
F 50 REY I REASHSEBDL 5K, BIERLREOEN, BEERERE, £
f— B EMIAMEIEH 50 REEIH MRS BEC &%, Fik, ARIIMFBH9N &1
SHARENTRI—AAR HENER. R LEFTE. iE L RWIESHER,
SAEETRBECHF IR TN ENREEYREACHF I, REHEEE
ABHNBRHERRIL. BEATLEERTIT .

2. XFOESMPOBEILHORA: XOBIREE 12/00BIEE, 9HE
12 X%, BTFEMEAE BEC BRNBERPHNEAERARE 0. FoHIMNE=
BO=ANFEAN, REERHBEZ. =BIUEE, F—R/EXPHIERERHKE
ZETEZ. ZHPNEFRERERN ., ZFEEREARBARE, THRICHEE N EEME
BizEpsa Rl e Ete .

3. XTFTERANSEEREINEHIER. n.F “BE" , vi RF “TEHFHEF" ,
vt. K3k “BYaE" , adj. RFE “EBE" , adv. £F “BlH3" , np. ®FK “RiFEE” ,
vp. RF “BNEEIE" , pp. RF “NAEE" , sl KF “BiE" , idiom. R¥E “3iE.
8" , collog. X% “OiE” , abbr. X%k “4E" ,



H 35

BEC B4 NiEXIRER

BEC B4 NiB& %R

BEC ERNEBEANA (SXEA%)
BEC B4 QBN RA

BEC B4 QB ¥ A RIR

F—iln MAER

Personal Information

Day 1 PAGE—EHE .

1.1

F—BAERER

1.2 NIREIN

1.3
1.4

Day2 P AER

21
2.2
23
24

HAR BB
BEIEEE (1) . THIAR

HRER
A

PRI

HEAERETBH
BSIOREM (2) . BB

001
003
004
008
011

014
014
017
020

024
024
025
033




Day 3 MAGR—RSHRBEIE

3.1 IR EE 038
3.2 A[EEEE)EEHNTE 040
3.3 IEFEHEBE M 044
34 WHFIIBEHA (3) . MEEE 046

Day4 PAGRE—ESEME

4.1 ERFA 052
42 FE—HoRTERMA 055
4.3 IFRE RS ) E 057
44 BHFRBIEE (4) . IHRS 060

—# % EraiE

Mini-Presentation

51 E_HoERXER 068
52 RiREIN 068
53 MHHAREBEBAEE 073
54 BEHEBIEH (5) . kst ' 079
Day 6 i 28— FFER

6.1 HBBEES 083
6.2 ARG BB AU 084
6.3 RHRERNRS TS 087
6.4 WFEIBIEM (6) ; BHSIER 092




Day 7 HAERH#—mE S HRAEIE

71 WAFTEEE
7.2 iEEEBEE
73 BWEEBIER (7). BRAXEK

Day 8 B2 iH——= S Bl

8.1 EHFZX
8.2 WFHIIBIEMA (8) : ANARER

H=EBr Eahih

Two-Way Conversation

Day 9 Eai&iF—ERE

9.1 E=#WHEFHER

9.2 RIAEIW

93 EHEAREBZBE

94 WHHEIBEA (9) . HERITEREESW

Day 10 Egi&iE—RER

10.1 AR

10.2 L RIEE R ZEMFERM
10.3 fEEEIAM BB TS
10.4 FEHEEEE (10) . HLEE

Day 11 Eah&if—am 2Nl E

1.1 WEFTah2EE
1.2 hEEM
1.3 EHEEEM

096
098
101

106
107

113
113
115
128

132
133
134
144

148
150
153




1.4 BSEBIET (11) . BREXK

Day 12 Eai&is—E S ERE

121 EAKIA

12.2 BERAR

12.3 LA EL [

12.4 BHEIBEE (12) . ATk

161

164
169
170
173



BEC &4 O0iEEi{ER
(BEC Higher Speaking Test Format)

STRUCTURE | TASK TYPE AND FORMAT FOCUS TESTED ABILITY TIMING
AR EFABERN ERER MtRE D At
Conversation between Giving This part tests 3 minutes
| the interlocutor and personal the candidates’ =454
; each candidate. The information ability to
interlocutor encourages | and respond to
' the candidates to give i expressing questions and
information about ' opinions. expand on
s themselves and to 4 RHNEBECS/ | responses.
express personal BERHFFREN  MEHFRE—
opinions. AWM= iz 2 VAT
ARROPEE S S ERkio) B
RREHRTERK. BE B 7 F R R El
N RENMRECT / REBES o
PMANERFIFRENAYR
A ‘mini-presentation’ Organising This part tests 6 minutes
by each candidate on alarger unit | the candidates’ (including a
' abusiness theme. The | of discourse. ability to 1-minute ‘long
candidates are given Giving sustain a ‘long | turn’ for each
| prompts which generate information turn’. candidate)
| a short talk on a and RIEZREC 6 %
R business-related topic. expressing BoxNE | ( BiE—2%
BN IRES A — | and justifying | FEKRHERW | HOKER)
S IERR I I NEUR W o opinions. REEES
NiXEBRSGRHHRRIF | HR—IEEK

e P EES T
At A RRIR

=

BRI, R
BR. AW
A, FIERAB
CHWR.
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PART 3

A collaborative task
which candidates
do together. The

candidates are
presented with a
discussion on a
business-related
topic. The interlocutor
extends the discussion
with prompts on related
topics.
R E &S B — T
BEF. EERNINE
HR— B FHEXNI
R, EiEFENitE
&, ARRREMNEES
AR X IE AR R U
BITERE.

Turn-taking
(initiating and
responding
appropriately),
negotiating,
collaborating,
exchanging
information,
expressing
and justifying
opinions,
agreeing
and/or
disagreeing,
suggesting,
speculating,
comparing
and
contrasting,
and decision-
making.
R (15
Lih A ERIA
M EIR ) |
#=H. a1k,

FRX#®. &

B RFHEH

Eih. #R

Rt B

BXx. kRS

Xf BB IX KR
®o

This part tests

the candidates’

ability to
communicate
with one
another,
negotiate,
initiate, and
respond in an
appropriate
way.
AEERE=
A EZ IR
EE5MBAZR
AIRES, RDIX
BEAATRK
ERTAFL
(EIJS2

7 minutes

7 73Eh




BEC QiF&XER
( General Tips for Preparation )

Candidates should be made familiar with the seating arrangements and paired
assessment procedures that the Speaking test employs. Any speaking practice should be of
benefit, in particular paired and small group work.

ZHNi%Z T BEC D EERMNEMLTHARXTREMLEENTESRE. EAAEEIE2
BHEYMN, THERPEEAXNGIS/NAOEFEIISZ.

Activities designed to develop fluency are of considerable benefit, as the students need
to demonstrate as wide a range of language as possible within the time limits of the test.

HTFETAEAENBRNR TR ZHNERECHUR, Bit, FETRSZEEQERMNEE
MEIHRABRLE,

It should be noted that the test is designed to minimise the possibility of attempts to use
rehearsed speech, and that examiners will quickly identify this.

RiZFRANE, AEXFRNRTRERRTHBEZXLEZN T REAER, NRELENG
TiRRIEARTFNER, ZESREBZFHALEXR (AIX—RASEWEENBETEE ) -

For Part 2, candidates need to develop the ability to prepare effectively for their ‘long
turn’. They should be given help in building up a range of discourse features to make their
speech both coherent and cohesive. It is also important for them to listen to each other's
talks, and be ready to ask relevant questions.

HRFERS AEFR, FARERFSREE “WEREH" NN, RHEPELEER—
RIIEBRE, MBRECH “Rif” BRER. EWEE, ZEMTEFHKENREHBR
EE, AARERLRELAEXRA,

For Part 3, candidates will benefit from practice in simulations where they are placed in
a work environment and required to collaborate whilst discussing and deciding issues. They
should be helped to build up a range of resources for turn-taking and the general negotiating
of ideas and opinions.

SHNE=RAAEBEER, FETRDMENEIS 25, EMREBCLATIERE, 5T
EKEEEITIEHELH AR, NEPELEEE—RIINIESHEE, FHEBHMIIBRLRER
eI FE R B
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5 O XI5 BEC &%

BEC 5&NBEAHE (EXERE )
(Official Sample Paper of BEC Higher
Speaking Test)

BEC Higher — PART 1: Interview

3 minutes (5 minutes for groups of three)

For this part of the test, the interlocutor asks the candidates questions on a number of
personal or work-related subjects.

Sample Questions for Part 1

Round One

For Candidate A:

1. What do you do?

2. Can you tell me about your reasons for learning English?
For Candidate B:

1. What do you do?

2. Can you tell me what your ambitions for the future are?

Round Two

For Candidate B:

1. Could you tell me how you think working life is changing in Italy?

For Candidate A:

1. Could you tell me what effect you think technology is having on
business in Columbia?

BEC Higher — PART 2: Long turn (Mini-presentation)

6 minutes (8 minutes for groups of three)

In this part, each candidate’s task is to choose one topic from a set of three, and to
talk about it for 1 minute. Each candidate is given a set from which to choose. Candidates
have 1 minute in which to prepare, and should use this time to make brief notes. While
one candidate speaks, the other listens, and then asks a question at the end of the talk.
Candidates may make notes while listening to their partner.

It is wise to structure the 1-minute talk with an introduction and conclusion (however
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brief these must, of necessity, be), and to make the structure explicit when giving the talk, in
order to show some evidence of planning. Candidates should approach the task as if giving a
presentation in a business environment.

Examples of topic areas include: advertising, career planning, communications, customer
relations, finance, health and safety, management (personnel, production, transport, etc.),
marketing, recruitment, sales, technology, training and travel.

INTERLOCUTOR FRAME

Now, in this part of the test, I'm going to give each of you a choice of three different
topics. I'd like you to select one of the topics and give a short presentation on it for about
a minute. You will have a minute to prepare this and you can make notes if you want. After
you have finished your talk, your partner will ask you a question.

All right? Here are your topics. Please don't write anything on the booklet.

[Hand each candidate a Part 2 booklet (open at appropriate task) and a pencil and paper for

notes.]
60 seconds

Now, B, which topic have you chosen, A, B or C?
A, please listen carefully to B’s talk and then ask him/her a question about it.

about 60 seconds
Thank you. Now, A, please ask B a question about his/her talk.

Thank you, B. Now, A, which topic have you chosen, A, B or C?
B, please listen carefully to A's talk and then ask him/her a question about it.

about 60 seconds
Thank you. Now, B, please ask A a question about his/her talk.
Thank you.

Can | have the booklets, please?

[Retrieve Part 2 booklets, pencils and paper.]
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Task Sheet 1
A: Customer Relations: the importance of making customers feel valued

B: Company Growth: the importance to a company of controlling
expansion

C: Research and Development: how to ensure that a company’s policy
towards research and development is cost effective

Task Sheet 2
A: Market Research: the importance of finding out about customers’ habits

and attitude

B: Financial Management: how to identify ways of reducing costs in a
company

C: Communications: how to achieve an effective working relationship
between different departments within a company

BEC Higher — PART 3: Collaborative task

7 minutes (9 minutes for groups of three)

This is a two-way collaborative task based on a prompt which is given to both candidates.
The prompt consists of several sentences presenting a business-related situation followed
by two discussion points. Candidates are given time to read the prompt and then discuss the
situation together.

Candidates need to approach the task as a simulation, imagining themselves in a work
environment, faced with a real situation to discuss, and on which they should try to reach
decisions. The opinions they express, however, will be their own, as they are not required (as
in some kinds of role play) to assume particular attitudes or opinions.

INTERLOCUTOR FRAME

Now, in this part of the test you are going to discuss something together.
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[Hold the Part 3 booklet open at the task while giving the instructions below.]

You will have 30 seconds to read this task carefully, and then about three minutes to discuss
and decide about it together. You should give reasons for your decisions and opinions. You

don't need to write anything. Is that clear?

[Place the booklet open at task 1 in front of the candidates so that they can both see it.]

30 seconds

I'm just going to listen and then ask you to stop after about three minutes. Please speak so

that we can hear you.

about 3 minutes

Can | have the booklet, please?

[Retrieve Part 3 booklet.]

[Select one or more of the following questions as appropriate, to redress any imbalance
between candidates in Part 3, or to extend the discussion.]

* Which incentives do you think are most effective to make people work harder?

* What disadvantages could there be in incentive schemes? (Why?)

* Is it essential for companies to reward extra effort? (Why?/Why not?)

* How do you think a company can inspire loyalty in their employees?

* How important do you think the traditional employer/employee relationship will be in the
future? (Why?)

Thank you. That is the end of the test.

Task Sheet

Incentive Scheme
Your company is considering setting up an incentive scheme for the staff.

You have been asked to make some recommendations.

Discuss and decide together:
* what benefits an incentive scheme would bring to the company
« what types of incentives could be offered.
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