REQ S ERE K
FEXIAD

b ERA g A



HEBAXHLSNFEAHAEN
ERFEAZERSERBERRR
tzzemass FHPEE ER

=S

RS
NrEAE T Ew

211

74
) )




A 25 i A

UL AF 6 5 5 OB AR ST R, T R A ST ST K L R
BB, AP SR NN 01 A (8 K S k2, T 74002 ) 5 i
EaH, EH T RHIE AN I A E I SR RIS %, sk, =
HERE A SRR TE S, AR T 1R R F A 0 884 5 ) 1 2
WEAEDRE R S AR Z T, WhHe TR, A SHBELEmRn Y
PLRA, (13 “R¥ERH" T N IEE LIRS R, A4 3 3 4
UREUWIRI S R B EEF Ve €/ | PADVIL Wk A=h a1 SN 0
MENERB, BOBIREENEANE L, N2 oifs s, BiEne, o
ICHHE S AT . AR BAT B L A BF e i . ST B %, WA fE N
JBUMETT s i i ik S % k|

BEEERSKE (C1P) ¥R

K AR B RS A BT 7 AR, —- b
o ESEHA ML, 2016.2

(BB A WIS 7 BT 32 4 )

ISBN 978-7-04-044240-3

I. OF- I. OfF M. OAS A -2 K-
HA AR -FE V. DG649.712

HE RAS P A5 4 CIP B4 A% 7 (2015.) 45 262760 5

R TR PSR T AL Hmigi Mgk Etoar
MR s HERY B SHEEH At

.
HRATT % sE ikt SHTE  400-810-0598
s Wt bW PEIRX AN A 4 = %] Ht http://www.hep.edu.cn
HEEC 4w AL 100120 http ://www.hep.com.cn
Fl Wl =TSR S AR A ) [ =170 http://www.landraco.com
T A 787mm X 960mm 1/16 . http : //www.landraco.com.cn
Ep ik 16 fe - &k 20164 2 HE 1 Mk
¥ ¥ 300 Fx I &k 2016 4F 2 A% 1 RENRI
5% 010-58581118 E it 38.00 G

APAGRI . BT, BTSRRI, T I R Y T A
WA RALA T
¥ B 2 44240-00



£ & & I

R, HE, AF, ML AREL L, HERiETRARIFEX
FARSLBREATALK, TREBSFRFLEERLCKTEAZEA,
BEARKRETF oL FE I RRHIK; 20086—2010 F 2 ARG F A
EZRLTH, ALAPFELTRRFREZR, TEHMTILEHKT.
HAREBHFRF, oEFIFA£EARLERFER, YTEAXKF M
R, PHEARFL G % Heidi Ross i+, AL T AHERF
SEEFREFRAREBH T ELER, AFILEHFT, B IHF.
BEEHBLEHE. ARALFT ERAL,



“HLERBEPIRMABE” ¥

gZReRt, FENSALKETENMMANER, AR ETHAY
R, #RTHAWERL, ARZFAREZ-—MHERAL, BALEHTHA
AWt SR, EHRETHES, EHEETRERKRY ., PEARK
FERANB B RN, 2L NS HLHNES, RE, O¥F, BLTAF
BN HARR, EENRERS, HOARK, HF - FTHEENZEHR
fo, BIHERAXMECRAHNTALREESH T BRE,

ELYAHHR, RAFERAARR, RARNER —WHFE XA RERA 63t
¥, HBELLOIS, EEERLEMEHK, M- PEXNZFTREBLBEF
HEAH R, WRENVAFTLEATRANKATAERE, LEEET
# 7

MEHWRHRAN—fHE, WHAE, B, ELEHFLEHEH
WA, BEABERBHESR., 2FRREXTFFR., XfEHER, UL
EWHAFALS, HAHE, FAEABAFSTE. HAHERFRLTEZ BRI
E#FLE, MEAMINWERFFIAMNTREAEHFTNELMESE, R
FAEHAAERRKKE, 2 AL,

FEHRFARLEZDIFEHAFRARAEN, EEAWMESEN, REFEE R
HREFE, MUK, IRZUBRHEFTIEHENES, REF KUK, &N
ERATURHZAFTEN, ER#FFERMTEBRT A B TH. LERHH HATH
HREERNALAEHFTBMA, UEFHBHIANETHRURFAR, HRTARLFAK
MR, ERMAEMNKEEA, HREF AU AH G FEAER, T EHETUHR
RBRAAGH, RANMNHKLESF, BAEAMELZ 0 FREEHLR T L E
RMUE, WEAF, HOBFHRRXEHFELWE P TFPHRE, XEE
ERFR, BEXRITREKREARY “TERNE, RXEF, GlEH L&, &



I @& “LBHEBEHRMLAB" F

BWEFAKR" WRE, BRRXBRAMENHELIRATRTE 2R £ 2% H
bREw, EHFRERRY “RAPRER, BWAHMEE” HERL, EX
mERFRAHFRENRN; RN -SRI HBEAMERE; BAF
EHFFBED, X—UXA, HFHFWRXEXHNT —AH M. HA 2
ARUBFAIFRRERNFOTE, LA2RKBREAFKZF L, EwXEEX
¥R, BEXTREREAREN, EAERE, RAALTREFREEN
R .

REHFLELTEZENHTEEN AL, RNEAAIXRRAERAASR
REEZ#S, EHEENAREREARENRG L, EF IV THAEAUFTH
MASLEREAWAL, RAAEEHFTRAAS, RREBRIFAL KK S ES
WA, AREFRER, RERFTARF T %, ERFEYT AF&K, ¥ AHZTW
BEFfrf, THERHATRRG ALY, RREEHFTFRENZER A,

AT WEAFEREUBRZTARKRRERLRTF . LA REFHLEK
BERENAMN, ZREE - HEBRHEFFE L FMARRE, RILE 50 £ %5
FTHEAE LB L, NEFREPERAEALIRFRE T —RERIMN
#, REFBHSHKR. XEAFRTURRKFTTEB N THELEH TR ENZ
BAsE, ARTRRESE, XTUEIARE, TRREUREKTF L L
HAREFANEEXMR, RECNWERNE, EXAHARHKETREN
M

et

2010 4 1 A 24 H7EdL 5



s
([

XBAREERANBFEAETEARMNAR T EZEIHETHRERK
FHRELRENBRLN, AHEX> AW RABHEN LS LAERTRBEAEHR
MAREEWBELHEA, AANERLOTHRE, LRV ®E, ARV EE
B, BERY, E—HHARAFAR/XETEN EREH,

AFULXMRBEERTAR P AL LR EMR, XEERBAFHHFY
REWH, AKFWEFRERLR, EXE5ME, MEFFNRE, WHETAF
WRHEAE. —RIBHAEFRTABERLELAMNER Y, X ROER
EHRELE, CAGKAVHEAS —RLEEY RTHERIHSEF . 73
B, CRE-ANHBAMMRE, HXEFEHFHREE, Bl UIERE
B, ABEQNMBEHEENAERF RN AR L, RAWEE, 4 FWHE
RER, WRFRMRTX—FE, — T ENEEFNHEIET K FHH R
N, HARFBRZEN, ABRS; A¥PARRZBEMFL; M1 EEZM
L¥xF; XEXA¥ERHL X R, AFETRAMAFHELRARKRME - KFA L
REOANE B EEHTRHEE, EXEANFEAEHAAFTHER, TH R
BA¥BERBTMIANE. F—FTHEAAR=ANEEHBHE “BHIE"
THEHFAEEPOILKE, MEAFHEET., THNRXRETANTE, &4
TUNEMMRZBN MR G, S BZAMEFLIHA, ERHERE
HWONEERBEZT, NEHFEATHAR, #R iy, BHXRURNLER KX
FERBOHAXRA ZERWELREBRAAENEN ., EXLTMEAN =+ 4
¥t

AFHARAXUZEEN S —EREETHHRA-ARAFHRARBFAE, 3
NERAREREAFEBLH@MH, FHERAFE, Bl AF, EFAMAFE,
EMAFEHFEAAZEHAS ., BEFBRE, BERREECMNEELALRE, UAE



Nee: &

Titp

MzEHXAETRAEREANAZTABER. HERKEGFHFIAFEERTH,
T ERER, B L FFNEN, LRFAAFHCAFEH LTS,
ARAR XA X ARXEFAAE, Tib2x B2 & HBRLER LK
#NEEIEN A PR
ZHEARNEBERTARAFALAXMY —NERER, REEHRNIAR
AFHAXME TR, EEXEERE-—RFRNOHER, EFLEHLFE

v, BTEREEE.
147

A6 HTIBE K 2 [ bR 5 b 0 B 9 B
2015 4¢ 7 A T 5t



g-
Tl

BE-ZH
$EHEEMAFRAERARRER., FEFREOEH
WELXPRAFERARFRELARFZEMNF R £

“CHRAFHRBHFRAADAEMAMEIKREXZREFH AL
B ERAR, RmbRARFZZIILRREI R, CROEEAT
RRARMTERERAFGERALA." (Sassen, 2014)

HEZ+T4E, TREARAURHTEFHATANFEERELZARHIK ., K
EHAERELRE, X—FTHAEALREEAETHFRHTHA O A AT B
RE:; T HARNTHERFTABNABEARREA, KFFEELH B
REFHEETAMTAA GAFAR, ULKIEAHLIBEAN “KREX" ZH
ERE, EX—FRT, A¥F5¥RMERF, RRFELKREARERE, #F
BHEFXCEAHREAMCEREHRMXALR, RN LRSS FREX
AN, IHNEREAEIRELRAX - BMERBZBMAMTAENE ML T, F
. FREAFRANERERELEHX, EWXERLAHXFRFERNT - #
# (Sassen, 2014) FrRAABEMMXFA: IHAREELREEANFARAXA
e, TARKRMEFEN; FL2RKRMNAEERY, EHALHOH (XELA
TIRFALRXMEL) RENARBLENHAF, CLFHAFAEEHFRZ AN
BERT LRBEAEA,

® FEHE: FREEM TS, B - P (Heidi Ross) #H$ZLL “Professor Ren” $5FR%: 4, 4
RBUBRA L, HoR B HEw T BDUE ST B, REHPFER T LW, HA T XEMEFIF Heidi Ross H#2
SRR ZHHERT, BEERERBET L,



NTee #§=

BERMNEXFEHSY ., LEERNLRAREARATALNERE, 2E£ S
WAEKBZEWARSAH TR, RARRKEFECREEANM UL, bEWHE
PR EEEERRNEAR AR KALENT L, EAXT, AL
BARARERFRARIR E AR, 2ABRBAFTEHRAFHAE UK
HPHEAXEATHER. SR ENERSEH, EXRAMARERE
FARBHHTTHEEMERIN., EARRBRFALE, RNRXBHFEEAE
—FEEAFWARAXMEAIWMTRERAFENALXMFR, HULARRF
EA¥HARAXCRYES L, 2L EAHEFTEARREAATNLERE
X, URBARLHPEEATHERAL, EBENZEFRAE, ABNEAREAT
Q0 M EARBFRAALA XA T AR ARAAGRETEENARENLA,

MAEXZTFERRFAR VAR RBIB XA FEMX T HRHEH,
EAM T REAEANE, BEFARE -—XPHAL. FIERAREIR
PHERZAHXE, ANBESNRARTER, BXAGUREEZBRET T
BEmWEREARE, MRAHEME., XALHRLEK, X RAALH LK (Han,
2002) HA|THRERALR LK, wALHE, XX, AT EXEHLRITR
Bt B o

BAEG-—RWE, EERART M ABHUIANAGHE —HALX
f—XRkBEREXEGEHRETNEL, AXER AN AEXMEELTOANE
o MANER, HAFEL, A BAZHXFNAE, A AFFHAN
BEABEN, REFHEFW, B HLBE AL T “ER” FE, BAHE
M BEEHEETELEHALHE, EANEZFRAEELASFARALERKE
&, FEAAENBEEARE, REESXFEH—F., #ENNBSFALRK
HWEELAE -—TRELHALHNEHK, HEB LW ZARGEY T, EHER
EZHNRABRABXNARKENRBE S AR, FHFANREHA
RARBFEHTHEER, BRAFRE -RERR (EEZEHFEHHFH—KF
HEHE) #NALAHABERHFXME, BEAXACNEEILBRS £ TR #HA
ALAHEALEN IR, EX - ARFHFAAAERRRTERAAER R MK
At AAHARF, HEFTREEH AL XNELE, WHAITHREAL T
AL FOATHRENM,

EERNHRER AL, BRHEREN AL XNMERERRACH IR



size® « I

il

BrAAREHER, YHERLKEEH LWL MI AL, YXHXAFAES
FARRDEAREREH — KRBT (wEHABRE. FAEFQ, ZFHRE
h—R) RALLWERHER, INEINALSLRATALFHER,
R, BEFET - AFOR WAL XAEEIARRE RN LK E
W, RERMN, BREGAFARESARELEATHR R -—AMEHE, BE2F
PIARATERIBEER, EERNETRT, EAHLHRREZNEAEX
BHE, fl, AV FEAFORIARREFNEET “BE”, MUEERAKHY
WEFRUE, WHAAFEAGHEL. RFH, WREAFAALXMHINA X
RNERAFHEN, BARERFWEIRTEEGZRS

d«-‘d—' 4./2.4___-——“



Forward

By Heidi Ross
Professor, Educational Policy Studies; Director, East Asian Studies Center;

Co, and Co—director, Pan Asia Institute, Indiana University

“Globalization is more than its common representation as growing
interdependence and the formation of self—evidently global institutions. It

also comprises processes deeply situated in the national.” (Sassen, 2014)

During the last two decades, the range, scope and depth of comparative higher
education scholarship has increased dramatically, in part because ever larger per-
centages of the world’s population is studying at the post—secondary level, in part
because higher education institutions are increasingly called upon to justify their
“costs” through evidence of success in providing people and innovation for knowledge
economies. It’s safe to say that our expanded knowledge of the changing purposes,
policies, and practices of colleges and universities, as well as the multidisciplinary
networks of international scholars who document them, has much to do with global-
ization and the frames that concept provides for documenting, evaluating, and rank-
ing institutional change. Professor Yue Ren’s study of Universities in Three Decades :
An Indiana University Case Study represents a welcome example that seriously if
implicitly engages two inter—related questions posed by noted sociologist, Saskia Sas-
sen (Sassen, 2014) . What don’t we see and what can’t we comprehend when we
employ a global scale to study human phenomena?

What we can’t see and can’t comprehend, of course, is the local, that is life
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and action as it is lived and created on the ground, the terrain that painstakingly
researched and analyzed, highly context—sensitive case studies like Dr. Ren’s are so
adept at exploring. In the following pages, Professor Ren compellingly chronicles,
often through the life history narratives of different generations of faculty, what uni-
versities mean, how their particular “ cultures” are transmitted by organizational
rules, the structures those rules create, and the personal and professional meanings
derived within the organization in relationship to such rules. As a comparativist inter-
ested in whether and how changes in organizational culture at one U. S. university
might assist scholars to study and thereby inform for the better changes in organiza-
tional cultures in Chinese universities, Professor Ren underscores how much global
trends are embedded in local policies and practices—and vice versa. Her empirical
research scaled to the local provides a critical perspective on what from a distance can
appear to be global trends in the culture of academe and its carriers in the 21" century.

Especially for readers interested in comparative methodology and its enrichment
through cross—cultural collaboration, Dr. Ren’s scholarship is exemplary in its com-
mitment to transnational understanding of the relationship among roles and rules of
culture and communication in institutional change. As such, the comparative
approach that informs her analysis eschews the assumption of universal patterns or
benchmarks and is instead relational; relational comparison ( Hart, 2002 )
prioritizes study of how entities, such as organizational rules, rituals, roles, and
finally cultures, are formed in relation to one another.

Specifically, Professor Ren chooses an intriguing entry point and model for
explaining changes in U. S. higher education over time, that is, organizational cul-
ture, which she concludes is comprised by four key components. The first two compo-
nents are the idea ‘ofthe university and attitudes about its constituent parts, including,
for example, disciplines and their structures. She controversially labels such ideas
and attitudes as “rational,” because they are chiefly passed down and acted upon
through organizational rules. The second two are the idea of governance and the
nature of academic communities, which she believes are derived from and touch more

centrally upon emotion, affection, and communication. What governance means and
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what academic communities become and do are inspired, articulated, and passed
down in response to organizational rules but through their interpretation in the form of
rituals and meaningful human interaction. She concludes that while change in organi-
zational culture commonly starts with adoption of rules, any one cycle of change is
not complete until a younger generation (in her case, new cohorts of scholars and
teachers) is inducted into a now changed culture. Induction involves a role socializa-
tion process through which members intentionally or not pick up cultural information
and role expectations from concepts, rituals and rules that serve as future behavior
guidelines for success or at least survival within the organization.

Professor Ren concludes that information conveyed by rule has an out-sized role
in shaping expectations, so that when rules change, so do expectations. When a
new generation of professors, for example, with different cultural understandings of
the meaning of the university and academic success ( generation of outside funding,

&

student—centered, “engaged” classrooms) comes into dominance, so does the new
organizational culture.

Ultimately, Professor Ren’s narrative of change in one institution’s
organizational culture, and her comparative purpose for writing it, reminds us that
while case studies are never generalizable to larger populations, they can (re) gen-
erate theory. In that spirit, Dr. Ren writes with both enthusiasm and caution when
drawing lessons from her model of organizational changed, for example, when she
recommends that Chinese higher education institutions would benefit from a more
holistic vision of reform that encompasses more than “mere amendments” on the rule
level. In other words, higher education reform efforts will be more likely to succeed
if they include a deep understanding of change from the perspective of academic cul-

ture.
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