o O SR E TV AR KBS (TR
23X 'SR

IRIEEE

Reading to Develop Your Ideas
ZERPB

x 4w/ HEMU

\J].L it 5 i 2 Bt ‘!‘_

4b 3 ¥t SHANGHAI FOREIGN LANGUAGE EDUCATION PRESS
www.sflep.com




TR LEBESHEANEREML

M S FREEEE W ARIE RIS (IEITIR)
SEHR HEH

Iﬁll*ﬁfss

F 4R/ EHEEMYL

BlE% /% BE Radhika Jaidev
BE

R B/E B Dot BIW

VLo iEs s HiRit

#h 3 4t SHANGHAI FOREIGN LANGUAGE EDUCATION PRESS




EEEMREE (CIP) K4

BB AR 2 A S R R — 28R

— L EHESMESCE iR, 2013

B 20 R A B AL S B ML ARHE RV AT IR
ISBN 978-7-5446-3116-7

[. O 1. O M. OFIE— Y8 — mse &k — 8
IV. ©DH319.4

T ERAEPECIPEIEZ T (2013) 50498835

HAE % 1T: LS55 2MEIRNFT LB IIRSFE
CEHgESAEEREAD)  MB4%%: 200083

FH, if: 021-65425300 (Z#HL)
T HB$H: bookinfo@sflep.com.cn
3] hk: http://www.sflep.com.cn http://www.sflep.com

1RSI TKIEIR

RU: bt KENSS R BRAERA A
A: 787x1092 w16  EI3K 135 P 3S6TF
M= 2013 4F 4 AP 20K 2013 4 9 AN 2RENR
#: 5000t

TF H3

ISBN 978-7-5446-3116-7 / H - 1543
: 30.00 JT. (PG
AR P L A B T B LR, T [ A A

{Iﬂ

o3
3



ME -t H

E fF: B

E A: (MHERZEEAF)

XAKF  AEAEEAFE
I R BEESEEFEKR
ik HSBFHFAF
IFL . WEAT
EX' ¥ R K ¥
IME N K
*tER  LHEAEELRF
rXE  EESAE S FEKR
g gk
B B )l k¥
xeE HEAE

XNgr  EERAE
E%R%  LEASEEAE
& Bl EEA¥

ke L#SHEEARF
TEF  EAEERF
KBAX  KAFEAF
wAEM  ERFEAF
KA  EPFEAF

F 5 WEA¥

FRE  RRA%¥

FHF  WIEFEK
F8.L  REENEEFR
FRT REEERXA¥R

ik A
WIEY
£
iE-F
M A
;7 4
W B 1%
# K
¥ LAY
oY
BeF
2%8
bR 3
BB
M 4% oA
FE
F IR
FRR
£
A
B
)i %= £3
RAEAR

W £ 5 EiE A F
BITA%#

LS EEAF
IR AES R A E
KBS EE#R
Xt o &5 W o K F
BRI AE
i 4h B 35 % B
o3 4hEE A #
K#ESEFEER
AN U A
HHETA¥
ZMA¥
A ¥
EEsEEAF
Bl k¥
ZEA¥
Lt R T ¥R
463U 96 K ¥
9 A
R M AR kA
LS EE A E
e U S A




ii

) B

FERE L W ARBE SRR, HRE R E RTINS, BRI TRERNE
RAERF, BB 30 ZEREEWE¥BEMERMIRE, BIERIER LB FEKXR
WA HITT A SHERMEIT , BRI N\ RE KM IT R ST, U RS TREH A
T H BFFH , TR B SR Lk i E R B A A SR AT Y, IE € 45 # 1
EE L BEEHFKR) 32 IR LV B3 5R B w, BN IR RA FL LR S0 1R 5 20
FITFE A SR U RERA R IE TGRSR R A 3 UL B AT T
FRE 2 B RS TAENERRIGEAL S IMEHEEL L AR R R RR
MEFRRAER,IMEL VBB TR T “Hit LT RESCE TR,
AIFHAT TR =R TR B R EER AR FSNE Ll FE 50 & IR
B, WA EEEIR T IR SME B R ) % W M, AT AR b 3 [ Y 2 P i
EREHNRFEAL

BB 4D , ST & ol AR B T G BT B TR AT 55 R FF 2 BkMk, B — 1Rk, X
2, 17 BB LE L REFH MR, 574 E 2 F A 5E 5 B BRA, X E G
B AR R B ST HARR I T3 BBk RGBS s an  an s s e
P84 35 SRR B R B F BAESME B  Z LR IR R & B T L AR A 3
B BREMERE R 2B SR B R, BTk RIS IR L ARGk A ——
XA R BTN TR ML B2 BHE AL A B IR A R B B3R T8 E
FHIESR

M AMERE B (RIFRIMNEGE) T I B 2 M AE T 2H 30 KT ELRRRE
RO IGEHE LXK, W EH L HIE L AR B R BOETT THRA & Z

 FEA BTSRRI, B T BRI R A R AR ST R B BT i 40 R A B

KB L AR E RIIEH ", FHFBIIAC+R” ER BRI, LU ATIEYE et
FRIH 4 R 2 B 2 AR S B T Z 43

T R R B IGE R LA BHE , W R UE Lk B R i, 3 5R BA E PR
MBS HIEL WAL, RER S S BUN I R 5 5 59 7] 8, 11 2 B0b e
BEEREAS AR S O B ARG [




VE R B SR A — A E B LRER Y, PR B b B9 40 5 A H RO 22 L BB HE S A
AABEFREVERIRA BB H . SN R B A MER R BT E, SHMREE
I1—ik , JI BT 60 CRIE BB T H ST IRA 1 Frith 20 5 Be e OB Ll A B A R 51
B UATERE S W B RSB FRMA R . hie, Sh 8kl T 2B L+ B
AR 40 ROEZITEHF LR, MBEIOEL AR R REF G, B ig i
B, AL B G50, SO BF 0T kM T B, A2 4R B £ T BB SIS, AR B
SRR AERETT R T8 80, R EM W E S AR T LUABEL

BTG BB AR IR IR B & b B BE | % HIRAR S &k R = KRR, dh i
ERERTAE A5 % 30 SO A SR K B vk 5F, BBGE 200 #F LR
T YRTR E SRR R TR 2R, R F R REREHF X 2R
AR BERSETE T ML fRF L, R E B, B MERALR S, AERBR T &4
FRHIS ) BT R TE M B o B L IR T W B AT T HLSC B F A TS, B
JIBEFRAFLE ST RV S DR RV B BE D, 32 e A A B REBR B D RIS B R 5, B 5%
fihR e BB NAENR, il A HOE SO R EFT T & ZE R RE L TTAA .

FINHMEITRME ZE R 2R EIGER A TR EFEAN, Hh ZHRE
BN THITHEW LR AL RBEFBINEL W H AR RERSHER, Sk 1
R T P EIEHE KRR AR

FINBM R BHEPHAR Selt %S B AUR B ga ML, FRR IS B HF H
WAL, S EEREHE 1 ERBAREH” . LR EEHRIRK 70 2R
T 2012 AFEMAPIEN  + R RS FHEARE RGBS . REE,
XEHM —E SR 2 AR TR LW MR 2R R R MARRE T 5%, AN AT
MR B, R R R R EE T WA A BEE RS HEA

# % %
HEHRGRINELT LK FHRIFEALIHEER
B4t R asEFAraak




Reading to Develop
Vour Ideas

— hix A

(ABEHE)XEHMEE TALER” “HEEFEI"HE
MTREW, RMNAFLFEIFRLF IR — T A M XE
AERAERMERE - N ETANER, BISEREREIF2
5 F AL ERGEBEEBREIAEREY, RS
B E AR/RAFE,

REHAME 2005 FHRBENERNESCHER K, £ M
BNEERAZEHMWETNFRENHRTT R FTRAGHE, A
AT AXNZERMEENAR, REXHEMFE R Z A
Mo BFSFEER, RMNAF — W Ea L H#MH#TT BT,
FRERE BN GEELMEN, RETE-RNETEANE,
FTUTILABRME T

. #%7 - BHEXE,JRENEZATHXEERKER,
XHEXBELSH HRUEER, IRGRNXFEEEEMNEET
#E R R XE

2. BT EEBRLHNBEBRES, mEFIHHHERNER,
M T A7 By 97 I 3T 4R

3. HIETHRENFEI LS, LHEARTHAMWER L, 3o
THERE(FETRIENEUL), AR ALK RN E L
(AR EXF)FMURE(FERET - MIRA) %, uEbE
RE FESEERY S X AESRERGBRFR, FEA
ABEEHIEFREALNEEZFIRY, AR REHF 0 E
FRo

FEBAXRBAT, (A RHEE)(F ) TUESF B B ¥
NHERBAREMMAN R, EFI NI R Y L% 3 (Leamn
how to leamn) , A KA —NEAEHE HAWETH,

% &



A\ B

Reading to Develop
Vour ldeas

Bl

KR—BEHLEXELZT VAN - —FRFAREFWHIEZR
M. 2EELSHUM BHE - F_FFUHENEHER

HLAREB? RABEE¥RXNWEXR : ZEREA BN ®,
Wit R AL EEES, 2R AEERFIZREN
R 51K, % 5 &t (13 7 B B 30 A0 B A M e R, 22 At
[ 3% By % # ( Richards et al, 1985)

WR,ZENEREXRE ST, U B W EHIER, X —
BB ETKFHEIZTLEE, AP BGEIETAXTHF
J#meE  BHLAERAREENEZRNET L RKATLEE, 2L
MNEXLE - NEGWERELXIRBENE, EFQRLE AH
XERZWERRAEAEECHERRLHEE R, LR
REFLARAEREEMR RO CHAR, RAXFFIHE L #
FH EAHBM R E NIE,

REEMAZTX —REZE  FEXREL VAR FERTGHWE
WEXF, EEANAZER FALELEINS, ERITTEHERE
FAAE X IS R F ] H B X FE R R, AT BT A
XESHCHARBEE R NANTEFHEBIFANR, FE Y
= B WE,

REFMEETAAER “HEREZFI"WENTHRE N,
BN NAEETWEARE -—RER KA AEXEAIHERE
—R, FIXBAWEF -—TATEMNERNXE, TAFEAE
RUCECHEMIXEANER, “HERFI"BEIFAESR
WEIRRPBBEE K, BRI AL  REFI XA, ¥THH
WHEMF , AR REZ , F2 NS A FF R B, XA
& H4 JE] BT A A S 1] R B Bk ) 4R B An

ARARXEBEM REHFEMEN , ERA KA THE T
TR

1. “3RAT P %" (Pre-reading) :

“RATAE"ZE B TWI F ALBELEAL TN, L 3|



AT G AR BT E AR B, E IR, AR
BTN

2. “iE w7 (In-reading) :

‘R F—FATHEEXEULRNHAR ATENA
BEHARBIES EHAEXNEHERAL, I EFREFIFHEE
S 51 E Ay, 3 P R AR TR 2 AT Mk SL 5T Rk BT B B X
E(RAEEXERNS), REHFUFEIF NI, UHTHE T A
Hh REHRE N M BT X 3 B P R DA Rk Y ]
REIHF  FALUALFENXXERTETBRANERE, EXHNERH
S FSMPERR N AL R, ERAXEFHNEMIET
REEHCHRR

3. “if 5 #iE” (Post-reading) :

“REWEEZAEHRMNEER S , R EZHM T ERF .
HEEERREECHA R, EMAPRITWEREIZRN T R#
FINFEXE XEEHFUREMFIZZIENES, FTUFIH
N&E—xTERX—BLRIUTWED LS, AEXLAAEERHR
RN AER R L HTESWAELHE, AR XL A%
WAEME, RAVRECHAR, GR¥*E,

REFFHEFEFAR, AZRHFRHE LM, BiLF4E
SEE B BT ENE LB FEATREE R, ERE
tEB AL EHE FAARNEERER KFFE, AR
REBRFHEARFSF¥E FESFAENTH, HFRHERH
LN EIZFAFCHBEFEREEINE —_FEHFFPERE
AT, HEFERNFIZEET NI GRS R X MHFS]
BMAWZHEA

REEMALUN-—HRFAGHR, BEILETENEIL
P, AR RELENIF  EHLEER EXHIFE
HiE .

R, AEHEM W ESHEERIN2AEZFAHBTERTECH
Bt TUXHH, RAEFARBHE XHEE, RE AKX
E#HM,

HTHESR, M REHEAFAR, FFHRILETEL,
FiFEMERXBERE HERH T E,

I

2005 4£ 3 K



Conitentis

Reading to Develop

VYour ldeas

Unit 1 Human Relationship ..................ccccciiiiaee.. 1
Section One  Pre-reading ..c...c:.cusesses sosnsoenassssvios saonos 2
Section TWo:  IN-readifiy s ssssmcssmss sunssmmonnss somsstosnions savase 3
Reading One. Win-Win Strategy ............cccccveveveinnnn. 3
Reading Two: Don’t Call Me Names ........................ 6
Reading Three. How to Get Their Attention ............... 9
Reading Four. How Well Can We Listen? ............... 12

Section Three Post-reading .......ccccoevviiiiiiiiiiiiinnn.... 18
Unit 2 Growing-up Pains ... 24
Section One Pre~t8ading .cssccvssssmanssvores somsseis s ssmmane 25
Section TWO'  IN-reading ...cc:sciseesisos somsommvores svesemuenin i sas 26
Reading One. The Needs of Teenagers .................. 26
Reading Two; The Right Attitude ........................... 30
Reading Three. The Baffling Question ..................... 33

Reading Four. Unconditional Mom ........................ 37

Sectian Three: Post-reading, ..o sowes s sames somwme e smmes simaii 43
Unit3 Body Image ... 48
Section OnNg PrE-TEATING uesouswoms spssnms soms sasemseismm o o 49
Section TWo In-reading ........c.ccocevemiemiinininiininninnennenn. 50
Reading 1One;: .LooKing GO ....u. cuswsssssns sasnommsnin waos 50

Reading Two. Fat Fears Weigh Heavily on Kids ...... 53

Reading Three. “ Gabby, You’re Sooo Skinny ” ......... 57

Reading Four; The Supermodel in a Size 14 ............ 5

Section Three Post-reading ...........ccocverivnernnnnnne. 66



Unit4 Sleep and DIXEAMS .....cosumsmmiiansssassssmses sunvss 72

Section One  Presfeating’ ... s ssswasss s sbesse ssinos svirsaomnomee 73
Section Twe IN-reading; ...s s sesssssosvassoses sosmomsensvssmessamss 74
Reading One; Still Can’t Sleep?..........cccvvvvninenennnn. 74

Reading Two. Dreams: What Do They Mean? ......... 78

Reading Three Interpretation of Dreams .................. 81

Reading Four. Diving into Dreams World ... ............ 85

Section Three Post-reading .........ccccoiiiiiiiiiiiiiiinne 90
Init 8 Yok Bealth . ... o comorveisgmmessissme sommen e 95
Section ONe  Pre-reading ..:csssescss s sosssns sas sossamsas sas 9%
Section TWo In-reading .........ccooeviuiniiiiniiiiiiiiiiininn, 97

Reading One. Why Tai Chi Is the Perfect Exercise

..................................................................... 97
Reading Two. Heal YOUrself ....isssiscesmeonsvsssensses 100
Reading Three: It's O. K. 0 Cry .......ccccvvuneninnnn.n. 106

Reading Four; Skin Cancer’s Return: How Big a
THPBELY: 2 .ixuis vt svonss sssos st 765 500 T S e 3 S8 SETMS S W 111
Section Three Post-reading .........ccoceeiviiiiiiiiiiinninn, 116
Unit 6 Friendship ......................cccooiiiiiiiiinn. 121
Section One Pre-reading .........coceeevuieiininiiiininienenen, 122
Section Two In-reading .......coeviiieiiviiiiiiiiieiiiieeeanans 123
Reading One. What Is Friendship ........................ 123
Reading Two. The Day We Became Brothers ......... 126
Reading Three Tinfoil and a Hair Ribbon ............... 134

Reading Four. Time Brings New Openings to

FHenashilD:  u: ssuswessss somsssan ssms sisemenss s vseiasus s 86 140
Section Three Post-reading ......cecccveveemsncrreroniescioenns 143
Unit 7 Culture and Customs ................................. 148
Section' One Pre-reading .. cesiseo scomemes svs ssmasianssne 149
Section Two In-reading .........ccoveiiiiiiiiiiiiiiiiinennnen, 150
Reading One. Culture and Food Habits .................. 150
Reading Two. Clocking Cultures ............c.............. 155

Reading Three. Adapting to the New World ............ 158



Reading Four; The Struggle to Be an All American

G s ws s sives st i sins S35t wio s oS Ssteie FIUS 4isni S 4 AR o3RS 162
Section Three Post-reading ........cccoveviiiiiiiiiiiiinnn.. 166
Init8 Abont Language .....c.ossoessposssoysss isasssscanen 172
Section One Pre-reading  .......cccoeiiiiniiiiiniiiiineenenn. 173
Section TWO IN:FAdING  «oevmsesoisiosnsmesmmsuasss wns sssssss 174
Reading One. Towards a Global Language ............ 174
Reading Two. Language Acquisition ..................... 177
Reading Three. Singapore English — One Brand of
ENGISH: o soswosmisiasis ot S5 snmes 345 Sovm s epmsrsimmiawisrss st 5353 180
Reading Four. Learn to Speak Body Language ...... 186
Section Three Post-reading .......ccccoveviiiniiniiiiniinenne. 191

LIRS it s s R A SR S oot i 196



No man is an island entire of
itself; every man is a piece of
the continent, a part of the

main.

= ]olzn Donne

Human

Wl‘w‘n‘ you handle yourself, use
your héa&; when you handle

other’s, use your heart.

— Donna Reed

The formula for achieving a
successful relationsl'u'p is simple:
You should treat all disasters as

if tl'ley were trivialities, but

never a ’criviality as if it were a

disaster.

— Quentin Crisp
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ction One Pre-reading

Our human community is built upon a complex network of relationships. As independent individuals,

we do not always agree with each other. However, we all agree that mutual respect and understanding
is the key to successful communication. In this unit you will read about human relationships and see

how you can become more sociable and maintain harmony with people around you. Before you start

reading, discuss the following questions in a group.

1.

How many of you share a dorm? Do you get along with each other?
Do you think that interpersonal skills are very important at school/work? Explain.

How do you maintain good relations with friends? What factors may result in the

breakdown of a good friendship?

Have you ever had any real or imagined enemies? If you have, tell your story about
that.

When conflicts pop up between you and your classmates, what will you do to resolve

them?

Reading to Develop Your Ideas



READING ONE

jon Two In-reading

To begin with, read an introduction to a cooperative model for negotiation, and find out why

this collaborative approach can be effective in resolving conflicts.

Win-Win Strategy

1 In the early 1980’s, Roger Fisher and William Ury wrote a best-selling
book called Getting to Yes: Negotiating Agreement Without Giving In. The
theories in Getting to Yes have become the basis for a ream of other advice
about how to resolve conflicts and negotiate successfully.

2 Fisher and Ury’s basic premise is that the adversarial model of conflict
resolution, in which one side “wins” while the other “loses,” is not
effective in many cases. They proposed a “win-win” model whereby each
party shares common goals and cooperates in order to solve the problem.

3 Fisher, Ury, and other experts in negotiating recommend the
following strategies in order to create a win-win environment. First, listen
actively to the other person. Use statements such as “I understand how you
feel” and “I can see that you’re upset” to acknowledge the other person’s
concerns and feelings. Also, clarify and restate what the other person is saying
to make sure that you understand the other person’s views. Say, “You think
that ... ” or “Do you mean ...?" If you try to focus on getting the basic
information in the open instead of making a judgment or expressing any
opinion at this stage, you will defuse the other person’s anger and reassure
him or her that you are sincere about reaching an agreement.

4 After finding out the other person’s point of view, try to agree before

you disagree. Sandwich your negative ideas in positive statements. Focus on

ream n. If you say that there are reams of paper or in the open If an attitude or situation is in the open or
reams of writing, you mean that there are large out in the open, people know about it and it is no
amounts of it. longer a secret.

premise n. A premise is something that you suppose defuse v. If you defuse a dangerous or tense situation,
is true and that you use as a basis for developing an you calm it or remove the dangerous element from
idea. it. This metaphor comes from literally “defusing a

adversarial adj. If you describe something as bomb. ”
adversarial, you mean that it involves two or more sandwich v. If you sandwich two things together
people or organizations who are opposing each with something else, you put that other thing
other. between them, like in a real sandwich.

Unit 1 Human Relationship
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objectives that you both share. In giving your perspective on the situation,
try to be objective by avoiding judgmental, “loaded” language. Don’t focus
on or criticize the other person’s actions. Instead, talk about your own

1

perspective and feelings by using “I” statements instead of “you” statements.
Try to keep your tone of voice unemotional; and, if possible, use more
indirect ways to express demands. For example, say, “I would appreciate
knowing ... ” instead of “Tell me ....” Make small concessions to show
that you are willing to cooperate and, above all, keep the focus on working
collaboratively to try to solve the problem.

5 This type of collaborative approach may not be appropriate in every
situation. In negotiating the best price for a car, for example, there is clearly
a winner and a loser, no matter how polite the negotiations are. However,
in many cases, taking this cooperative approach to resolving differences works

effectively. It’s worth a try, at any rate. You can always go back to yelling

and screaming if this doesn’t work. (W17 words)
[ Eons A, od Sisting a8 Ebin G e ot S
By Jack Canfield &= [Mark \ictor Hansen. Health Communications, |ne . )
perspective n. A particular perspective is a particular feelings.
way of thinking about something, especially one that concession n. If you make a concession to someone,
is influenced by your beliefs or experiences. you agree to let them do or have something,
loaded adj. A loaded question or word has more especially in order to end an argument or conflict.
meaning or purpose than it appears to have, because above all You say “above all” to indicate that the
the person who uses it hopes it will cause people to important thing is what you are saying now, and not -
respond in a particular way, or because the question what was said before.
or word has important implications. collaboratively adv. A collaborative piece of work is
unemotional If you describe someone as done by two or more people or groups working
unemotional, you mean that they do not show any together. “Collaboratively” is the adverb form.

Choose the best answer to complete each of the following statements according to the information

you get from the text.

1. The “win-win” model is different from the adversarial model in that in the former,

two opposing parties benefit by cooperating to solve problems

a
b. one opposing party wins while the other one loses

2

g

two opposing parties fight and no party wins after negotiation

both parties win even if they have nothing in common

2. Which of the following is NOT a strategy recommended by Fisher and Ury to create a

win-win environment?

4 | Reading to Develop Your Ideas



a. To show your understanding of the other person’s concerns and feelings.
To restate what the other person has said to make sure you really understand his/her
VIEWs.
c. To use positive statements even when you express ideas that are negative.
d. To avoid using first person statements: use more second person statements.
3. In giving your perspective on the situation you should use :
a. “loaded” language b. emotional language

c. objective language d. direct language

4. Willingness to collaborate may imply
a. complete agreement b. use of loaded language
c. small concessions d. direct criticism

5. This text shows all of the following except
a. the collaborative approach may not be appropriate if you want to be the only winner
b. if you are polite and cooperative in a negotiation, you won’t lose
c. the win-win strategy may not be effective for maximum profit for one party
d

collaboration won’t work if no common goal is shared by the parties involved

The following sentences contain key words and phrases from the text. Paraphrase the sentences with a
special focus on the italicized parts to show that you understand their meanings.

1. Fisher and Ury’s basic premise is that the adversarial model of conflict resolution, in which

one side “wins” while the other “loses,” is not effective in many cases. (Para. 2)

2. Sandwich your negative ideas in positive statements. (Para. 4)

3. However, in many cases, taking this cooperative approach to resolving differences works

effectively. (Para. 5)

Unit 1 Human Relationship | 5



