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Michelle K. Ryan is Professor of Social and Organizational Psychology at the University of
Exeter, UK, and a Professor of Diversity at the University of Groningen, The Netherlands. Her
major area of research is the study of gender and gender differences in context. She is particularly
interested in gender discriminatory practices in the workplace, such as the glass cliff and the
gender pay gap. Other research interests include the study of complex and stigmatized social
identities, such as those based on race, sexuality, and disability. She works closely with industry
and policy-makers to translate her research into practical interventions.

Nyla R. Branscombe is Professor of Psychology at the University of Kansas and conducts
research focused on two main issues: the psychology of historically privileged groups — when
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International Relations in 1999 and 2012, and received the Personality and Social Psychology
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Perspectives, in 2008 Commemorating Brown: The Social Psychology of Racism and
Discrimination, and in 2010 Rediscovering Social Identity. She has served as Associate Editor
for Personality and Social Psychology Bulletin, British Journal of Social Psychology, and
Group Processes and Intergroup Relations, and her ongoing research is supported by the
Canadian Institute for Advanced Research.
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Glenn Adams is an Associate Professor in the Psychology Department at the University of
Kansas and an affiliate of the Kansas African Studies Center. He served as a Peace Corps
volunteer in Sierra Leone before enrolling in the PhD program at Stanford University, during
which he spent two years in Ghana doing the field research that constitutes the empirical
foundation for his work on cultural-psychological foundations of relationship. His current
work builds on this foundation to critique neocolonialism in psychological science and to
articulate a postcolonial psychology that serves the interests of broad human liberation and
development.

Michiko Aizawa is Associate Professor of Law at Hitotsubashi University, Japan. Her principal
area of research is employment discrimination law, with a focus on gender-based discrimination
in the workplace. She is particularly interested in conducting comparative studies of the ways in
which anti-discrimination law works or fails to work in different cultures and societies. Other
research interests include the history of Japanese employment and labor law.

Y. Gavriel Ansara is a final year PhD Psychology researcher with Peter Hegarty at the
University of Surrey, UK. Gavi received the 2012 American Psychological Association
(APA) Division 44 Transgender Research Award for his research contribution to the field of
transgender studies. This research focused on cisgenderism, an ideclogy that delegitimizes
people’s own designations of their genders. Gavi also received the 2011 UK Higher Education
Academy National Psychology Postgraduate Teaching Award for his excellence in teaching,
supporting students, and making a positive impact on the community. Details of Gavi’s pub-
lications and his international human rights work are available on his website at www.
ansaraonline.com.

Nobuko Asai is Lecturer of Social Psychology at Kyoto—Bunkyo University, Japan. She
received her PhD from Kobe University in 2008. Her research interests are in the areas of
intergroup relations, prejudice and discrimination, with particular focuses on coping with dis-
crimination and the association between essentialist beliefs and prejudice. She has co-edited
Inequality, Discrimination and Conflict in Japan: Ways to Social Justice and Cooperation
(Trans-Pacific Press, 2012).

Laurie Ball Cooper is a Skadden Fellow and immigration attorney at the Tahirih Justice
Center in Washington, DC, where she represents immigrant women and girls who are fleeing
gender-based violence. She received her law degree from Yale Law School and her Master’s
Degree in International Development from the Woodrow Wilson School at Princeton University
in 2010.

Manuela Barreto obtained her PhD in Social Psychology from the Free University, Amsterdam,
The Netherlands, and is now a Professor of Social and Organizational Psychology at the
University of Exeter, UK. Her research interests are on the psychology of social disadvantage,
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exemplified by her work on identity respect, reactions to prejudice, and the psychology of
concealed identities.

Luisa Batalha is a post-doctoral research fellow at the School of Psychology at the Australian
National University. She has investigated social identity-related concepts to areas as diverse as
gender, climate change mitigation, and deliberative democracy. She is currently working on a
project on how to build diverse communities and reduce prejudice.

Roy F. Baumeister is currently the Francis Eppes Eminent Professor of Psychology at Florida
State University. His current research interests include self-control, choice, and decision mak-
ing; the need to belong; how nature and culture influence people’s sex drive, rape and sexual
coercion, the cultural suppression of female sexuality, and how couples negotiate their sexual
patterns; consciousness, volition, emotion, and ‘free will’; and irrationality and self-destructive
behavior.

Diana E. Betz is a PhD candidate in the social psychology program at the University of
Michigan, Ann Arbor. She studies the impact of stereotypes on motivation and prejudice. Her
dissertation examines women and girls’ reactions to counterstereotypic science role models,
including feminine science role models. She also studies the effects of stereotype-driven
humor, including jokes that use stereotypes to satirically undermine prejudice, as well as
intergroup beliefs about the everyday relevance of race.

Monica Biernat is Professor of Psychology and Associate Chair at the University of Kansas
where she directs the PhD program in social psychology. Her research examines the processes
of stereotyping and prejudice, and focuses on how stereotypes affect judgments of individual
members of stereotyped groups. She is currently associate editor of Psychological Bulletin and
Executive Officer of the Society for Experimental Social Psychology.

Jennifer K. Bosson is a social psychologist and Associate Professor of Psychology at the
University of South Florida. Her research interests include gender and identity and their impli-
cations for men’s and women'’s psychological and interpersonal functioning. She is also inter-
ested in targets of stigma, self-esteem, interpersonal attraction, and the consequences of norm
violations.

Hannah Riley Bowles is a Visiting Associate Professor at the Tufts University Fletcher School
of Law and Diplomacy, a Senior Lecturer at the Harvard Kennedy School, and a Faculty
Affiliate of the Center for Gender in Organizations at the Simmons University School of
Management, all in Massachusetts. Her primary research focus has been on women’s pursuit
of leadership opportunities and rewards, illuminating in particular how interpersonal inter-
actions, such as negotiation, contribute to gender inequality.

Susanne Bruckmiiller is a Postdoctoral Research Fellow at the University of Exeter, UK. Her
research combines approaches of social cognition and intergroup relations in the study of
issues such as the explanation of and communication about group differences, normative and
non-normative social identities, and the cultural reproduction of social inequality. Specific
research interests include the comparative framing of group differences, the glass cliff, gender
stereotypes, agency and communion as basic dimensions of person perception, and the role of
perceptual fluency in intergroup contexts.
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Kay Bussey is an Associate Professor in Psychology at Macquarie University, Sydney, Australia.
She has been the recipient of a Fulbright Award and on three occasions has been a Visiting
Scholar at Stanford University, California. She is on the editorial board of the British Journal
of Developmental Psychology and serves as an editorial consultant for numerous psychology
journals and scientific organizations. Her interests and publications span several areas of social
development, including gender development, moral development, children’s participation in the
legal system, and school bullying.

Jennifer Byrd-Craven is an Assistant Professor of Psychology at Oklahoma State University
in Stillwater, Oklahoma. Her major area of research is the psychobiology of the stress response
and sex differences in stress responses and social cognition. She is particularly interested in psy-
chosocial factors related to plasticity of the stress response system, the timing of life history
traits, and peer relationships. She uses Evolutionary Psychology as a major theoretical framework
in guiding her hypotheses.

Mara Cadinu is Associate Professor of Social Psychology at the University of Padua, Italy. She
received her PhD at the University of Oregon. She has been Associate Editor of the European
Journal of Social Psychology. She is currently a member of the Executive Committee of the
European Association of Social Psychology. She has over 40 publications, including 28 articles
in international peer-reviewed journals. Her current research interests are: stereotyping and
intergroup relations; self stereotyping; stereotype threat; sexual harassment; objectification of
women; and implicit determinants of stereotype threat in children.

Linda L. Carli holds a PhD in social psychology from the University of Massachusetts at
Amherst. She has taught in the psychology department at Wellesley College, Massachusetts,
since 1991 and is an authority on social influence, gender discrimination and the challenges
faced by professional women. She has developed and conducted diversity training workshops
and negotiation and conflict resolution workshops for women leaders and has lectured widely
on gender and diversity for business, academic, and other organizations.

T. Andrew Caswell is a graduate student in the Psychology Department at the University of
South Florida. His primary research areas are sexual prejudice and moral emotions. Other
research interests include the social construction of masculinity and psychophysiology.

Armand Chatard is Professor of Social Psychology at the University of Poitiers, France. His
research interests include self and identity, social comparison processes, and terror manage-
ment theory. His works seek to inform both the general public and policy-makers.

Douglas Cooper is Assistant Professor of Psychology at Johnson C. Smith University in
Charlotte, North Carolina. His research focuses on the short- and long-term consequences of
rejection on self and identity, as well as the role that mortality concerns play in health motivations
and decision-making.

Faye Crosby is Professor of Psychology at the University of California, Santa Cruz. She
also serves as the Provost of Cowell College, UC Santa Cruz’s oldest residential college.
Her area of special interest is the social psychology of social justice. Faye is also the
founder of the Nag’s Heart Conference Series, an organization that exists to replenish the
feminist spirit.
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Kay Deaux is Distinguished Professor Emerita of Psychology and Women’s Studies at the
Graduate Center of the City University of New York and a Visiting Research Scholar in
the Department of Psychology at New York University. She has a long history of research on
issues of stereotypes, discrimination, and social identity, particularly in the areas of gender and
immigration. Recent books include 70 Be An Immigrant (Russell Sage, 2006) and the Oxford
Handbook of Personality and Social Psychology (2012), co-edited with Mark Snyder.

Ngaire Donaghue is an Associate Professor in Social Psychology at Murdoch University in
Perth, Western Australia. Her research centers around ideological aspects of gender and
subjectivity, with a particular focus on critical feminist understandings of embodiment and the
sexualization of culture.

Alice Eagly is Professor of Psychology, James Padilla Chair of Arts and Sciences, Professor
of Management & Organizations, and Faculty Fellow in the Institute for Policy Research, all
at Northwestern University, Illinois. In her research she is currently addressing the reasons why
relatively few women have high-level leadership positions, the causal origins of sex differences
in social behavior, and the relation between feminism and psychological science. She has won
several awards, including the Gold Medal for Life Achievement in the Science of Psychology
from the American Psychological Foundation, and the Distinguished Scientific Contribution
Award from the American Psychological Association.

Naomi Ellemers obtained her PhD in Social Psychology from the University of Groningen,
The Netherlands. She currently is a Professor of Social and Organizational Psychology at Leiden
University, The Netherlands. Her research, for which she received several substantial research
grants and awards, covers a broad range of topics in the area of group processes and intergroup
relations, and their effects on social behavior in organizations.

Catharine Evers is Assistant Professor in the Department of Clinical and Health Psychology
at Utrecht University, The Netherlands. As a PhD student she investigated how men and
women differ in the regulation of their anger, with a special emphasis on the role of the social
context. Currently, her research revolves around the topic of emotion and emotion regula-
tion and how these concepts connect to health behavior and self-regulation, especially eating
behavior.

Cordelia Fine is a Senior Research Fellow in Psychological Sciences at the University of
Melbourne, Australia, and Associate Professor at the Centre for Ethical Leadership at the
Melbourne Business School. Her major area of research is in epistemic and ethical issues arising
from neurobiological accounts of sex differences, and the psychological effects of gender
essentialist beliefs. Other research interests include the implications of findings from the
cognitive sciences for moral philosophy and ethics. She writes regularly about these topics for
general audiences.

Agneta Fischer is Professor of Emotion Theory and Research at the University of Amsterdam,
The Netherlands. Her major area of research is the study of emotion, especially social context
influences on the experience and expression of emotion, including gender differences in
emotion. She has studied gender differences in anger and anger regulation, but also social
implications of emotion expressions by men and women, such as crying. Other areas of her
research include emotional mimicry and contagion, and more broadly social context effects on
facial expression.
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Erin Fletcher is a Visiting Assistant Professor of Economics at Gettysburg College, Pennsylvania.
Her research examines issues of gender, families, and maternal decision-making as well as
gender-based violence.

Mindi Foster is an Associate Professor of Psychology at Wilfrid Laurier University, Waterloo,
Ontario, Canada. Her major area of research is the study of how women perceive and cope
with discrimination. She is particularly interested in how taking collective action against gender
discrimination affects mental and physical well-being. Other research interests include the
motivational basis of perceiving discrimination and taking action against it, as well as gender
bias in the media.

Kathleen Fuegen is an Associate Professor in the Department of Psychological Science at
Northern Kentucky University. She earned her PhD in social psychology in 2002 from the
University of Kansas. She teaches courses in selection and performance appraisal, judgment
and decision-making, and teamwork. She researches how stereotypes are applied in workplace
settings, specifically how gender, race, and parental status affect perceptions of work-related
competence. Her research has been cited by the United States Equal Employment Oppor-
tunity Commission in its guidelines regarding disparate treatment of workers with caregiving
responsibilities.

Silvia Galdi received her PhD at the University of Padua, Italy, in 2009. She is a postdoctoral
fellow at the University of Padua on a research program titled ‘An alternative route to perfor-
mance deficit under stereotype threat: Implicit stereotypes without stereotype awareness’. Her
current research interests include: mutual relationships between implicit and explicit attitudes
in decision making; implicit components of self-stereotyping and ingroup-stereotyping; sexual
harassment; and implicit determinants of stereotype threat in children. She received the Best
PhD dissertation Prize from the Italian Association of Psychology in 2009.

David C. Geary is a Curators’ Professor in the Department of Psychological Sciences and
the Interdisciplinary Neuroscience Program at the University of Missouri. He has published
more than 225 articles, commentaries, and chapters across a wide range of topics, including
three sole-authored books: Children s Mathematical Development (APA, 1994), Male, Female:
The Evolution of Human Sex Differences (now in second edition, APA, 2010), and The Origin
of Mind: Evolution of Brain, Cognition, and General Intelligence (APA, 2004) as well as one
co-authored book, Sex Differences: Summarizing More Than a Century of Scientific Research
(Psychology Press, 2008).

Jamie Goldenberg is Associate Professor of Psychology at the University of South Florida.
Her research focuses on the impact of existential concerns associated with mortality on attitudes
toward sex and the body, and women’s bodies in particular. She has published extensively on the
topic, and currently has a grant from the National Cancer Institute of NIH to apply her theoretical
model to cancer-relevant health behavior.

Shelly Grabe is an Assistant Professor of Social Psychology at the University of California,
Santa Cruz. Shelly’s research is at the crossroads of women’s human rights, globalization,
and social change. Her research investigates women’s rights from a sociocultural perspective
that examines how structural inequities impact women’s health and well-being. She is currently
working on three transnational projects exploring: (1) the role of land ownership in empowerment
processes and gender-based violence in Nicaragua, (2) land ownership, civic participation, and
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violence among women in Tanzania, and (3) the role of the grass-roots social movement in
promoting justice for women in Nicaragua.

Ronni Greenwood is Lecturer of Psychology at the University of Limerick, Ireland. Her major
area of research is intersectional approaches to gender and social identity, as they offer a
framework for understanding complex social identities. Her research focuses on the study of
social exclusion, privilege, and well-being amongst immigrant women. She conducts partici-
patory research with migrant women living in Ireland.

Serge Guimond is Professor of Social Psychology at the Université Blaise Pascal in Clermont-
Ferrand, France, and Director of the CNRS Laboratory of Social and Cognitive Psychology. His
research concerns the explanation of gender similarities and differences, and more generally,
how socialization in a particular culture shapes beliefs and behaviors.

Alex Haslam is Professor of Psychology and Australian Laureate Fellow at the University of
Queensland. His work with colleagues around the world focuses on the study of social identity
in social and organizational contexts. This is represented in his most recent books: The New
Psychology of Leadership: Identity, Influence and Power (with Stephen Reicher & Michael
Platow, Psychology Press, 2011) and The Social Cure: Identity, Influence and Power (with
Jolanda Jetten and Catherine Haslam; Sage 2012). He is a Fellow of the Canadian Institute of
Advanced Research and a former recipient of EASP’s Lewin Medal for research excellence.

Peter Hegarty is a Reader and the Head of the School of Psychology at the University of Surrey,
UK. Details of his 70+ publications on gender, sexuality, social psychology and the history of
psychology are available on his website at www.surrey.ac.uk/psychology/people/dr_peter
hegarty/. His first book is a new study of the interpenetration of the 1Q testing movement and
sexology in the first half of the 20th century in the United States: Gentlemen s Disagreement:
Alfred Kinsey, Lewis Terman, and the Sexual Politics of Smart Men (University of Chicago
Press, April 2013).

Aarti Iyer received her PhD in Social Psychology from the University of California, Santa
Cruz in 2004 and is currently a faculty member at the University of Queensland in Australia.
Her research investigates individuals’ emotional and political responses, as well as organiza-
tions’ efforts to address intergroup inequality (i.e., affirmative action programs and diversity
initiatives). She is Associate Editor of the European Journal of Social Psychology, and serves
on the Editorial Boards of Personality and Social Psychology Bulletin, Analyses of Social
Issues and Public Policy, and the British Journal of Social Psychology.

Jolanda Jetten is Professor of Social Psychology at the University of Queensland, Australia.
Her published work is concerned with intergroup processes relating to discrimination and
prejudice and she explores the way stigmatized groups respond to their disadvantage. She also
examines group processes relating to leadership, conformity, normative behaviour, deviance,
and the relationship between social identity and mental and physical health. Jolanda is currently
Chief Editor of the British Journal of Social Psychology (2009-2013) and the President of the
Society of Australasian Social Psychology (SASP).

Susan Kemper is the Roy A. Roberts Distinguished Professor of Psychology and Senior
Scientist with the Gerontology Center, a component of the Schiefelbusch Institute for Life
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Span Studies, at the University of Kansas. Her Language Across the Lifespan Project addresses
how aging affects the processing of spoken and written language and includes comparative
studies of healthy older adults and adults with Alzheimer’s disease and Parkinson’s disease.
Her research, which has been supported by a series of grants from the National Institute on
Aging, ranges from studies of how older adults’ memory affects their speech, how aging
affects reading and language processing using eye-tracking, and how to enhance older adults’
comprehension through ‘elderspeak’, a set of special speech modifications intended for older
adults.

Tugce Kurtis is a doctoral candidate in the Psychology Department at the University of
Kansas and has a graduate certificate in African Studies from the Kansas African Studies
Center. Her research focuses on sociocultural constructions of self and identity, which she
examines through joint processes of voice and silence. One line of work investigates gender
and health implications of voice and silence within close relationships. Another line of work
investigates voice and silence at the collective level (e.g., what nations disclose or silence
about their collective past) to highlight the bidirectional relationship between social represen-
tations of history and national identity.

Tim Kurz is a Senior Lecturer in social psychology at the University of Exeter, UK. His
research focuses on the ways in which various feminist dilemmas are negotiated within social
interaction in the context of ‘post-feminism’. Such dilemmas have included the sexualization
of culture, cosmetic surgery, and parenting practices such as infant feeding. A particular focus
of his work has been the problematization of accounts that explain societal-level phenomena
by recourse to individualistic notions of ‘personal choice’. Other research interests include
social psychological aspects of environmental sustainability and the ability of public policy to
influence social constructions of moral obligation.

Fabio Lorenzi-Cioldi received his PhD in Sociology in 1986 and is Professor of Social
Psychology at the Faculty of Psychology and Educational Sciences of the University of
Geneva, Switzerland. His current research interests include identity dynamics in social status
hierarchies, gender stereotypes and psychological androgyny, and context effects in designing
questionnaires.

Anne Maass is Professor of Social Psychology at the University of Padua, Italy. She
received her PhD at Florida State University. She has been Associate Editor of the Journal
of Personality and Social Psychology and Editor of the European Journal of Social Psychology.
Her past and current research interests include: minority influence; eyewitness testimony;
sexual harassment; stereotyping and stercotype threat; language and social cognition;
embodiment. She has over 100 publications, including 70 articles in international peer-
reviewed journals. She has received the Gordon Allport Intergroup Relations Prize in 2007
and the Henri Tajfel Award in 2011.

Kimberly Matheson is a Professor in the Department of Neuroscience and Department of Psycho-
logy at Carleton University, Ottawa, Canada. Her research focuses on stress responses to stigma and
discrimination. In particular, she looks at how social support and coping processes promote collec-
tive action and alleviate distress associated with discriminatory experiences. Most recently, she has
been assessing the interplay between psychosocial and biological factors that render individuals more
vulnerable to stress-related illnesses.
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Kasey Lynn Morris is a graduate student in social psychology at the University of South
Florida. Her research focuses on existential motivations for the objectification of women, and
self-objectification in response to mortality concerns associated with the female body.

Thomas A. Morton is a Senior Lecturer in Psychology at the University of Exeter, UK. His
research focuses on the ways in which people experience and express their identities in relation
to others, and the role of strategic considerations and reality constraints in guiding these pro-
cesses. His work on this theme has covered such topics as intergroup relations, conflict, and
forgiveness; intragroup processes, deviance, and change; stigma, prejudice and stereotyping,
and minority and devalued identities. He is currently an Associate Editor for the British Journal
of Social Psychology.

Elizabeth Levy Paluck is an Assistant Professor in the Department of Psychology and in the
Woodrow Wilson School of Public and International Affairs at Princeton University, New Jersey.
Her research is concerned with the reduction of prejudice and conflict, including ethnic and
political conflict, youth conflict in schools, and violence against women. She uses large-scale
field experiments to test interventions that target individuals’ perceived norms and behavior
about conflict and tolerance, including mass media and peer-to-peer interventions.

Orla Parslow is a Social Psychology PhD candidate at the University of Surrey, UK, and an
Associate Lecturer for the Open University in the South East of England, teaching introductory
psychology. Her PhD research seeks to explore the lesbian experience of family of origin
relationships and responsibilities across the lifespan. In particular, she is interested in how nor-
mative constructions of the family and gender roles impact lesbian women’s relationships with
their families of origin, and how lesbian women negotiate and re-negotiate their family of origin
relationships as individual lives and family circumstances change over time.

Kim Peters is Lecturer in Social and Organizational Psychology at the University of Exeter, UK.
Her research focuses on the social structural implications (including for organizational diversity
and career trajectories) of social identity processes in social and organizational settings. Her
work has been published in leading journals in social and applied psychology, including Journal
of Personality and Social Psychology and Journal of Management.

Freyja Quick is a PhD candidate at the University of Surrey, UK. Freyja’s main interest
includes the intersection of social cognitive theory and workplace inequality. Her research
looks at how the presumed gender and ethnicity of scientists can lead to inequitable evaluation
of their research. Freyja has presented her research at the British Psychological Society Social
Psychology Section Annual Conference 2011: Men Who Conduct Scientific Research on
Women: The Hidden Advantage of Atypicality.

Laura R. Ramsey is an Assistant Professor of Psychology at Bridgewater State University in
Massachusetts. She is a social psychologist who studies a variety of topics regarding stereotyp-
ing and prejudice, including the implications of different kinds of stereotyping (such as implicit
versus explicit stereotyping) and how stereotypes contribute to the underrepresentation of
women in science. She also studies the origins and consequences of sexual objectification. In
addition to her research, Dr Ramsey is devoted to undergraduate education.

Kate Reynolds is an Australian Research Fellow in the School of Psychology at the Australian
National University. Her research focuses on investigating the role of the social self or social
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identity (sense of self as a group member — “we’, ‘us’) in shaping people’s attitudes, affect, and
behaviour. The work has direct relevance to social and behavioural change, including person
plasticity, social influence processes, and adapting to change. She is an Associate Editor for
Personality and Social Psychology Bulletin (2010-2012) and co-Editor for Political Psychol-
0gy (2013-2014) and serves on a range of other Editorial Boards.

Tomi-Ann Roberts is the Winkler Herman Professor of Psychology at Colorado College. Her
research in the areas of gender, personality, and emotion include ‘Objectification Theory”,
which has generated a great deal of research into the causes and consequences of the sexual
objectification of girls and women. She served on the APA’s Task Force on the Sexualization
of Girls, is co-author of the book The Sexualization of Girls and Girlhood: Causes, Conse-
quences and Resistance, and continues to work on empirical research, applied consulting
work, and media efforts in this area, in addition to teaching in both psychology and gender
studies.

Laura Sabattini is a Senior Director of Research at Catalyst, a New York-based nonprofit
organization with the mission of expanding opportunities for women and business. She leads
and supports research projects related to women’s leadership, talent management, work—life
strategies, and barriers to women’s corporate advancement, with a focus on global perspectives
and variations. Dr Sabattini also teaches as an adjunct faculty member at New York University’s
Robert F. Wagner School of Public Service.

Denise Sekaquaptewa is Professor of Psychology at the University of Michigan, Ann Arbor.
Her research in experimental social psychology focuses on stereotyping and intergroup dynamics,
in particular how being in the numerical minority in terms of gender or race influences academic
outcomes and experiences. The consequences of unintended stereotyping for intergroup behavior
and individual performance in stereotyped domains are also a focus of her work. Dr Sekaquaptewa
has served as an Associate Editor for the journals Cultural Diversity and Ethnic Minority
Psychology and Personality and Social Psychology Bulletin.

Joe Vandello is Associate Professor of Psychology at the University of South Florida. His
research examines cultural understandings of manhood and womanhood and their implications
for various social behaviors such as aggression and health. Other research interests include
perceptions of disadvantaged groups and the origins and consequences of racial discomfort.
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